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1.4 ﬂﬂhﬁ ERG 993 Alderfer (Alderfer’s Existence

Relatedness - Growth Theory)
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Mas low Alderfer McClelland Herzberg
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fur: Mondy, R. Wayne, Management and organizational behavior

(Massachusetts: Allyn and Bacon, 1990), P. 428.
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- mvﬁﬁlﬁuﬂizmuﬂﬁ (Process Theories)

2.1 e umemineg (Expectancy Theory)
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2.2 "EgauLdueMa (Equity Theory)
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