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4# C686295:MAIOR  NURSING ADMINISTRATION
KEY WORD: cOMPETENCY FACTORS OF NURSING DIRECTOR/GOVERNMENT HOSPITALS

AUNGKANA SUMATHSITTIKUL, MAJOR : FACTOR ANALYSIS OF NURSING DIRECTORS’
COPETENCIES IN GOVERNMENT HOSPITALS. THESIS ADVISOR : ASST. PROF. PANIDA
DAMAPONG, Dr.P.H. 218 PP. ISBN 974-633-398-4

The purposes of this research were to study the factors of nursing directors’
competencies and the variables which described those major factors. A sample of 651 nursing
directors and nursing assisting directors in government hospitals all over the country, who had held

a post for at least a year, were selected X‘ j rument to be employed was a rating scale on
frequencies of important competen ie Ezrs. The reliability of the instrument,
calculated by the Cronbach Alphgm;gnt ,,yas The data were analysed by Principal

Wthod
Sing \ recto competencies were identified :

N
e

Component Factor Analysis, Ort
The major findings
Eight significant
1) leadership; 2) planning an
4) academic ; 5) directing; ) y tegic '&anning and 8) nursing staff
development. The total varian ‘ 57.81 percent accumulative. The
following results derived from the€al : d,varia leadership, a major factor of nursing
) percer : 2) planning and organizing,
a factor of nursing directors’ competenc:essaaz:ou 1 -.' 4.5 percent of total variance, 3) nursing
service marketing and transfe_tinatlon, a‘factbr of nu n  airec
percent of total variance, ? cademic, a Tactor ¢ )T nursing dire Clors’ competencies accounted for
) directing, a g i
for 2.3 percent of total vana 6) controlling, a factor gjnursmg directors’ competencies

accounted for 1.8 pe ﬁ\tﬂ E‘Eﬁ ﬁa ﬂ {W El;i ﬁ factor of nursing directors’
competencies accounted ifo erce lrﬁ staff development, a factor
of nursing directors’ competencues accountedsfor 1.5 percent of total variange.

ARIANNIUARTINE IR Y

ors’ .competencies accounted for 4.2

2.5 percent of total variance, ~directors’ competencies accounted.

a 4
MV Ve AUSNEIUIAFAAS....... awiledenian. .7, BAs ﬁ”’)’
a - a P
AUVIW . MIyIMIIMINGII, aredayes1asaninm %%" GW/

P a P .
Ynrsanul......2338 a1eda¥ea1saninuiiiu




.HUI'.
&

v///’ ; \ Y
{ ‘7.1'

\
ia “n:mnh.mﬁ -_.'f %

a a * L :o ' par ! : Aa
’mmuwunanuumﬁaqmﬂﬂmﬂmwn*;run LRZAMUTILLIRABBLNAEIN
v € - L4 L] = o L3 L4
ﬂ'ﬁ’)ﬂﬂ'\ﬂﬂﬂ'ﬂﬁ‘iﬂ @73 WUAT ATUTNIA mmmﬁﬂ?nmmmuwuﬁ IDIARANINIY
a z & ° a a o ol ik
@3, aLINn ﬁ%ﬂiﬁl E]’]ﬁ]’l?ﬂﬂ'i:ﬂ')ﬂ']ﬂ')'ﬁ’l')'ﬂUYI'Nﬂ”lTaﬂlzﬂ ﬂm:mmam DIARAININIY

quAa 71’11:?’\391{] amamnmm*wmmamam i)W’lﬂ\'lﬂim&M'l'JﬂU"lﬂU I.I.ﬂ“ﬂmﬂ’i]']‘iﬂ
ﬂ%WfJ'\U'\ﬂﬂ'\ﬁﬂTﬂﬂﬂ'\u Ylvlﬂﬂi

\//i utﬂuﬂslu’nu uszlnaumninie
maum’[ﬂumaaﬂmummtm@« Fnaud UWSZVBNTILYBLWIZA A
an o lamaii — :

VANUVDUNIER 3. AINT é’uﬁwﬂa?ﬁ'ﬂ

Wwanwda sy In WennalTd alin uaz
HNTINIANNNIU zaraun luadasfioflyiu

nMIIve VBVOUNIZA

niime wéwaanIlaan LAZENWIBANURZAINIUNNT
Lﬁu{aga TmaRanie WA - ﬁﬁ‘"ijzm'nwznmav‘mvim i
nyndsaazamlunIael L '

Tamﬂumau'ﬂa'ﬂau 1:6&& EORL 38 Q3. WITR 217N 8719138
sz mmmmaﬂuﬁnm AMATHINGT wiingnay Auduiaslalngise

VOVBLATE  ATUIUN 5
“ a a a ¢ o B .

amwumnmuwuﬁw UANMAGAT NG VDVBLAT umaumn.wm mmu Ao
uoanum i ﬁ mﬁmmanvm WOIBNR  ATANUNANT NAFIN LaiRauTI

