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The purposes of this research were to examine the relationships between organizational
communication climate, spirituality at work, and nursing organizational creativity as perceived by
professional nurses, regional hospital and medical centers. The subjects were 385 professional
nurses working in inpatient department who were selected by multi - stage sampling technique.
Three research instruments including organizational communication climate, spirituality at work, and
nursing organizational creativity questionnaires. The instruments were content validated and tested
for reliability from which the Cronbach's alpha were 93, .90 and .92, respectively. Statistical
techniques used were percentage, mean, standard deviation, and Pearson's product moment
correlation.

Major findings were as follows:

1 The mean score of nursing organizational creativity as perceived by professional
nurses was at the moderate level, (x =3.40, .D.=0.42)

2. Organizational communication climate was strongly positively related tc nursing
organizational creativity (r= .73 p < .01).  addition, spirituality at work was moderately oositively
associated with nursing organizational creativity (r- .69 p <.01).

The results from this study indiicate that the important of organizational communication climate
and spirituality at work to organizational creativity. It can also used as guideline for administration in nursing
organization.
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