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The g o a l o f  t h i s  s tudy  i s  to  id e n t i f y  th e  r e la t io n s h ip  between th e  
a l lo c a t io n  o f h e a l th  manpower and th e  e f fe c t iv e n e s s  o f m a la r ia  c o n tro l  p ro 
gramme and to  p ropose  some in c e n tiv e  p o l ic y  o p tio n s  to  make th e  programme 
more e f f e c t iv e .

The d a ta  o f  th e  d i s t r i b u t i o n  o f h e a l th  manpower (number o f d o c to rs , 
a s s i s t a n t  m ed ical d o c to r s ,  n u rses  p e r 10,000 p o p u la tio n ) and th e  e f fe c t iv e n e s s  
o f m a la r ia  c o n tro l  programme (number o f p o p u la tio n  p ro te c te d ,  number o f 
p a t i e n t s 1 ■ v i s i t s , ' m o r ta l i ty  and m o rb id ity  r a te s )  o b ta in ed  from 40 d i s t r i c t s  
o f N orth  M ountain Region o f  Vietnam were analysed  by u sin g  re g re s s io n  a n a ly s is .

The r e s u l t s  o f th e  study  proved th a t  the  a l lo c a t io n  o f h e a l th  
manpower has a f f e c te d  th e  e f f e c t iv e n e s s  o f m a la ria  c o n tro l  programme. The 
r e la t io n s h ip  between them i s  l in e a r  re g re s s io n  and th e  d i s t r i b u t i o n  o f q u a l i 
f ie d  h e a l th  manpower c o n tr ib u te  a s tro n g  p a r t  to  th e  e f fe c t iv e n e s s  o f th e  
m a la r ia  c o n tro l  programme. The study  a ls o  suggested  th a t  th e  a l lo c a t io n  o f 
h e a l th  manpower shou ld  be co n sid e red  as a very  im portan t f a c to r  e f f e c t in g  the  
e f f e c t iv e n e s s  o f th e  h e a l th  programme.

A p a r t  from showing th e  r e la t io n s h ip  of a l lo c a t io n  o f h e a l th  manpower 
and e f f e c t iv e n e s s  o f  th e  programme, th e  study  a lso  in tro d u c e d  some in c e n tiv e  
p o lic y  o p tio n s  fo r  r e a l lo c a t io n  h e a l th  manpower to  make th e  programme more 
e f f e c t iv e .  Some re s e a rc h  m ethodologies were a ls o  employed fo r  con d uctin g  a 
survey and a n a ly s is  o f th e  p r o b a b i l i ty  o f app ly ing  th o se  p o l ic y  o p tio n s .
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