] 4
il L g fim aean sus

.E'a

’IVIUqUW ayigh Jﬁy\c aumﬁz&\m'15ﬁnmmmmﬂiﬂmmvm%mmuu“r/m

LRV
AR VRN BNATARLA Y

},f.2520

| 17046312

=N



Human Resource Accounting

A Thesis Submitted in Partial Bl the Requirements

for the Degree aney.

DeI{Eﬁ, Y |
Glfdua e 00

dF

Chulalohgkorn Unive#si

ﬂusmﬂmmnm
qmmnimumwmaﬂ



- - o N yv& .'u
1o Inu Gy 2wqﬂansnuuﬂ3wu1au aqﬁﬁlwundmu1ﬂwunaunﬁlﬂu

© auvilanam sRnwwdngn siggnaan ol

e (f?%

R **' fﬁ;}' ‘b S @5‘39&’2‘9 @0

cooco.o-ou:-;daaM.-oo.o.n
4 a ¢

(HAdni 49138 nT. s Urz9wiwng)

el

AMULN

4 ~
ANSNT TUNNTATIIINLIUNLS ““Tfﬂ.f{:ﬁtf,.?iﬁ?fjf?&ﬂs:ﬁﬁunisunﬁi

¢ &

¢
(28I TULIGLD dUNI9F . BYTUN)

. Vs |
......2§¥L?...CZ:?JSE{%T{iﬂiiunﬂI

) s “ o
(3046160391583 la ATzt

.Oc...lotcltat"bol.b .%-.v-ﬂ??lm’\i

&
CEIPATHURAT | LIRAUNIY)

rad
s

o (a ~ A ¢
ﬂﬁ?ﬁiﬂ%ﬂ?ﬂﬁhﬂﬁiﬁ?ﬂ: iﬂﬁﬁﬂﬂﬂiﬁ?ﬁiﬂ?iﬂ 272154

&

23T 2EILUNAINYNAY

szaamsmﬂmw?québ
wv vdc: aw ¢
W78 N7 AANLN TN TR
4 a
1oy UNIEIILUTNG LANUTAGUNT

‘a as A
HUUNITN N T UG



o ¥ a a ¢ @ ,;!, o " 4
RITINYUNUD ﬂﬁiﬂm ﬂﬂ?ﬂﬂﬂiﬂﬂﬁﬂiﬂ%ﬁﬂ

{
4

a4
%2 U A1 L LS Lﬂﬂiaqu%i
S a A
WERNITA ANTOYE
P
dnATAnLA 2519
1 ]
YNANLD

Udi%ﬁi%uﬂﬂﬂuﬂﬁyqﬁﬁﬂﬁ Use ﬁUﬂﬁim WAy ﬂ)ﬁuﬁﬁuﬁ&ﬁ?uﬂﬂﬂ@Luﬂﬁi?ﬂ
l ¢ (]
nﬁiqinaLuﬂqaqﬂQQﬂnﬁsqinwﬂqq f) ﬂqnﬂuﬁwtqn uﬂLMGﬁiﬂ?Linﬂﬁﬁﬂﬂﬁﬂu
1 Py | o !

dquuswﬂ51uﬁﬁuﬁin@~mqqﬁuiﬂninﬂﬂuuﬁm ?Gﬂﬂdﬂﬁﬁﬂﬁﬂwaﬂﬂﬂ ) MLnnﬂulu

[V y tt

ﬁiﬂ?uulﬂﬂﬁﬁﬁﬁi ﬂﬂﬂﬂﬁ??ﬂﬂﬁi ﬂﬂMQWdﬁﬂuiﬁﬁiﬂﬂﬂﬂﬁijﬁ1hﬂﬁ5?ﬁﬂqi

qinwLnﬂanuﬂ§WHMﬂmuﬂmuay7uqinwu@ ﬂﬁaﬁﬂQﬂaﬁaiﬂuﬂ ynna 19U 1Az

19
1

1UHﬁiﬂﬁluu0ﬂHWUﬁiﬂ9uu NUiﬁﬂi? WUQUWU?WﬂﬁTﬂUﬂb?UV“ﬂUqunjﬂ?

