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CHAPTER I

INTRODUCTION

The phenomenon of population migration is old as the history of mankind itself.
People and whole societies have moved across continents, regions, and within nations,
in search of the basic necessities of life: food, shelter, clothing and other resources. In
the modern period, migration, or at least. some of its aspects, has come to be viewed as
a “problem” and a multidimensional one at least. As demographic problem, migration
influences the size and composition of a populaiien, which in turn may challenge

nationalist notions of historical origins.

Socioeconomic problems ofmigration revolve around socioeconomic
development imbalanees and the subsequent population shifts they engender
(Goldscheider, 1969). Drfferent economid growth rates in a region can be the cause of
population movements; suchis the case in“China, where the population moved from
island area toward the west and from rural toward urban areas and open zones because
those areas had industrialization, employm'eht—, and high income (Cindy, 1999). Cross-
border migration from Laos to Thailand has 'béé'ﬁ occurring for decades, especially
among migrants from provinces atong the Mﬂe'kong River. The most commonly cited
causes underlying such-peputation-meovementinctude:-1ow incomes at the place of
origin and expectation-of higher earnings at the destination; unemployment;
underemployment or dissatisfaction with present job at place of origin and
expectation of bétter employment eppertunities at the destination; search for fertile
land; and relative poverty of rural areas in the hills'and mountains (N.C.P. Nepal,
1984).

1.1 Introductionto LaoPDR

Lao People’s Democratic Republic (Lao P. D. R) is a land - locked country in
Southeast Asia, located in the heart of Greater Mekong Sub-region, is susceptible to
irregular migration and human trafficking as it is situated in the fast developing region
of Asia, has a relatively low economic indicators and a young population. The
opening of the borders, impacts of globalization, modernization and the widening gap



in economic development within and between the developed and developing
countries, and exposure to media and communication all have encouraged people to

pursue a more materialistic lifestyle.

Lao PDR shares its prosperous borders with China to the north, Cambodia to the
south, Vietnam to the east, Thailand to the west and Myanmar to the northwest. Laos
shares its longest border with Thailand along the length of the Mekong River which
forms the boundary between nine Lao provinces. It has a total land area of about
236,800 sg. km, of which over 70% consists-of.sugged mountains and hills. The
Mekong River is one of the great features of Lao PDR which flows from the north to
the south for almost 1,900 kilometers. The River has a great impact on the livelihoods
and lifestyle of the populationdiving along it. Lao PDR has 16 provinces. The major
cities are Vientiane (the capital),Savanakhet, Champasack and LuangPrabang.

Lao PDR has a total population of 5.8 million (2004) with 46 ethnic groups in
three major categories, commonly: classifiedas Lao Lum, Lao Soung and Lao Thueng
and Buddhism is the predominant reIigion.'an PDR ranks 130th out of 177 countries
in the UNDP Human Development Index; (UNBP, 2007).

Lao PDR is administered chiefly by provincial and local authorities. In addition
Lao PDR also possesses a number of mass organizations such as: Lao Front for
National Construction-(LFNC), Lao Women’s Union (L\WU), Lao Youth Union
(LYU), and Federation of Trade Union. Theyfulfill important roles as channels for
bringing to the forefront, the specific needs@and concerns of Lao society (Save the
Children Norway, 2005). These organizations play.a crucial role in gommunity
development activities, The LYU, LWU/and LENC have represeftatives in every
village. They work closely with the village office which is the administrative

authority at village level.

After taking power in 1975, the Lao people’s Revolutionary Party attempted to
reorganize the economy along socialist lines. In 1986 however Lao PDR introduced
“The New Economic Mechanism” which marked a shift away from a centrally
planned economy and toward a market oriented economy. Since then Lao PDR has

achieved a degree of economic development, some macro-economic stability, and a



considerable increase in foreign direct investment. Lao PDR joined ASEAN in 1997,
and has begun the World Trade Organisation accession process. The transition is
clear. Lao PDR is not only opening up internally, but is also achieving a closer

integration with the Southeast Asia region

The opening of the economy has contributed to the relaxation of barriers to cross-
border travel for people and goods, both legally and illegally, which is leading to
uncontrollable cross-border trade and movement. These rapid socio-economic
changes are reflected particularly among the youth, who are now facing a new set of
difficulties in gaining a livelihood and maintaining social values. “Without the
certainties of the past, youngpeeple have now to struggle not only for employment
but learning to live in a consumer society, which is in contradiction with many values
they grew up with” (Save.the Children, UK, 2005).

Among the social effectsof this new situkétion are the effects on an increase in
unemployment, youth migration, child trafficking, as well as a rise in numbers of
young people involved in crime, and substance abuse (Save the Children UK, 2005;
UN, 2006). At the same time, there is growihg 'éi/idence of an increase in child
migration in search of work or exploration internally.and externally, especially in
Thailand.

1.2 Brief history of migration from Lao PDR to Thailand

The wave 0of international migration from Lao PDR to Thailand has been in two
major categories. The first wave of movement was in the form of refugees after the
victory.of the communist overthe rayalty ‘i 1975. This wave incidded the Lao
professionals, elites, royalist, Hmong people and others who fled to Thailand because
of fear of repression. Between 1975 and 1992, 10% of the population (360,000)
migrated to Thailand while most of these people (300,000 people) moved further to
the third countries like the United States, Canada, Australia and France (Asian
Migration Centre, AMC, 2002, p.123).

Since the Lao government came to power in 1975, it has pursued a centrally

planned economy. However, the country’s economy nearly collapsed by the mid



1980s (AMC, 2002, p.117). By contrast, between 1984 and 1994, Thailand had one of
the world’s fastest economic growth rates and the Thai economy was transformed
from an agricultural to an industrial base (Martin, 2003, p15). As a result of strong
economic growth, there was a high demand for labor, attracting a number of laborers
from Laos, and other neighboring countries. Therefore, the second wave of
international migration from Laos to Thailand began to be noted. This wave of

migration was categorized as a seasonal, low-skilled and unskilled labor migration.

The Asian financial crisis drove the Thai-eCenomy into recession in 1997 and
1998. Likewise, although the Lao econamy showed some strong gains after the
government adopted an economuic reform process in 1986, Lao PDR was also
seriously affected by the grisisin 1997, Some Lao migrant workers did return home
during the crisis. Moreover, the dramatically decreased value of Lao Kips compared
to the Thai Baht madeSignificant flows of Lao workers eager to find fortune, seeking
employment and better wages in the ‘Fhai économy soon after the crisis. In addition,
the Thai employers also lgoked to hire the cheép labor of Lao workers and other
migrants from the region. Thus, the outflov.vmvbf,"lpw skilled and unskilled Lao laborers
to Thailand increased significantly in mid 199_03; to early 2000s, at the same time
when there was a shift of labor and employfﬁéhf batterns of the labor flows in the
Asian region. The Chinese and Vietnamese migrant workers came to Laos while the
Lao migrant workers migrated to seek employment in Thailand, and the Thai workers
migrated to work in the Middle East and other Asian countries like Japan, Hong

Kong, and Singapare, &tc.

Most Lao laborers migrate to Thailand.illegally*or legally a cross the border with
border passes issued at'the borden checkpoints, butioverstay theirborder pass and
work illegally. The majority of the migrant population is female and relatively young,
aged between 10 and 35 (MOLSW/ILO, 2004; I0M, 2004; Phetsiriseng, 2003). They
are mostly from the regions of the country situated along the Mekong River, which
share a border with Thailand. The vast majority is from the southern part, particularly
from Khammoun, Savannakhet and Champasak (see Figure 1: the map of migration
routes, p.5). As the porous geographical condition shows, it is not surprising to see the

significant flows of Lao laborers to Thailand. Moreover, Lao PDR and Thailand share



much in common in their culture and language, the people are divided by the political
border and governed by the different set of laws, yet many freely cross over the
political boundary to visit family members and friends during religious and seasonal
festivals (IOM, 2004, p.5). The ability to speak and understand the Thai language, and
the cultural similarity between the two peoples have enabled Lao migrants to blend

into the Thai community easily, and avoid detection by the authorities.

The migration flow has grown in velumes@nd an increasing movement of young
women and girls has been significant. Today; Thailand is still the most important
destination for employment opportunities for many Lao laborers. More than a hundred
thousand Lao migrant workers are working regularly and irregularly in Thailand.
Since the authorized migration‘channels have not been well developed, people still
migrate illegally. The irregtlar movement is continuing to grow and expanding
although is not possible to gstimate the vo’lyume. The migration networks have become
well established and along with'them, the 6peration of irregular migrant trafficking

and smuggling has become a problem. of gré;ét":concern.

S



Figure 1. Map of Migration Root, Lao P.D.R

Provinces

Wi f
1 Phongsaly \;-_l, [ Vaenliane
2 Luang N?I]Hfliﬂj. U savsombonne |
3 Bokeo — |2 Bookhamsay
4 Oudomsay J L3 Khammouane:
3 Savaboun 14 kav 'mmkhn;l
6 Luang l’mb'm;:_ ¢ ._.._,qw_. s

7 Huaplianh |
& Xieng kJiouLﬁjs J ?
YIRY !\,ll.llmll.:‘";.'iun |clp’|]1l\ 18

;\ItL}}Lu i s o
AT 1A V188

1.3 Migration of woman and children

Lao PDR, like other Asian countries, has experienced the feminization of
migration since the mid 1990s. In the out-migration system of Lao PDR, female
migrants to Thailand, particularly young women and girls have been significant. They
outnumber male migrant workers and the volume has been increasing. Migration

researches and reports in Laos have revealed that from communities where there is a



high level of migration to Thailand, female migrant workers comprise more than fifty

per cent of the migration population and are relatively young.

Ministry of Labour and Social Welfare and International Labour Organization
MOLSWI/ILO (2004) claim that among the migrating population in the three southern
provinces of Laos - Khammuane, Savannakhet and Champasack, there are more
females migrating than males. In particular, the study finds that in the population,
aged between 10 and 17, there are significanilzmore girls migrating than boys. The
study of IOM (2004, p.13) alse indicates thairameng 124 return trafficked girl and
women victims to Lao PDR, the majorify are very young; almost half of them are
between 15 and 17 years oldwhile one third of them are between 12 and 14 years old;

leaving only just over ong#fousth.older than 18 (Table 1)
fi‘able 1

Trafficked victims repatriated f(pm Thailand by 10M, 2001 - 2002

o

Age .J:,_‘Ca_,ges Percent
12-14 §4 274
YT A 5 468
1821 28 ' 22.6
Over 21 4 3.2

Total 124 100.00

Source: IOM (2004), From Lao PDR to Thailandiand Home Again

In addition, according.to the registration. statistics.of irregular L-ao migrant
workers from the Ministry of Interier (MOI) of Thailand, the majority.of registered

Lao migrant workers are female (Figure 2)



Figure 2:

Number of Lao migrant workers registered by sex between 2001 and 2005
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However, the actual figure of female migréms and children from Laos to Thailand
is not possible to determine due to the fact ﬂTat the majority of them, if not all, have

migrated through |rregular channels and the registering programs do not cover the

entertainment sectors.and sex industries where they may _employ some Lao female

migrants.

The migration ‘0f young women'and/qgirls is generally understood to reflect the
situation and circumstances of their status and family. The productive and
reproductive-demands eombined.with the Jagk-ef professianal-and-educational
opportunities’Lao women are faced with play a definite role in'makingthem migrate
to Thailand (AMC, 2002, p.129). Especially, in the rural areas and among some ethnic
minorities, traditional customs limit the chances and opportunities of girls to attend
schools as they are required to help their mothers in household chores and taking care
of other sibling (Gender Resource Information and Development Centre, GRID, 2003,
p.24). Importantly, the economic situation of the family often determines that many
young women and girls have to migrate in order to earn money for their family. Many
of them choose to migrate as a family survival strategy when the family has faced




extreme poverty. Some of them are encouraged to leave by their parents, family
members and friends while others go because of modernization and curiosity. Mostly

they are lured to try their luck by false promise of good jobs in Thailand.

Migration studies have shown that women and girls can be more easily lured to
migrate and they are also more vulnerable to physical and sexual abuses and
exploitation by employers, traffickers and middlemen in the migration process (AMC,
2002, p.128). Admittedly, while some of them gan improve the living standard of
their families from migration, many Lao female.migrant workers have experienced
problems ranging from small abuses of wages, working hours, and freedom of
movement to a greater extreme of physical and sexual abuses and exploitation. The
majority of them concentiate in jobs regarded as ‘typically female’ work. Often they
are offered poor pay, conditions and status, and are generally associated with
patriarchal stereotypes‘of female docility, obedience and willingness to give personal
service such as domestie'waorkers, restauré‘n_ts and entertainment business, while
others are in fish production, other industrie$, and prostitution. Similarly, according to
AMC (2002, p.121), child migrants fill a réﬁf‘g"eﬁqu occupations such as farms,
factories, construction sites, restaurants, enteﬂr’_tai;nment centers, domestic workers, and
in the sex industry. In\addition, It is interest'i.n'g- fd note that child domestic worker is

the largest number and high demanded by Thai employers.
1.4 Situation of Child Domestic Work

In Thailand;"aceerdiing ‘to official figures an estimated 300,000 children aged
15-17 years are legally employed, but these statisties do not include'the many migrant
childreny under 15,who work illegally. Many of them™are poar, un-registered or
improperly registered from Lao People’s Democratic Republic, Myanmar and
Cambodia. These children are likely to be exposed to dangerous situations that leave
them open to exploitation from various works. Domestic labour is one of those and is
highly in demand by Thai employers (ILO 2008).

As we all know, domestic work is considered time-consuming, involved

numerous of different tasks, and required continuous work from early morning until
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evening. The timing and scope of domestic work is not definite and is dependent on
the need of the employer. Working as domestic worker meant no friends or social life,

and the wages and benefits largely depended on the employer’s decision®.

However, some people may argue that a child working in a household as a
domestic worker has a much better life than those children who work in other labour
situations, such as selling flowers or begging on the street. Some say that at least these
children, who are working as domestic workers, are being fed and have a shelter to
stay that can protect them from the dangeirfrem the outside world. However, it is
rather too simplistic to presume-that child domestic workers are better off, as it is
fairly difficult for us, an quisider; o truly know the actual situation of their living and
working conditions. Behind the e¢losed doors of house, these children may be waiting

for help without knowing ow to reach outfor it.

It is true that pot every child domestic. worker is exploited by his/her
employer. Some employers take:care of these‘child workers as if they were their own
children, providing food, shelter and educatrinon.‘ However, and unfortunately so, some
available information confirms that exploitaﬁdﬁ"does occur in many households more
often than one might imagine. The problefn' 1S that a wall of privacy and secrecy
prevents the flow offinformation-io-and-from-each-household, leaving these child

domestic workers isolated from outside contact.

Child domestic workers are often subjected to verbal, physical, emotional and,
in some cases, sexual abuses. Their linferior status and gegative treatment by
employers inhibit the developmentof their self confidence. Furthermore, their days
are repetitive, monotonous and lack any apportunity faor persaonal development. With
no, or limited opportunity for education, child domestic workers stop dreaming about

their future. These are clear violations of their human rights.

! Chantavanich, Mitigating exploitative situations of migrant workers in Thailand, the Asian Research
Center for Migration, Institute of Asian Studies, Chulalongkorn University, 2007
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The United Nation Convention on the Rights of the Child (UNCRC) and the
International Labour Organization’s Conventions 138 (Minimum Age) and 182
(Worst Forms of Child Labour) together provide a strong policy framework for
addressing child domestic work. The UNCRC provides for the civil, economic, social,
and cultural rights of children under the guiding principles of non-discrimination,
regard for the best interests of children, encouragement of their participation, and

ensuring their survival and development.

Child domestic workers share in the-rights of all children, and are entitled to
protection and enforcement of these rights where their situation as domestic workers
constitutes or contributes_te*viglation of those rights. 1LO Conventions 182 and 138
are two of the eight core labour standards of the 1LO. ILO Convention 138 (Minimum
Age) stipulates no person‘under 18 years of age should be employed in work that
jeopardizes their health, safety, or morals. Children between 17 and 15 should not be
made to work, but where they are compé_lled to do so, provision must be made to
protect their health, safety and morals a's; welll. With respect to domestic work,

children under 15 should be/prevented fron{zéhgaging in this work.

ILO Convention 182 (Worst Forms' of Child Labour) states that work which
presents a hazard t0 chitdien;-constituies-siavery, ivoives prostitution, or deals with
the drug trade must be-eliminated as a matter of priority:Insofar as domestic work can
and often does involve at least one of the first three, it can be considered a worst form
of child labour;All gevernments which have, ratified-these treaties are obligated to

enact laws and gthermeasures to protect children and ensure their rights.
1.5% Statement of the problems

As mentioned above, Lao PDR and Thailand share a largely uncontrolled
border of 1.730 km along the Mekong River. Informal cross-border traffic has always
been a way of life. Journeys across the border from both sides of the river have been
part of life of the two peoples with close cultural and linguistic links. Given the long

border and many crossing points, the majority of the migration is through irregular
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channels. Keeping close surveillance of the border to prevent irregular border crossing

is challenging®.

