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- A, o o ar a 37 [ 1
18812 SN unud nidIAgYe INWRMI NT W NTUYNE1T 10 unuInasi

& o -

1. UnuINIUNIS LUuUNd0d7S (Communicator)

2. UNMUIANIUNIS 1 DuUN 1 VU (Writer)

3. unuInIun s Louind tasqe, uUnUsziduna (Analyst/
Evaluator)

4. unuantunisiiuindaingn (Psychologist)
S e UnUﬁnﬂuﬂﬁilﬁuﬁﬂuﬂgﬂinUW (Anthropologist)
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6. unuintunisidufr§aouia 1mes (Computer User)

7. unuInunis 1 Jufui /89919 (Leader/ Motivator)

8. UNUINIUNIS 1 DUUNTANNS (Manager)

9. UNUINIUNIS LDUUANITAAIA (Marketer)

10. UNUINIUNISALATIETMIUANS 13U (Financial analyst)

31NN1SANYIVOY  The American Society for Training
and Development (ASTD) (1983) wudadsuifigifiu unuIn 15 unuin
: ar 3 v- 1
fr¥runrsAnausulazRAMY  (UNUANNN 15 umuanlidedn tduunuanday

v
ﬂﬁﬂUﬂUﬂﬂﬂﬁﬂﬂﬂﬁﬂﬂ?WﬂmqﬂiWUﬂﬂi”EBé) Aal

1. UNUINIUNIS LDuNNUSE 1UuNa (Evaluator)
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2. I JunISHEMMIENI TAIINAEAINIUNUNAN  (Group
facilitator)
3. unuwnﬁunﬁsxﬁuﬁu%nywnﬁsﬁmuﬁsﬁuqﬂﬂa (Individual
Development counselor)
4. umuamunis 1 Dul  YuuNUNISA9U (Instructional writer)
5. umuInunisidufdeu (Instructor)
6. unuﬂn%uﬂwstﬂuﬁﬁﬂnﬂsﬂnausu HALWAM (Manager of
training and Development)
7. UNUINIUNIT LTUUANISMAIA (Marketer)
8. unuwnﬂunﬂ$Lﬁuﬁt#ﬁﬁﬁﬁmﬁwuéa (Media specialist)
9. unuintuntstiugd i asrenadtudiesnisamidu (Needs
analyst)
10. umuIntuns tiufuinisIasen1s (Program adminis-
trator)
11, UNUINIUNAS L DUUNDONUVUTATINNG (Program Designer)
12. unuIntunsiiulinnagns (Stategist)
13. UNUANIUNIS LOUUNT 1ASIEMeIU (Task analyst)
14. UNUINIUNS L IuNANYEY (Theoretician)
15. unuantunis i Juld1e589a298§ (Transfer)
IINNANITANEAY §9dIN1TOUTNANTTONM NYB HNANBUT UL AL HaMA
ponuA 1A Tu 31 dussomnaed
1. ﬂaﬁnfﬂawuxﬁwﬁalﬁuaﬁunﬂsL?Uuﬁﬁﬁww (Adult learning
understanding)
2. VORI UTAANAUIA uarTAANARUNSA (A/V skill)
3 ﬂ?ﬂ”flﬁﬂ?ﬁunﬂiﬁmuﬁaﬂiw (Career development
knowledge)
4. ﬁﬂﬁzﬂuﬂﬂiisgﬁuiinnﬁw (Competency identification

skill)
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5 ﬂ?ﬁuﬁﬂuﬂﬁﬂﬁﬂuﬂauﬂ?tﬂaé (Computer Competence)

6. WNBEN15ILATIENAUNU-NS (Cost-benefit analysis
skill)

7. NN¥zIUNNSINAWSNEY (Counseling skill)

8. "Nnyriundsanusuruvevy¥eya (Data reduction skill)

9. ﬂaﬂumﬁuwm1un175ﬂﬁiiuﬁQ%q (Delegation skill)

10. VNH¥EIUNISBMIBAIINALAIN (Facilities skill)

11. wnegnsiieudeyatioundy (Feedback skill)

12.  AIINFIMUIGIUNITANANISMUOUIAA (Futuring skill)

13, ﬂaﬂuvﬁuﬂmﬂunszuaunﬁsnéu (Group process skill)

14. AIUL¥119IMIILNIU/ 89ANT (Industry understanding)

15.  fa17ud1uIsamedafgu /1mansy (Intellectual
versatility)

16. AINFMIYRIUNISTATIVSINYOYA (Library skills)

17. Wa¥glun1sa$195UUUY (Model building skill)

18. NA¥EIUNITIITINANAY (Negotiation skill)

19. ¥nwzlunisiaiaiouinguseaen  (Objectives
preparation skill)

20. A2INIYI1INGANTSUYBNBIANS  (Organization
behavior understaning)

21. #27014911999A0T/ MUIUNIU  (Oraganzation
understanding)

22.  A21UFIWIGIUNNITINLNANISUYUANIY  (Performance
observation skills)

o ﬂathﬁﬁﬂa1ﬁuqﬁuqﬂaﬁnsuasﬂwsﬁmuﬂqﬂﬂa (Personnel
/JHR field understanding)

