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The purpose of this research was to examine the general state of Thai labours to work abroad, their 

problems and educational needs and suggested guidelines for their educational development. Purposive sampling 

was applied to select 411 Thai labourers from 20 employment agencies sending Thai labours to work abroad เท 

1597, questionnaire was the only instrument to collect data.

The findings were as follows:

1. General Slate: Thai labours who wanted to work abroad were mostly married males, aged ranging 

from 26-30 years. Most of them were originally farmers from the Northest with unstab e income, 

being in debt with average interest rate of 3.5-5 % per month and Pratom 5-6 completion. The 

majority of them wanted to work as factory workers in Taiwan expecting to earn approximtely 

15,001- 20,000 baht per month.

2. Three major problems were found as the followings:

2.1 employment : inadequacy of job availability in the rural areas

2.2 skill development: lack of modern materials for training

2.3 social welfare: no job security

3. Educational needs 1 the labourers needed the followings :

3.1 basic education: foreign language, especially English learning

3.2 information service: a mobile information service providing knowledge and update labour 

force

3.3 vocational skill: auto spare parts and mechanics

4. Guidelines for educational development suggested by the labourers as the followings:

4.1 basic education: should support them with continuing and life long education (formal and 

nonformal education)

4.2 information service: should provide them with fast and successive information concerning 

labour force.

4.3 vocational skill : should encourage community schools to provide them with vocaticna1 skills

and foreign language especially English. /

ภาควชิา
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ตา่งประเทศ.....................................................................................................
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คา่เฉลีย่และสว่นเบีย่งเบนมาตรฐานความตอ้งการการสกิษาดา้นเพิม่พนู
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