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CHAYA JITIPHAN : LEADERSHIP OF MIDDLE ADMINISTRATORS OF
THAMMASAT UNIVERSITY, THESIS ADVISOR : AS5C. PROF. PORNCHULEE

The purpose of this study is to identify categories and
styles of Thammasat University
perceived by the subordinates W\

1iddle manager's leadership as

Informers are category rvants totalling 482 1in

number. / -
_ Data were cu/ sing & questlonnaire regarding

_ N
leadership as adapte O , !: T : stionnaire", with 72
: ans, standard deviations,

items. Analysis of dag
m likelihood technique,

variances and factor
with orthogonally rotagfog ed by SPSS-X program.

Findings are as'i

1. ammasat University middle
management leaders L 2 categories and 5
styles, namely, v———li‘"

f =
Category 1 : E&nufomat .onal Leadershi b Three styles were
found : (1) Charismagic; (2) Intellectual Stimulation; and (3)

Individualized ﬁnwﬂ{ﬁnﬂ E] ﬂ j w E]'] n ‘j
Categ:}ryq&: Transaction@l Leadersiébp ﬁgere found

“ﬂﬁﬂf}ﬁ'@ﬂﬁﬁd%&m}%%ﬂ

cement and
fZ} Laisse

2. At present, subordinates perceived their leadership to be
quite successful in their tasks, moderately successful in dealing with
subordinates. However, satisfaction with leaders and their styles
were measured and reported at less than 50%.
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