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The purpose o f t h is  re se a rch  was to  s tudy and compare perform ance 

a p p ra is a l o f the  o f f ic e  o f the  p ro v in c ia l  e d u ca tion  as pe rce ived  by 

e d u c a tio n a l a d m in is tra to rs  a t  p ro v in c ia l  and d i s t r i c t  le v e l in  T h a ila n d . 

The study sample co n s is te d  o f 144 e d u c a tio n a l a d m in is tra to rs  a t  p r o v in c ia l  

and 260 e d u c a tio n a l a d m in is tra to rs  a t d i s t r i c t  le v e l who were answered 

th e  q u e s t io n n a ire . The q u e s tio n n a ire  form  used in  t h is  study was d iv id e d  

accord ing  to  the  4 aspects o f perform ance a p p ra is a l fa c to rs ,  namely ;

1) jo b -d e s c r ip t io n ,  2) perform ance a p p ra is a l p o l ic y ,  3) perform ance 

a p p ra is a l methods, and 4 ) perform ance a p p ra is a l p rocedu res .

The r e s u lts  o f the  s tudy in d ic a te d  th a t  the  respondents agreed in  

r a t in g  a l l  4 aspects o f perform ance a p p ra is a l o f  the o f f ic e  o f the  

p ro v in c ia l edu ca tion  a t the  low le v e l.

When the  p e rce p tio n s  o f e d u c a tio n a l a d m in is tra to rs  a t 

p ro v in c ia l  and d i s t r i c t  le v e l were compared re g a rd in g  the  4 aspects  

m entioned a b o v e , i t  was found th a t  th e re  were s t a t i s t i c a l l y  s ig n i f ic a n t  

d if fe re n c e s  a t  .05.
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