
CHAPTER 6

SUMMARY AND CONCLUSIONS

6 .1  Sumnary
The s tu d y  fo c u s e d  on th e  t h r e e  m ain i s s u e s  o f  

h e a l t h  manpower in  V ietn am .
6.1.1 Forecast of supply of health manpower

The s u p p ly  o f  h e a l t h  manpower (d o c to r s )  f o r  th e  
o v e r a l l  h e a l t h  c a r e  sy s te m , and h e a lt h  manpower f o r  th e  
m a la r ia  c o n t r o l  programme f o r  t h e  n ex t s i x  y e a r s  w ere  
e s t im a t e d  in  th e  s tu d y . The r e s u l t s  showed t h a t  in  th e  
n e x t  s i x  y e a r s ,  th e  su p p ly  o f  h e a l t h  manpower f o r  th e  
t o t a l  h e a l t h  sy s te m  may be in  s u r p lu s ,  w h i l e  t h e  su p p ly  
o f  h e a l t h  manpower f o r  m a la r ia  c o n t r o l  programme t h e r e  
may be in  s h o r t a g e .  T h is  i s  a w arn in g  f o r  d e c i s i o n  m akers 
t o  h ave a p o l i c y  t o  rem edy th e  s i t u a t i o n .

6.1.2 Relationship between allocation of health 
manpower and effectiveness of malaria control programme

The d i s t r i b u t i o n  o f  q u a l i f i e d  h e a lt h  manpower i s  
s t r o n g l y  r e l a t e d  t o  th e  e f f e c t i v e n e s s  o f  t h e  m a la r ia  
c o n t r o l  program m e, th e  r a t i o  o f  d o c to r s  or  a s s i s t a n t  
m e d ic a l  d o c t o r s /  p o p u la t io n  h as a f f e c t e d  th e
e f f e c t i v e n e s s  o f  m a la r ia  c o n t r o l  program m e. I n c r e a s e  th e  
number o f  d o c t o r s  or  t h e  number o f  a s s i s t a n t  m e d ic a l  
d o c t o r s  w i l l  l e a d  t o  th e  r e d u c t io n  o f  m o r b id ity  and 
m o r t a l i t y  r a t e s  and number o f  p a t i e n t s '  v i s t s .  I n c r e a s e  
t h e  number o f  d o c t o r s  or  a s s i s t a n t  m e d ic a l d o c t o r s  w i l l  
l e a d  t o  in c r e a s in g  number o f  p a t i e n t s  p r o t e c t e d .

T h e r e fo r e , in  o r d e r  t o  in c r e a s e  t h e  number o f  
p o p u la t io n  p r o t e c t e d  and d e c r e a s e  m o r t a l i t y ,  m o r b id ity  
r a t e s ,  number o , on e  o f  th e  v e r y  im p o r ta n t f a c t o r s  i s  th e  
d o c t o r s  o r  a s s i s t a n t  m e d ic a l d o c t o r s /  p o p u la t io n  r a t i o .  
As we h ave  s e e n  th e  su p p ly  f o r e c a s t i n g  s i t u a t i o n  o f  
h e a l t h  manpower f o r  th e  n e x t  s i x  y e a r s ,  th e  number o f  
d o c t o r s  s u p p l ie d  f o r  th e  m a la r ia  c o n t r o l  programme in  th e  
n e x t  s i x  y e a r s  may be i n s u f f i c i e n t .  In  o r d e r  t o  im p rove  
t h e  s i t u a t i o n ,  some a c t io n s  t h a t  sh o u ld  b e  done in c lu d e
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c o n t in u in g  t o  p r o v id e  a s s i s t a n t  m e d ic a l d o c t o r s  ( fo r
s u b s t i t u t i n g  m e d ic a l d o c to r s )  and some o f  i n c e n t i v e  
p o l i c y  m ust be in t r o d u c e d  t o  r e a l l o c a t e  h e a l t h  manpower.

