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Namea Mrs. Phensri Chaopunskul
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Department Commerce
Academic Year 1979
ABSTRACT

This thesis iss/an attempt to show the necessity and advantage
of the Local Department's officer training program before they have beep
promoted to be the high ramking officer in the local parts of Thailand. 
Since the officers of this Department have the responsibility to work
and provide the services for the people in the various parts of the
country, they should be trained to be the hicghly gualified civil servicg
officers with experisnces-and-abilities which-are required for their
position. As a result, it will reflect the attitude of their subordinaggs

and the local people.

In conductions-thic ‘thesis, 'the writer has ‘gathered the problemg
and information.from both primary.and secondary. sources. ,The secondary .
sources are the text books, rules and regulations of the Local Departmept,
and the governmental literatures of the Administration College. The
primary data has come from the percronal interview with the questionnaires
provided from the survey. Finally, the summary with the suggestions hage
been presenteq which will be beneficial for the present concerned in

improving the training program of this Department.
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