/t ' 1%

TﬂﬂﬂﬁﬂhﬁﬁLWQQUﬂﬁqﬁlﬂﬂﬂi lﬂduﬁﬂﬁﬁﬂﬁﬂﬂﬁvﬂﬂi ﬂﬂaﬂﬂﬁﬁﬁwﬁﬂ ﬁﬁuﬂﬂﬁa

Xq
ﬂﬁﬁﬂ lﬂU?ﬂHﬂ%?ﬁLM“ﬁUﬂ?”Lﬂ@ﬁﬂﬂﬁ??ﬂUUMﬂﬂﬂﬂﬂﬂiumﬁ Quﬂ33uuuﬂﬁiww

Y] 1 I | f g/

numanﬁonﬁium% uﬂnmma Wﬂﬂuﬂﬂﬂﬂh@ﬁﬁuwLﬂd?ﬁﬂﬁﬂﬂlduu@ ﬁﬂﬂtﬂﬂuu

' o 1 iR

ﬂ?ﬂﬂﬂ%ﬂ%tﬂﬂ?ﬂﬂdﬂﬁhﬂﬂﬁu U UQLﬂHﬁQWHﬂU&ﬁ@ L@ﬂﬂu MGWUWﬁﬂiﬁﬁi
¢

UﬂMEUQWQQHULﬂuﬂﬁaumnﬂLﬁnﬂuﬂaiﬂ ﬂuMﬁqvqinwwﬁiﬁuai

a | (vxddu 44‘4 Ll ué' ‘%‘A i o
QWUqUWUﬁﬂUUUWﬂﬂﬁﬂﬂﬂi”ﬁﬂﬂLWﬂﬁﬂBqﬂQﬂqiﬂmﬁﬁQUWlﬂﬂﬁﬂﬂﬁﬂﬂ
' ! ¢
NUUﬂﬁQLTUﬂQq "ﬂWTUW%LﬂHQﬂUWiWUqﬂTMuBU ( Human Resource
' v

w A o
Accounting) ﬂﬁiﬁﬂﬁqwzmﬁﬂUQGﬂﬁqﬁ q ﬂﬂﬂQ5UUWﬂWqQﬂqTU@ﬁ N1TIN

! /'i Vv uéé o
yaﬂﬁuazﬂ%uﬁUﬁqﬂiznﬁiﬂﬂaﬂwuﬂsﬂ gyunas LAty AANNATUYTLAEINY



ar ¢ _G;U < 41‘ w o e — ‘;1 '
W?WUﬁﬂiN%ﬂﬂ TWUMﬂuuiﬂW:ﬁﬂEﬁaqaﬁumx AYVLEND uﬂZQQQUiquﬁ UNIT
A o e s

'
ar 1> 714
Wﬂﬂqﬂ Tlﬂﬂ?ﬂUMTWUqﬂjﬂgﬂﬂ M@d?ﬁﬂuuﬁzﬁﬂlﬁ QUu“ﬁQqUﬂﬂLﬂﬂﬁﬂUﬂqj N

UTz Lnunaan T wniinn s aniliinnaann s i3 _uazﬁﬁuaumaﬂﬁﬁﬁaiw:UIﬁn
v t
uﬁunumuﬂuaLquqqmumﬂqnﬁsumf Wﬁﬂﬂﬁiﬁﬂhﬁﬂﬂ)ﬁLdvﬂﬂmﬁlumSWUWﬂiuuUJ
] ] ./ 7/
Lﬁuﬂum5muﬂi~tnmluumqnu uazﬂa5ﬁWzﬁﬁﬁnE@ﬁﬁﬂaqaMMiwuumwuiwﬁﬁmuwu
1% ] 1
Lﬁumiamumunwumu vanwwnﬁ?ﬁﬁmﬁnws?Lﬂ5ﬁ~ﬁﬁ”aﬁaﬁm§ﬁlﬁuaﬁﬂaaﬂﬁmaa
] . ] 2o

m;wuwninLLdTumimmn@mn*unﬁiLUquvuﬂaQIMWEMUﬁniuuLﬂ AINITUSUADINAT

l t (l ]

MW Miﬁﬂhﬂﬂﬂﬂﬂﬂﬂ? Uﬁﬂ?HUBUDG?ﬁﬂﬂW?ﬁﬂTﬁVUQﬁ Uﬂﬁﬂ?ﬁﬂﬁﬁluﬁﬂiﬂﬁﬁuﬂ

! > ' ] !