Currently Lao PDR is, primarily, a source area for victims of trafficking,
labour and sexual exploitation, particularly child domestic labour. Poverty is the main
cause for child migration in search of work in Thailand. In addition, the lack of
education and vocational training is another significant factor, influencing child

crossing borders to Thailand.

Limited economic.opportunitiesiin Lao PDR.are the strongest push factor for
labor migration abroad. With arelatively low per capita income, and nearly half of the
population below the“age«0f 18, Lao PDR lacks economic capacity to provide
employment for this large demographic entering the workforce. Only 6% of the Lao
PDR labor force is paid'employees, whilé the vast majority is self-employed. Despite
the fact that there are job/©pportunities in the country, and a set minimum wage which
offers some level of protection (albeit at a low value), many Lao workers, particularly
those working in unskilled sectors,‘do not'écquire written employment contracts and
fixed term employment. Most werkers are e}nﬁi'byed as short term temporary workers
on a daily, weekly or monthly wage with 'Jho"guaranteed job security. As a result,
many young Laotians;-especiatly-girls-see-more-economic opportunities in jobs in
Thailand and look for-work there, usually through social and irregular recruitment
networks. About 7 % of households in border provinces of Lao PDR had family
members workirigdn Thailand{ L@ 2006).

Based on the population praojections during 2000 — 2005.and the data on the
numberof sehool ‘drop outs’ ih lower and secondary schools during academic year of
2001-2002; an average of 25,000 youth (agel5-18) enter the labor market each year.
This includes illiterate and out of school youth looking for work. Almost two thirds of

these Lao girls aged six and over have not completed primary school education and

2Inthasone Phetsiriseng, Migration Mapping Study: A review of trends, policy and programme
initiatives, a study conducted for UNIFEM , Lao PDR, 2007
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about one third cannot read nor write. With very limited jobs available in the country,
women and girls who are illiterate and with low education seek for self-employment
by migrating to urban areas and/or crossing the border, looking for work in Thailand.

The main occupation those girls perform in Thailand is domestic work®.

In Thailand, economic development and an increasing level of education,
particularly in Bangkok, its vicinities and other major provinces, has led to a higher
proportion of the population engaging: in_.non-agriculture-related activities. In
addition, there has been a shift.in family structures from an extended family structure
to nuclear families. Within newly-established middie class families, where both
couples often work outside.the aome, there is an increasing demand for childcare and
household assistance. Bangkok; as the capital of the country, is therefore a magnet for
migrants in Thailand. Thes@vailability of migrant workers in turn fuels a large supply

of domestic workers in"Bangkok and its sﬁrrpunding areas’™

Having a foreign child work as a domestic helper is a common desire among
Thais. The cost of hiring an‘immigfant chi{a—isn much less than hiring a Thai worker.
These children must do housework. Some oﬁtﬁje"m will take care of children or elderly
people in the household. Sometimes they heip'With the family business such as selling
goods from a store froni.-TFhey-will-work-about-18-houis/day, though they may have
time to rest during the-day. Their wages are not insured and they have few protections
under labour laws (Chantavanich 2007). This provides employers a greater chance to
have migrant warkers with-tllegal status-werking fon them;-as:they are easy to control

and are kept in hidden places, leaving them being vulnerable to labour exploitation.

Being faced'with increasing problems of irregular migration resulting from the
absence of an authorized migration channel, the Lao government has been working to

3 ibid

4 Elaine Pearson: Underpaid, Over worked and Overlooked, the reality of young migrant workers in

Thailand, 2006
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control and channel labor migration through bilateral cooperation with the destination
country of Thailand. In October 2002, a Memorandum of Understanding (MOU) on
Employment Cooperation was signed between the government of Lao PDR and the
Royal Thai Government (RTG). The purpose is to cooperatively manage the flows,
facilitate migration, and to ensure better protections of the migrant workers by
providing a legal channel for migration. Initially, the two governments have focused

on regularizing Lao migrant workers who are currently working in Thailand.

The MOU will offer an opportunity f0r-some Lao nationals of legal working
age to live and work in Thailand-through a fawful channel, which grants them better
protection. The effective implementation of the MOU will lead to the reduction of the
irregular labor migrationsflow from Laos. However, the impacts of bilateral labor
agreements on the sending countries are debated widely, bringing both benefits and
disadvantages. In addition @ number of il[éggl migrations have reported highly 96,000
which included young woman and girls (I\'/'ILOLSW, LLaos, 2008).

Finally, it is important to sum up tﬁdi’_ihe two thirds of Lao workers have been
found in domestic worker by previvous stud@igﬁut many studies have not focused on
child domestic workers alone-due fo diffiéi]ﬂy in_access information from child
domestic workers. They-are-atways-in-hidden,-invisibie-and inaccessible from their
employers’ houses. “iMoreover, employers are hardly ever willing to provide
information since they employ illegal children. Furthermore, domestic work is not
included in Thailaboun law:, Currentlysthere- is news;insthesmegdia spreading about the

abuse and mistreatment of foreign workers by cruel'employers.
1.6% Objectives of the study.

The aims of study are: (1) to examine factors influencing the decision of child
domestic workers from Lao PDR to migrate to Thailand; (2) to examine the work
conditions of child domestic workers; (3) to study the consequences of child domestic

workers after returning and families’ attitudes of child migration.
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1.7  Hypothesis of the study

e The poverty, limited job availability, economic factors in Lao PDR and better
opportunities of getting work and higher wages in Thailand are important
motivations for many child migrants to leave home, the combined effects of
several economic and non-economic factors are the main causes. These are
important push and pull factors influencing child migration which falls into
three main categories: (1) Income disparities and job opportunities; (2)
Curiosity, adventure.and exploration;“and, (3) the existence of migration
networks that promote-eross boraer movement.

e The working condgitions of child domestic workers, they have to work several
hours with low wages or Withodt payment. Moreover, they may face verbal
abuse, scolding from the employelr§'"'for several reasons or without reasons.

e Returnee’s conditions; their condi'tljons are improved because they acquire and
learn new skills"from their eémployment in Thailand; this skill acquisition is
significant improvement in particgl_z;l} area for their livelihoods. Parental
attitudes of child migration are positi\ée;.a because their children can earn high

wages, gain knowledge and kills aftef_reju_rning.
1.8 Scope of study

The study will be conducted in Vientiane capital, Bolikhaxai and Savannakhet,
three border provifcestof Lao'PDR with) Fhailandwhererthere is a large flow of Lao
migrants into Thailand (FHI, NCCA, Chulalongkorn, 2005: 22-24).

1.9% Contribution of the study
e Significance of the study
It is hoped that the findings of this study will be important for recipient countries
and present the knowledge of child domestic workers in Thailand in general.
Moreover, the study may provide preliminary findings for further studies on child

domestic worker.
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e Expectation of the study
This study is expected to enhance

- A better understanding of factors influencing the decision of child domestic workers
from Lao PDR to migrate to Thailand

-A better understanding of the working ditions of child domestic workers

-A better understanding © Study r&of child domestic workers afte
returning and families’ attitudes of child

- Future migration pro m e\needs of te u\- oup more effectively

- :
J ' U

AULINENINYINT
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CHAPTER 11
THEORITICAL FRAMEWORK AND

LITERATURE REVIEW

This chapter aims to provide some theories and literature reviews of
migration. It first gives an introduction to, the concept of migration and its theories and the

end of the chapter focuses on relevant literature review.
2.1 Meaning and-definition'of migration

2.1.1 Meaningef migration

Based on the glossary/of wefugee - and migration terms of the Asian Migration
Research Center of the"Asian Studies Institute, Chulalongkorn University (2000:36- 37),
migration is the movement of'a great-number of people from their living place to another
place which is far from their original place toiéo{me extent. These migrants intend to stay in
that new place temporarily or permanentlym.:j -M_i.gration may be international migration
(from one county to another) or internal migrati_(_)n (from one region to another region). The
internal migration means people move within a- cc;untry, maybe from rural to urban or from
urban to the big cities/or from agriculture areas to industdal areas in the country. The
external migration which'is called international migration is when people move from one
country to another country,-either legally or illegally depending on the policy of each

country.

Migration-isa, permanent or semi-permanent move to-live, in, another place with
unlimited 'distance or' place." However, Lee (1966:49) claims ‘that migration should be
limited within distance or place. Based on Lee’s concepts, migration, therefore, refers to

specific migration.

Faist (2000:18) defined migration as a permanent or a semi-permanent change of
residence, usually across some type of administrative boundary. A migrant is refers to a
person who moves from one country to another with the intention of taking up residence

there for a relevant period of time. A return migrant is a person who moves back to the
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original country of emigration with the intention of taking up residence again there for a

relevant period of time.
2.1.2 Definition in the context of this study

According to International Organization for Migration (IOM) defines as a
movement of a person or group of persons from one geographical unit to another across an
administrative or political border, who wish'te settle definitely or temporarily in a place

other than their place of origin.

However, the glossaiy-of refugee and migratien.terms of Asian Migration Research
Center of Asian Studies«Instiiute, Chulalongkorn University (2000:36-37) is the most
appropriate in the Lao_eontext; because'. Lao people are considered to be temporary
migrants (Raks Thai Foundation,2004): delration definition is labor movement from one
particular place to other place or-from one: particular place across border to another
country. The purpose of the movement is to'-_f_,in_q a job or earning a living because the job

opportunities in their home'town are limited.

For more specific terms of this study afé d-_efined as following;

Migrant worker-defines-as-a-person-who-is-to-be-engaged, is engaged or has been

engaged in a remunerated activity in a state of which he orshe is not a national®.

Migrant with irregulaistatus is a person entering, traveling through or residing in a

country without the necessary-documents ar permits?.

! Source: Article 2.1 of the UN Convention on the Protection of the Rights of all Migrant Workers and

Members of Their Families, 1990

2 ibid
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Domestic work refers to those tasks in the household, performed by men and
women that are needed to keep it going from day to day, including cooking, cleaning, and

child care and looking after the sick and elderly.
Child is a person younger than 182,

A child domestic worker is defined as any child younger than 18 who performs
domestic work chores in the household of people other than her or his parents, regardless

of the amount or kind of remuneration they reeeive,
2.2 Migration.theories and its evolvements

In order to consider theefficacy of management schemes, it is first necessary to

know and understand the reasons why peoplé"' migrate.
2.2.1 Causes of International Mig_ration

Different people have different circumstances, motivations, hopes and plans to
leave home to work in a foreign-country. W.iihN't"he world economy moving toward more
and more globalization, human-moévement betWeén borders, most notably in the movement
from poor to wealthier nations, has increased both legatly and illegally (King, 2004; p.75-
76). The movement is getting more complex with more temporary travel and circulation. It
is not only a simply individual action, but the migration decision is driven from different
factors and invelves ,diverse actors., This-section, tries o focus on some important
theoretical and’ literature’ works ' dealing with ‘international “migration to understand
descriptive accounts responsible for international migration and allew us to understand the

migration'process of-LLao.migrant warkers to Thailand.

8 A child is defined in the United Nations Convention on the Rights of the Child as a person younger than 18
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2.2.2 Why International Migration takes place

The reasons to explain causes of international migration are varied and complex.
There are numbers of different explanatory models to look at the reasons why people
move. Some scholars look at “push and pull” conditions in the sending and receiving
countries as factors to make people migrate while others examine individual motivations
and the structures within which people make their migration decision. The dominant
theoretical models and frameworks used to explain the migration causes and process come
from different fields of eeenomics, sociolegy,-and politics. Those theories include
neoclassical migration theory; new economics of -migration theory, dual labor market
theory, world system theory,.social capital theory, and cumulative causation theory
(Massey et al., 1996; 1998; p17-59).

However, among these thearies, there are two main concepts chosen to be reviewed
and drawn together as part of my thesis framework. These are neoclassical migration

theory and social capital theory.

According to the neoclassical theory';rfflfé international migration process is the
result of differences in the supply and demand for labor in sending and receiving countries.
The theory sees the movement-as-individual-decision-fesponses to high wage rates in
destination countries and for income maximization - by migrating abroad, migrant workers

expect that they will earn higher wages return to their labor than at home.

The neo-classical approach originated:in the 19th century from geographical theory
and is still popular among geographers as well as economists*. Thes“Push and Pull” model
is sometimes referenced, by this approach because it'sees migration flows as being caused
by push factors (poverty, lack of land, natural disasters, overpopulation, etc) in the sending
countries, and the pull factors (economic opportunities) in the host countries. This theory

argues that labor will migrate from the low wage countries to the high wage countries until

4 Castles, S, Causes and Consequences of Asia’s New Migration (Bangkok: ARCM, Institute of Asian
Studies, 1995)
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the real wages are equalized, with the assumptions of the corporative static framework,
homogenous labor, constant returns of scale, zero migration costs, and perfect competitive
labor markets®. This theory is essentially individualistic and historical. It emphasizes the
individual decision to migrate, based on rational comparison of the relative cost and

benefit of remaining in the area of origin or moving to various alternative destinations.

Social capital theory considers migrant networking — kinship, friendship, and
shared community in the origin and destination—as major forces facilitating and sustaining
the flow of population movement across national.borders. Migration takes place because of
there are networks providing a valuable source of capital that acts to lower the costs and
risks of international migratien. According to the Social Capital perspective, in addition to
migrant networks, there are'neiworks of migrant supporting institutions. Such networks
are networks of more foumalssiructures of profit organizations, which include labor
recruitment agencies, travel .agencies, professional traffickers, and other actors who gain

benefits and profits in supporting migration.

The fact is that migration -dees not’-‘fonly result from the situation in the home
country, but it is often a result of-the play of s‘u'bply and demand (Monzini, 2005, p.65).
The movement of waorkers from poor countries With._low, capital incomes and rates of
economic development is-in-fresponse-io-employment-opportunities provided by labor
shortage countries at higher levels of economies. Yet, the-decision to leave is often not the
result of hunger or extreme poverty, but rather of a clash between what the individual
expects from life and swhat, is ractually, .available (Monzini; 2005, p.59). Therefore,
unemployment, lack 'of employment opportunities, orow wages in the home countries are
not only potential factors, the pull of relative affluence and opportunities of jobs and higher

wages in destination.countries alsosaecount for the buildup of migration.potential.

Nonetheless, Wickramasekera (2002, p.6) argues that “the traditional explanation
of migration as a movement from poor to rich nations is too simplified”. Economic

disparities are insufficient to explain international labor migration. At best they constitute a

° Savitri, G.G, Internal Migration into the Bangkok Metropolitan Area (University of Pittsburgh, 1974)
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necessary but not a sufficient condition for emigration. There are a number of other factors
that motivate individuals to move. For instance, in recent years, developments and
expansions in global communication and transportation as well as the development of an
international migration industry have encouraged the flow of migrants (Stalker, 2000,
p.117). Through better communications, mass media and improvement in transportation,
migrant workers are offered chances to learn about other places and good images of
wealthier nations. Many are thus interested and curious to take adventure and exploration.
Although the media flows have no direct conngetion with migrant flows, they nevertheless

sustain the idea of an increasingly globalized seciety«(Stalker, 2000, p.117).

Importantly, internatienals migration today occurs from, is promoted by, and
involves a diverse ranggs of.ssiakeholders that have different interests. The state
interventions, the migratiopindustry-and social networks are crucial in determining and
facilitating actual migrationsflows as well as access to legal or unauthorized channels
(Asis, 2004, p.6).

Facilitating and managing-the movement are the migrant networks and the
networks of intermediary institations. The "“n'eﬂt'works of friends and relatives already
working in destination _countries serve as sources of information and anchor communities
for newcomers” (Wickramasekera,-2002,-p.8). Stalker (2000, p.120-121) states that the
human networks are probably of greatest value when it-comes to finding work as once
immigrants become established in a particular worksites or locations, they generate further
job opportunities<fer these-whorfallow, Networks: of~migration can become valuable.
Employers can count on~the ‘network to provide ‘additional ‘workers, and families in the
sending countries rely on the network to provide‘jobs abroad. that-pay five to ten times

prevailinglocal wages (Martin & Straubhaar, 2002, p.7).