6.1.3 Some incentive policy options for reallocation  
of health manpower

I t  i s  n o t  e a s y  t o  a l l o c a t e  h e a lt h  manpower f o r
m a la r ia  c o n t r o l  programme o r  o th e r  " d i f f i c u l t "  program m es 
su ch  a s  l e p r o s y ,  g o i t r e  c o n t r o l  programmes b e c a u s e  th e y  
a r e  c a r r ie d  o u t in  th e  m o u n ta in o u s, r u r a l  and o th e r  
" d i f f i c u l t "  a r e a s .  But i f  th e  governm ent d o e s  n o t  do
a n y th in g  t o  im p rove  t h i s  s i t u a t i o n ,  i t  m ig h t becom e  
w o r s e . I t  i s  t im e  t o  s tu d y  th e  e x i s t i n g  s i t u a t i o n  and  
f i n d  o u t some s o l u t i o n s  t o  s o lv e  th e  p ro b lem s o f  h e a lt h  
manpower r e a l l o c a t i o n ;  o t h e r w is e ,  i t  m igh t b e  t o o  l a t e .

T hat i s  why t h i s  s tu d y  p r o v id e d  some p o l i c y  
o p t io n s  w h ich  c o u ld  be o f  some h e lp  th e  p o l i c y  maker to  
im p rove  th e  m anagem ent o f  h e a lt h  manpower by way o f
im p r o v in g  th e  e f f e c t i v e n e s s  o f  m a la r ia  c o n t r o l  programme 
and o t h e r  s p e c i f i c  programme a s  w e l l .
6.2 Conclusion

6.2.1 Conclusion
I t  i s  o b v io u s  t h a t  th e  d i s t r i b u t i o n  o f  q u a l i f i e d  

h e a l t h  manpower i s  r e l a t e d  t o  th e  e f f e c t i v e n e s s  o f  
m a la r ia  c o n t r o l  program m e. B e fo r e  c a r r y in g  o u t  t h i s
s t u d y ,  t h e r e  may h ave  b een  some doubt ab ou t t h i s .  But a s  
t h e  s tu d y  h a s show n, t h e  d i s t r i b u t i o n  o f  q u a l i f i e d  h e a lt h  
manpower h as c o n t r ib u t e d  s i g n i f i c a n t l y  t o  th e
e f f e c t i v e n e s s  o f  t h e  m a la r ia  c o n t r o l  program m e.

The s i t u a t i o n  o f  su p p ly  o f  h e a l t h  manpower f o r  
t h e  n e x t  s i x  y e a r s  w i l l  w o rsen ed  b e c a u se  o f  c e r t a i n  
d is p r o p o r t io n s  b etw een  su p p ly  o f  th e  o v e r a l l  h e a l t h  
manpower and t h a t  o f  th e  m a la r ia  c o n t r o l  program m e. So, 
t h e  govern m en t sh o u ld  p ay a t t e n t i o n  t o  t h i s  p ro b lem  in  
o r d e r  t o  im p rove  t h e  s i t u a t i o n .

The a l l o c a t i o n  o f  h e a l t h  manpower ( th e  d o c t o r s  or  
a s s i s t a n t  m e d ic a l d o c t o r s /  p o p u la t io n  r a t io )  h a s  a f f e c t e d  
t h e  e f f e c t i v e n e s s  o f  t h e  m a la r ia  c o n t r o l  programme in  th e  
N orth  M ountain  r e g io n  o f  V ietnam  and we can  t h e r e f o r e  
u n d e r s ta n d  t h a t  t h e  a l l o c a t i o n  o f  h e a l t h  manpower h a s a 
r e l a t i o n s h i p  w ith  th e  e f f e c t i v n e s s  o f  m a la r ia  c o n t r o l  
programme o r  o t h e r  program m es in  th e  w h o le  c o u n tr y .  I t
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m eans t h a t  t h e  a l l o c a t i o n  o f  h e a l t h  manpower h a s a f f e c t e d  
t h e  e f f e c t i v e n e s s  o f  th e  h e a lt h  programme, so  in  o r d e r  t o  
make t h e  h e a l t h  programme more e f f e c t i v e ,  th e  a l l o c a t i o n  
o f  h e a l t h  manpower sh o u ld  be c o n s id e r e d  a s  a v e r y  
im p o r ta n t  f a c t o r  w h ich  can  a f f e c t  th e  e f f e c t i v e n e s s  o f  
t h e  h e a l t h  program m e.

