(Evaluation)

. .2493

. .2925

2530

(2524) ’
(Evaluation)



(2518)

(2525)

(Stake, 1967 © 2536)

(Case Study)

(Stufflebeam, 1971)

(Scriven, 1976)

. (Ebel, 1986)

(Role of Evaluation)

(Scriven, 1967)
2



2

10

(Formative Evaluation)

(Summative Evaluation)

(Criterion)
* (Criterion) (standard)
(Yardstick)
(Fleishman, 1979 , )
( , 2537)

(Relative Criterion)

(norm)

(Absolute Criterion)

. .1973



2537)

. 2537)

(Model)

11



12

(2537)
3
1. (Individual Centered
Approach ICA)
(Trait of Indi-
vidual)
2. (Job-Centered Approach
JCA)
3. (Objective

Centered Approach OCA)

(Management by Objectives MBO)



What teacher are?

Character and

personalities

Factors

Appropriate

Factors

What teacher do?

Teaching behavior

and other service

Factors

Appropriate

Factors

13

What are teacher

achievement?

Teacher's produc-
tivity development
student and acade-

mic work

Factors

Appropriate

Factors

2537)



(Formative

(Summative Evaluation)

tion)

Evaluation)

14

(2537)

(MBO)

(BOM)

(Job Descrip-

2-3

(Performance Planner)
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3-4
2. (Performance Rating Form)
1
9
2
2.1
2.2
(Rating
Scale)
3. (Performance Improvement

Plan)
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4. (Follow-up Procedure)
0
(2532)
2
1.

(Trait Rating Instruments)

7
1) / (Simple Ranking Method)
2) (Checklists Method)
3) (Man -

to-Man Comparison Rating)
4)
(Grading or Force-Distribution Rating)
5) (Paired

Comparison Rating)

6) (Graphic Rating
- Scale)
17 , " (Forced-Choice Method)
2.
(Job Performance Instruments) 7
1) * (Critical

Incidents Method)

2) (The Free -

Written or Narrative Method)



17

3) (The Field Review Method)

4) (The Self - Appraisal
Method)

5) (Peer Rating)

6)

(Group Rating or Multiple Appraisal)
7) (Results - Oriented

Appraisal)

2512 - 2537

(2527)

10

10.



22

2524

(2529)

87

7

0.7

10,028

23,32,19,24,16

968

11

18



331

44

10

(2530)

119

(2536)

93

19

62

52

357 -



520

4
1
2

31
3
4

22
(2536)

(1)
(2)
(3)

1-6

72

.05

22

20



(4)
6
0
55
71
7
(
(2537)
1.
(Formative Evaluation)
Evaluation)
(MBO)
(BCM)

(Job Description)

««« « «rrtnmnnninmj

« I

21

(Summative



1)
2)
3)
4)
5)
6)
7)
8)

9)

2-3

22



23

3 1)
(Individual Centered Approach ICA) 2)
(Job Centered Approach JCA)

3) (Objective Centered

Approach OCA)

L
4
1) (Performance
Planner)
2) / (Performance Rating
Form)
3) 4 y " (Performance
Improvement Plan)
4) (Follow-up Procedure)
1
2
50
50
2 (Formative Evaluation)

(Summative Evaluation)



(2)
(3)
Approach

24

3 (1)
(Individual Centered Approach ICA)

(Job Centered Approach JCA)

(Objective Centered
OCA)

(Formative Evaluation)
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