L aa v aa v o a é Y o @
AIMNLATE A qfumw'mmua:ﬁq'wwmmmm‘nmwummﬁb«’mmam 'ElN'MWLi"QE‘LI'Hu’\ﬂﬂﬂ'N

VIBNGUANNNUTUAT W.A. 2547

ﬂUEJ'JVIHV]?WEﬂ"Iﬂ‘i
mﬁ;}ﬁl ﬂimmﬁ?ﬂﬂ’laﬂ

AUNTILRINNTANEENNNANGAST Y QU ANENANG RSN T UTR
aRTTAARTINTY  n1AdTnamanitlesiuuasdian
ANMTUNNEANERT W1AINTINNNINENAE
Ynrsdnen 2547
ISBN 974-53-1048-4

a J Ly a o
Mﬁwﬁ'ﬂmﬂwqmnsmumwmaﬂ



STRESS , QUALITY OF LIFE AND RELATED FACTORS OF THE EMPLOYEES

IN THE MEDIUM - SIZE GARMENT FACTORIES
AT BANGKOK 2004

AULINENINYINS

CN NI EWEN NG

Department of Preventive and Social Medicine
Faculty of Medicine
Chulalongkorn University
Academic Year 2004
ISBN 974-53-1048-4



118

[

a '3 = e o o aJ k3 ar
NETUNUD AIMHIATEIR, Qmmw'mmua:ﬁf-mwmmmm‘nmwunmu

qumuu‘ﬁmﬂac’f’m"m‘iqgﬂmumnﬂ'\qmmn'{qmwumum W.A.2547

Tae wnAsnuANEnl  quadan

A127917 NIAARTTNTU

81813851 gitamanmanstunaunmdilianl  Ruuafaii
ananseiinmson 2191 uNEUNNdaUUT 2584e

-4-1!1v- -

WiLaneunuseTuiidudoumnila

ATUENTTNNITADUINYIUN

N @ & e Q ‘
..... T = ... TvEunTINng

lavquns )

QIE 1) RpNATafaE )

U RN
WIANIBANINGIAY

( weunndnwstun  faufian o Qe )



3
avuansol  quadan: pNATER, ANWEIAUazTTAdER L daaaIwTney

Tm’muﬁmtﬁfﬂﬁqﬁqﬁqgﬂmmmnma IANTINWUUATI.A. 2547 (STRESS,QUALITY OF
LIFE AND RELATED FACTORS OF THE EMPLOYEES IN THE MEDIUM - SIZE GARMENT
FACTORIES AT BANGKOK , 2004 Jafitfinw: mruwAlsntl Aenaiafal, o.fitfsnm

FOH B.UN.DIUUN NFENEN A UMY 96 Wi, ISBN 974-53-1048-4

a o : < ao « P o
msdetiduns@neianesinn o qe vanls nawmileddnguszasd edAnw SastAaugn

milssnunandeingrdaglnnanans aa

< a o o &
‘llﬂ\iﬂ’nlll.ﬂ?ﬂﬂ,F]mﬂ’lwa'lﬂllﬂ:ﬂ’i”]ﬂﬂmﬂ 1

NANSIREWUINERT) ' N uazAN IR lusEAURUe
winulaeu Andusesas 28 , & =N ANNANAUSIFILINALANNLATHA
' v o Ay X
FAUATY AUIUAUTFBILALNG

NANNUS TN uA N LATEA

o

aa 4 Y 1 <A
AATUNNADG A BE) elisalnau

ivmuma‘ﬁnm ANTUNY AUy unatuayuATaLAT

yaraluasauAfafuiAnTgeala AsN: T unaduayuaIniutn uas

eu uaziladaninnue W NIuetNNTERAYNIeanf

o J ) o ! o o
Usenausoy AUy uﬂﬂﬂilﬁlﬁ NEMUENAN T2 ININTUL a"qu‘s‘nu. AB U ) ANBTUENIT

L iEs A
TR S s

T auNas N’\ﬂ'lli‘qz TUIANAN LTANTUNWNUUAT lkﬂvN‘llﬂl.ﬂuﬂLl.u.,LWﬂﬂﬂﬂ'nmﬂ?ﬂﬂLLﬂL’Nﬂmn’]'ﬂ

Pinfinassilnauiiiie ArsdfugednuannuandenlumnUfuRen dudnruznuiiuiagey

°

il (ne /

L

v o o o o o 7 v % Ail o A
ATUANBIUEZNITUIAUU Y TITBININUN Aunufaninluendn uazdrunanauunuiidus&u

AaAN196197)
mAT naranitlasiuuazdenn ﬂﬁﬂﬁﬂ:ﬂﬂﬂam...@% - i~ 4
A3 NTANARTTNTU muiledesanadiitinm

Unnsdnen 2547 audataananstilinuns=t ...




## 4674905930  : MAJOR COMMUNITY MEDICINE
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intive study were to determine the prevalence
rates of high psychological stress i / ife, and their related factors among the
employees in  medium - size ‘ i k. Data was collected by self -

administered questionnaires be Wbruary 2005 from 1,465 target

employees at 3 garment f

The aims of this cross — section

questionnaires with the respo
The prevalence rate logical str high quality of life among

which were positively and

members and dependants, ty mployrient, Présence of heat and health hazard in the

workplace. While factors whic ] significantly associated with psychological
stress were family financial orts from family members, manager and
colleagues

Concerning the guality of life, factors which were positiv and significantly associated

e mily financial status, working
duration, job position olrtunity for career development social support from family
members, manager and collégu. And factors Which were significantly inversely and inversely

ot v WS SIS PBIATLS oo, e o

working hours pemjay, time of work, an@presence of nonse and dust in tbworkplace
ARSI I IR

factories ip Bangkok might be mitigated and improved by': the improvement of working

condition; the increase in social support from the manager, and; the increase in salary and the

opportunity for career developement.
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