TuFeunanga %&j}v%mﬂ %IEW&J (]lﬂi'm‘h wm A Audu

mae'l'slua*'lnmsyuuauumwm‘[@:maﬂ uszgpTaLUW IR Mg FaIngauilaln

e QRARIRIIAN 1IN &

'uamauws.ﬂm NWHLBNITUA ammmﬁna llﬂ«ﬂﬂ | YIRS N GﬂﬂIE]ﬂ’]ﬁ 1“-
ﬁ’\é’\ﬂﬁ] 'II'JUIMRB ua*mmmwmmumaam.u.nmviﬁnm

mwaua*ﬂvTu'ﬂu‘l@ | Yll.ﬂ(ﬂ’ﬂ'mﬂ'ﬁ’l'%f.lu mw'nauauu@uwms Uﬂﬂﬂlu '
ATALAT u.a:ﬂnmmuv;nmun'lmﬂs:amﬂs:mm'm m’mg ua:‘lwmwmmv\aa

IRNANNIIUFUTINIANEN

WUATNIIBININ  JUIBENTNA



CRRITL) - B

L IO A I DIV I oo e s s e s e s s e s ses s e s e s s e e s eses s es e e

UNAALBNIHBING 1
Aa@nIIudszne...

..............................................................................................

.....................................................................................................

......................................................................................................................

uni
Anuduuus
o [ 4
'mqﬂs:mml

....................................................

.....................................

.............................

sececoame £ sesse .o ssssessccescvessnissesassacancsas

....................................

............................................

tanmmavmmwn s

wwRaifsaiuauTIONE -:' 2 _,__ _.;.* 7 o

a 4
LWINALNEIN L
FUIINUSVDI

----------------------------------------

------------------------------------------------------------------------------

111rm .......................................................................................................

A uiiunIve

---------------------------------------------------------------------------------------

av dd v - ¢ v d
MIANBIUIBNNLIVEY UAZIATIERNUMVLNUINMAUTN

AuIURaTaLYe
msﬁ’mquau‘nm

LT T T Tl T T Y

.......................................................................................

=
e

S P R P o

e T N O R O

12
2T
32
5
40
2
48
51
59
62

w

»

78
86



w
a1y (aa)
W
uni

MITAUANTO LI RTINS BIRIN IR TN LS e 94
PN T BT NI BT e ssess e 105
mm:maauqmmwmaem‘%‘mﬁa.... ..................................................... 106
U3277N3 MITILTINDE EREE LTS YL Y, 107
4 ... 111
................................................... 140
........... .L BR.........conciiiinanns 148
VOLAUBUNE... . \ ............................. 164
TUNITONDY e AL R W 165

MANWIN W)
MANWIN N QU AEARA DT TRV NG 183
MARWIN 2 1A LTI | R W 194
MAKWIN A AT ANt 206

MANWIN Y ANUIBLTY ”{‘,’W
......................... 209
MANWIN 3 ATHAL {7 i PV 214
ﬂs:‘i'ﬁv‘;’n’fu.......{. ........ »- ' ’ 218

AULINENINYINg
MIANITNNNINGINY



2

A3V YA
ﬂ'\‘i’l\)'ﬁ “‘H‘;'l
1 EUTTOUT/ENTENTIOUE L aLTBI MW M THELA
mnmauumﬁmaoﬁ%ﬁ’u ........................................................................ 79
2 ammu./ﬂumsauﬁnu.uawaowmmmumswmma
R L L A _— 87
3
......................... 95
4 waNnufieIved _
wWanurham PO AN SN, ........ — 107
uRAITIUINY TR AR N 108
6 W uazIY Tty - ¢
.................................... 118
T
...... 115
8 £naUp LIRS NUIERI AWM INETINA...... 125
9 Musneufia 28 ' B .................. 127
10 eausenauft 2t FuITnREAIRINTIILHBUAZINTZITN Y .o 130
11 fusznaud 'uﬁnuzmummmﬂumswu a '
AN TR WU AN e e Bl eeeeeeeenmenssnsssasssssssessssse 132
12 el u%}%ﬂa%ﬁ;wg']ﬂ‘j ..................... 135
13 galsndlit 5 auﬁnu-mmwmmun'& ...................................... 136

15

RAPIRIIINAT IR

@htsznaun 7 ﬂ&l?ﬁ'ﬂu“ﬂ’ﬁ'ﬂdlmﬂﬂﬂﬂﬂﬁ ...........................................

16 Gl'll.h':ﬂﬂU'n 8 auﬁnu:mum'mwmqﬂmmvmmswmma .......... 139

] . - € . v >
17 AMFRFUNURTIERINASURUTBNUASIUBIIN i 215



&sUUNIN
ad &
wHWDAN B
1 AITOU IR A LI NI IT IV oo eeeeee e s e se s se e e seseseese e s s e seaeenan 76
= a o o a .
2 unuqua;rﬂ-uuﬂau'lun’nml.um'm'm ................................................... 77

=
Lyl
4

AUEINYNINYING
RININIUNRINYAE



	ปกภาษาไทย
	ปกภาษาอังกฤษ
	หน้าอนุมัติ
	บทคัดย่อภาษาไทย
	บทคัดย่อภาษาอังกฤษ
	กิตติกรรมประกาศ
	สารบัญ

