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The main purpose of the study was to analyze the relationship between personal 
factors, responsible factors and job related factors and the opinions of government officials about 
government health welfare. The study was also to study the treatment 1 the rights related to health 
welfare. Data used in this study were obtained from the interview of 8,035 government officials from 
the Survey of Government Welfare and the state of Family Living of Government Officials 
conducted by the National Statistic Office เท 1997.

It was found that most of the government officials had received treatments from 
private hospitals, clinics and polyclinics. They gave reasons for not using government hospital 
services as followed: a long waiting time, inconvenience and poor services. The government officials 
also wanted the government health welfare to be improved. Reasons given were as follows (1) to 
adjust the out- patient service rate of private hospitals, (2) to specify the budget for health 
examination and no limitation in choosing hospitals/clinics. The results of the study of the 
relationships between personal factors, responsible factors and job related factors and the opinions 
of government officials about health welfare showed that several factors such as marital status, the 
burden and living condition had impact on the opinions as hypothesized. It was also found that most of the 
relationships were real correlation after using sex of respondents as control variable except marital status, 
working status of couple, living condition and duration work.

เท conclusion, only the burden and the debt of the government officials were the most 
significant variables in effecting opinions about health welfare.
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