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The pu ssofthsresearch %g to deveL e two training models of the owner o thrf
manager ro emp ee rou orthe ne or e private usiness sect|on In professiona
ccou ting s |ce to evauat Iea nrrig, attitude and e etwork working skills per ormanceo
e privat busrness etron In professjonal ac ountrnqservrce for the two targe ﬂm”? 3) t0 evaluat
Pproprrateness o tetvvo training models onthe network working “skifl performance of the
pnvae bus]ness sectjon In gro fessional countrn Service.

The rese rc roc dures were (1) to dew o the two trainin mo ells forth? networ kworkrng
tolls and to searc Ihg 18?<t%erts 0nsensus o t%/o rainin i tec qte an
also, to examrne e validi fwo trainin moes the 3 ¢ erts |no der t0 Improy
trainin moes 2) 10 |m mnttetvvotrar modes y trainin thetvv far et ro st owner
or the er tar et ro %lpersons an eem eet et roupo 47e also, 10
eva uate ea it de an e network wor mgs ma ce, to ethe wrt eattrtu sof
the fwo ta get groirps towards the two trarntn% models a er the conrg) etlon of participating the
trarnrng 553 to evaluate the appro rratenefsso the two_trainin g models Dy the 6 experts in order to
analyz evaluatet ro r1ateness of the two training models.

The research e

1 The two trarnrng m odels should be onsrsted of five mroortant categories: L 1) the tr |n|
ogjlectrves Were to develop’the networkrn skrI andth 0 Initiate the nformI network b drn?
Lmn currrcu ums andr Struct |ons Were o operate eIear |n DrOCESS oIowrn the onjectives; (3
etra ntents ctr Itles, for contents. consistin P epts. on, the wrkrn Informa
networ ea ers of the nelvg:r eve OE ent or ctrvrgescnsr Ing of the %roug

orkin CtIVItIg bral stormrr] 4) the traini Sfruc OFS and media should e accurd
clear, and up to ate 25 fhe train nggeevaﬁat

L criteria E«i et |n te s| nificantl tgatt
two taroet roug %ar ed know the networking skills, an goo attr es towards t
account 9 fessio
There were' three stages of the training procedures; w 1) the first stage was. the pr Pneparatro Mthe
rea ess - settin a pre arrér the me toRs he meetirig venue, the tructronal edla an
ocuments the secona Stage was, the learming a |vrt|es Intro ucrn%t etrarnrn? gectrvs
agestrn rirn 0. methods and activitles, pres ntrng the learning content and part trng te
objec owever the ex ei

J‘% ct| 3) the Tast sfa eW the the eva fatfn or tnetvv target oup on(t<R
a ltude or Workrn ? erformanc Iow H
consensus tot two rarnrn mo prtec nrques no difference comparing wi
examrnatron nt eva |d|tx t e]
%t of the two tra|n|n mo%els and the evaluation result n knowled

Prtudes anﬂ skrll 0 target groups tra|n|n vrtres an?( Rroce ures Ind |ca

ﬁratt e mean scoreso the network working ski Is traits enetw performance WWere
ghef than th emea scores be ore partrcr atin the train ng at the sr nificant eve

T e evatg{a te%ﬁ)gro nt o etvvo trar Ing models Was “effective.  The
ex ré fsug ested that the dels S ou mformed m out the us to make more
ent or the membe san ) ma e more colla ratve serro 2) Increase ore content of
ev ue busrn or the ovrmer ort mana er roup 0 tent the u ||zat|on on
|n orm trons e mcrease moLe wor shopa es to ur mor oral netvvor em ers;
ante th cert | network members, an resente to the DeRartment o usrnes?
orvrr |n 8tvvo fraining mo esastetanrn corirsesGS)r Continuous Professiona

ment
Deve ment CPD stbjected to the Accounting Act B.E. 2543

({1
Department of Educational Policy, Management and Leadership Student’s sronaturc..k.; ................. y

Field of Study Non-Formal Education Advisor’s srgnature...\. S .?.L..).../(g

Acaoemic year 2004 Co-advisor’s signature./vaon b st



FWIANNTAUNUIING 1A Y
CHuLALONGKORN UNIVERSITY



D N M o) o © o
— AN M T O O I~ — AN o <t
— [@N]



w20

S
rrrr 30
e 39
il
ol
o2

D3
00203
rere: 0D
eeer 09
)
ers 09
errr 09
ern09
e 10
e 10
i

e 12
e 14

e (8

el

e
4






L ——————————— 99
2
................................................ 107
3
................................................ 109
J
................................................. m
5
RN T 116
6
............................. 119
]
..................................................................................... 125
8
..................................................................................... 127
9
..................................................................................... 129
10



12

13

14

15

16

17

18

19

20



A

22

23






	ปกภาษาไทย


	ปกภาษาอังกฤษ


	หน้าอนุมัติ 
	บทคัดย่อภาษาไทย


	บทคัดย่อภาษาอังกฤษ


	กิตติกรรมประกาศ


	สารบัญ



