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The purposes of this study were to describe the organizational culture of nursing education
institutions which had been classified into constructive styles, passive/defensive styles and aggressive/
defensive styles, and to compare the organizational culture of nursing education institutions, classified into -
5 departments and 7 jurisdiction. The evaluators in this study were 200 professional nurse instructors
from 41 education institutions. A research instrument was organizational culture inventory which was
developed by the researcher and tested for the construct validity and content validity, as well as interrater
item correlation analysis and the reliability. The statistical techniques used in analyzsing collected data
were percentage, mean, standard deviation, Anova and Scheffe’s method.

The followings were major results of the study :

1. The organizational culture of nursing education institutions in the category of constructive
styles were at the high level, whereas, the passive/defensive styles and aggressive/defensive styles were '
at the moderate level.

2. There were a statistically significant difference between the organizational culture of
nursing education institutions in the category of constructive styles, under the jurisdiction of the Ministry of
Public Health and the Ministry of University Affairs, in the category of passive/defensive styles and
aggressive/defensive styles of the Ministry of Public Health the Ministry of University Affairs, and Private
institutions, at the 0.5 level.

3. There were no significant difference between the organizational culture of different
nursing departments in the category of constructive styles, passive/defensive styles and

aggressive/defensive styles.
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