Moreover, social networks, the temptation for irregular migration is likely to be
greater when the existence of networks provides migrant workers easy access to
employment in destination countries. It is argued that a significant cause for loss of
government control over the flow of migration is the role of ‘migration networks’. These
informal linkages between migrants, their families and their communities of origin help to
organize migratory movements and sustain them once they have got under way (Castles,

2001, p.193). The link between sending and receiving countries established by previous
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generations of migrants plays an important role in lubricating and perpetuating irregular
movement of labor; as quote in Boyd (1996, p.304), “Kinship and personal ties across
space are created with the potential for inducing more migration and/or for creating
dynamic processes of migration, emigration and remigration”. Ghosh (1998, p.69) also
argues that irregular migration creates its own internal dynamics to encourage further
irregular inflows in the receiving country - resident irregular immigrants are often found to
be a source of help and attraction for new irregular flows from the same ethnic and
geographical community in the country of origin. Fhis is evident in the irregular migration
process of Lao migrant workers 10 Thailand where-ihe circulation of irregular movement is
sustained by the strong linkages of former irregular. migrant workers with friends and

relatives.

The above discussign has shown that major causes of international migration are
rather diverse and complex. Thus, it is inadequate to draw a single reason to explain why
people migrate. Differentivariables from push and pull factors for international migration
to take place should be taken into account. W'hi"l-e movement is often viewed as a result of
economic reasons and as an individual’s or.rhduwc._ehold’s decision, other factors also have
considerable influence on the decision of an indi:vidual. For instance, since local workers
reject menial tasks, migrant workers come to fiI’I .the gaps: Communication improvement
and access to media is another significant influence that 1éads people to take the risk and

start the journey of their adventure.

Although;<Lao; alsorentery Thailand=for sreasons, other=than labour, such as for
curiosity, adventure” and~exploration, economics 1S the "key “motivation for migration
(Kabmanivanh, 2007, p.279). Most migrations start with young; economically active
people. They are target-earners, who want to save enough' in'ashigh-wage economy to
improve conditions at home by buying land, building a house or setting up a business.
After a period of time in Thailand, these migrants return home. This may be because of
relative success; they find the working conditions in Thailand to be better than in the
homeland. Moreover, not only their savings or remittances, skills and knowledge that they
gained from employment experiences significantly contribute to improve their livings after
returning. Furthermore, families or parents’ attitudes are positive to those who contributed

to improve conditions at home through remittances.
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2.3 ReVview of literature

There have been some studies‘which are related to Lao labaur migration which are
focused on various isectors such as agriculture, construction, domestic: helpers, fisheries,
service jobs and other sectors related, but it is rare to find studies on child domestic
worker, in the aspect of factors influencing migration, working conditions at destination
country, living condition of child returnees and parents’ attitudes of child migration.

Nevertheless, these studies are significant references for this study.
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2.3.1 Factors influencing Lao migrants to Thailand

What drives many Lao workers to migrate to Thailand and makes them easily lured
to trafficking? There are theoretical explanations of the root causes of international
migration in assessing the context of the migration from Laos to Thailand. While poverty,
limited job availability, economic factors in Laos, and better opportunities of getting work
and higher wages in Thailand are impartant motivations for many Lao migrants to leave
home and in making them the targets for smuggling and trafficking, the combined effects
of several economic and non-economic factors are'the main causes. Those important push
and pull factors fall into three main categories: (1) income disparities and job
opportunities; (2) Curiosity,.adventure and exploration; and, (3) the existence of migration

networks that promote cross‘border movement.
e Job Opportunities and Income Disparities

The migration literature tells us that economically motivated potential for migration
takes place when varying levels of economic development and of incomes exist between
the source and destination countries. Therefore, job opportunities and the disparities in
incomes between the rich and the poor countries are the most fundamental causes of the
labor migration. These are, in fact, a major cause for the auiflow of Lao labor migrants to
Thailand. While there~are different motivations, economic”compulsion remains a major

factor that triggers the irregular movement across the border.

Development disparities, different levels' of-wages and: the lack of employment
opportunities have caused many Lao_laborers to migrate in search for work and higher
wages in thetThai Lusinesses~The differences)ineconamic and)demographic features
between Ltao PDR and Thailand can clearly illustrate this. In Laos, the gross national
product (GNP) per capita is a mere US$ 500 while the population growth rate is 2.3 per
cent. In comparison, per capita GNP in Thailand is more than 6 times greater at US$2,990
while its population growth rate is 0.9 per cent (UNDP 2006).

Lao PDR officially introduced the New Economic Mechanism in mid 1980s. The
economic renovation represents a shift from the centrally planned, subsidized system to a
more market oriented economy and integration with the international community. Lao

PDR, internally, is geared towards transition to a market system, privatization and the use
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of market based means for macroeconomic management while the country has adopted an
outward oriented growth strategy that actively seeks foreign direct investment and trade
liberalization internationally. However, although Laos has pursued the economic reforms
and the government has paid attention to the economic development, the focus of the

economic growth and development of the country is only in a few major cities.

The disparities between the cities and rural areas are noticeably widening. While
the majority of the Lao population, more than gighty per cent, live in the rural areas and
pursue subsistence farming, the availability of faeilities and infrastructures are poor and
inadequate, particularly in the remote areas. After harvesting, people have nothing to do or
no alternative way to earn meney.and even If they have an agricultural product, there is no
market to sell it (UNIAP/UNICEF, 2004, p.25-26, Phetsiriseng, 2003, p.26).

In addition, even'though rice farming and agriculture are the main activities for
many communities, relying on'these sources of living can be unpredictable and dangerous,
especially during the rainy séason when bad road conditions present access to markets and
to the communities, by the customers. Men,»women and children in rural areas have
emphasized the difficulties involved in Iivirfg."ﬂl’h particular, women who must perform
domestic, reproductive and agricultural work find the agrarian lifestyle especially harsh
(AMC, 2002, p.124). In-searching-foi-jobs-and-income generation, many young people
leave their home villages for employment in Thatland: For many rural communities,
particularly those bordering with Thailand, migration for employment in Thailand is
considered as another jseurce-of; income. ltsprovides migrant mvorkers, their children and
relatives with opportunities to work™and to earn ‘income. ‘It also gives them financial
security and hopes for the future (GRID, 2003, p.3).

The development gaps between the cities and rural areas stimulate both high rate of
rural urban mobility within the country and international migration. The growth of labor
movement has been very striking. Those who do not go to Thailand, go to other cities or
provinces for employment. Thus, for many communities with migration outflows,

remittances sent back home by the family members are very significant for their livelihood.

In contrast, Thailand is considered to be one of the so-called “tiger economies” in

Southeast Asia. It has the highest economic growth and the lowest unemployment rate in
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the sub-region (Pearson, 2005, p.18). Its per capita GNP was much greater than that of Lao
PDR. Although it was hit hard by the regional financial crisis in mid 1990s, its recovery
was far better than that of Lao PDR. After the effect of the crisis on Lao PDR, in 2002
inflation rates and the drastic drop in the value of the Lao Kips, in combined with the
recovering value of the Thai Baht (THB), have meant that even with the low wages in
Thailand, it is still more attractive for Lao laborers to cross the border to Thailand for work
(MOLSWI/ILO, 2004).

The migrant workers can earn between-twe'to five times more working in Thailand
than in Laos. For example, some Lao migrant workers working in agricultures, restaurants,
constructions, and domestic.serviees in some northern provinces of Thailand are reported
to earn around US$ 45 — 150 for.a monthly salary. In comparison, the average monthly
income in Laos is US$ 27 (Family Health International, FHI, et al., p.17-19).

Moreover, the labar shortages in Thaiiand have also created a demand for cheap
labor of foreign workers from other-neighboring countries, including workers from Laos.
Hence, a key demand pull factor underlying €eonomic emigration pressure from Laos has
been the wide gaps between wages and incorhe"iévels in Laos and in Thailand, the major
cause of Lao labor migration flows: in. the ‘view of.the currently existing considerable
differences in wages, it-can-be-expected-that significant-numbers of Lao workers will
continue to migrate for employment in Thailand. \What a villager from a community where

there is high rate of migration to Thailand said below gives a clear picture.

“I can earn 300, 000.t6 400,000 Kip per month (US$.30 + 40) working in a shoe factory in
Vientiane (the capital of Laos), or | can go 50 kilometers to the other side (Thailand) and
earn 2,000 - 8,000 Baht per month (US$ 50 — 75). The border does-not matter to me.”
(UNIAP/UNICIF, 2004, p.24)

e Curiosity, Adventure and Exploration

While economic disparities are the major causes of the labor movement, the
impetus to make people move actually takes more than just the economic reasons. The
migration literature explains that strong linkages is the areas of economic and cultural ties
through common use of languages and the flow of information, such as the mass media

between the emigration and immigration countries, are considered to create favorable
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conditions for the emergence of population flows among the countries (Faist, 2000, p.68).
This is also evident in the case of Laos. The language and cultural similarities between the
two countries allow people in Laos to easily access to Thai media. This is clearly visible in
many urban and rural communities in Laos where there is equal access to news of events in
Thailand via radio and television, especially in locations where reception is not a problem
and where alternative electrical sources are available, such as small generators or car
batteries (MOLSW/UNIAP, 2001, p.3).

Dissemination of information and 1mage.portrayed by the mass media of Thailand
has greatly penetrated in Laos, which causes migration flows of young people. Exposure to
Thai news of events and entertainment is especially powerful motivation for young Lao
population towards the idea of exploration and adventure. The images on television
portraying the relative wealth /0f the Thai“economy spur young people to dream of a
beautiful life which leads to increasing in willingness to leave. The media also portrays life
in Thailand as affluent, easy, ‘trendy’ and modern promoting motions of consumerism and
materialism which many young people aspi_fe"-towards (AMC, 2002, p.124). Thus, the
young Lao migrants generally migraie io .é;séa‘p_e the prospect of a life of subsistence
farming and to take advantage of the wealthrand”'opportunity they believe Thailand offers
(Phetsiriseng, 2003). Inysome communities, the .i’déa of going to Thailand also becomes an
exciting thing for young/people (MOLSW/UNIAP, 2001, p:18)

e The Existence of Migration Networks

Apart from ithe strength ‘of wagescin the_relation to the income generation
opportunities at home and the curiosity of youths in,search for adventure and exploration,
individual’s reasons'to leave hame are also influenced by people/who-are involved in the
migrant’s ‘'movement. These are people who, for various reasons of their own, hold
information regarding the options and opportunities across the border, and who help others
to be smuggled out of the country. While some Lao migrant workers make their own
migration decision, others are persuaded by their parents and family members. Several of
them are lured by friends, relatives and traffickers. Therefore, the social and migration
networks discussed helpfully to explain the background of the Lao migrants’ movement to
Thailand.
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The relationship and family ties between Lao and Thai people living along the
Mekong River have been historically evident. Some people have family members and
relatives living in across the river. Crossing the border, visiting friends and relatives,
attending festivals, going and coming are not uncommon for people living along both sides
of the river. The study report of IOM (2004, p.15) finds that almost all of the repatriated
trafficked women and girls to Laos have family members in Thailand. Since most migrant
workers can obtain work through their friends and relatives in the destination country and
send money home, or at least they do not experience exploitation, the successful stories of
these migrants inspire othersto-migrate. Some returned migrants started to act as recruiting
agents in the village using.their familiar status te.build trust and confidence for the

potential migrants.

In addition, the migration theary recognizes the significance of social networks in
facilitating migration. Stch networks assist migrants by providing capital and information
about the place of destination, first residence and access to jobs. According to the network
theory, migrant networks are interpersonal tie$ that connect migrants, former migrants, and
non-migrants in origin and /destination ar.é{ié..‘ﬂ_'l'he migrant networks have been well
established and played a potential rofe in faciliféting the flows of Lao migrant workers
throughout the past decade. A research report .o’f.UNIAP/UNICEF (2004, p.47-48) notes
that in some communities with a high level of migration to Thailand, the migration
channels are considered to be safe and what many villagers can count on are the well
established migration systems/networks deyeloped on both sides of the border. The
migration systems are described as networks with contacts, ways to track people, to know
who to trust or not to trust, and to know where to go and not to go. This can clearly show
that migration networks -are<important | for: Laoymigrant; workers: in facilitating the

movement.and finding employment in Thailand.

As we saw, migration networks do not only link friends and family members across
the borders, but they often include employers. Over time, networks come to embrace not
only employers, but also traffickers, and smugglers. This holds true in the labor migration
system of Lao laborers to Thailand. Migration study finds that some communities and
districts in Lao PDR have long-established links with employers or industries in Thailand.
With their own networks to find employment in Thailand, some of them did not need to

work with intermediaries (Phetsiriseng, 2003, p.40).
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In addition, migration process is also lubricated by illegal recruitments of strangers
or traffickers. Through the migratory process facilitated by the traffickers, the movement is
fairly well organized. The strangers or traffickers looking for workers may have recruited
workers themselves and also offered potential migrant workers initial fees to pay for travel
costs and other expenses, and required migrants to agree to enter into debt in order to
migrate. Some migrant workers turn to offers from those strangers and traffickers to help
them migrate. In some cases, employers pay brokers to bring in migrant workers, and then
deduct the cost from the wages. In this case; ihe.migrant workers are unpaid for several
months to years as employers-often mentioned-the-high cost they paid in advance for the
broker. The study of IOM (2004, p.18-19) notes that.although traveling to the border was
not a long journey or diffieult for.the migrant workers, many of them used brokers to get
them to the border and then to.move across to Thailand. The reason why they used brokers,
IOM adds, may be because of their young ége. The brokers smooth the way for migrant

workers, making their journey to the destination relatively straightforward.

The networks often provide the add_i'ti"(-)nal services of carrying remittances and
communications between migrants and théif "faﬂmiﬁes and friends back home. Because
well-established trafficking networks facilitate ”'the illicit border crossing and onward
migration, the migrants often know exactly ‘\.N’h.ere theyare headed and the terms of
employment they can éxpect (Phetsiriseng, 2003). Unfortunately, a number of migrants
often find the conditions of work in Thailand very ditferent from what they have been told
before leaving. Many times, in the worst cases, they are forced to work in a slave-like
condition without any payment. In anather attempt to help theirfamily, nevertheless, even
those who have had terrible experiences may migrate again (IOM, 2004, p.38).

However, the 'survey' off MOLSW/ILO (2004)"in three! provinces of Laos where
there is a high level of migration to Thailand indicates that beside poverty, there are some
other push and pull factors that urge people to migrate. A number of researches also find
that the interesting push and pull factors that drive Lao young people to cross border to
look for better life in Thailand are among the reasons of village location, modernization,
lack of education, lack of employment, materialism, existing links to Thailand, popularity
of migration, curiosity, boredom in the home town, hardship, lack of a market for

productivity, lack of jobs in locality, no electricity, lack of food in the large family and the
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migrant’s desire to have more money and to look “beautiful” (UNIAP/UNICEF, 2004,
I0OM, 2004, Phetsiriseng, 2003, AMC, 2002).

Moreover, to compete with friends and others from their villages or people from
other villages who have gone to and returned from Thailand with money, new consumer
appliances and financial resources to build a house, some parents encourage their children
to migrate (AMC, 2002, p.124).

The above discussions_have illustrated. that.although each migrant worker holds
different circumstances and.motivations for out-migration, there are also common features
and patterns, and for most people the main reason is the prospect of earning more money.
While there are many motivaiions behind individual decisions to migrate, it is evident that
limited job availability-and lack of/satisfactory opportunities at home are the main driving
forces behind the growih of migratien pressure. The young people are left with no

alternative ways of earning'incomes after their rice farming.

Migration to Thailand in seareh for_;-jr_]comes IS an available choice or the only
alternative for many people.” Staries told by o‘thers of job vacancies in Thailand tempt
people to try their luck. The clese linguistic and cultural ties between Lao PDR and
Thailand, improved secioceconomic conditions, and easily. access to the media, have
allowed an enabling~environment for cross border movements in general and for

smuggling and trafficking in particular.

The border "crossing | is ' facilitated “'mostly- by ' the well-established migration
networks and the'illegal recruitment brokers. The porous geographical favorable condition
facilitates traveling Hackiand forthacrass the border, tn which,becomes common for the
people of; the two countries for business, marketing, shopping, visiting relatives,
entertainment, and so on. Clearly, the differences in employment opportunities or living
standards between the two countries, increased broader access to information on living
condition and employment opportunities in Thailand, and established inter-country
networks of family and illegal recruitment operations will ensure the perpetuation and

increase of labor migration.
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2.3.2 Working conditions in Thailand

The working conditions of domestic workers, including working days, wages and
vacation days, depended on the employers. Some migrant workers were well treated and
taken good care of by their employers. They lived together as relatives and were not taken
advantages. These domestic workers did not face a lot of problems working with their
employers and therefore, had served their employers for a long time. On the other hand,
there has been a group of domestic workers who have been abused and taken advantages of
by their employers. The majority of these miStreated domestics were woman and child
migrant workers who have been abused and harassed, both physically and emotionally.
The mistreatment ranged from miner abuses such as verbal harassment, to major abuses
such as physical assault, nosfreedom of mevement, and sexual harassment. In addition, the
Labour Protection Act B.E2541 Clause No.4 does not protect the rights of domestic
servants, causing employers to continuously take advantage of and abuse the rights of their
employees (Chatavanich 2007).