24. AUTMIYIUNISEIEN (Presentation skills)

25. AMNFMIYLUNITANANIN (Questioning skill)
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management skill)
27.  827uFIWITOIUNISUSU L UABUAI T NAUNUS (Relationship
versatility)
28. MINFMIYIUNISNIIAY  (Research skills)
29. Ayt 9119ud v IsIn1sAnousunas WAl (Training
and development field understanding)
30. MINLYI19 I nANAYENNISANAUTNUALWAMY (Training
and development techniques understanding)
31, ANTMWIYIUNNT LABU (Writing skills)
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11. USziUuNanISANaUSY
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16. aﬁuaguﬁqLa§unwsﬂ§ﬂszn1uﬂﬁsﬂﬂausu
139n3EnIsNiuunzdu L Hedw 1daSunNI519nSzuIUNISANBUSY

v
TUAMWAITAAIN 9 TALAINITOVHLHANAIUNI S LABNTERITHY

Patricia A Meagan 1AS2USINAUTTONINUYDIUNNRMI NTWUINS
Ny Fanuem 35 dussomn Tasuveesniiu 4 Ny et
1. nduivInNIs (Technical) UsENoUHRIBANTTONINAS UL

1) ﬂawnfﬂaﬁnxﬂﬂiﬂLﬁuaﬁunwsx§uu§maqéﬂnﬁ
(Adult Learning Understanding)

2) ﬂvwniﬂawnzﬁwﬁa1ﬁuaﬁunqyﬁuaz1nﬂﬁﬂnwsﬁmuﬁawiw
(Career Dev. Theories & Techs. Understanding)

3)  NNEEIUNISTEYAUTIOMUW  (Competency
Identification Skill)

4) AITWATNITOAIUABURD L MDT (Computer Competence)

5) ﬁnusﬁunnsﬁ%qunséﬁsﬁﬂnsaﬁﬂéﬁ1¥tﬁaq1uawsautnﬂ
(Electronic Systems Skill)

6) NNHLIUNISOIMIUAIINALAIN (Facilities Skill)

7)  ANEzIUNITAIMUATAQUSTANA (Objectives
Preparation Skill)

8) NNHEIUNSANINANOANSSTUNISNNIU (Performance
Observation Skill)

i 2 4w .

IR PRET L PR AL EFG UL LITIRIGITeEE (Subject
Matter Understanding)

10) ﬂaﬁuinvﬂuxﬁﬁﬁaLﬁﬂ?ﬁﬂtnﬂﬂﬂuaznqyﬁn1$ﬂnausn
Az NAM) (Training and Dev.theories & Techs. Understanding)

11) YNN¥LIUNISNTIIY (Research Skill)
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2. NdusTiia (Business) U5 ENOUHI BANT 70N HAS T

12) ﬂaﬁufﬂvﬂusﬁﬂﬁaaﬁuaﬁngsﬁa (Business
Understanding)

13) #n¥en1531ATIEWAUNU-NTTS  (Cost-Benefit
Analysis Skill)

14) NNHEIUNITIAATTAMMUIUATVOUNNIBNIY
(Delegation Skill)

15) ﬂdﬁufﬂaﬂutﬁﬁﬁﬂLﬁuaﬁuuaﬂaqqiﬁa (Industry
Understanding)

16) ﬂ?ﬂuiﬂawnxﬁﬂﬂaLﬁuqﬁquﬁnssNGQﬁns
(Organization Behavior Understanding)

17)  au§nuidr19 cnaliauaz nguni THemN 09 AN
(organization Dev. Theories & Techs. Understanding)

18) ﬂaﬂuﬁﬂawuxﬁﬂﬂ%tﬁuaﬁanﬁﬂs (Organization
Understanding)

19) NN¥EIUNISIANISIATINNS (Project Management
Skill)

20) Min¥zaIuNIsIRLHunaziuindoya (Records
Management Skill)

3. nénﬂawuﬁuﬁuﬁszuiﬂqyﬁﬂa (Interpersonal) USenoy

K2 0aws 500 WA U

21) NN¥TIUNISADUNIU N1 LAUDUUE (coaching Skill)

25 ﬁnyeﬁunwsﬂﬁ%ayaLﬁ0ﬂizi0ﬁﬁ1unwsuﬁﬁaq1u
(Feedback Skill)

23) NN¥EIUNITI¥NTEUIUNISNGN (Group Process
Skill)

24) NNB¥LIUNITLIITINANAY (Negotiation Skill)
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25) Wn¥zIunITUILduadeya /1399517 (Presentation
Skill)

26) FNBLIUNISHIAIOIY (Questioning Skill)

27)  wavzlunsadivuyysdunus  (Relationship
Building Skill)

28) NNMLIUNITIVOU (Writing Skill)

4. néuumﬁaﬁﬁmmﬂ/uax1u1w%n (Intellectual) USENBUAIY

ﬁusssnﬂwwdaiuﬁ

29) NI5dFUAISzY¥8Ya (Data Reduction Skill)

30) n15dufudnsaduind (Information Search Skill)

31)  AuddvggnuazIvInsy (Intellectual
Versatillity)

32) N19d9193UUDY/UUUBEIN (Model Building Skill)

33) N5 10UAUSINENINA (Observing Skill)

34) n15iiunuIny (Self-Knowledge)

35) NISYBNNISMING (Visioning Skill)
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