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The purpose of this study was to investigate the factors of quality of working life for 

staff nurses เท Regional Hospital and Medical Centers. The sample consisted of 742 staff 

nurses, who had experience at least 1 year เท nursing units. The 15 from 25 Regional Hospital 

and Medical Centers were recruited by multi-stage sampling. The research instrument 

was a quality of working life questionnaire, which was tested for content validity and 

reliability by Cronbach’s Alpha Coefficient that was .95. The data was analysed by 

using Principal Components Extraction and Orthogonal Rotation with Varimax Method.

The findings were as follows:

Seven significant factors of quality of working life for staff nurses that were 

described by 61 variables accounted for 48.446% were identified respectively :

1. Nursing job characteristics described by 15 variables accounted for 11.184%

2. Advancement and development described by 15 variables accounted for 9.584%

3. Interpersonal relationship described by 10 variables accounted for 8.215%

4. Work autonomy described by 8 variables accounted for 6.252%

5. Workplace environment described by 5 variables accounted for 5.956%

6. Appropriate working time described by 4 variables accounted for 4.110%

7. Appropriate compensation described by 4 variables accounted for 3.145%

Field of study...Nursing Administration... Student's s i g n a t u r e ^ ใโไ?5rr:L/
Academic year.
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