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OM  MINKING  THE RELATIONSHIP BEIWEEN SCHOOL_ADMINISTRATORS'
LEADERSHIP STYLES AND THE ORGANIZATIONAL CLIMATE OF SECONDARY
SCHOOLS UNDER THE JURISDICTION OF THE DEPARTMENT OF GENERAL
EDUCATION, EDUCATIONAL REGION SIX. THESIS ADVISOR  ASST. PROF.
SNANCHIT ~ SUKONTASAP, Ph.D., 181 PP.

The purposes of this study were to investigate administrators-’
leadership styles according to the concept of Rensis Likert, school
organizational climate according to the concept of Andrew . Halpin and
the relationship between administrators’ leadership styles and organizational
climate in secondary schools under the jurisdiction of the Department of
General Education in Educational Region Six.

The instruments used in this study were Profile of Organizational
Characteristics (poc) constructed by Rensis Likert and Organizational
Climate Description Questionnaire (OCDQ) by Andrew . Halpin. The samples
used in this study were 1,005 assistant administrators and head of subject
department who were working during academic year 2528 in 108 secondary
schools under the jurisdiction of the Department of General Education in
Educational Region Six. Statistics applied for data analysis were
frequency, percentage, mean, T-Scores and Chi-Square..

“The study revealed that 1) No difference was found among

leadership styles of school administrators categorized by school size.

The organizational climate in every school size was not different.
3) Schools administered under different administrators' leadership styles
had different organizational climate. 4% Administrators with System 1
(Exploitive authoritative)and System 2 (Benevolent authoritative) leadership
styles tended to create organizational climate specified as T ﬁe 4 (The
Familiar Climate), Type 5 ((]The,PaternaI Climate) and Type 65 e closed
climate)., 5) Adminjstrators with System 4(§C0nsultat|ve) and System 4
(Participative group) leadership styles tended to create organizational
climate specified as T{_)e 1 (The Open Climate), Type 2 (The Autonomous
climate ) and Type 3 {he Controlled Climate
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