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# # 6482024024 : MAJOR PUBLIC ADMINISTRATION
KEYWORD: Permanent civil service, Political impartiality, Political neutrality,
Nonpartisan, Merit system
Theerapon Bunnak : A COMPARATIVE STUDY OF POLITICAL IMPARTIALITY
EDUCATION IN CIVIL SERVANTSIN THAILAND, THE UNITED KINGDOM, AND
THE UNITED STATES OF AMERICA. Advisor: Assoc. Prof. Pandit
Chanrochanakit, Ph.D.

This study examines the ways that civil servants in Thailand, United
Kingdom and United States maintain political impartiality in their work. This study
uses qualitative methods, such as document analysis and in-depth interviews with
human resource personnel in Thailand and officials from the UK and US embassies

in Thailand.

The study's findings revealed that the civil service laws of all three
countries reflect the state's conception of political impartiality. The definition of
political impartial is consistent across all three countries. The UK and US
emphasize the importance of training and creating politically impartial conduct
manuals for civil servants. However, Thailand does not require government
agencies to do so. Moreover, the UK and US have effective mechanisms to monitor
and punish civil servants who violate the political impartiality principle. However,
Thailand does not investigate the behavior of civil servants that may not be
politically impartial. The law on impartiality and political etiquette in Thailand is
therefore not enforced in practice. Therefore, the Office of Civil Service
Commission of Thailand should investicate and inquiry to find out the facts
regarding the conduct of civil servants in a politically impartial manner. This is to
protect the interests and credibility of the government.
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52 “The Civil Service is an integral and key part of the government of the United Kingdom. It supports the government of the day in
developing and implementing its policies, and in delivering public services. Civil servants are accountable to ministers.”

** "Civil Servants, Ministers and Parliament Chapter 3 - Political Impartiality," 2008, accessed 19 November, 2023,
https://www.civilservant.org.uk/publications/Civil_Servants, Ministers_and_Parliament/CSMP3-Political_Impartiality.pdf.

** UK, "Civil Servants, Ministers and Parliament Chapter 3 - Political Impartiality.”
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* “Employees shall act impartially and not give preferential treatment to any private organization or individual.”
5 “Every employee has a fundamental responsibility to the United States and its citizens to place loyalty to the Constitution, laws,

and ethical principles above private gain. An employee's actions should promote the public's trust that this responsibility is being met.”
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T “You must not seek to frustrate the policies, decisions, or actions of the Government. You must not take part in any political or
public activity which compromises, or might be seen to compromise, your impartial service to the Government of the day. You must

give honest and impartial advice to Ministers and must not deceive or knowingly mislead Ministers, Parliament, or the public.”



36

aruld danaliinstyafnguunefazeendsduly fAesnanisuszinuidesnistduldiu
Useyrvuedetnuiatvazidunsesyeguin wWeidunisasvieufisnuvesanudunans

LY

N1InslasfiansgosnidienslidisivnisnalseuvesnuUun §Anwiazendiotng

s
v a 1

unliyaRannguuneddudnausiunviaty fie Political Activities and the Hatch Act
Fudungmneilineazideadeditelunisdisufnssumeanaiemesdissmmadou
dreUsyivesanizening funguuneseduddshouimsnilatu 1Hun Executive Order
12674 : "Principles of Ethical Conduct for Government Officers and Employees" %ﬂ'ﬁxq

UINTFIUNNDTETITUYRINI TN INALTO U8 UTEAVeansy audmueail™

4 td

“9151910759 09 UTA 1A EITDINUAINTTUN 19N I5L 097 hanIeaNHINIT

L3N IUAUNYaIAIUTIVNIT haL A IUITNTNEFUYDITI¥N15IUNITYININTTUN I

nsdeiiu 9 viosenInidgpulngsovaunsoszydamulaimnududisimns

nundayaiives Political Activities and the Hatch Act wandlviliugainu
ﬁLLﬁmwmuwaaﬂgwma TuReRo9d “While identified as a federal employee” 3o
“syninilgpulagsovannsossymaulgivnududismns” Fahlithssnsnasou
yosanigowin “ieverliflenialfudnseanvidaindoulmmenadiodasiude” Tuvue
fundyaAd1dayluy Executive Order 12674 : "Principles of Ethical Conduct for

Government Officers and Employees” ﬁz‘qﬁﬂéo

“ysnisarsrsaiziuimsouanya1uliinelentseyr vy 9951907559
lsigansauJuaniduanaidesousnIsaIsIsalela kag151901598099950408

FIDTFOTTUYEY NYVITE UAzINTFINNNVIEsTIUMTonaU T leyiaausga. !

Y]

TuunUygAvas Executive Order 12674 : "Principles of Ethical Conduct

[
a

for Government Officers and Employees” @uiignunil duatsdulidnsiuni1sdessinfse

%8 “An employee may not engage in partisan political activity while on duty, in a federal workplace, with the use of any federal
resource (such as computers, cell phones, email, etc.), or while identified as a federal employee”

%9 "Basic Obligation of Public Service," GEORGE BUSH, 1990, accessed 27 November, 2023, https://www.doi.gov/ethics/basic-obligations-
of-public-service.

60 Interior, "Basic Obligation of Public Service."

¢ “pyplic service is a public trust. requiring employees to place loyalty to the Constitution, the laws, and ethical principles above

private gain.”
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