The studies by Foundation:fer the Premotion of Children (2001) made on the
working conditions of children in-the domestic éé'rvice sector revealed the high demand of
child domestic servants. Thai children do not like.to work as domestic workers and
therefore often changezjobs.—As-a-resuli,-migrant-chiid-workers are recruited to work as
domestic workers because they are easy to find, the wages are lower, they stay longer, and
are more hard-working. These migrant child workers are recruited through brokers, and
they do not have: any, available optionsrin=choosing the 4aebs:-they would work for. In
addition, they do,not have any information concerning the working terms for each sector
and therefore are taken advantage of in different“ways, such_as_getting low wages and

having to work without days off.

Chantavanich Supang et al. (2006) have made a study on the worst form of child
labour in the domestic service sector. In Samut Sakhon province, 100 people were found to
be hired for short-term period. The responsibilities included a variety of tasks such as
having to sell goods as the shop, cleaning the house, doing the laundry, cooking food,
taking care of children, old people, or the disabled, and taking care of house pets. Most of
the workers were paid on a daily basis and in cash. The payment of wages ranged from

being occasionally delayed to regularly delayed, while the rate ranged from less than 1,000
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Baht per month to more than 5,000 Baht, which was only for a small portion of the
workers. Most of the workers lived in with their employers and the daily working hours
mostly did not exceed 8 hours. 5.83% of the workers have to work at night and the early
morning, in which 32.5% have no days off. 0.83% of the workers working in illegal or
unethical business are violently abused, and harassed in different forms, such as sexual

harassment, while 10% were verbally abused.

Elaine Pearson et al. (2006) have studied.on young migrant labour in Thailand with
320 domestic workers in the previnces of Chwang*Mai and Tak. Results showed that 8%
have been imprisoned by the employers, 60% reveal that their employers restricted them
from socializing with other people; and 82% worked more than 12 hours a day. More than
half of employers believe that migrants should not leave the work premises during working
hours without prior permission; 7-9% have been violated by their employers, and more
than half have been verbally@abused. The wages that 89% of workers receive is 3,000 Baht
or less per month, in which 41% receive 1,000 Baht or less per month. 79% of the
domestic staff do not get any day off. work. A"l-oortion of the domestics are children (age
under 18). —

Maliwan Kruemanee (2003) has surveye'd'the living conditions of migrant domestic
workers from Myanmai.—TFhe-siudy-reveals-that-when they migrated to Bangkok, the
workers had to adjust largely to the environment, such as the culture, food, cooking food
for the employer, familiarizing themselves with kitchen tools. None of the workers has
made a work contact withtheircemployers but everyone-gets paid as agreed. Their wages
ranged from 1,500 -10,000 Bath per month, depended on their qualifications. Most of them
have to work during their sick days while some were allowed to rest'when done with their

main tasks.
2.3.3 Parental attitudes of child migration

So far, there has been a limited study on Lao families’ attitudes on child migrant
work as domestic workers in Thailand. However, the discussion of factors influencing
child migration above confirms that families are positive to child migrant workers who

have contributed to improve family economic status through remittances.
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Kabmanivanh (2007) who has conducted a research on consequences of migration
for Lao migrant workers in Thailand claims that Lao migrant workers send remittances to
their parents approximately two to three times per year. The percentage of families
claiming their circumstances have improved with remittances is 76.6%. Families use the

remittance money in the following way:

e 46.6% build or repair houses
e 26.7% buy domestic materials, small traciors or motorbikes

e 10% improve family relationships and-have Detter living conditions

Remittance is an importani-faetor leading to an increase in living standards, and one
which directly affects housgholdincome. On the other hand, some Lao migrant workers,

especially children, havefaced exploitation by Thai employers, as mentioned earlier
2.3.4 Returnees’ living conditions

There are not many studies on the condit_ioln-.of returned migrants, especially in the area
of domestic work from Lao PDR; which fuliyr‘as:sess the impacts of the return of migrant
workers. However, the return of temporary labor migrants could, in theory, benefit
economic developmentiin their home country (’Ruhs, 2005, p.17). Particularly, as Ruhs
asserts, the knowledge.and skills obtained from their overseas working experience can be

transferred and used productively after returning home.

In contrast, Ghosh (1996, p109) argues-that the 'use of-skills acquired by the migrant
workers in the host country back home could be significant, yet it should not be
overestimateds Typically,temporary, labor, migrants-are, employed.+n low-skilled positions
with (relatively) low ‘wages ‘and fow status, ‘and are thus-socially’ undesirable positions
(Stahl, 1989, p.175). In such positions, as stated by Stahl, it is not likely that migrants will
have the opportunities of learning the industrial discipline of working in large-scale
industrial plants. To illustrate the labor emigration from Bangladesh to the Gulf States,
according to Ghosh (1996, p104), only one per cent of the workers held jobs requiring
higher skills than they had possessed before departure.

Therefore, several studies have suggested that the benefits of returned migration can be
fulfilled and realized only when three conditions and criteria in the migrants’ country of
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origin are fully met - when migrants return home with new skills that are more productive
than what they would have learned home; the skills learned abroad are relevant to the
needs of the home country; and the willingness and opportunity of the returnees to use the
skills upon return (Ghosh, 1996; Stahl, 1989, p.380).

In conclusion, the return of migrant workers and their contribution to the country
would be significant because, according to.some experiences, it has shown that some Lao
migrant workers have acquired and learned new. skills from their employment in Thailand.
This skill acquisition has made significant-improvements for Lao laborers in these

particular areas.

To sum up, limited job/availability, economic hardship in Laos, and better
opportunities of gettingworkand higher wages in Thailand are important motivations for
many child migrants to leave home. Workihg conditions which child domestic workers are
facing from Thai employeis is relatively poOr,Jés It can be seen from low wages and no
day-off. Moreover, they areA/ulnerable to be verbal and physical abused by their
employers with several reasons or without re'aéons. These have been violated to the
UNCRC on child labour prevention-and 1LO dori\liéntion No 182 as mentioned earlier. The
return of migrants do not bring onty economic benefit,but the knowledge and skills
obtained from their overseas-working-experience cai-be transferred and used productively
after returning home. Moreover, parental attitudes are positive to child migrant workers
who have contributed to improve family economic status through remittances. In contrast,
it is argued that the benefits of,returned migrationcan be-fulfilled; the skills learned abroad
are relevant to and the'willingness and opportunity of the returnees to use the skills upon

return.

Finally, it is important to note that there has been limited number of academic
literature dealing directly and comprehensively with the topic. The study, therefore, will
contribute to academia as well as provide further understanding on child migration from
Lao PDR.



CHAPTER 11l

RESEARCH METHODOLOGY

This chapter presents methods used for this study. In addition, the limitations and

the lessons learnt from the methodology will also be discussed.

3.1 Method of the research

This research applied both guantitative-and qualitative approaches in order to

study the factors influencing decision making to child migration, working conditions of

child domestic workers in“Fhailand, .conditions of child domestic workers after returning

and families’ attitudes towards«€hild migration.

The procedure of research methodology consists of the following four steps:

3.11

3.1.2

3.1.3

Literature review which includes data and information gathered
from secondary-sources, i.e. government organization,
international organizations, non-governmental organizations

oll i

(NGOs) angeducational institution.

The study-was conductezifiﬁ-Vientiane capital, Bolikhaxai and
Savannakhet, three border provinees:of/LLao PDR with Thailand,
Where there is a large flow of Lao migrants into Thailand (FHI,
NECA, Chulalongkorn, 2005: 22-24). The sampling and case
studies-cover approximately 101 child.migrants, Vientiane capital
(34), Bolikhamxay (33) and'Savannakhet(34). In addition, 4
parents of the child migrants,:6 village headmen, 3 districts
officials of social welfare and.some key international organizations

and NGOs were interviewed ( refer to appendix for more details).

Field research on primary data collection through interview
question guide with child migrants (101), parents, community
leaders, teachers, officials of district labour and social welfare (39)

and focus group discussion with child migrants. Moreover,
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observations of households of returnees were included and some

key international organizations and INGOs agencies were visited

3.1.4 Data analysis

3.2 Data Collection

To provide context to the analyses and.assessment in this study, both primary and
secondary data were commonly collected and compiled for examining and analyzing. The

potential sources are the following:
3.2.1 PrimaryData ,Cotlection

The primary data was mainly callected through personal observations, discussions
and interviews with key informants who are,Wbrking with governmental and international

organizations in Lao PDR.

The field research on primary daia cdﬂi‘e,‘qtlipn took place from January to February
2009. It was collected through interview quesﬁoﬁﬁaires with child migrants (101),
parents, and village authorities, officials of district labour and social welfare (39).
Moreover, observation of households of returnees was made. In addition, some
international organizations and INGOs in Lao PDR namely ILO, Friend International,
Norwegian Church Aid, Save the Children Norway, World Church Service, and World

Vision International‘were visited!

The main discussions were about the factors influencing decision making to child
migration, working conditions of child domestic workers in Thailaid, conditions of child
domestic workers after returning and families’ attitudes towards child migration. Apart
from these topics, the questions such as what the situation is to date and why it is
happening, what their responses are to the issues, and what need to be done for better

intervention on migration issues were also raised with the discussants.
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3.2.2 Secondary Data Collection

This study also relies on secondary data and information gained and collected

mainly from different sources:

Previous research studies were collected from the concerned government,
nonprofit organizations, and international agencies dealing with migration and trafficking
issues such as the Ministry of Labor and Soctal Welfare especially at district and
community levels, Friends International, ChurcihWWorld Service Norwegian Church Aid,
Save the Children Norway, \Werld Vision International, the International Organization for
Migration, the Internationall"aber Organization, UNIAPR, the Asian Research Center for

Migration , and others; in£ao PDR.

Official documents'of stagistics, numbers and data relating to labor and trafficking
issues were also collected. These documents come mainly from the decree of the prime

minister, statistics, surveys, research.reports, agreements, and law books;

The information was also gatfiered frd'fn"libraries, internet websites, journals,
newspapers, and books. Besides, [ attended theWbrkshops and conferences related to this

topic.

3.3 Collaboration and coordination

With the'support'from Lao Etnbassy in Bangkok and-Nerwegian Church Aid
(NCA) in the LaosPDR in partnership with Ministry of Labour and Social Welfare
(MOLSW) and-Lao Youth Unien in,Vientiane, Capital; thisstudy was eonducted in three

provinces.

In collaboration and coordination with Lao Youth Union (LYU), the researcher

worked closely with the Labor and Social welfare in district office.

Village authorities actively coordinate the identification of respondents in looking
for the main samples for the study. Clear research objectives were introduced to the
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communities by village headmen and the district officials who helped facilitated smooth

implementation of the research.

3.4 Limitations of the Research and Solutions

Since illegal migration to Thailand especially for girls is a sensitive issue in Lao PDR, it
is the main constraint in conducting this study.The fellowing are the main limitations of

this research:
3.4.1 Main Samples

As is known in La@'PDR, most of young people erossed the border to Thailand
illegally; they are not confidenito let the puﬁiic know that they worked in Thailand. In
addition, when returning hame they.were fined by the police on both sides and their
community authorities. AS a gesult, they did hot want to actively participate in this study.
In fact, many of them refused t0 take.any par'gipipation In the discussion.

In general, community people’s attitudésjf{)ward illegal migrant worker,
especially girl who works as a domestic helper is#ather negative. Since it is a sensitive
issue in Lao PDR; it was.quite difficult to workowith the target samples, particularly child
migrants and their parents.

To solve this problem, this study spanned for few days in every single target area,
so0 as to explain and ‘discuss about the' possibility to work with the main informants. The
study started withythe village authority group because they are the only group trusted by
the people, Thenwillage authority acted as,askey-communicator-in explaining the
objective af this study'to the main samples. Parents were the-Second ‘greups to work with,
friendly discussion and clear objectives were introduced to this group. Eventually the
discussion among parents and children was made and child migrants became confident to
participate in this study. However, key informants were not confident to talk about their

experiences on illegal migration issue which was the main discussion of this study.
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The strategy worked relatively well in the fields. However; some female migrants
did not participate in the study. They ran to hide in the forest and friends’ houses during
the research because they thought researcher is the government officer who would arrest
and fine them. With the support from the village authority, researcher was accepted as

their friends and they felt confident to work with the researcher.

The returnees and people who are dealing.with the issues in Lao PDR were
interviewed, but unfortunately the migrant weikerswho are currently working and
concerned organizations thatare working and dealing with the issues in Thailand were

not, due to the limited time.
3.4.2 Timing

The research was gonducted in Januafy to February 2009 which is the dry season
of rice production and gardeéning harvest inl.ao PDR and it has become another
constraint for this study. Theresearcher worked:in the field in the evening after people
were back from their farms. As a result, it was sometimes impossible to make observation
in the target areas, as it was rather-dark. Due t:t')rt‘h'is circumstance, this study spent one
week in collaboration and data gathering at the .céntral level; 3 weeks for field data

collection.

Although it was €asier and more suitable to interview the respondents in the
evening, however, sometimes, respondents were not available for interview so the
researcher had to.wait for the following day “The research found-it easier to work with
people on Buddhist day “Van Sine” because Buddhist day is the day off for the farmers.
The researcher.had more,choice-in.choosing.the respondents.

The researcher had to invite the district officers from Labor and Social Welfare
and Lao Youth Union to be the moderators to help on data collection. However, it was
not comfortable for respondents to answer every question since they were reticent to

speak about their experiences in Thailand in front of officials.
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3.4.3 Secondary Data Collection

Secondary data related to migration are limited in Lao PDR and the existing data
are not accurate and not updated. Because of the limited resources and relatively small
observation of this study, it would be technically correct to say that the result of this

study therefore was based mostly on field research in the respective villages.

However, the studies conducted on migration issues among Lao, Burmese and
Cambodian migrants in Thailand were used as referenee for this study; particularly the
studies and researches of the Asian Research Center for Migration, Institute of Asian
Studies, Chulalongkorn University..Furthermore, researches conducted from various
International Organisations'in Lkao'PDR, Thailand and internet websites were also main

resources for this study.
3.4.4 DataCallection

I worked in three districis of three prdVinCes in Lao PDR, focusing on the village
authority group; followed by parents-group and"ended with returned migrants. Among
these three groups; returned migranis were the; most difficult group to work with because
they were afraid of being arrested or fined. The researcher spent a certain period of times
in explaining the objectives of the study to the returned migrants before the research was

conducted.

The questionnaire had.to be revised and,focused mainly on the consequences of
the returnees’ living conditions. It was found to be tooe sensitive and time consuming to
ask about how they migrated and the experience of working in Thailand. To solve this
problem; infotmalicéiversation-wasconducied among ‘child migrafits. The difficulty of
conducting informal conversation was that the researcher could not take notes as
conversation was held. As a consequence, the researcher was unable to record all the

information down because they lost track of the conversation.
3.4.5 Interview guide

A questionnaire was developed into 4 parts and each part is designed for each

objective of the study. Specific questions were asked in order to gather data and
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information from the returnee migrants. In addition, the interview guide was designed for

each target group which was slightly different; depending on what data to be collected

from each group (please see appendix).

As the respondents were not confident to discuss about the sensitive issues, the

questionnaire and interview guide were revised accordingly during the research, to focus

mainly on returnees’ living conditions and parental attitudes of child migration (Table 2).

Table2* Objectives of the interview guide

No Description ! Objective
Part 1 Genperal backgrdund 4 | To find out the family and personal
,a . background of respondents which
“includes family’s education level,
* .| occupation, incomes, and family
;:*;hembers

Part 2 Factors inﬁt’]énéing chilidif-'“ »;‘I"o examine factors influencing the
Workers™ migration from- decision-of ¢hild domestic workers from
LaF4 1o T Lao PDR-to migrate to Thailand

Part 3 Working.conditions To examine the work conditions of

child domestic workers. This includes
wages, working hours, working
holidays and othér, benefits.

Part 4 Consequences after To study the consequences of child
returning and parental domestic workers after returning and
attitudes of child families’ attitudes of child migration.
migration In addition, to identify suggestion and

recommendation from communities for
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project implementation.

