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30

( | 2542; 15)

L2529 (.. 1986)

(Ottawa Charter For Health Promotion, 1986)

( 2541 29)

“ " 2531 (.. 1989)

(The Vienna WHO Model project)
co 2532 (.. 1989) “Health and
Hospital” 5
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(Ludwig Bultzmann Institute, 1996)

. 2540 (.. 1997)
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(The Jakarta Declaration on Health Promoting Into the 214 Century, 1997)

2
“ .. 2543” .. 2520
2521
, 2541)
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(Health Promoting Hospital) 2540
( , 2542: 18-20)
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2544) 2541



131

1311

1312

1313

17

2
1 2542)

(Good health /Wellness approach)

(Sick health / illness approach)

Health organization
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(Ottawa Charter For Health Promotion, 1986 ;
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(Advocate)
(Advocate)
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(Mediate)
/
1322 (Health promotion action
means)
(Build Healthy Public
Policy)

(Create  Supportive
environment)



(Strengthening
Community Action)

(Develop Personal
Skills) (Empowerment)

(Reorient Health Service)

( , 2542: 8)

(The Jakarta Declaration on Health Promoting Into the 214 Century, 1997)
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6 1)
2)
3) 4) 9)
6)
( ,  2542)
1331 (Health
promoting  hospital policy)
1332 (Health promoting planning
and management)
1333
(Patients relative and friends)
1334
(Staff)
(Healthy organization)
1335 (Healthy environment / Healthy
workplace)

1.3.36 (Community based approach)
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1339
(Linkage of parties involved)

1.33.10

13311

(Holistic approach)

(Continuous quality improvement)

(Innovative oriented)
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(Development of Human Resources for Health Promotion)
( , 2541)
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8) (Healthy Lifestyle)
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Likert (1961)

Stogdill (1974)

Anthony (1978)
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(2525)
Robbins  (1990)
(2539)
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32
Follett
Elton Mayo Douglas
McGregor (1960) Y
Likert (1961)
House and Mitchell (1974) - (Path-Goal
Theory) 4
Vroom and Yetton (1973) Vroom and Yetton

Keith Davis John Newstrom (1985: 192)
Swansburg  (1996)
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32.1 Follett
(Marquis and Huston, 1996: 10) Mayo
Hawthorne Experiments Western Electric

( - 2541; 80)

322 Y McGregor (1960)

(Kreps, 1986: 88-89)
(2536)
X

323 Likert (1961)
(Participative Management Style)
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Likert
(Likert, 1967)
(Leadership)
(Motivation)
(Communication)

(Decision-making)

(Goal setting)
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6) (Control)

3.24 House and Mitchell (1974) - (Path-Goal
Theory)

4
(Participative Leadership) (House and Mitchell, 1975 cited in Hoy and Miskel, 1991
210-271)

325 Vroom and Yetton (1973)

(Leader-Participation)
House and Mitchell Vroom and Yetton
5
(Vroom and Yetton, 1973 cited in Robbins, 1991: 473-474)
Vroom and Yetton

720 -2164°



3.26 Keith Davis John Newstrom (1985:192)

(continuum)
1
management)
2)
" (Benevolent autocracy)
3)
‘ ” (Consultative management)
4

(Participative committees)
9)

(Democratic and consensus management)
6)
“ " (Free-rein management)

1-2
3-4
56

3.2.7 Swansburg (199: 279-281)
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" (Autocratic



33

116 ; Swansburg, 1996: 286

33.1

332

3.33

3

(Trust)

(Commitment)

(Goals and objectives)

(Autonomy)

(Other Characteristics) 1

(Likert, 1967 - 2525: 115 -
2539: 139)
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3.35
3.3.6

33.1

338

3.3.9

33.10

Swansburg  (1996)
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Swanshurg
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(Career development)

Likert
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Likert
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4.1

Chester Barnard (1972: 75)

(2520: 9)
(division of labor and
function) (a hierarchy of authority)
(2537 :5)
Schein ( : , 2530
16) (Open

system)
(Multiple purposes or functions)

4.2

(Dorland, 1974)
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(Marriner-Tomey, 1992:110)

Gulick and Urwick (1937)

4 1) (function)
(goal) 2) (product) 3)
(territory)  4) (customer)
(2539)
6 1) (purpose)
2) (process)
3) (area)
4) (time)
9)
(clients) 6)
(similarity)
4.3
( 10) ..2537 | , 2542)
) 2)
3) 4)
9) 6)
7) 8)
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1983)
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4.4.2
(Marquis and Huston, 199%: 158)
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5.2

Likert (1961)

Amenu - Tekaa (1988)
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Budapest Declaration on Health

Health and Hospital

21

Likert



Guzman (1988)

Letteri (1990)

King (1990)
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(2540)
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