(SS = 0.459, b = 0.450, t = 5.268)

01

(SS = .350) ( =.332)

p <.001]

.001

Davila

(OCB-I)

(OCB-0O) (Podsakoff et al., 2009)

[ 404) = .48, p < .001]

1X404) = .63, .44, .51, 59 ]
[ 404) = .49, .35, 47,
Rioux Penner (2001), Finkelstein

Finkelstein (2010)

( =.195)

[ 404) = .39,

49 ]

Penner (2004)



(functional approach) (

Omoto & Snyder, 1995; Rioux & Penner, 2001)

.29 (p < .001)
.27 (p< .001)
48 (p < .001) .50 (p < .001)

(IM)
(SS = .195)

(social desirabity) (Rioux & Penner, 2001)
Becker

O'Hair (2004)

88



(other-focused)
(self-serving)

01

(Machiavellians’ motives ) IX591) = -26, -26

[r(591) = .27, P < .01] (Becker & O'Hair, 2004)

3 4

(SS = 0.5311D - 0.5311SE = 0.084, t = 6.296)

( , 2552)

(Openness to experience personality)

1x404) = 44, P < .001] IX404) = .45, P < .001]

(2552)



90

(Conscientiousness personality)

1X404) = 52, P < .001] IX404) = 55, p < .01]

1X404) = 54, P < .001] [ 404) = 54, P <.001]

(Extraversion personality)® ,

[r(404) = .41, p <.001]

(Agreeableness personality)™”

1X404)

= .46, p <.001] IX404) = .44, p < .001]

(Neuroticism personality)

( , 2552)

(X404) = -.44, p <



.001]
(counterproductive work behavior)
(SS = .428)
( =.261)
3 1
3
1

( =053110=053125E=0.084, t- 6.296)
( =0.346, b =0.346)
0.877 ( =0877, £=0.08, t=10973)
1

@®@=73.112, df =58, N =406 P = .0873, RMSEA = 0.025)

Carlo (2005)

91



(

Elanain, 2007; Xu, 2004)

approach)

Finkelstein, 2010; Grant & Mayer, 2009)

(

41

Ozer Benet-Martinez (2006)

(cognitive-motivational mechanisms)

(attachment styles)

(functional

( Davila &

Smith (1983)

(citizenship behavior)"

( Smith et al., 1983; Williams & Anderson, 1991) 5

Organ, 1994)

(2006)

Organ
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df= 10, N- 224, » = .225)

q

42

(Functional approach)

(enhance ego)

47)

43

(  Carlo et al., 2005)

93

q
(%2- 12.96,
Organ (2006)
9 q

Rioux Penner (2001)

q

(x2= 052, df= 11N =224, 5 =

(SEM)



Musek (2007)
(General Factor of Personality:

GFP) the Big One (higher-order dimensions)

2= 0.44, Af- 2, N =224, P = .80

(Musek,2007)
1 (self-report)
2.
Farh (2004)
3.
(General Factor of Personality: GFP) (higher-

order dimensions)



(2006)

Hough

(interpersonal interaction)

Oswald (2000)

(integrity tests)

Organ
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theory)

(socialization process)

management)

(reinforcement

(positive reinforcement)

(extrinsic reward)

(Finkelstein & Penner, 2004)

(knowledge
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3. '
Penner (2005)
(Social exchange
theory)
(obligation) (Connell, 2005)
(reciprocity
norm) ( , 2549)

(2553)
(Perceived Organizational Support)
Rioux Penner (2001)

(organizational justice) ,

(2549)

(put the right man on the

right job)

97
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