@ Y/ob

e ay oy '
AT AUD L RaRTE L TeAN TUTER 9 e SEnE ML e
AN TUTEANANENAILAE AU ML NFN T TANE

LA IEMINTT L FEUNTABY

: 7,;"1

ﬂ'lJEl’J‘VIEWIﬁWEI’]ﬂ‘i
AR ﬂ@ummmw’) N ﬂ,ﬂm

n“mﬁ'mmﬂ'mwﬁ‘!mﬂ
inTR e Wdﬂmﬂ‘mﬂ'ﬁﬂ
w.d. 2532
ISEN 974-576-432-9

F ' -
ATANG 109 Qma-mwmﬁnmﬂu

o S / 110202303




A PROPOSED CRITERIA FOR EVALUATING OF
THE PERFORMANCE DISTRICT PRIMARY EDUCATION SUPERVISORS
ACADEMIC SUPERVISORY

AND INSTRUCTIONAL DEVELOPMENT TASKS,

ﬂ'LlEl’JVIEmﬁWEI']ﬂ‘i

A Thesis Suhuit.t.ed in Parfial FulfiMment of thedRequirements
o T BNl Bl bt Uk o BELE )
Department of Educational Administration
~ Graduate School
Chulalongkorn University
1989

ISBN 974-576-432-9



&
s o (3 ' s
Fatiodnontamg A auelnarTe L iusan TR e sfneiinan diinamng

YrsnEngaatan eI MALNANTANEY  LaEI AR T TE

nTAY
Tas wgimnegn  Hoveu
AN YIITNITANE

o i -
2ITANANNY BT @Y.

- -
1AMAIME TR

BOINTTANHIA AN

(_-?9'___ ceseeeees UTETMATINANT

AU ¢ 3 &me ‘imm;,
AR AINTALE

'l
(873778 @1.90hms Ingviin)

wiil
u’u_:hummﬁ'ﬂm 7laTail AR



Wufiun  dufim © naswAuD L noeUs = Luean FUSUR4 M eo4 Anvad inAnd minaau

nsUr enufinen g no TuAIH U LNANT T ANV uRE 1AM N T L FuunT F Aou
(A PROPOSED CRITERIA FOR EVALUATING OF THE PERFORMANCE DISTRICT PRIMARY
EDUCATION SUPERVISORS ACADEMIC SUPERVISORY AND INSTRUCTIONAL

DEVELOPMENT TASKS, NATIONAL PRIMARY EDUCATION COMMISSION) o.fuEnw |
0.07 . Ovus Inuwafld, 136 i .

mt’!ﬂ'unﬂf&!ﬂ{rdt 2A4 A AW 1L Au L Ny = viuuan s YR ueoq Anwndl AR

FnlnanunisUs snufinend i no TuAIWa) i 'anrﬁmuaﬂﬁmm'\m:quumrﬂnu

uam s T duayUlnfat

1. miswioemlsen 3 nuﬂmHmﬂﬂmﬁnﬂ’ﬂnqwmrwum
Anwnduna Taunasdung , B 1Ana a2 ufn LT fuaduosAds enov
uﬂzpﬁﬁm:ﬂnwnmﬁaam . AR e SeaflinAn wuan  Us enounques s Enay
AN 4 A1 wR=04mly znouygl | e (1), 03 A Tmniafuuaoonidu 2 dau

Fio mnuf’:ﬂuuﬁ:mrﬂm JsUUReu (2) Amdtarounay

URauuusooniOu 2 a \h HinAnay Ainvauazpoaudaunsnlu

: :
poa 17y wusooniu 2 dqufo UFunianu

AR R = A0 HR 7 994 i wmsnn s UFOMs uRzAuda wuseoniDu 2 daufo

3 TAUNITROUTINATTM LMY sau eI

m.l'wﬁmﬂmﬁﬁﬂ'mimwmwuaﬂ T airng s Ur = oufinwnd i no Areaflinan

A inauni s Ur nufimeng '----:—,-_;M WaUseind dniausdaouns
Jsedinysmiou 683 mu : rﬁuﬂmnﬁmrﬁrﬂ srunasUs =10
Aarradufinansmin sdasinn) 64 1m0 =80 2 nnﬁ"tuﬂhﬂuﬂumrﬂulﬂuuﬂnﬂrﬂwqw

woaAmenfinAn smau 61 Tgunds AN B2 WP

mmaa b %W»&J%ﬂﬁu o any

LRI ﬁuu AnAt4 M TU e As enou ueun zAM fiooaAls snousuAf A NI T TN SURURSI

::::::::::fg LSRR PO 11 134 W

nrdi noeTls = 1 fuuan sUZOBaueos AmenfinmAn U1 A wamd Wi AswneDa
04 AUT ENDUATUARINE L fluatuauhoning 25 Azuue oemlsznouAnuRdINATE s RlNN S USURau
30 Azuuu 04AUS =NoURINUELRILAE EATWEDA49% 25 AzuWd aemly :nnuﬁ’wm dAmeniz N sUuR

dunREAEY 20 PEuu

main ufunrnnyAmen i‘h/
L awlosonan

e finAn s Aneuazviasanadngny M
nsdown 2230 : - mnﬂmanms&ﬁﬂ?nmcg




NUNTIYA CHAINIKOM : A PROPOSED CRITERIA FOR EVALUATING OF THE
PERFORMANCE DISTRICT PRIMARY EDUCATION SUFERVISORS ACADEMIC
SUPERVISORY AND INSTRUCTIONAL DEVELOPMENT TASKS, NATIONAL PRIMARY
EDUCATION COMMISSION. THESIS ADVISOR : NIBONDH THAIPHANICH, Ph.D.

136 PP.

The purpose of this study was to propose criteria for evaluating the
district supervisor's performance of educational supervisors in educational
supervision and instructional development tasks.

Findings:

l. The identification 'c s for evaluating district supervisor's

performance was made by inter 3 Wi cational experts with a view to
obtain their opinions concemning | jchm‘ncteristi:u of each of the
significant factors which Eowid ffeéctive supervisory performance.

It was found that the perfoza 1 supervisors consists of four

1) knowledge in performing the

major facters and eigh
gnents namely knﬂwledge of

assigned responsibili

and instructional develggmedtyd B) the“amoun quality of work which include
the amount of work pe e f = : : . k; 4) job performance and

personal characteris ents i.e. performing duties
and personal characteri

job performance evaluation was
selected from district primary
s Wwho were in services during 1988
the most of the respondents rated
mest appropriate level for evaluating

education officers and di
throughout the country.

the proposed criteria as npgf:nr&atz;
district Bupervisnrfihjnb ﬂyrff’“

3. In weig Ligg the In jert drmance factors, most of the
respondents proposed ¢ the ombanation of abilities in
criteria should be job !performance ob knumj-dges 25%, amount and quality

of work 25%, and job pe%formnnce and pernonal characteristics 20%.

AR INH AR Frimnin 2
proposed criter alvati ore should be: job

knowledges 25 points, abilities performing 30 points, amount and quality
ﬁ‘gristlcu 20 points.
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