.
: nﬁrﬂizqnﬂwmﬁﬁsru

qmmuwufﬂﬂ;ﬂ{l;n&m\;xw&}@jﬁmamw'mmw
am aqr'tww"f'mna d

um%mamu1au ?Wﬁ@@ﬂ?&ﬂ%ﬁﬁ%ﬂﬁaﬂ

Nefle o

1 17407309



APPLICATION OF BUDDHIST DHAMMA

TO EDUCATIONAL PERSONNEL ADMINISTRATION

A Thesis Submltte- 1n Partial Fullfllment of the Requirements

AU anInenT

epaﬂiment of Lducatlonal Admlnlstratlon

Qﬁﬂaﬁﬂ‘iﬂﬂ‘mﬁ“%ﬂmﬁﬂ

Chulalongkirn University

1975



o Aa A o a u- wan Yo a a ‘o
YUNMINL Y ?ﬂﬁ@ﬁﬂ?NNﬂﬂﬁ%ﬂﬁ@ﬂ ﬂ%ﬂﬁi%ﬂﬂ?%ﬂﬁUWUﬁﬁnﬂu

Y

¢ < < o LA o a8
Lﬁuaquﬁua%aanqrﬁﬂBQﬂﬁumanaﬂsﬂsmgquuqanﬂ-

A
 niznT TUME AT gt

@ﬁ”:«-w .

'oo..o.o.eoc.“ "m-oonvo.

L AT MRy

o9 sePOBO

NN s emung TUnAS

,;.;;nrsundr

; ] L NS ¢\
bosstsspdocenass

;$\ 3

..‘..0.0993 .l...‘...'....n??uﬂ’\r

| // -

& a e 7 g o !
'ﬂﬁQQTUQﬂﬁn@mﬁﬁiﬁﬁﬂ fAd5T1908e 07T, ﬁﬁi?% URT

a Q:a." o A A o
AFVNE DI UANINU DL

jﬂﬁa@nfmuﬁﬁ%ﬁquu

1



- 2 -

1 4 ' 4 I'4
TN INUT nqrﬂizqﬂmWMﬁﬁrsﬂiuﬁqin?uqansﬁnnﬁﬂquqﬁaqnx
4 = .,u‘
% ware A
A A
WEUNAT W TN B
T fnm weod
y?
nAnge
o - ¢
Annls zdan
- w0

-

o LwadiwtuuqquanﬁtrlﬂuwswWMﬁﬁqauqnqqﬂsuﬂqfiﬁlunqsusuqrnﬂa

ﬁnﬁqﬂqunﬂaﬁﬂsiﬂxﬂuaquﬂ lﬁu An-guldtnz waz W T-Taﬂnﬂﬂziﬁiunqrﬂnnfﬂq

AULaN

-

b, LfaaqtasuiuunqsﬁnnqLaqL?nuumﬂﬁssﬁ1uwr~wmﬂﬁﬁauﬁd%usﬁ1m
lﬁurqﬂ‘numaqnqrnsuwfanﬁﬂbq ﬂﬁuﬂﬂ@ﬂﬂfluﬂﬁuéﬁo 9 19y nqsﬂﬂﬂsﬂq
diﬂnaﬂnnmmq uﬂwﬂﬂiLﬁ?ﬂﬁ?ﬁﬂﬁuwuﬁﬂﬁWﬂﬂdlﬂﬁﬁﬂnnmﬁﬁ M wrwAnT <,
dhffanrry A, d9nuanY ¢, | lqud-lafyee, kbl e, ¢ Bulrm ¢y 1281~

 SRENTUTTTL. &, WAT MITA. &

Ado 8ol
13ﬂQLuUﬂqTQ 7

4 v

o ~ A o/ o 4‘ ) vug
N LUUNAT 29 UAUANLLLEANT AT Tﬂﬂﬁ?ﬁaﬂiﬂﬂﬂu

t 74

. 45" . oA ! a 2
o, GAT2gLe lulathuad fyMr zduaglUNATLITMMTNAT AR AL

qﬂaﬁﬂsiuﬂﬁﬁﬁh



A
o, TunqsasﬁquuuaauaquLWﬂmwnqrqﬁfawuu 1ﬂizrﬂ1mmanﬁrsn 00

drenarT mqaqwtmuulﬂﬂuuanusuﬁr3ﬁuuﬂﬂﬁuuu1un Lﬂuuuaiunqsnsuqtnﬂaqn?
H

o ﬂwﬂanmiﬂaﬂnuunaanmﬁu vuﬂuqquaﬂusrnﬂqn@ﬁquuiﬁuﬂﬂmuﬁiu

4
ﬂﬁ?ﬂ?ﬂﬁ?ﬁﬂ@ﬂﬂiiﬂ??ﬁ uﬂwLﬁuLﬂTﬂQMﬂWQ1UﬂﬁTHTﬁﬁ?ﬂﬂ@ﬂﬂ?ﬂﬂﬂﬁﬂ

-

n. Lwaiuiwmqmquaﬁu ﬂmqamaqnﬁsqvu avﬂiﬂiﬁuuuﬂanmqu o T
)

