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The present survey research was conducted in attempts to study the characteristics of females’
and males self-disclosure in Thai organizations. [n additions, the study investigated interactions among
organizational members in superior-subordinate and co-worker communication relationships. - The
researcher also examined the objectives and the outcome directions of self-disclosure and factors affecting
the amount of self-disclosure. Data were gathered in top ten Thai organizations in which 400 subjects
were asked to respond self-reported questionnaires and 20 more subjects were interviewed via telephone

in order to acquire additional information which was notobtained from the questionnaires.

Results indicated that females and males were different in some dimensions of self-disclosure
characteristics; that is, females emotionally disclosed their feelings while males usually controlled their
thoughts before disclosing. The findings also showcd that the difference in the amount of females and
males’ seif-disclosure was not statistically significant at .05 level. In fact, both reported that if possible,
they did not like to disclosc themselves or show opinions. However, if they had to do, they preferred to
talk in a straightforward manner. The study results did not clearly show the contents of self-disclosure
among females Iand males. However, findings only indicated that females disclosed themselves to reduce
some tension from work while males liked to express their self achievement. A Multiple chfcssion
Analysis showed that work status was the best predictor accounting for the variability in Thai
organizational members' self-disclosure. The thesis included a discussion of the implication of findings

and suggestions for future research,
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