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Research Findings

1. Most of initiating structure dimension of the leader
behavior of the department chairpersons' of the faculty of Prince
of Songkla University were in the "middle" level. On the other
hand such behavior of those in the Faculty of Engineering, Faculty
. of Education, and Faculty of Human and Social Science were in the
"high" level, .

2. The consideration dimension of the leader behavior of
the dggartment chairpersons' o every faculty of Prince of Songkla
University were in the "high" level.

3, The organizational climate of all departments of every
faculty of Prince of Songkla University were "the consultative
pattern.”

4. There was the significant relationship at the ,001
level between the dopaf%nent chairpersons' leﬁder behavior and the

organizational climate of cl} departments of every faculty.

Recommendations.

The program for improving the department éhairpersbna'
administrative knowledge should be developed at Prince of Songkla -
University, as well as the faculty development program which would

help the faculty in every concerms.
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£3STRACT

Purpose of the study

The purpcse of thic research were to study the level of
department chairpersons' leader behavior, the department's organi —
zational climatle, and the relationship between the level of department
chairperscns' leader behavior and the department's orgsnizational

climate of Prince of Songkla University.

Research Methodology

The research sampls composed of 423 instructors from Prince
of Songkla University who at lease one year working.

The questionnaire used to collect data in this study con-
sisted of 3 parts?- the personal data, the department chairpersons'
leader behavior, and department's organizational climate.

The questionnaire were handed to the research subjects ixn
which 357 (84.40 percent) were completed and returnzd., Percentages,
Means, and the Multiple regression analysis were Statistical proce-

dure used in analyzing gathered data.
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