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This research aims to develop the intranet information system for personnel 

administration of the Office of Rajabhat Institute Council (ORIC) by studying and analysing the 

current working system; the network installation; and the required databases and information. 

Then, the 4 information systems of personnel administration are designed, namely, planning 

and man-power system, recruiting system, regulation and legal system, and personnel 

development system. Microsoft Access'97 was used for system development. The Web Page 

has also set for the administrators to view intra-inter publicity, correspondence, and ORIC 

policy.

The researcher has tested and installed the designed application software. Two 

groups of users participais in the software evaluation. Their working process of data entry, 

updating, deleting, and printing reports were observed. The intranet information system and 

the Web Page, are presented and demonstrated to the administrators. After that, the system 

has been evaluated by interviewing the users and administrators. It reveals that the users are 

satisfied with the input and the process of the system designs at the maximum level (X  = 4.87,

S.D. = 0.35; X = 4.93, S.D. = 0.11) and the administrators are satisfied with the reports at the 

maximum level (X = 4.79, S.D.= 0.47; X = 4.78, ร.อ. = 0.41)
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