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The study is designed to investigate into the problem of how Thai political 

parties, namely Democrat, New Aspiration and Chat Thai, recruited candidates to the 
House of Representatives and enhanced MPs leadership qualities, focussing on how 
the new generation of leaders was recruited and its members’leadership qualities 
enhanced. Research methods used were documentary research and interviews. 
Knowledge of candidate selection in UK and US parties was drawn upon to arrive at 
recommendations for the improvement of the Thai method. The findings are that the 
leadership-building processes in the three parties are systematic, yet loose and flexible. 
This is so since the selection process only applies to those who presented themselves 
and not to those approached or who had personal ties with the party leadership. 
Furthermore, the selection process only involves informal interviews, which is an 
ineffective method. Leadership qualities are enhanced through seminars organized by 
the parties, involvement in the normal work of MPs, the occupation of party or 
governmental positions, and incidental opportunities to mingle with the older generation 
of politicians. เท sum, such methods must be seen as inadequate in recruiting a new 
generation of leaders and in enhancing leadership qualities in line with the changing 
face of Thai democracy . It is recommended that the selection process be made more 
systematic and more rigorous. And The process of leadership enhancement should 
focus on programs เท budget management and administrative efficiency for potential 
ministers. Furthermore, the parties need to draw up standards of politicians behavior.
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