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The purpose of this research was to study gender role, career achievement and 
career success attribution of working women. Two hundred and twenty working women 
employed by various companies for at least 5 years served as subjects. Two instruments 
the Sex Role Inventory and Career Success Attribution Measure were administered to 
subjects.

The results are as follows:

1. Working women classified as masculine and androgynous gender role achieve 
in their career more than working women classified as feminine and undifferentiated.

2. Working women classified as masculine and androgynous gender role 
attributed their career success to internal causes more than working women classified as 
undifferentiated. But there is no significant differences in attribution of their career success 
to internal causes among working women classified as masculine, androgynous and 
feminine.

3. Age, masculinity, GPA and mother's educational a level are the significant 
predictors of career achievement in women when position, income, and educational level 
are used as criterion for career success.
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