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The purposes of t h is  study were to  in v e s t ig a te  and compare 
the op in ion s of sch oo l ad m in istrators and p h ysica l education  
tea ch ers concerning p h y sica l education teaching behaviors in  
sch oo l under the expansion of the b a sic  education opportunity  
p ro jec t under the J u r isd ic t io n  of the O ffice  of the N ational 
Primary Education Commission. The q u estion n a ires were 
con stru cted  and sen t to  1,200 school ad m in istrators, department 
heads and p h y sica l edu cation  teachers in  which 1,040  
q u estio n n a ires  (8 6 .6 7 /0  were returned. The obtained data were 
then analyzed in  terms of percentage, mean and standard  
d e v ia tio n . The F - te s t  and t - t e s t  were a lso  employed to  t e s t  the  
s t a t i s t i c a l l y  s ig n if ic a n t  d if fe r e n c e s .

I t  was found th at :
1. The op in io n s of sch ool ad m in istrators, department heads 

and p h y sica l edu cation  teach ers on p h ysica l education teaching  
behaviors were a t the " h ig h "  le v e l in  a l l  asp ects; namely, 
teach in g  p rep aration , teach in g  management, teaching p er so n a lity , 
u t i l i z i n g  f a c i l i t i e s  and equipments, m otivation  and reinforcem ent, 
assignm ents, c u l t iv a t in g  m orality  and e th ic s ,  and the eva lu ation  
of the s tu d en ts .

2. The comparison among op in ions of the school 
a d m in istra to rs, department heads and p h ysica l education teach ers  
on p h y sica l ed u cation  teach in g  behaviors found that there was a 
s ig n if ic a n t  degree of d if fe r e n c e , at the .05 le v e l .  The 
comparison a ls o  showed th at the op in ions of those teach ers who 
majored in  p h y s ica l edu cation  were a lso  s ig n if ic a n t ly  d if fe r e n t  
from th ose tea ch ers  who did  not major in  p h ysica l education , at 
the .05 l e v e l .
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