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## 3871836728 : MAJOR MASS COMMUNICATION

KEY WORD : INFORMATION ACQUISITION BEHAVIOR / THE LAID-OFF EMPLOYEES
SIRATHORN RUNGCHA| : JOB INFORMATION ACQUISITION OF THE LAID-OFF EMPLOYEES FROM
FINANCE & SECURITIES COMPANYS DURING ECONOMIC RECESSION B.E. 2540 THESIS ADVISOR :
ASSO. PROF. SIRICHA! SIRIKAYA, Ph.D. 128 pp. ISBN 874.332-158-6

The objective of this qualitative research was to study information acquisition behavior of the
laid-off employees from Finance & Securities companys in the sittuation inwhich economic recession and
to understand the factors to promote in getting a job. Data‘were collected by depth interview from 71

|laid-off employees, grouped according to period of their getting & job.

Results are as follows: _

1. The laid-off employees acquired the informatioﬁ about quia-re!ated jobs from mass media,
interpersonal communication, telecommunication and the specific media sources, however they pay
sttention to mass media, especially classified advertisments, and interpersonal communication.

2. Most of them got jobs from interpersonal source,. especially the group who got a job
‘within one month.

d. Both weak tie and strong tie levels of interpersonal communication were found in their
getting a job through interpersonal source, however weak tie were found more ofen.

4, The study found that information flows of job through interpersonal communication have
shotly information chains about 1-2 chains. ‘ -

5. Experience in field, education, educated institution, previous employed from the well-known

company, skill and personality were the factors to promote one's getting a job.
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