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Thesis Title A Gompqrision of Nurses!'Morale under Hospital
Administration between Professional and Non-

Professional Nurse.
Name Krso.ilisa Pongamornprom
Acadenic Year 1975 -~ 1976

ABSTRACI

The purpose~of this study, was to compare the morale of nurses
working in a setting whepe the nursing serviece administration was under
a murse administrator and where it was under a non-nurse administrator
and at the same timé study the causes which influence the morale. The
hypothesés were; (1)/there was no difference in the nurses'morale in
hospitals with a nurse admimistraror and a non-nurse administrator,

(2) there was no differenec in the staff-nurses'morale under the two types.
of administratorsy (3) there was a difference in the morale of the
head-nursce and supervisors under the two typés of administrators, (4) there
was no difference in’ the morale ofsmurses who have worked more than 10
yeafs or legs than 10 years.

Method used in this study was the questionaims revised from those
of Mr.Natapol Kuntachai.. These questiondirs were analyzed for validity
and reliability (0.874). Two hundred copies of the revised questionaires
were distributed’to nurses in various positions who were working under a
nurse administrator and a non-nurse administrateopr - 6ne hundred and

ighty six copies had been completed. The statistical methods used to



determine the morale level were arithematic mean and t=test. 'The

hypotheses had been tegted at .01 and .05 level significant. '
The Major Findings:

1. The comparision between the level of moral for all nurses
in the hospital with a nurse administrator and with a non-nurse
administrator showed that the former group had higher morale but
“there was no statistically significant difference which the hypothesis

was accepted.

é; ﬂﬁen comparing the morale of the head nurse and supervisors
the maan ;coée was high. ingboth hospitals and showed no statistically
significant difference whigh the hypothesis was rejected.

%3, The morale of stafl nurses in .the hoapital with a nurse
administrator was higher thaa in.the hoapital with a non-nurse
adﬁinistrator but there waé no atatistically significant difference
which the hypothesis wag accepted.

4.Nurses having/worked moxre than ten years or less than ten
~ years had the same level 'of morale in voth types of administrators
and there was no siatistically significant difference which the-
hypothesis was agcepted.

Factorssinfluencing, the.morale were: fairness, the relationship
between the superior and subordinates, career opportunities, job-gecurity
safety, and worklcad that showed higher level of morale in the hospital
with the nurse adﬁinistrator for staff nurses, head nurse, subervisors
and nurses having worked less tﬂan ten years, and the comparision

between mean showed statistieally significant difference.



Nurses having worked more than ten years showed a similar results but
there were only three influencing factors; relationship between the
superior and subordinate, career opportunities and job-security and
safety. The remaining factors showed no statistically significant

difference.
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