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The problem Maha Thera Samagom, the supreme priest authority is entercountering is that 

the supreme is unable to manage the priests who violate the articles of the dharma principle effectively. 

From the events presents through mass media resulted in the demand among the buddhists for priest 

administrative reform. It is requests Maha Thera Samagom accept priests’ participation in the process of 

administrative reform. During the current of claim, there appeared the information distortion presented in 

mass media and within priest organization. The purpose of this thesis is to investigate the opinion of 

key informants of Maha Thera Samagom Council, dealing the form, procedures and the tendency of 

acceptance of priests’ participation in administration reform in order to modify the appropriation of 

priest administration. Further more, the study also examined news distortion and tactics to handle the 

news distortion.

The results of are as follow:

1. Maha Thera Samagom Council has no form, procedure or guideline in acceptance of 

priests’ participation in the Council.

2. Maha Thera Samagom Council has no certain means and tactics to manage news 

distortion, not only in mass communication channels but also internal priests’ 

organization itself.

Moreover, it was found that the important problems and major obstacles to accept Maha 

Thera Samagom Council is its organization structure, cultural pattern and execution of the administration 

body. The senior pnests administrative still conform to the traditional form. According to the senior 

priests the reform, was not major target to propagate virtue of the dharma. For news distortion, there is 

some remark that Maha thera Samagom still did not perceive the advantage of information presented in 

mass communication. In the mean time, they had no pattern, procedure or guideline to make improve 

the communication within priest organization.
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