In spite of these limitations, this study is significant because it highlights some

important theoretical and practical related insights on migration issues in general and

9
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CHAPTER IV

RESEARCH FINDINGS

The main purpose of this chapter is to present the findings of the field research, in
which consist of four parts: the factors influencing child migrant workers from Lao PDR
to Thailand, working conditions, returnees’ living-€onditions and attitudes of their
parents. The presentation of the findings is divided into quantitative and qualitative parts.
Before presenting the findings; 1t4S necessary to know the demographics of the returned

migrant workers who used.i0 werk as domestic workers.
4.1 Demographics’of ehild migrant workers

The study was condueted it Vientiahdséi,.Capital, Bolikhaxay and Savannakhet
provinces, a sample size of 101 respondents.fél-—A % of respondents are at the age of 17,
22.8% are at the age of16; 12.9 % aged 15 and_B% aged 14 (Table 3), when they first
migrated to seek a job in Thailand: The major’it‘;}bf‘the respondents are female (96 %),

while 4 % are males.

According to the survey, it is found that all key informants are Lao Loum people
who live along the Mekong River and nearby:the river bank. Neither Lao Soung nor Lao
Theung ethnicities have been found In this study.

Tiable 3

The Survey Group Categorized by Age

Ages Respondents %

14 Years Old 3 3




15 Years Old 13 12.9
16 Years Old 23 22.8
17 Years Old 62 61.4

Total 101 100.0

f
In terms of educM

dropped out during secon
primary educational period (Gr
level is Grade 3 in Pri

education.
ijj_; ol
The Su rvey@{p__
o\ T vy
Primary
Secondary Education, 47.5%
Educ
52.

RIAINTUNNIINYIAL

45



46

In terms of family size, the result reveals that 64.4% of the responses had 6 to 8 of
their family members migrated to Thailand. While the families with 3to 5and 9 to 11
siblings migrated to Thailand both have the same percentage of 17.8% (Graph 2).

Graph 2
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Table 4

The Survey Groups Categorized by Family Occupation

Family Occupation Respondents %
Rice Cultivation 62 61.4
Gardening 33 32.7
Laborer 3 3.0
Rice Mill Service 1 1.0
Sewing Clothes o 1 1.0
Animal Raising _ | 1 1.0
Total ) 101 100.0

In terms of the-length of stay in Thailand, the largest.aumber of respondents had
been in Thailand for 2-4 years (78.2%). 14.9% and 5.9% of the respondents had resided
in Thailand for 5-7 years and-8-10 years, respectively. 1 respondent had stayed in
Thailand for lessthan. 1 year (Table 5).

Table 5

The Survey Group Divided by Time Spent in Thailand

The lengths of stay in Thailand Respondents %

2-4 years 79 78.2
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5-7 years 15 14.9
8-10 years 6 5.9
Less than a year 1 1.0
Total 101 100.0

4.2  Factors Influencing.€hild Migration from Lao PDR to Thailand

4.2.1 Poverty, ecomomic/hardshipiand debt

This study attempted to/discover wH’etHér the respondents have faced any
difficulties in finding jobs infdocal or nearby-jcgmmunities prior to their migration. The
majority (96.0 %) stated that they could not QéLother jobs after completing rice paddy
fields. Only 4.0% of the respondents ’explaine@h’ét there are other job opportunities, such
as general labour, but the wage was fow. It caﬁ:bé‘ seen that, therefore, many preferred to
work in Thailand

When asked the respondents whether their families have debts which might have
caused their migration, 83:2%stated that theyzhave no debt, while 16.8 are in debt before
migrated to Thailand.

4:2.24 =30k opportunity

As for the information sources of working opportunities which they can earn more
in Thailand, the result shows that the largest number of respondents (85.1%) received this
information from friends; 9.9 % were reported by relatives and the smallest number of
respondents (5.0 %) got the information via watching TV.
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4.2.3 Social network

Graph 3 shows that friends are the main factor (66.3%) in supporting the
respondents to seek jobs in foreign soil and many received job positions through their
friends, while 14.9 % of the respondents had no support from others when traveling to
Thailand.12.9 % of respondents Were\glf ed by relatives and only 6 respondents
reported that they were convmc% 7 }ents (Graph 3)
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The study also tried to explore that whether the respondents knew the
destination of their workplace. The result shows that 61.3% knew their future

workplace, whereas 38.7% did not.
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When asked about whereabouts of the workplace in Thailand, 55.4 % of
the respondents were hired in Bangkok, while 45 respondents (44.6 %) worked in

other provinces.
4.2.4 Reasons for going to Thailand

To work in Thailand, respondents still megd to spend a certain amount of money
on traveling and paying fee to the brokers or empleyers. Why do they insist on coming?
Economic reason is at the top of the list. As many have a desire for property, other
material possessions and maodernized cities, yet, the work in Laos only pays little. Thus,
in the end, an overwhelmingly majority of\lLao migrants, especially children and young

people, flood into Thailand §or the/sake of earning more money.

According t0101 of respondehts, 812% held personal expectations to earn a lot of
money. 7.9% of the respondents were curioﬁ;-:..to.-modern cities and/or night life. 6.9%
stated that both to earn higher incomes and Ci;r‘_?i_osity of big-city experiences were the
factors that pushed for their migration. 3 respdé&éhts (3.0%) claimed that poverty caused

them to migrate, and 1 respondent ran away from broken home (Table 6).

Téble 6 Reasons for going to-Fhailand

Reasons going to Thailand Respondents %

Earning more mongey wish and higher 82 81.2
wages

Curiosity'and adventure to'modern'cities 8 7.9

Both earning money and curiosity 7 6.9
Poverty and economic hardship 3 3.0
Run away from family 1 1.0
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Total 101 100.0

4.2.5 Decision making to migration

The study also attempted to explore who.dnfluenced the decision making of the
migrants. Most respondents (87) revealed thatthey made their own decision. 11.9% of
respondents were influenced by.friends who had successfully worked in Thailand, and 2

respondents replied that theyWere persuaded by parents (Table 7)

Table 7 Decision making to migration
Who influenced migrants’ decisi;n?' Respondents %
Own decision making + =~ 87 86.1
Influenced by friends _‘ 12 11.9
Persuaded byparents o 2 2.0
| Total 101 100.0

4.3  Working'Conditions
4.3.1 Working Hours

In terms of working hours, more than half of the respondents (66.3%) said that
they had to work for 11 -13 hours per day, 16.8 % had to work for 14-16 hours and 7.9 %
had to work for 8-10 hours. However, many respondents further explained that a lot of
tasks have to be done in the morning and evening, they were probably free in the

afternoon. About 8.9 % did not state clearly of how many hours they had to work for
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each day as they just said that they had to work from early morning to the evening
(Table 8)

Table 8 Working Hours
How many hours per day Respondents %
8-10 hours 8 7.9
11-13 hours 67 66.3
14-16 hours 17 16.8
Early morning to'evening : 4 9 8.9
Total — 101 100.0

4.3.2 Wages

In the case of wages, itr was usually-p;id by monthly salary, many (30.7 %)
received less than 3,00-0 Bahts a month, more than half respondents (62 %) got paid
between 3,500 -5,000 Balts per month and 5.0% could earn more than 5,000 Bahts. Only
2 respondents had not beenspaid, but their employers bought them what they wanted
especially new clathes. Most.child migrant workers' stayed with the employers’ houses

where they had not paid any single Baht for accommodation and food (Table 9).

Table 9 Wagesof child domestie'workers

Monthly wages received by child Respondents %

domestic workers

Less than 3,000 Baht 31 30.7




53

3,500-5,000 Baht 63 62.4
More than 5,000 Baht 5 5.0
No paid 2 2.0
Total 101 100.0
- |

Asking about the savings-and remittances while they were working in Thailand,
the majority replied that they preferred "gending remittances home instead of savings.
40.6% of the respondents had remitted home between 1,000 and 3,000 Baht every month,
18.8 % quarterly remitted betweenr__4,’000fang 10,000 Baht, 10.9 % sent money home
twice a year between 5,000 and 10,000 Bahi_and 11.9 % sent annually between 9,000 and
15,000 Baht. On the other, hand,""17l'.8 % Qf*the respondents, however, just earned for

ald v oll ol ok
themselves and never sent remittances home.

ded oo

433 Days off - e ST

Concerning Wm:k_ing holidays, the majority of the:_jre'spondents (61.4%) had day
off around 1 day per week, 2.0% had 1-2 days per month-and one respondent replied that
her working holidays depending on events or festivals, especially Chinese’ New year.
35.6% revealed that they had:no day off, however, they were sometimes treated well by

their employers such as going to the sea, shopping malls and other places (Table 10).

Table 10 Day off

Number of days off Respondents %

1 day per week 62 61.4

1-2 days per month 2 2.0
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Day off depending on festival days 1 1.0
No day off 36 35.6
Total 101 100.0
4.3.4 Experiences on verbal or physical abuse

Once working as a.domestic worker in Thailand, 9 respondents revealed that they
were verbally abused, 4 experienced phyéical abuse and 1 was burnt by hot water. The

rest, 86.1% did not experience any verbal or physical abuse (Table 11).

Table 11 Exper-ienceslj"g_r;:verbal or physical abuses
Experiences on verbal or p-hysical atgu_ses Respondents %
No experiences on verbal or p;lysical abuses 87 86.1
Experiences on.verbal abuéés : = - 8.9
Experiences on physical abuses , 4 4.0
Severe case.of abuse 1 1.0

Total 101 100.0

435 Health Issue

When asked about the health issues, whether their employers had provided any
health-care services, 35 respondents had been received annual medical check-up and 2

out of these 35 respondents had ID cards for health-care services. More than half (65) of
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respondents had never received any medical check -up, however, they were free to take

medicines whenever they were sick or unwell.
4.3.6 Prior knowledge on working conditions of child migrant workers

As for child migrant workers’ awareness on working conditions prior to entering

f
Thailand, 57.4% of the respondents recei’vé}df )ome partial information regarding this,
while 31.7% did not receive any informatioh:-'ﬁa%ly 10.9% of the respondents fully

. . - - -
received proper information. E
‘__'_,..—-—‘- ” | -

When asked the{ ents whgther they receive any job orientation before

employment, 41 respondents (40t %) revealed that there was no such orientation, while
41.5% of the respondentsha oriéntéd- but for less than a week and 17.8 % had job

orientation for more thad a/week. .Ji’he*éjob orientations were generally related to

housework such as cleanin

, washing clothes; assisting during cooking and electronic
AUl Y
appliance usage. (Graph 4) it _;f{_,._' _
Graph 4 The survey. gﬁ)ups Qﬁg@ﬁrientaﬁon prior to employment
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As to whether child migrant workers keep contact with families back home, the
largest number, up to 83.2% of the respondents had contacted families home every
month, while 7.9% contacted home 2-3 times a year. Another 8.9 % of the respondents

had never contacted families back home (Table 12)

Table 12 Child Migrant \Waorkers’ contact with families

Contact with families Respondents %

Yes/Monthly 84 83.2

Yes/2-3 times a year 3 7.9

Never e 9 8.9

Total _ | 101 100.0
4.3.7 Opinions on.working conditions™

When asked “about their opinions on working~conditions, 57.4% of the
respondents stated that the working condition was acceptable though they had to work all
day long, while 27.7% revealed that the workihg condition was relatively poor and 10.9
% of the respondents.said that they had good working conditions. Only 4.0% expressed

that they experienced ill working conditions.

4.4  Parental ‘perceptions and attitudes ot child-migration

44.1 Parental perceptions on Child Migration after their return
Most parents found it difficult to understand what their children did in Thailand.
There were doubts among them to know of their children” work and lives. They were
concerned that children did not take their job seriously or work hard enough. They were
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also worried about their child’s consumable habits, in which they may receive contagious
disease. In addition, the parents feared that their child might be arrested by the police as
they were illegal migrant workers. Most parents, thus, felt relieved and expressed that
they were happy to see their children coming home safely and would not let them re-

migrate to Thailand.

“I was so concerned about my daughier, she cried when she called me so | told
her to come back “told by a mother of a yeung female migrant in Phonesavanh

442 Parental"Attitudes on Child Migration after their return

In general parenial attitudes see both _positive and negative consequences of child
returnee migrants. 3

The study shows that most parents perééived that child migrants do not bring back
only money but potentially some new skills and-knowledge. Most child migrants believed
they had learnt something from their'experiences in Thailand such as household work,
cooking, hospitality and electronic appliances:"us‘ége. In addition, they might gain other
skills, for example beauty treatment skill, weaving and generally broadened their

knowledge of the worig:

“Fortunately she Came back safely, brought some savings and beautcian skills
which she appliedifor her, own, business..Our-house had been-renovated and family

circumstance got improved “said by a-father of a returnee migrant in Veunthat

However, theyparents see the negative impact of child migration on individuals
after returning back home.

“When young boys and girls go to Thailand, they are away from the eyes’ of their
parents. On returning, many of them become addicted to drugs and influenced by
bad culture” told by a mother in Phoumajady village
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In addition, it also appears that crossing the border to Thailand could result in a

stigma, and/or negative reputations, especially for girls.

“When girls went to work in Thailand, people think that they did something bad,

that they were prostitutes” said by a mother in Phonsavanh village

Child migrants are seen largely as agents.for importing a “new culture”, in terms
of living style, behavior and dress. Most parents see contradictions with local norms and

culture.

“Whether young.people return with.money or not, what is most obvious is the fact
that my daughter brings back a new social culture, reflecting on dyeing hair and dressing
inappropriately, all of whigh contradictto eur culture” said by a mother of a returnee

migrant

“My daughter is not as active and she Usﬁélly gets up very late, so | have to

educate her on that again” told by & father of @ returnee in Hinlap village

4.4.3 Parental-attitude toward the remittance
Remittance is an importance factor leading to an increase in living standard, and
one which directly affects househeld-incomes; Improves-family.relationships, provides
better education‘oppartunity and pays-off debts.
“She remitted us about 1,000-1,500 Baht a mienth, that amount helped purchase
agricultural tools and supported her younger siblings’ education. Now, she also teaches
young people in our village sometimes on how to preserve food and fruits for a long time,

which I have never known before” said by a mother of a female returnee in Hinlap village

“She remitted home regularly for building a new house and support education for
her younger brothers” said by a mother of a returnee in Phoumajady village
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In spite of parents’ positive attitudes to remittances, they always worried about

their beloved children working in Thailand.

“l am so happy to see her back home safely and I will not let her re-migrate
because I love to see all family members living together, though our family economic may
not secure enough’ said by a father of a migrant in Hinlap village

45 Returnees’ living.conditions
45.1 Economic benefits

As mentioned above, _most child migrant workers had not saved while working in
Thailand. They usually remitted bagk home;fbr parents or spouse to take care of and use
for renovating or building iouses; purchasing iénd, electronic appliances, agricultural
tools, other household materials; and so on. H_owever, when asked about savings in which
they brought back to Laos after their return, many (73) were able to save between 1,000
and 10,000 Baht, 21.8 % of the respondents had BéMeen 11,000 and 20,000 Baht, and

5.0% even saved more than 20,000 Baht. Only 1 fespondent was not able to save any

money (13).

Table 13 Amount of savings after-returning back home
Amountofisavings Respondents %
1,000-10,000 Baht 73 72.3
10,000-20,000 Baht 22 21.8
More than 20,000 Baht 5 5.0
None 1 1.0

Total 101 100.0
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45.2 Skills or knowledge gained in Thailand

When asked about what kinds of knowledge and skills they learned in Thailad, the
largest number, up to 40.6 % of the respondents said they were equipped with work
disciplines. 23.9% gained cooking skills and .13.9% received housekeeping lessons

(Please refer table 14 for other-additional skiils)

Table14 Knowledge and skills'gained in Thailand

Kinds of knowledge and:skills Respondents %
Working Disciplines _ 41 40.6
Cooking skills , 24 23.8
House keeping il 14 13.9
Hospitality >_ 4 4.0
Sewing clothes 4 4.0
Beauty treatment skill 3 3.0
Gardening 3 3.0
Experiences in modern city 4 4.0
No answer 4 4.0
Total 101 100.0
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Asking about whether child migrant workers can find jobs easily after returning
back home, 16 respondents said easy to find jobs and the rest, 84.2% of the respondents
revealed that it was difficult to find jobs with the same salary they earned in Thailand in
the local communities (except working in rice paddy fields, growing vegetables, planting

and poultry raising).
4.5.3 Current Occupation of returnges

Concerning current occupation after returning back home, nearly half (42.6%) of
the respondents said that they help parents on rice cultivation, gardening and animal
raising, 16.8% run their owa'business at homes or at district markets and 5.9 % work as a

cook and open up their owa restaurants. 20 respondents had no jobs after marriage and

it

moved to her spouse’s families. ' 4
d

5.0 % of the respondents do-weaviﬁ'g and sewing clothes and bamboo baskets,

4.0% own beauty parlors and 2 participants":\i\’/erk in foreigner’s house as a maid (Please

X

refer to table 15 for all types of jols). = ’

e

~ Current Occupation ofireturnees

Taleld

Types of Océupation Réspondents %

Rice cultivation, ‘gardening and animal 43 42.6
raising

No-Jebs 20 19.8
Own business 17 16.8
Cook and own restaurants 6 59
Weaving and sewing clothes 5 5.0
Beauty Parlour shops 4 4.0
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Maids at foreigner’s houses 2 2.0

Own motorbike repair shops 2 2.0

Work in factory 2 2.0

Total 101 100.0
-

45.4 EmploymentSatisfaction

1
When questioned on employmentl satisfaction, 41.6% the respondents satisfied

with the improvement of.theigeconomie sta%us 24.5 % were happy to be independent and
had freedom, 19.8 % were eqmpped Wlth ew knowledge and experiences and 14

respondents revealed that they had-a good relatlon with their employers (Table 16).
abd _.I' -
Table 16,/ Empl%’ent Satisfaction

. 7:'!"-. G i

=

Employment iSatisfactid"n : P /| Respondents %

Economic stéttjs_improved ’ 42 41.6
Be independent';aind freedom ’ 25 24.8
New knowledge and experiences an modern.city 20 19.8
Kindness.of-employers 14 13.9
Total 101 100.0

In contrast, what the respondents were not satisfied with employment in which
more than half (57.4%) expressed that they had to cope with work overload for many
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hours, 17.8 % missed their families (parents) back home in Laos, 12.9% did not enjoy the
crowded city and 10 respondents were afraid of being arrested by the police when they go
out. Besides, 1 respondent had to work even when she got sick and 1 participant did not

answer.
455 Living status of the migrants after the migration

The study also probed into whether respendents’ living conditions get better or
worse after their return back home. The majority of the respondents (88.9%) answered
that their lives have become.betier than before going to Thailand, not only because of
their savings, but they also.have their own houses and have gained new knowledge and

experiences.