Some i n c e n t i v e  p o l i c y  o p t io n s  f o r  r e a l l o c a t i o n  o f  
h e a l t h  manpower w ere  p r o v id e d , w h ich  can  be a p p l i e d  to  
im p ro v e  t h e  s i t u a t i o n  o f  a l l o c a t i o n  o f  h e a l t h  manpower in  
o r d e r  t o  make h e a l t h  program m es more e f f e c t i v e .

6.2.2 Limitation of the study
B e c a u se  th e  l i m i t a t i o n  o f  t im e  and s o u r e  o f  d a ta ,  

t h i s  t h e s i s  i s  j u s t  a m e th o d o lo g ic a l  s tu d y , so  t h e r e  a r e  
no a c t u a l  d a ta  a v a i l a b l e  t o  t e s t  th e  p ro p o se d  m odel and  
t h e r e  a r e  no a c t u a l  e m p ir ic a l  d a ta  c a l c u l a t e d  b u t o n ly  
h y p o t h e t i c a l  c a l c u l a t i o n  and a n a l y s i s  t o  i d e n t i f y  
p ro b lem s and n o t t o  s p e c i f y  th e  p a r t i c u l a r  p o in t s  o f  th e  
p ro b lem .

T h ere a r e  many o t h e r  f a c t o r s  w h ich  can  a f f e c t  th e  
e f f e c t i v e n e s s  o f  t h e  m a la r ia  c o n t r o l  programme b u t a s  th e  
s o u r c e s  o f  d a ta  and t im e  w ere  l i m i t e d ,  t h e  s tu d y  o n ly  
s t u d ie d  t h e  d i s t r i b u t i o n  o f  h e a lt h  manpower.

6.2.3 Further study
In  th e  f u t u r e ,  we can e x te n d  th e  s tu d y  t o  o th e r  

h e a l t h  program m es w ith  t h e  same m ethods w h ich  a r e  u sed  in  
t h i s  s tu d y  and o t h e r  m eth od s in  o r d e r  t o  m eet th e  n ee d s  
o f  h e a l t h  manpower in  many h e a lt h  program m es w ith  th e  
lo w e r  manpower c o s t  and more e f f e c t i v e .  In  o r d e r  t o  
a n sw er  t h e  s t r a t e g i c  q u e s t io n  o f  what ap p roach  sh o u ld  be  
ta k e n  t o  b e s t  make th e  m a la r ia  c o n t r o l  programme more 
e f f e c t i v e ,  t h e r e  i s  a n eed  t o  h ave more t im e  and s o u r c e  
o f  d a ta  w h ich  can  be c a r r ie d  o u t  in  th e  f u t u r e  w ith  th e  
i n i t i a t i o n  o f  t h i s  s t u d y .

6.2.4 Possible benefit of the study
T h is  s tu d y  c o u ld  be o f  some p r a c t i c a l  u se  a s  i t  

can  in t r o d u c e  id e a s  and in fo r m a t io n  t o  p o l i c y  m akers o f  
M in is t r y  o f  H e a lth , m anagers o f  Manpower D epartm ent o f  
M in is t r y  o f  H e a lth , m anagers o f  m a la r ia  and o th e r  
program m es t o  r e f e r  and o p e r a te  more s t u d i e s  in  o r d e r  t o  
a p p ly  t h e  r e s u l t  o f  r e s e a r c h  in t o  t h e i r  w ork .
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The e x p e c t e d  outcom e i s  t h a t  some p o l i c y  o p t io n s  
o f  th e  d i s t r i b u t i o n  and r e a l l o c a t i o n  ( i n c e n t i v e  p o l i c y )  
o f  q u a l i f i e d  h e a lt h  manpower t o  im p rove th e  
e f f e c t i v e n e s s  o f  th e  m a la r ia  c o n t r o l  programme w i l l  be 
in t r o d u c e d  t o  p o lic y -m a k e r s  f o r  a p p r o p r ia te  d e c i s io n  
m ak in g .
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