A
(uuuaﬁfavﬂaquﬂﬂlwu uwvunnﬁaunqu%uﬂlumaulﬂﬂﬂqaLnuw ) LﬁuLﬂTﬂQMﬂ
1 1 1 ‘! I v o
FBIMN TV aunauuﬂqunnuﬂaauqqﬁuﬂmuﬁQﬁuuauuqﬁ fa ﬂaﬂuusuqf (ﬂrimm
[ v
ﬂqvﬁ?ﬂimm UﬂﬂuQﬁﬂﬁfiﬁT?qtiﬂufauﬁa nas QMﬂﬁaﬂﬁﬁd?ﬁnﬁ@TQNMQﬁMﬂ
i vv e T, 2
s00 B 97N ¢ MA) (agnauuy (wr~aqmgmrqqmgmdﬁuu$mq? UMTQﬂMQﬂ
24
PAUNT SHNBA G uﬂusﬁqansﬁnuqmqiﬂ %avUﬂQﬁﬂﬂﬁ?ﬂﬁuniﬁﬁTﬂﬁiﬁﬂHﬁ
3
FAUTATR & MU U <9 Wih)
- 1 [} 4* 1 v w
i Y 72 <} . - ° )
1. ﬂqsqumqaﬂﬂQﬁuﬂmuﬂaququnﬁuTﬁl%&ﬁuuuqmqqiunqrﬂﬁLuunqr
N o/ %g
AduaT el

Qe
gan a9y

5
o gusuqSﬂqtﬁnﬁq o AU(Sm %) LuuquMﬁﬁsruawnqrauﬁlﬂim

_unﬂﬁmq?unwrusmqwuﬁ@qﬂf1ﬂase

N < ' 4 =
o, anuqranﬁnuq o PU(ss %) LuuquMﬁﬁisuLﬁutﬂyaqnaiu

~ - o [-4 a
ﬁﬁ?ﬂ?ﬁﬁ?ﬂﬂﬂﬁﬁ?ﬂ?“ﬂﬂﬂ?ﬁﬂﬁﬁLT??TQ

3 L ]

A
M, Uﬁ?%ﬁ?ﬂﬁ?ﬁﬂﬁﬁ &€ ﬂu(éd % ) L1920 ﬁﬁ?ﬂ?ﬁﬁ??ﬂ (TuﬂﬂﬁUQ
]

%ﬁﬂﬁuﬂﬂﬁﬂﬁﬁ) %ﬁiﬂﬂﬂﬁ?ﬂ?ﬁﬁ?ﬂﬁ@ﬁﬂ?ﬂ? ﬂﬂﬂﬁﬁﬂﬁﬁlﬂ???ﬂ



Thesis Title Application of Buddhist Dhamma to Educational

Personnel Administration

Name : Mr.Wira Amphansook
Department Administration
Academic Year 1974

ABSTRACT

Purpose of this research

1. To verify the fact that certain‘Buddhist Dhammas &are
highly applicable fto 9ducationa1 personnel administration, namely,
using Sati-Sampajaﬁﬁa, and Hiri-Ottappa for self-control.
| 2; To promote the study of Buddhist Dhammas as the
fouhda?ion of educational perscunel _aduinistretion in various:
fiélds, for exampig, the cqntrol of subordinates, and promotipg
Ruman relationslr,xips,namely, Prgmmavihéra l}, Sappuria'adl,}.ama"?;‘
sangahavatthu| 4, Kantizsoracea, Pedhana 4, Tddhipada &4,

.Vesarajjakaraqadhamma 5, and Magga 8.

Research Procedures

The survey - type research is used in this study,  The
main steps in the inquiry are 3
1. To locate significant problems in educational personnel

administrationifacing us todaye.



2; To construct the questionnaires, introducing for the
first time the ten Buddhist Dhammas, which are éomparable to
modern personnel administration principies, as main principles
in personnel work. |

3, The responses from the questionnaires confirm the facts
that the ten Buddhist Dhammas could'solye many problems, and

successfully serve as instrumentsSy in personnel administrations
. ad

A. Tﬁo'types ofsquéstionnaires are used, namely, the
opinionnaires, and ghe tunrestnicted type, to be gnswered by 100
selected administrators (headmasters, principlesyg and directors
in government schools & & and coelleges) from 4 different geographical
regions of the country, on the one hand; and also by 25 selected
famous Scholars (learned .Buddhist, priests, learned Budghist
Scholars, educational executiveé, and Scholars in the field of
educational administration), from 4 provinces, on the other hand.

B. The Purposive~Sampling method is used in conducting

the studye.

Research Findingé

1. 9% administrators (93 %) confirmed that the Buddhist
Dhamm&s could effectively solve problems in personnel worke

2. 97 administrators (97 %) confirmed that the Buddhist
Dhammas are useful instruments for successful personnel
administration.

3, 94 administrators (94 %) expressed the belief that
mental training (which is the basic level of Samr@ Samadhi)

would dontribute to successful personnel administratione
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