5.9% responded that their lives have remained the same as before migrating to
Thailand, while 4 respondents said Jiving conditions did not improve as they expected
because they could not earn ag much-ike othés.

A

however =

2 participants were reluctant to answer,

45.6 Will you recommend other people to takeup the same job?

When asked the respondents whether they would like to recommend people who
are seeking jobs in Thailand to be a domestic worker, about one-fourth (26) of the
respondents replied positively! because of the economic opportunities, knowledge, skills
and experiences they could earn from engaging in this job, while 75 respondents strongly
said no /because-ofthe thardship «they tmay jexperiencewhen-taking»up this job. This
includes leng and tiring working hours, vulnerability to exploitation, and the similarity of
the wage they could earn in Laos and Thailand due to the current economic crisis.
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4.6  Case studies (4 cases)

4 out of 101 respondents were selected for an in-depth interview during the field
data collection. The findings of case studies are divided into two parts; 1) the profile of

case study; and 2) comparison of case studies

Case study One: Ms. Khamkeo (alias)sds.a girl who went to work in Thailand at

the age of 16. Her main push factor was famity-debi:

“My family had a debi@round 5,000,000 Kip (20,000 Baht) which was spent on
medical treatment for my metherse I wanted to earn that amount of money to release it
and at the same time”

Although it was pessible for her to find a job in the village during the rice
production period, the problem is that the Iengf[h"'of work is rather short, while she
preferred to have a permanentjoh. The wage-‘\ivéslalso relatively low. After hearing that
there were a lot of job opportunities with highrwéées in Thailand from her friend who
used to work in Thailand and improved family gtéfus, this gave an incentive to Khamkeo

to seek for a better forttme in Thailand.
“Earning more rmoney is my main purpose of going to Thailand”

Khamkeo expected to felease the debt of her family. She felt that she should take
the responsibility to support her parents who have.always worked.hard on the farm for
the benefits of the family. Another reason that pushed her to migraie to6 Thailand was the

curiosity and the rush of the excitement in experiencing the city life in Thailand.

Khamkeo decided to go to Thailand by herself without having any consultation
with her parents. They did not even know when she first migrated to Thailand, until
Khamkeo called them three months later. The route in which Khamkeo took to cross over

to Thailand was through the local border which is called “Thaa Tham Maa Saad” (local
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border check point) in Sangthong district. At that time she was assisted by a friend who
used to work in Thailand. The travel cost about 1,000 Baht.

“I did not know what type of work | was going to do in Thailand, but I was lucky

that | was given a clear instruction about the job before starting to work”

Khamkeo had to work from early mogning to evening (with the total of 14 hours
per day). Her work chores include cleaning the hieuse, washing clothes, watering garden

and helping with the cooking.

“My working condrtion‘was rather hard because I"had to work for long hours and

had only a short break fer relaxation”

Khamkeo had to wark for seven days without a single day off. She received about
3,000 Baht as a monthly“salary excluding foed and accommodation. She remitted home
about 1,000 - 1,500 Baht every:month.

“l had faced a few abusive experiences from my:employer as my forehead was hit by an

object”

She had never been to a clinic or a hospital for heaith check-up; she only took free
medicine when she got sick.

Using 20,000.Baht to pay off her family’s'debt, Khamkeo could also save 25,000
Baht after returning home.

She said that, ““I have not only earned money, butT also gained new knowledge

and skills while working in Thailand, including cooking skills and work disciplines”.

Khamkeo also mentioned that her parents were so happy to see her return back

and were proud on efforts which she made in order to release the debt.
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Khamkeo also mentioned that she was satisfied with the salary which she
considered higher than in Laos even though her job was strenuous. Despite the benefits
gained while migrating in Thailand, she was always homesick and missed her parents.
Khamkeo is currently in Laos helping her parents on rice field cultivation. When asked
whether she would recommend other people to engage in the same type of job she had in

Thailand, her reply was ‘no’.
‘The job was rather exhausting with small ameunt of time for relaxation”

Case study Two: Ms«Champa (alias) is a girl who went to work in Thailand at
the age of 17. Her main push’factor was not economic hardship because Champa’s
family did not suffer from economic difficulties, but she still went to Thailand after she
left school in 2002. L 4

“At that time | did not think about being able to earn money there, but | was

rather curious to experience the lifesin Thailand after leaving school”.

It was a trend for young. people in '_he;'r_ village to go to Thailand. This had
motivated her with anti¢ipation to follow this trend to experience the electrifying city life.

Champa decided to go to Thailand by herself. She did not even tell her parents
because she knew that they would not let her go if they knew about this. Eventually
Champa informed them'"after she got a“job for her ‘hving and also remitted home every
three months. Shée crossed “Thaa Tham Maa Saad” (local border check point) in

Thaphabath district, 2ccampanied by hen friends:The travelcostywas about 800 Baht.

Champa did not know of the work before going to Thailand. However, she was

kindly taught by her employer for three days as an orientation before she started working.

“l worked for 13 hours a day. The tasks are cleaning a house, washing clothes,

and ironing. | was not responsible for cooking or food preparation,”
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Chamapa’s working condition was fine because she had one day off per week.
Her monthly salary started from 2,800 to 5,000 Baht.

Champa stayed at her employer’s house so she did not have to pay for the
accommodation and food. She remitted home about 10,000-15,000 Baht every three
months. She had never had any experiences on verbal or physical abuses and she also had

an annual medical check-up which was coveredy.her employer.

Champa brought back another 13,000 Baht when she returned home; this amount
of money was invested on a sweeipotato garden. She has also been equipped with beauty
treatment skills. Besides, she also.gained madern city experience. Her satisfaction from
working experience in Thailand was new knowledge and savings. However, she

complained that tiring job with time consuming made her feel depressed.

At the moment, Champa is running a beauty parlor and sweet potato gardening at
her village. She can earn argund 5,000,009'? Kip (2,000 Baht) every month. Champa
recommends other people to take up the sz{mé"j'job if they want to work in Thailand
because of economic opportunity-and new knowledge. However, she emphasized that the
job needs high effort and-energy:

Case study Three: Ms. Sengchan (alias) is a girl.who went work in Thailand at
the age of 17. Her main push factor was family’s economic hardship which made her
decide to migrate to Thailand is to earn enough for family living. Her family could not
earn enough for a living as their main source of .income is from, selling charcoal and
weavingaTherefore, Sengchan went to Seek for a better job-opportunity in Thailand. She
was told by her friend that the wage in Thailand was high and Sengchan could earn

enough money for a living of her family.

“It was quite easy to find a job related to agricultural work in my village but

labour fee was low”
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“Though, I made my own decision, | told my parents that | wanted to go and find
a job in Thailand after | heard that my friend who went to worked in Thailand came back

with some money”

She crossed “Thaa Tham Maa Saad” (local border check point) in Thaphabath
district which is opposite Nongkhai provinge of Thailand. She travelled together with her
friend and the travel cost about 1,000 Baht.

Sengchan did not know anything regarding the work which she would do in
Thailand, except the location” 0i“where they were heading to. Fortunately, she was
instructed for a few days prier tofirst day of her work. Working hours was not defined so
she just worked from early" merning' to evening, mainly dealing with all house work
except cooking. Although, /she had no day offs, she was tolerable with the work

condition.

Her monthly salary was 3,500 Baht Wit—h free food and accommodation provided.

Sengchan, nonetheless, never remitied home b'ecé;Use she spent all of her payment.

“My employer-was kind and never got angry with me, so this left me with a great

impression.”

In addition, her anpual health check-up was covered by her employer. Sengchan
returned back hame with-3,000 Baht which she could not invest'on any business with this
little amount. Initerms of new knowledge and skills, she has gained cooking and
housework skills;ywhichishe, ean«utilize on therypart timerjobas:a cook at the district
restaurant., Sengchan ‘is satisfied ‘with “her work experience because of her kind and
friendly employer, although she could not save much like other people did when they
returned back home. She was rather hesitated in recommending this type of job for
others, as she thought the job is quite grueling and required a lot of patience and

commitment.
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Case study Four: Ms. Pany (alias) is a girl who went to work in Thailand at the

age of 15. Her main push factor was family’s debt.

“My family had a debt around 7,500,000 Kips (30,000 Baht) so | wanted to earn

that amount of money to pay it off”.

In her village, many young people had/bgen to Thailand and made the changes to
improve the economic status of their household after their return. It is difficult to find a
job in her village once the work at the rice paddy field is over, except gardening and

poultry raising, since there 1s.n0 factory in the village.

“My main reason’of going to Thailand is to earn more money in order to wipe off
the debt”. In her village; “many people who had been to Thailand brought back some

money and built a house sg'this inspires meto seek a job in Bangkok”.

Pany made her own decision by hers_é_lf but she told her parents that she wanted
to find a job in Thailand, after she saw the great outcome of her friend who used to work
there and remitted home regularly. She cros>si—_ad_}f‘Thaa Tham Maa Saad” (local border
check point) in Xayphouthong district which is opposite Mukdaharn province of
Thailand. She travelled-in groups by pick-up car. The travel-cost about 3,000 Baht

Pany was doubtful- regarding the waork which she would take up in Thailand.
However, she was lucKy to be oriented in'‘advance befare the work started.

| _had.to_work for 12 hours a day for cleafiing a house and-Sewing at home. My
working condition was not goad as<expected because I had a!lotiof tasks to complete

every day, though | had a day off a week”

Her monthly salary started at 4,000 Baht with free food but 300 Baht was
deducted for the accommodation. She remitted home about 1,000 Baht every month. She
had never had any experiences on verbal or physical abuse and she had an annual health

checkup which was covered by her employer.
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Pany came home with 30,000 Baht and bought a motorbike with that amount of

savings.

“Right now, | am happy with my living status because | have my own house which

is almost completed and a motorbike™.

Moreover, Pany paid off her family’s debt from remittances she sent back

monthly, in which made her very satisfied of her.work experience in Thailand, even

though her work was overload. She currently runs her own business as a merchant in the

village. Regardless of her-gratification towards her migration in Thailand, she stated that

she does not want to recommend other peaple to migrate into Thailand because the

amount of wages paid inThailand and in Lao PDR is, in fact, quite similar and it is rather

easy to simply find a job.in the village and bearby communities.

4.7 Comparison of case studies
Table—17 Pl'-%efi]:es of case studies
Cases Age Current | Education | Ethnicity | Family Family
When | Age members | occupation
leaVing
Khamkeo 16 21 Grade5 | Lao Loum 6 Farmer
Champa 17 24 Grade 7 | Lao Loum 5 Business
Sengehan 17 23 Grade 10 7| Lao Loum 5 Farmer
Pany 16 23 Grade 8 Lao Loum 8 Farmer

Source: individual interview with returnees
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Table 18  Comparison summary of case studies
Descriptions Ms. Khamkeo | Ms. Champa Mes. Ms. Pany
Sengchan

Factors Family had She was She seeks for | Family had

influencing debt. Job oUIOUs a better job | debt. In her

child migrant | available abetit opportunity | village, many

workers from | during rice Thailand after her improved

Laos to production but, | ratherthan friend household

Thailand fowsage /She ' earning reported that | status from
Wag'told that I' :r"noney. in she could working in
therg were ( her village, earn enough | Thailand. It
more jjobs. _many young cash for a was also
which she gie_egble went | whole difficult to
colildéarn to THeiland. | family. She | find jobs in
more.in Sﬁé_made decided by | her village.
Thailand. She | her own herself She decided
decided to go | decision herself.

| to Thailand by

herself

Working She worked She worked | She worked | She worked

conditions far 14 hours a , |.fer.43 hours, | from early for 12 hours
day without a'day with'a' j=morning to a day with a
day off. Her day off per evening day off per
wage was week. Her without a week. Her
3,000 Baht. wage was day off. Her | wage was
Few abusive | 5,000 Baht. | wage was 4,000 Baht.
experiences No abusive | 3,500 Baht. | No abusive
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experiences

No abusive

experiences

experiences

Returnees
Living

conditions

She could save
25,000 Baht
and paid a debt
off. She gained
work
disciphines.
Gurrent job is
in rice paddy
field

She could
save 13,000
Baht,
renovated a
house;
bought.a
motor boat

and invested

{'on

r;gardening.

:rShe_gained
beauty
)
Current job
IS é l;eauty

salon owner

She could
save 3,000
Baht. She
gained
cooking and
housework
skills.
Current job
is a part-
time job as a
cook at
district

restaurant

She could
save 30,000
Baht, paid
off a debt,
bought a
motorbike,
and built a
new house.
She gained
work
disciplines.
Current job

is a merchant

Source: individual interview with returnees

Agriculture is the predominant livelihood. for rural Lao PDR families; and 4

respondents considersfarming as ajob for children and young peaple. Girls found it was

difficult to'find jobs in the community after the harvesting period is over, so weaving and

planting are their only alternatives. In addition, the study found that although there are

jobs available in the village, however the wages are relatively low. In contrast, Thailand

is not only similar in terms of language and culture; it is also easy to go back and forth

from Laos. In addition, there are more job opportunities with higher wages in Thailand,

comparing to Laos. Besides, child migrants had witnessed the success of their neighbors
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who went to Thailand through the improvement of their economic status. Thus, this
inspired them and gave them an incentive to reach out for a better fortune in Thailand.
According to the information given above, 3 out of 4 respondents expressed that their

main aim of going to Thailand is earn more money.

The decision to migrate appears to be an individual decision made by child
migrants themselves rather than a household" decision, i.e. 4 child migrants in the case
studies decided to go to Thailand by themselves. Their reasons for going are often related
to their roles in household. livelihood strategies-and targeting to earn more money.
However, one (out of four€ases) expressed on the excitement and anticipation for city

life experience in Thailana:

The findings suggestithat migration is.a means for a household to diversify their
livelihood strategy and inaprove their living standard (e.g., to pay off the debts, renovate
or build a house or buy a mibtofbike or. motorboat); to accumulate money for investment
(such as starting small business);.and as a safety netin time of crisis (flooding, sickness
or debt). ;

In terms of working-conaitions,-the - four-respondents revealed that they did not
know about what types of work they would take up in advance before going to Thailand.

However, most of them Were instructed for 2 to14 days before starting their job.

Their warking:hours are between 1240 14 hours a days One out of four had to
work without a day off and the rest had one day off per week. The,wage varies between
100-170 Baht'a day. The estimated monthly wages ranged fram a minimum of 3, 000 to a
maximum“of 5,000 Bath. However, working conditions are usually much worse than
what the child migrants expected. Two out of four returnees mentioned that they had
good experiences (coming back homes with savings and skills), and were pleased with

wages which was appropriate to their ability.
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Regarding exploitation and abuse experiences, there is no any severe case
reported on verbal or physical abuses from the four respondents. Three out of four
returnee migrants revealed that they had a good relationship with their employers. On the
contrary, one respondent explained that she used to have some experiences on minor

physical abuse.

The study shows that child migrant werkers found it difficult to access public
services particularly health-care service. This-iS laigely due the lack of knowledge on
their work condition and their-legal status. Because. they were illegal migrant workers,
their health condition depend seolely on ‘the employer’s decisions. However, the study
found that child migrant workerswere provided medicines or saw the doctor when they
became seriously ill, and the payment was the responsibility of their employers.

