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The purpose of this study was to examine the effect of task routine on creativity and the
mediating effect of intrinsic motivation and moderating effects of climate for innovation. Data were
collected from 232 employees of private organizations in Bangkok. Participants responded to the
measures of perceived task routine, intrinsic motivation, climate for innovation, and employee
creativity. Data analysis was conducted using conditional process model. The findings confirmed
the hypothesis that intrinsic motivation fully mediated the relationship between task routine and
employee creativity (Indirect Effect, ﬁ =-.33; p < .01) such that participants who perceived that
their task was highly routinized also tend to have lower intrinsic motivation and then lower creativity.
On the other hand, climate for innovation did not have significant moderating effect either on the
relationship between task routine and employee creativity, or on the relationship between intrinsic
motivation and employee creativity. The Implications of the findings for improving employee

creativity are discussed.
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