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‘ABSTRACT

Purposes of the study &

‘The purpose of this study is twofold . firstly to ahalyze.'
the structure of Student Peréonnel Administration'in_Universities :
secondly to analyze the'proceSs'of'Student Personnel Administration

of the Universities.

Methods and Procedures

The 5ubje§ts féf.tﬁis study were selected frbm“nihe
univefsitieS»: Chﬁléiongkorn ﬁnivérsity,vkasetéaxf Univétsity;
Knonkaen Univérsity; Chiengmai University, Thamﬁa;at Univgfsity,
Mahidol University,:Sfinakarintrawifoj ﬁniyersity aﬁd:P:ipce'o£
Sqngkla UnivexSity. 'The subjects were divided into th types :

1. .fhose who were interviewed : i.ef E;ghteen'édﬁinistra—

tors ; two persons were selected from each University.



2. Those who were asked to answer a‘questionaire : 89

members of the Student Personnel Work.

This study is based on the analysis_of_the_data'gathered

' from three sources : documents, interviews andﬁquestiohairesx
Documents and ihterviews wereganaIYZed‘by using content

analysis ;_the data from guestionnaires,mere analyzed by using_'

' percentages, means, Standardvdeviations.'“

Research Conclusion :.

The results were‘concluded as follows. :

1. Every Thai uui&ersity has’set its'objectiueS_of'thef
student personnel work indifferently. ,Those-oojectiues are'tof
provide services and melfares'im order to help.and to solve any
_ problems for college students and.to develop college students in -
various aspeCts. The.researcher compared these objectives w1th
those of foreign universities. It was found that ‘the objectives
of student personnel work 1n Thailand were broadly written,
-whereas, those of student personnel work in foreign univerSLties
were clearly written. The . general objectives were 1ndifferent.

. Some objectives ofy\'Thai univer51t1es were not written but 1t
- was expected to have a plan to comtiuue, |

.2; In terms of scopes and kindsiof mork,.it was found
that all fﬂai universities_had been set upﬂindifferently,v It
was found that the teaching function‘of Thai_universities was

done less than that of foreign universities.



3. As far as the structuré bf a&ministrétipn was
concerned, it wasvfouﬁd that‘inballlThai.universities ére'ip
charge of Student_Afféirs Department of the vicé”féctdr'df ;;
stﬁdent affai¥s. ‘$he Studeﬁt'Affairs Divisi§n Qéé conSidérea
.to be a practical;aivisidn. »Thejreseaféhﬂfesulﬁé,.indicated
that the present strﬁcture»still lack-spme kindé éf_work for
helping and éolving studentsf‘learniné p?obleﬁs and'fOrﬁdQQelopihé
’students. _Thé_éémparison 6f the gbjecﬁives of thgnStudent.’ |
personnel work showed thét the.admiﬂisfratiﬁevstfﬁctﬁfe was.
cbrrespondént to all fiyerbjecfives except one. - |

‘4. In texm of the.procedureé 6f'stuaeht'§ersohhel
adminiétratioh, it was found that the pfesént_procédure réréiy_:

?help students in having seif—developmeﬁﬁF The réason w§é th§t ,
the emphasis was_on_sexvicé;. Iﬁ:additiOh, the;déta §r6éessiﬁ§
system for-planﬁing and adﬁinistration Qas’scaycelyiaéné.::Thé'
p?esent‘planninngas dbne‘ﬁitﬁout data ﬁsiné; Frém ﬁbe réééarqh_
results, indicated that_én annual assessmént'was #athef,bad;y.
done. This lead.to the lapk éf data:for,ény di&i#ioné»éf ﬁhef
.ﬁniversity.’ It.wasfthereforesépncluded fﬁgt'fhe éxesénﬁ
procedures §f studéﬁt personnél administration rareiy_ﬁelp.fhai

universities to fulfil their objectives..

" Recommendations

On completing»this study, the.reSearchér fecommgnded_
three aspects as follows : first, in aspects of the -structure

of student personnel administration, there should be improvement



eé

by using decéntrélization, the:grOWtﬁvof work and‘pe;sdnnei

in the future thiough.adding kiﬁds:qf wofk to de?glo?nfhe'
student ; secondly'iegarding the process of_stpdent péréonnel'
<admini$tration; ﬁlahning:shoula be considered more imp&ftant by.
using the past procedﬁres'iﬁAdatavplanﬁiné ; thirdly,AReggrdiﬁg
: fhe procedﬁreS:of studen£ persénnél adﬁinistgatipﬁ, therevshould'
be a data.érocessinq forvuse in‘adﬁiniéfratioﬁ,and.plénning ;o
the émphasis should,ﬁe placed on aevéibéiﬂgifhe_étudent more
Vthan thié,‘dn solving £h¢ problem of{ﬁhe‘lack of;the pérsonné1
planning to séarch for thé sourcevoflbﬁdégt ;vfoﬁithiy, in_.
regarding evéluating, the administratops_sﬁould be.inﬁerested

and ‘should have a définite:pélicy for ﬁndefstanding ofvpérsonnel.
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