Reasons for returiing t0 Laos were to helping families with paddy farm,
homesickness, work overload and low salaric_afs."" However, two said that they had some
savings, new skills and work habits in return-,"{;\hq upon their return they could set up their
own business and pay off the family’s debs. Ther;study found that one returnee is running

her own business and gardening.

It is also commen for migrants to return and visit families and relatives during
festivals and traditional Celebrations. When traveling back from Thailand, there was no
case reported on-golice arrestment. (However; they were,fined-and had to sign a pledge.
They were charged ‘between*50,000~Kip 't0*100,000" Kip “(200-500 Baht) per time per
person depending on different regulations of the willage. In some“villages, they collect

money from returnees as\an inceme tax rather than fines.

In terms of employment satisfaction, the most common response from the
interviewees is money and skills they gained. Besides, the good relationships between
employers and employees were mentioned as well. However, they expressed some
dissatisfaction towards their work in Thailand. These are tiresome job, homesickness,

time consuming and limited break during the day.
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The occupations that they did after returning back from Thailand were farming,
gardening, plantation and poultry raising (3 out of 4 respondents), except one young
female who is running now her own business. The lowest pay is approximately 20,000
Kip (80 Baht) per day and the highest is 40,000 Kip (180 Baht).

Moreover, the majorities of returnees stay in the village and work in the fields or
do casual work, although some of them want te take time off from the farming jobs, such
as starting a small-scale business. In someicases, lack of jobs causes remigration. One
household reports that afterreturamg home their child has gone back to work in Thailand

without any consent from'the ether family,members.

Overall, from all the results above, Lt éan be seen that there were both positive and
negative feedbacks in regarding the migratiOano Thailand from the returnees. Economic
factor seems to be one of the'main impetuses;'-_for:child migrant workers to work in
Thailand. In accordance to the resuli‘from the'case studies, it seems that there is a
considerable change in the attitude of these mlgrant returnees towards working in
Thailand. In the beginning all the rrespondentS"Wé%e,' to.some extent, eager to go to
Thailand to seek for a better-opportunity,-and-most-ofthem-dit earn some money from
working there in the end:-However, once having returned fiome, they did not want to re-
migrate and seemed relucCtant to recommend other people t0 take on this adventure like
they did. This gives the impression that werking.as adomestic worker in Thailand is not
something they desire for;-and'they were'repelled by the job which requires a lot of

commitment and energy.



CHAPTER V
CONCLUSION, DISCUSSION AND
RECOMMENDATIONS

This chapter presents conclusion, discussion and recommendations which are

reflected from the research findings.

5.1 Conclusion

5.1.1 Demographicsof ehild' migrant workers

101 returnees whowege key; informéhts (96 females and 5 males) are between the
ages of 13 and 17 when they first migrated to Thailand. Most are Lao Loum ethnicity,
one half of these child migrants finished or dropped out during secondary educational
period and another half completed or dropped out at primary educational year. In term of
family size, 64.4% of the responses had 6 to 8:"Qf"their family members migrated to
Thailand. While the families with-3'to 5 and 9 to 11 siblings migrated to Thailand both
have the same percentage of 17.8%. The majority occupations of returnees’ families are
rice cultivation, gardening and general laborers, respectively. The length of stay in
Thailand, the largest number of respondents had been in Thailand for 2-4 years (78.2%).
14.9% and 5.9%.0f the respondents had resided in Thailand.for 5-7 years and 8-10 years,

respectively. 1 respontent-had stayed-in Thailand for-less than 1%year.

5.12 The factors influencingchild migrant workers from Lao PDR to
Thailand

As for the factors influencing child migrant workers from Lao PDR to Thailand,
The majority (96.0 %) stated that they could not get other jobs after completing rice
paddy fields. Only 4.0% of the respondents explained that there are other job
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opportunities, such as general labour, but the wage was low. It can be seen that, therefore,

many preferred to work in Thailand.

Most child migrant workers (85.1%) received information of working
opportunities from friends; 9.9 % from relatives; and the smallest percentage (5.0 %)
from the TV. Friends are the main factor (66.3%) in supporting them to seek jobs in
foreign soil. While 14.9 % received support from others, 12.9 % were approached by
relatives and 6 respondents were convinced by brokers and agents

The reasons for crossing borders into Thailand, 81.2% of the migrant returnees
held personal expectations tosmake a'lot-ofimoney, 7.9% were curious to modern cities
/night life, 6.9% chose beth ‘o earn a lot ofr money” option and “curiosity of big cities
experiences’ option, 3 claimedthat poverty caused them to migrate and 1 respondent

revealed about exploration.

The majority of child migrait workers;(875 made decision by themselves, 11.9%
influenced by friends who had been successfully working in Thailand, and 2 respondents

persuaded by parents.
5.1.3 Working conditions

Regarding,working hours, more than half of the respondents had to work for 11 -
13 hours.per.day,.16.8 %.for.14-16.hours and.7.9.%for.8-10 hours..Moreover, many
respondents further explained that a lot oftasks have'to'be done in‘the morning and the
evening; they were probably free in the afternoon. 8.9 % were not sure how many hours
they had to work for by just saying that they had to work from early morning to the

evening.

In the case of wages, it was usually paid by monthly salary. 30.7 % received for
less than 3,000 Baht, more than half of the respondents between 3,500 -5,000 Baht and
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5.0% could earn more than 5,000 Bath per month. However, 2 respondents had not
received any salary as their employers compensated them new clothes. Most child
migrant workers stayed with the employers’ houses where they did not have to pay for
accommodation and food.

Concerning day off, more than half had day off between 1 day a week, 2.0% had
1-2 days a month and one replied that her working holidays depending on events or
festivals, especially Chinese’ New year. 35.6% had no day off; however, they were
sometimes rewarded by going to.thesea, shopping malls-and other places with their

employers.

In the case of abuses and punishmerit,r 9 were verbally abused and 4 were
physically abused, 1 experienced a severe case of abuses and the rest did not experience
any verbal or physical abuses For health issues, @ne third had been received an annual
health check-up. More than half of respondentsshad been never received any health check
-up, however, they are rewarded to free mediéiné"s’ which provided by their employers

whenever they got sick or unweti

For knowledge-@n working conditions of child migrant workers, half of the
respondents partially received information while one-third of these child migrants did not
receive any information, and-a.quarter of child.migrants fully received proper information
prior to entering Thailand. Job orientation, less than half had not-been introduced while
41.5% of the respondents had been oriented on jobs_ for less than a wegk and 17.8 % for
more than a week. The job orientatians were generally related to housework such as
cleaning, washing clothes, assisting in cooking and electronic appliance usage before

employment.

However, more than half of the respondents accepted the working condition,
although 27.7 % did not accept it. 10.9 % of the respondents satisfied with their working
condition, while 4.0% did not. Once being in Thailand, up to 83.2% of the respondents
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had contacted with their families every month while 7.9% contacted for 2-3 times a year.

Another 8.9 % had never contacted with their families back home.

5.1.4 Parental perceptions and attitudes on Child Migration after their

return

Most parents found it difficult to understand what their children did in Thailand.
There were doubts among them to know of their children’ work and lives. They were
concerned that children did'not take. their job seriously orwork hard enough. They were
also worried about their-ehild’s’consurmable habits, in which they may receive contagious
disease. In addition, the.parents feared that their child might be arrested by the police as
they were illegal migrantawvorkers. Most paiehts, thus, felt relieved and expressed that
they were happy to see their children coming home safely and would not let them re-
migrate to Thailand. '

In general parental attittides-see both pesitive and negative consequences of child
returnee migrants. The study shows that most :’pa‘r'e'nts perceived that child migrants do not
bring back only money but potentially some new skills. and knowledge. Most child
migrants believed they had-learnt something-from-theirexperiences in Thailand such as
household work, cooking; hospitality and electronic appliances usage. In addition, they
might gain other skills, Tor example beauty treatment skill;"weaving and generally
broadened their knowledge of.the world;

However, the parents Seethe 'negative impact-of child migration on individuals
after returning back home. It appears that crossing the border to Thailand could result in a
stigma, and/ar'negative reputations; espeecially: for girls. In addition; child migrants are
seen largely as agents for importing a “new culture”, in terms of living style, behavior

and dress. Most parents see contradictions with local norms.

Remittance is an importance factor leading to an increase in living standard, and
one which directly affects household incomes, improves family relationships, support

education for younger family members and pays off debts. In spite of parents’ positive
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attitudes to remittances, underneath they always worry their beloved children working in
Thailand.

5.1.5 Returnees’ living conditions

In term of economic benefits, most child migrant workers had not saved while
working in Thailand. They usually remitted back-home for parents or spouse to take care
of and use for renovating or building houses; purchasing land, electronic appliances,
agricultural tools, other household materials; and so on. However, when asked about
savings in which they brought back io'Laos after their return, many (73) were able to
save between 1,000 and 10,000.Baht, 21.8 % of the respondents had between 11,000 and
20,000 Baht, and 5.0% evenSaved more than 20,000 Baht. Only 1 respondent was not
able to save any money.

Regarding knowledge and skitls WhiCh} they learned in Thailand, the largest
number, up to 40.6 % of the respondents equibpea with work disciplines. 23.9% gained
cooking skills, 13.9% received housekeeping'lre's‘s’o'ns and 14% learned other skills.
Concerning current occupation-after returning back-home; fiearly half (42.6%) of the
respondents said that they help parents on rice cultivation; gardening and animal raising,
16.8% run their own business at homes or at district markets and 5.9 % work as a cook
and open up their.own restaurants/ 120 respondents had noyjobs after marriage and moved
to her spouse’s families. 5.0 % of the respondents do weaving and sewing clothes and
bamboo baskets, 4.0% own beauty parlors,and 2.participants work inforeigner’s house as

a maid.

In tem of employment satisfaction, 41.6% the respondents satisfied with the
improvement of their economic status. 24.5 % were happy to be independent and had
freedom, 19.8 % were equipped with new knowledge and experiences and 14 respondents
revealed that they had a good relation with their employers. In contrast, what the

respondents were not satisfied with employment in which more than half (57.4%)
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expressed that they had to cope with work overload for many hours, 17.8 % missed their
families (parents) back home in Laos, 12.9% did not enjoy the crowed city and 10
respondents were afraid of being arrested by the police when they go out. Besides, 1
respondent had to work even she got sick and 1 participant did not answer.

5.2  Discussion of findings

5.2.1 The factors.influencing child migrant workers from Lao PDR to
Thailand

As mentioned in.ehapter I, what drirves_ many child migrant workers to migrate to
Thailand? There are theorgtical explanations of the root causes of international migration
in assessing the context of the migration from L4os to Thailand. While poverty, economic
hardship factors in Laos and better opportuniti'e's:of getting work and higher wages in
Thailand are important motivations-for many. I;_ao:’:migrants to leave home. In addition,
expectations of child migrant on curiosity, adventure and exploration and the existence of

migration networks thatpromote cross border movement:
e Poverty and economic hardship

According to this study, 1t found that the majority (96.0 %) stated that they could
not get other jobs after completing rice paddy fields. Only 4.0% of the respondents
explained that there ‘are-other job oppartunities, ‘such as/general laber, but the wage was
low. It can'be seen that this is the reason why many preferred to work in Thailand. It
means that poverty and economic hardship are not the main cause driving child migration
since they are economical sufficiency through the year; even they do not have jobs, they
have land where they can produce rice, vegetable, cash crop and other plantation. In
addition, the study found that only 3 out of 101 respondents stated that the poverty caused
them migrating to Thailand.
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e High wages and economic opportunities

The migration literature tells us that economically motivated potential for
migration takes place when varying levels of economic development and of incomes exist
between the source and destination countries. Therefore, job opportunities and the
disparities in incomes between the rich and the poor countries are the most fundamental
causes of the labor migration. These are, in factya major cause for the outflow of child
migrant workers to Thailand-While there are different motivations, economic

compulsion remains a major.daetor ihat triggers the irregular movement across the border.

This study found that'thereasons for crossing borders into Thailand, 81.2% of the
migrant returnees held persenal.expectations to make a lot of money. It is obviously
confirmed that the finding of‘previous siudies are valid. Child migrant workers target to
earn more income rather than poverty factorbecause the high wages are attractive to
them to search for work in Thailand. However_,', itis Interesting to note that about 7.9% of
respondents were curious to modegiicities /n-ilg:h'tr!ife, 6.9% chose both ‘to earn a lot of
money’ option and “curiosity of big ¢ities experie;lces’ option, 3 claimed that poverty

caused them to migrate:and 1 respondent revealed about exploration respectively.
e Social network

As discussed. in chaptér 11, the relationship and family ties between Lao and Thai
people living alang the Mekong River have been historically evident. Some people have
family members and relatives living im‘across the river. Crossing the border, visiting
friends and relatives, attending festivals, going and coming are notincommon for people
living along both sides of the river.

According to this study found that social network is playing a significant role to
facilitate child migrant workers to seek job in Thailand. Moreover, the networks also

provide the additional services of carrying remittances for migrants’ families back home.
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The cell phones are a common and important tool for communication among their

friends, family members, relatives or brokers in two countries.
5.2.2 Working condition

In the literature review, the working conditions of domestic workers, including
working hours, wages and day off, depended on the employers. Some migrant workers
were well treated and taken good care of by their.employers. They lived together as
relatives and were not taken advantages. These domestic workers did not face a lot of
problems working with their empleyers and therefore, had served their employers for a
long time. On the other hand; there has been a group of domestic workers who have been
abused and taken advantages of by their employers. The majority of these mistreated
domestics were woman.and ghild migrant workers who have been abused and harassed,

both physically and emotionally.

e Working hours -

According to the Thai labar law, norrm'_al,rworking hour is that “the maximum
working hours shall net'exceed 8 hours per day and 48 hours per week for any type of
work” . However, based on this study, it found that more than half of the respondents had
to work more than 12 heurs per day. It 1s obvious that child domestic workers’ working
hours are beyond what Thai dabour law identifiéd. However, child workers were probably
free in the afternoan as many gespandents further explained|thata lot of tasks have to be
done in the morning and evening. From this evidence, it is interesting to note that they
can accept their long'working hours since they are still free;in the afternaon. That’s why

many of them had worked for years as domestic workers with their employers.
e Day off

The findings of this study indicate that (36 out of 101) a lower member of
workers had no day off, while, the majority of the respondents stated that they had 1 day

off per week. Nevertheless, it is interesting to note that, for those who had no day off;
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they were sometimes treated well by their employers, such as being allowed to go to the
sea, shopping malls and other places with their employers. It means that child migrant
workers have been compensated rather well by their employers. Therefore, many
mentioned that they were impressed by employers while working in Thailand.

e Wages

Since 2001 the minimum- daily wage - Thailand started from 133 Bahts in most
provinces and 165 in Bangkok (145-190 in provinces and 209 in Bangkok in 2008). But
in general, migrant workers have been paid at a lower rate than Thai workers for the same
jobs and positions (Chantavanich et al 2007). In addition, Pearson revealed that the wages
that 89% of workers receivedis 3,000 Baht orless per month, in which 41% receive 1,000

Baht or less per month.

The findings of this study confirm that'more than half respondents (62 %) got
paid between 3,500 to 5,000 Baht per monthk?@.? % received less than 3,000 Baht a
month, and 5.0% could earn more than 5,000 Baht Only 2 respondents had not been
paid, but their employers bought them what they wanted especially new clothes. Most
child migrant workers stayed-ai-the-employers™houses-wiiere they did not have to pay
any single Baht for accommodation and food. However, itis significant to notice that
minimum wages remuneration not fully practiced for all, although all migrant workers
could receive a remuneration-aceording to-the-minimum-wages.as stated in the Thai
labour law, a large.number of'them still received a'salary lower than the minimum wage.
But we have to bear in mind that most of workers weére undocumented and these were not

protected according 'to. the labour law
e Abuse and punishment experiences

Regarding Thai labor law states on normal working hour that the maximum working
hours shall not exceed 8 hours per day and 48 hours per week for any type of work and

this labor law prohibits engaging a child less than 15 years of age. Furthermore, an
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employer shall not engage a child less than 18 years of age without informing the labor

inspector.

Among neighboring counties especially in the Greater Mekong Sub-region
countries (GMS), Thailand is still their best choice and ultimate destination for seeking
higher income generation rather than other reasons even they are economically exploited
by the employers or brokers. They have to workdonger than regular hours allowed by
law, many of them forced to-work overtime withlitile-or without payment. In addition,
the Labour Protection Act B.E:2541 Clause No.4 dees.not protect the rights of domestic
servants, causing employgeisto goniinuously take advantage of and abuse the rights of

their employees (Chatavanich 2007).

