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The purposes ofthis descriptive research were to study managerial role competencies,to determine
the relationships between emotional quotient, job empowerment by nurse directors and managerial
role competencies of head nurses, and to determine the variables that could be able to predict the
managerial role competencies of head nurses. Samples consisted of 299 head nurses in regional
hospital and medical centers selected by stratified sampling technique. The research instruments were
personal factors questionnaire, emotional quotient inventory (Bar-On EQ-I), job empowerment and
managerial role competencies questionnaire. These instruments were tested for content validity by
experts and Alpha Cronbach reliability coefficiency. The internal reliability of the scales were .90,
.83, .7l respectively. The data were analyzed by using Pearson's product moment correlation and

Stepwise multiple regresstion analysis.

The major findings were as follows :

1. Managerial role competencies ofhead nurses in all aspects were at the high
level (X=4.02)

2. There were positively significant relationships between job empowerment with
managerial role competencies and emotional quotient o fhead nurses, at the .05 level (r= .454 148 )

3. Jobempowerment and emotional quotienl were significantly predicted managerial role
competencies of head nurses at the .05 level. These predictors accounted for 20.60 percent!R2=.206) of the
variance

The standardized equation derived from the analysis was :

2.1=8rz, +Mrz,
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