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Thesis Title A Comparison of the Effects of Cognitive Method
Training and Behavioral Method Tfaining on the

Development of Leadership Characteristics
Name Miss Porsom Wataniya
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Department Psycholdgy

Academic Year 1980 - , u S
ABSTRACT

The purpose c¢f this resggrch Was to study a comparison of
the effects of the COgnitiyé/Metﬁod Training and the Behavioral
Method Training on the'de;elgpment of ‘leacdership charactefistics.
The subjeéts were 46 undergraduates of academic year 1979 from the
Faculty of Education,'Chulalongkorn University; These voluntary
subjects were randomly assigned to two experimental groups, 8§ subjects
each. The first group received the Cognitive Method Training
con§§sted of the lecture,lgroup discussion and describing self and
oéherég The, second group received the éehavioral Method Training
éﬁnsisted of the 1ec£ure,»role playing, describing subjects!feeling
by'using picture, ‘games, group, discussion and describing self and
others. Each group feceived training for 5 weeks, one session a

week and each of 3 hours with the researcher as the trainer. It

was hypothesized that the group which received the Behavioral Method



Training would develop leadership characteristics better than the

other group.

Instrument use s the questionnaire

/

on the Leadership Cha' researcher. TFive

friends of each subhj questionnaire

after the training.

Statistica ' £ ata  v: 5is Was a non-parame-
tric statistic, .ult indicated
that there was no sigpifi i ffer % e development of

lethod Training

It was obvious

The conclusion for was that the Behavioral

Method Training Had ferent effe CoEnitive Method
ks DT, X

. Training on the | i}!‘tics.
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