In the case of abuses and'punishment from this study, 9 were verbally abused and
4 were physically abused,d experienced a severe case of abuses and the rest did not
experience any verbal or physical abuse. So thrét'"'the findings confirm that abuse and

exploitation experiences were found during thIS Sfudy.

However, until the governiments of Lao PDR and Thailand acknowledge domestic
work as work and afford-itlaborprotection-tike-formal-sectors of work, then Lao
domestic workers will net be fully protected by the labor taw and will continue to be

subject to abuses and exploitations by their employers.

5.2.3 Parental perceptions and attitudes on Child Migration after their

Return

Child migrant workers are seen both positive and negative aspects to individual
child after their return. The positive aspects are child migrants do not bring back only
money but potentially some new skills and knowledge. Most child migrants believed they
had learnt something from their experiences in Thailand. On the other hand, the parents

see negative impact of child migration on the individual level after their returning back
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home such as stigma, and/or negative reputations, especially for girls. In addition, some
of child migrants are seen largely as agents for importing a “new culture” in which most

parents see contradictions with the local norms.

The findings of this study confirms that remittance is an important factor to
improve living status, and one which directly affects household incomes, improves
family relationships, supports education for younger family members and pays off debts.
However, underneath, parents are still wapried of their beloved children working in
Thailand. They were coneerned that.children did not take their job seriously or work hard
enough. They were alsoworried about their child’s econsumable habits, in which they
may receive contagious.disease. In addition, the parents feared that their child might be

arrested by the police as they were illegal niigrant workers.

5.2.4 Returnees’ living conditions:

According to theories of returned migration in chapter 11, the return of temporary
labor migrants could benefit economic developmgnt in their home country (Ruhs, 2005,
p.17). Particularly, as Ruhs asserts, the knowledge and skills.obtained from their overseas

working experience can'be transferred and used productively after returning.

According to this study, most child migrant workers remitted back home for
parents or spouse.totake care ofiandiuse for#enovating onbuilding houses; releasing
debts, purchasingsland, electronic appliances, agricultural tools, other household
materials;.and.so.on..Regarding.knowledge and skills; the largest number, up to 40.6 %
of the respondents’equipped with work disciplines. 23.9% gained cooking skills, 13.9%

received housekeeping lessons and 14% learned other skills.

In contrast, Ghosh (1996, p.109) argues that the use of skills acquired by the migrant
workers in the host country back home could be significant, yet it should not be
overestimated. Typically temporary labor migrants are employed in low-skilled positions

with (relatively) low wages and low status, and are thus socially undesirable positions
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(Stahl, 1989, p.175). To illustrate the labor emigration from Bangladesh to the Gulf
States, according to Ghosh (1996, p104), only one per cent of the workers held jobs

requiring higher skills than they had possessed before departure.

Similarly, findings from the study found that the occupation after returning back
to Laos, nearly half of the respondents said that they help parents on rice cultivation,
gardening and animal raising, 17 out of 101 run.their own business. There are only 6
returnees work as a cook and-epen up their own resiaurants and 2 participants work in
foreigner’s house as a maid..Se-enly 8 % of child migrant workers who returned back
home could find jobs whichrare.relevant to their work experiences and skills gaining from
Thailand.

Working as female demestic worker is.an area in which the majority of Lao
migrant workers are engaged in while working in Thailand, but in turn they would have
limited options for employmentwhen they retyr'h home later. Although migrant workers
may have acquired some new,skills; because-b_jf"lijmited job opportunities which related to
domestic work at home; it is uncertain Whether'thé migrant workers are able to apply
their skills for their work in the home commUni'fy’When they return back to Laos. It is
possible that the returning migrants may re-migrate to Thaitand or go to another country
for employment.

5.3 Recommendations

The following recommendations are made from this research:finding. These
recommendations should.be used to guide cancerned working groups to develop
appropriate ideas, improve information dissemination as well as implementation of

activities in Lao PDR and beyond.

1. The most important task is to do awareness raising on prevention of irregular
migration of child labour coupled with safe migration awareness should be promoted

at the vulnerable community level. This is not to suggest the encouragement of
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irregular migration. However, it is important for potential migrant workers to have
information for better protection. This implementing strategy should be underlined
family, community and educational institutions as the prioritized target groups.
International organizations, NGOs and national non-profit associations working in
these areas should strongly continue their collaborations and supports for these

initiatives

To reduce the need for Lao girls (and boys) to migrate for employment and to
improve employmentprospeeis for Lao nationals who wish to work abroad, the
Education For All (EFA) Natienal Commission and the National Committee For
Education Reform are encouraged to implement EFA’s National Action Plan to
expand access to quaklity hasie educatiomsand reduce school dropouts. This involves
provision of non-formal education, relevant skills and vocational training for out of
school youth as well as improving the technical and vocational training programmes
that would give the youth a higherfevel of technical occupational skills. In addition,
the formal education curricula-atat! Ievels:"sﬁé'UId address migration issues including

the gender differences in migration experiences.

To influence the migrant workers to use the authorized-channels for migration rather
than the irregular path. Therefore, information dissemination about regular migration
channels and-to communicate thesriskssinvolved with-ircegular migration is necessary
and important, The information may be disseminated through media such as radio,
television and newspapers and through the Thai“media such as radio and television
programs 1f possible \The|logalautherities such as the chiefs ofitheldistricts, heads of
villages, and Women Union’ s representatives of the villages can be key personnel to
disseminate information to the potential migrant workers in their communities. The
government may try to utilize the migrant networks to assist in the information

dissemination.
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4. Reintegration programs should be promoted to ensure the reintegration of migrant
workers when they return home. Information on local and in-country job
opportunities and concerning the business environment and opportunities should be

available to help the returnees.
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APPENDIX A1l

The question guide on child domestic worker

[Forr 'n child migrants]
The interviewees must ' f age when migrating to
rkers or house helpers.

Thailand and they
Date of interview:

Name of

village................ P 8 DEHCORNN ... Province........cccoce....

Individual infor

. Age: Oy d(now)  O.. egrs old when started

DEI La

working in Tha
O Drop Out

epeated

o] 5T BWHH) T Ot

. Number of'Household Membe‘s

AW EWII U LATIN B §r

. Separatlon Death of O
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10.
11.
12.
13.
14.

14.
15.
16.
17.
18.
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Information related to factors influencing the decision of child

migration from Laos to Thailand

Family Occupation:

Family’s main source income: Secondary source of
income:

Daily/Monthly/Annual Household Income: Kips
Daily/Monthly/Annual Household Expenses: Kips
Family has a debt: , YesOO NoO

Difficulty in finding'a‘job: Yest] NoO

Heard about working in“Thailand: | Yes NoO

Getting the information from; . ClFriends [ Cousin CParents T Others
Supported by someong togo to Thaﬂe.md: YesO NoO

If Yes, Who provided support: & qu_kérs or agents O Friend O Others......
Knew the destination'place: “Eyes ¢  NoO

Reasons for going to Thailand: & Ear'n:’irng_s O CuriosityC Others... ...
Going with whom: O Friends DAlone CIBrokers or age O Others
Who influenced,your decision making'::.lfl'F_riEndsEl AdoneO Parents O] Others
Going to work my Thaitand: Year. From To
By: [ Bus OcCar OOthers...........cceeevennen.

Destinatien: | O'Banhgkek! tO00 5 i L ma o province

How many days of transportation :..................... days

Hoewrmuch, fortransportation Cost. .o o #% 45 . 0 /4. 8.1 .45 . Kips

Who paid forit... ...
Cominghome:  Year. From To

By: [ Bus O Car Oothers...............
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11.
12.
13.

14.

15.

16.

17.
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Working conditions of child migration in Thailand

Working conditions: O Knew fully O Knew partially O Knew almost

nothing

You were trained to work: YesO NoOl If Yes, what
training and for how long Days
You worked: Hours/day

Please describe in details of your work:

You think that working conditionsywere: Good L] acceptabledd not so
good™ Bad=

You contact family: yest] NoEJ If yes, how often
__ Through L 4
You had day off/.# ¥es[] A NOD If Yes, hours/days
per week and what youdid during holiaays
Accommodation: Employer’s hémeEl Apartment O O Others
You earned: Bath/menth
You received full salary: “~ Yes£l No&
It made your expectation of earnings:~ YesO NoO
Enough to live if-Thatiand: Yestd NoO
You remitted maney: Yest Nol If yes, How often
Amount Bath Through what means
You weregver punished by employers: YesC NoI If yes, what types

of-punishment

What'are good experiences-of working'in Thailand

What are bad experiences of working in Thailand

You accessed to public services, particularly health services: Yest NoOJ

If yes, who paid for you If not, Why Not
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IV.Returnees’ Living Conditions

1. How much money you saved when coming home Bahts

You satisfied most

You not satisfied most

Your life now: Better than before & Worse than before™

Skills or knowledge gained _7 The

Easy to get a job:
Current occupation: =

© N e oA W N

Will you recom e job? YesO NoO

Y
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APPENDIX A.2

The interview guide on child domestic worker

[For parents]

Name of village...........ccooeveeie s DIStrICt.....ccveiieiiienns Province.................

Date of interview:

Information of family

Sex: CFemale HOMale

Age: O.....yearsold :

Education: EPrimary Educatioh O Secondary
Education '

Ethnicity: O Lo Seung  EI4l ao Theung OLao Loum
Number of Household Mémbers:

Type of family:, O Extended FamilyCI Nuclear Family O Divorced Family

CJ Separation C'Death of
Number of .........., persons in the family now working/have been working in
Thailand

Factors-Influencing-the decision of child,migration

How many people are there in‘the family?

What does your family do? What is your family’s main source income?
secondary source of income?

How many members of your family have been to/worked in Thailand? Who

are they? Whose decision was that? What were the reasons for going? Any



N o o &

103

documentation (why)? How did they go? (Ask for people who helped them to
go, e.g, brokers or agents)?
Daily/Monthly/Annual Household Income: Kips

Daily/Monthly/Annual Household Expenses: Kips

Difficulty in finding a job in village or nearby villages:  YesdO NoOJ
What are reasons for going to Thailand? Who mad decision for that?

AULINENTNEINS
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APPENDIX A.3

The interview guide on child domestic worker.

[For village head]

General information

How many people are there in the village? (nerof households, no. of families,
ethnic groups in percentage and no. ofyillages).

What are the main oceupations?

Is it easy to find jobs+n communities? Ilf yes, what do'they do?

How many people are'theie who go to'work in Thailand? (Male and female, young
people ages 15-18). Compare the percelitége between male and female and find the
reason why? )

Why do young people ga'to Thailand? Why?

How do they go? (Ask Tor people who hél{)ihem to go)?

What are reasons for going to-Thailand? T

What are the positive and negative impacté'dri child migrants? What are they?
Why?

What do you think about working in Thatland? What will you act toward them?
Why?

10. How do people in community view them?Why?

11. What is the irregulariehild“migration situation at the moment?

12. What is the strategy of irregular child migrationsprevention in your village?
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APPENDIX A4

The interview guide on child domestic worker

[For district welfare officials]

General information

How many people are there in the district? (No. of household, No. of family,
ethnic groups in percentage; No. of villages).

How many people are there'who go ta work in Thailand? (Male and female, young
people ages 15-18). Compaie the percentage between male and female and find the
reason why? I‘_

Why do young people.go to Thailand? \1\?hy?

How do they go? (ask far people who hglp‘-‘them to go)

What are reasons for'going there again?i\_fN____,hgn do they normally go?

What is the irregular child migration situéﬁign at the moment?

Positive and negative impact goncerning tb;c-hild migrants? What are they?

What are the long term conseguences of ch_i_-ld;migration? Why? What should be
done about negative'aspects?

What is the strategy of irregular child migration prevention at district level?
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APPENDIX A5

The interview guide on child domestic worker
[For NGOs]

Name of organization?
What is the scope of your organization® .
What is your organization work related to wt workers?
Whose are your working.g )|

What are achievement
How do you solve those ,
What are your recon 3 5 C s s regarding to child migrant

workers?

i¥
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List of returnees (key informants) and Methodology Adopted

No. | Target group Respondent | Methodology Tool
Vientianeg Gepital
1 Hinlap village, 7 j Intefviewed 6 and 1 In-depth | Questionnaires
Sangthong district, interview females who & questions
. returned fromworking in guide
l_T’haiIand
2 Mai village, 9 ']_nterviewed 8 femalesand 1 | Questionnaires
Saythany district, ;jnafe who used to work in
o) fh_ailand as domestic worker
3 Kokhae village, 10, I'ﬁﬂar,\_/iewed 7 females and 3 | Questionnaire
Sangthong district : m@’*d;iho used to work in
Thailand as domestic worker
4 Bor Oh village; = 1 interviewedt tehwale who Questionnaire
Hadxayfong used to work in-Thailand as
district, domestic worker
5 Khouaydaeng 1 Interviewed l.female.who Questionnaire
village, used to'werk in Thailand as
Hadxayfong domestie=worker
district
6 Hadxaikhao 1 Interviewed 1 female who Questionnaire
village, used to work in Thailand as
Hadxayfong domestic worker
district
7 Horm village, 1 Interviewed 1 female who Questionnaire
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Hadxayfong used to work in Thailand as
district domestic worker
8 Sithantai village, 1 Interviewed 1 female who Questionnaire
Hadxayfong used to work in Thailand as
district domestic worker
9 Nongda village, 1 Interviewed 1 female who Questionnaire
Sikhottabong used to work in Thailand as
district domestie worker
10 | Kaoliew village, - il Interviewed 1 female who Questionnaire
Sikhottabong used to werk in Thailand as
district  domestic worker
11 | Nongpheu village, 1 1Interviewed 1 female who Questionnaire
Sikhottabong ipdged to work in Thailand as
district domestic worker
Bo_iﬁi_khaxdzfgrovince
1 Paktuayneu S In@\;l{ewed 4 females who Questionnaire
village, Thaphabat uSe_d-.'tQ_work in Thailand as
district : domestic workef. -
2 Namloh village, 4 ] 4 Interviewed 4 férﬁales who | Questionnaire
Thaphabat district used to work ir“Thailand as
domestic worker
3 Veunthat village, 12 Interviewed 11 and 1cln- Questionnaires
Thaphabat district depth interview femaleswho | & questions
returned from working in guide
Thailand
4 Phonesavanh 13 Interviewed 12 and 1 In- Questionnaires

village, Thaphabat

district

depth interview females who
returned from working in
Thailand

& questions

guide




109

Savannakhet province

Muangkhay 15 Interviewed 15 females who | Questionnaires
village, returned from working in

Sayphouthong Thailand

district

Phoumajady 10 Questionnaires

village,

rviewed 9 and 1 In-depth
| females who
re Working in

Sayphouthong

district

& questions

guide

“‘"’“’ 9 females who

Naphane village,
Sayphouthong
district

Questionnaires

Total

Ilﬂ* ‘h\\\\\

J""

s
i" _r*.‘ -tk
et , = -!"!r "!i} :‘_.- ._:',

”iyi——q

g2

lﬂ . 2
ﬂ‘lJEI’J'VIEJﬂﬁWEﬂﬂ‘ﬁ
QW’]ﬁNﬂim UA1AINYAY
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List of concerned authorities and Methodology Adopted

No. | Target group Respondent | Methodology Tool

1 Hinlap village 8 1 Focus Group Discussion Interview
authorities (villagehead men, LYU, guide
Sangthong district, 4 LW, LENC, LSW, village

Security. Lin-depth interview
father

2 Kokhae village 1 1Interviewed village headman | Interview
headman, :' guide
Sangthong district, v

3 Mai village 4 . Interyiewed village head Interview
authorities | mg-n_ -LYU, village guide
Saythany district, Se'e-uﬁfby

4 Paktuayneu village ey o In’gy;iewed village head Interview
authorities, : men, LYU, viII_age guide
Thaphabat distriet, Security :

5 Veunthat village -/ 3 Interviewed village headman | Interview
headman and and-in-depth interview guide
parents Thaphabat parents
district,

6 Parents of returnee 2 In-depth interview parenis Interview
at Phonesavanh and observation household guide
village, Thaphabat
district,

7 Muangkhay 1 Interviewed 15 females who | Interview
village headman, returned from working in guide

Sayphouthong dist

Thailand
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8 Phoumajady 6 1 Focus Group Discussion Interview
village authorities, (village head men, LYU, guide
Sayphouthong LWU, LFNC, LSW, village
district Security. 1In-depth interview

parents

9 Districts officials 3 Interview 3 districts on Interview

of social welfare ial welfare namely guide

ing, Thaphabat and

Se g
10 | INGOs in Laos | Church-Waorld Service, Interview
"\* ~‘“ tional, guide
[ =3 N :\\‘s\u\n ch Aid,

.' E‘_ \}\ ilc Iren Norway
F an \(}\ sion |

11 UN Agencies L Int.erV|eW

guide

Total

-
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