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##4477605036 : MAJOR NURSING ADMINISTRATION
KEY WORD: ACHIEVEMENT MOTIVE / MORAL REASONING / ORGANIZATIONAL CLIMATE/
TRANSFORMATIONAL LEADERSHIP
SIRILUCK KULLAVANITIWAT: RELATIONSHIPS BETWEEN ACHIEVEMENT MOTIVE, MORAL
REASONING, ORGANIZATIONAL CUMATE, AND TRANSFORMATIONAL LEADERSHIP
OF PROFESSIONAL NURSES, REGIONAL HOSPITAL AND MEDICAL CENTERS
THESIS ADVISOR: AREEWAN OUMTANEE,Ph.D. 146 pp. ISBN 974 -17-2066-1

The purposes of this study were to examine achievement motive, moral reasoning,
organizational climate, and transformational leadership of professional nurses; and to study
relationships and predictors of transformational leadership of professional nurses working in
regional hospital and medical centers. Study subjects consisted of 480 professional nurses
who were selected by multi-stage sampling. Achievement Motive (McClleland, 1985), Moral
Reasoning  (Kohlberg, 1976) , Organizational — Climate (Nursing  Division, 2000), and
Transformational Leadership (Avolio, Bass & Jung,1999) were used as study conceptual
framework and developed study questionnaires. These questionnaires were tested for content
validity and reliability with alpha of .80, .50, 95 and .93 respectively. Statistical methods of
frequency, mean, standard deviation, Pearson's product moment correlation coefficient, and
stepwise multiple regression were used to analyze study data.

Major findings were as follows :

1. There were a high ‘level of achievement motive, transformational leadership,
organizational climate, and moral reasoning of professional nurses, with mean score of 4.08,
4.03,3.98 (ranking from 1 to 5) and 2.62 (ranking from 1 to 3) respectively.

2. Achievement motive, organizational  climate, and moral reasoning were positively
and significantly related to transformational leadership of professional nurses at .05 level
(r=.479, .433 and .115 respectively, p< .05).

3. Factors significantly predicted transformational leadership of professional nurses were
achievement motive, and organizational climate at .05 level. These predictors were accounted for

33 percents of variance (R°= .330). The study equation was as follow:

ZTransformational leadership = 391 Z Achievement motive * 3292z Organizational climate

These findings indicated that nursing administrators should create achievement motive
of staff nurses and create good organizational climate in order to improve transformational

leadership of staff nurses.

Field of study ...... Nursing Administration... Student's signature ...... .. YHEC  TUtto Vi

Academicyear ................ 2002................ Advisor's signature ﬂt’ %’t’_‘
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