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The purpose of this research was to study the self-development on learning and 
teaching of adult schools teachers at the lower secondary level, Bangkok Metropolis with 
different gender, age, marital status and working experience, as perceived by themselves 
and administrators.

The samples of this study consisted of 41 administrators and 286 instructors. 
The tolal namber was 327. The data were collected by using the guestionnaire with 
rating scales and were analysed by using the percentages, means, standard deviations, 
t-test, one-way analysis of variance and Secheffe multiple comparison method.

The major findings of this study were as follows :
1. The self-development on learning and teaching of adult school teachers of all 

aspects as perceived by themselves were found at the moderate level. There were no 
statistically significant differences among different gender, age and marital status among 
the samples. However, there was a statistically significant difference between different 
working experience among the samples at the .01 level.

2. There was no statistically significant difference of the self-development on 
learning and teaching as perceived by adult school teachers and administrators for the 
aspect of the teaching method and evaluation. However, there was a statistically 
significant difference between adult school teachers and administrators in the aspect of 
teaching materials at the .05 level.
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