(o4 wr =l
MqﬁﬁﬂﬂQM3hUﬁﬁTNVLUMBUNﬁﬂNﬁUHﬂﬂﬂﬁQﬂLlUﬂﬂuuu%ﬂﬁﬁuIQWDG ﬂu%ﬁuﬂs”Mﬁu
] - di]/d v 1 v
uﬂwuﬁczﬁﬁNUMGﬂDﬁuﬂzﬂ‘LCH}’ﬂﬁﬁﬂﬂﬂdﬂiﬂ MﬂWﬁM? ﬂﬁﬂﬂﬂiﬁ“ﬂﬂﬁﬂdﬂﬁﬁ@

v 2 @t 2/ 2

ﬂﬂu@@ﬁﬂﬂﬂiﬁﬁﬂuﬂ e ﬂuLNd]M ﬁﬂﬁﬁ“ﬂﬁﬂ]uﬂﬂﬁ? Wﬂﬂﬂdgﬁﬁﬁﬁﬁﬂﬁiﬁﬂd

! b4 = !
e &

2/

& 3 o or < ot <
UG LW@I%Uji@@ﬂmﬁszaqﬁWQﬂ@ﬁa PAGNUUTS INUTIUTINAY LA LWD

‘; g s 1 P 1 b2 = [} 2/

. : ¢ St S <3
YWATAUNAY B9 L WlT 2 LU dlls e ﬂﬂ?wJuﬂ1d Alagunnt saure  Lialadnea.
‘ ' v . - ! 1 .
NATNITAN M UED VINNTYT 2 [HHGRDIRAS “WJLﬂJ“ﬂ.ﬂiwhﬁﬂ5MUuU

v ] v .
mﬂﬂqjﬁiﬂﬂuﬂﬁ$qﬂLﬁﬁﬂﬂﬁ”“ﬁ@uﬂﬁJLCU@“1 ﬁ@UUQiJﬁ]uﬁqjﬁﬂJﬁvqﬁjﬁﬁﬁﬁ

f,d — .3;, < & - N ewr A =l (4
IUEUWHW uq"U”31U'ﬁ@Qd lﬂﬁumW:Lﬂﬂﬂuﬁﬁﬂﬂ?ﬁﬁiﬁlﬁi:ﬂuuI%Lﬂﬂdﬂu

w

L4

mf%Uﬂniugmu



Thesis Title Human Resource Accounting
Name Mise Maythakul Kiatsunthorn
Department Accountancy

‘Academic year 1976

ABSIPRACT

Host management 1ns/formexr time.carries on business
using their own art, eXperieunce, and judgment since the
organizations were small and simple. However, the size and
complexity of modern organizations have made it increasingly
necessary to view the quantitative information because the
management cannot undertake aill the fuﬁétions of the business.
The information needed for management process concerns three

basic elements: meil, money and material.

In the management.process, the management executives aim
to utilize all of the resources in the 6rganization‘as effectively
as they can. Accounting records providesmanagement with the
necessary \information.| Unfortunetary, [traditienal laccounting
focuses on the value of money and material énd ignors the
firsf element although management recognigas that human resource

is one of the most imporiant resource vhich contributes to the

sucess or failure of the business.



This thesis therefore has as its objective an investi-
gation of the accounting of people as an organizational-resource
which is called "Huﬁan Resource Accounting”. It studies broadly
the accounts recording, classifications, measuring of human |
value, some prdblems and benefits of shuman resource accounting.
The study begins with an éxamination of*the nature, importance,
end objective of the human resource accounting and carries on
to examine the concep# ofsrecor’ing, classifying, and cost of
investment in human gesourges | From the study, it was found
~that investment in humaniresouree should be classified as =
intangiblé asset and the cost of human vesource should be
recorded according to historical cost or replaceﬁent coste.

When there are changes in human resource w .th in a business,
the value of such fesource should need to be determineds The
study therefore analised the human resource value concept and
found that there are vardous conceptsbased ondifferent ideas.
BEach of the concept has ite own benefits and drawbacks.
However, the imformation requiréd for determining the value of
humean rowource can only be obtained froﬁ the books of accounts.
It was therefore nedessary! to go on/to examine -not only the
accountiﬁg system design which will provide the requixed
information. The study concludes by giving an evaluation of ~
human resource accounting, an opinion on the current problems
suggested .guidelines for future studies and a summary of potep#i

tial bonefits from the human resource accounting in the future.
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