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The purposes of this research were to develop and validate the causal model of
organizational commitment and job performance based on intrinsic and extrinsic job satisfaction
of Mottaz theory. The developed model consisted of seven latent variables and nineteen
observed variables. The secondary school teachers under jurisdiction of the general education
department in Bangkok metropolis were the subjects of this study. Data were collected with
84.75% return rate of response and were analyzed by descriptive statistical analyses through
SPSS, and path analysis with latent variables through LISREL version 8.1 The results indicated
that the models were consistent with empirical data. The best fitted model was the oneway
model based upon both intrinsic and extrinsic job satisfaction theories, accounted for 785
percent of variance in the organizational commitment variable and accounted for 39.0 percent of
variance in the job performance variable. The model provided the chi-square goodness-of-fit test
of 76492, p = 621, df = 81 and the GFI of .977. The organizational commitment variable received
the direct effects from the extrinsic job satisfaction, supervising behavior of administrators and
both the direct effects and indirect effects from the personal factors, organizational factors. For
the job performance variable received the direct effects only from the organizational commitment
variable and both the direct effects and indirect effects from the intrinsic job satisfaction,
supervising behavior of administrators, personal factors and organizational factors.
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