anuaENIE YRl IUNSNEUNATEITEAUE NG

= = U o 1 1 QIJ % 2
nsalANE YanotnargunAsaduasigAIuuuml 929nInuAsUsy

Welyaly nIeAs

¥ <

asiwusiidudundsvesnsfinuinamdngnsuiyan fgusemaumansusn oo
a1vivsgusEenaumans nalYsgusEAaumans
ANESIMANS PNAINTAINININIAY
UnsAny 2564

AUaAVEvIPAINTAIININeAY



Leadership style of District Officer : Assistant Chief District Officer of

Administration Section and Security Affairs Section in Nakhon Pathom Province

Mr. Piyanat Trongsiri

An Independent Study Submitted in Partial Fulfillment of the Requirements
for the Degree of Master of Public Administration in Public Administration
Department of Public Administration
FACULTY OF POLITICAL SCIENCE
Chulalongkorn University
Academic Year 2021

Copyright of Chulalongkorn University



dpansinus anwuzAMERUIvetnsIINsiheUnAsedTEy
209 NSUANE Uananedeunasoswazenaning

Tuas JainuasUgy

oy welealy n39As
GRLMeR SyUseAaumans
21971597NUS nwman 599A1@N519158 A5.5uRUS lausznaunsne

AZSEAERS Pasnsalunivendy eulidliduansinudatuidudiuniaves

NsANwIAUENgnsUSYe S gUsEAaUmanIUmM Ui

AMYNTTUNTAOUANTENUGS

___________________________________________________________________________ UIE51UNITUNT
(Aans13158 ag. lwdus luens)
___________________________________________________________________________ gNsERUSnwvan
(599AN@NT19158 AT.5UNUS bausenaunsne)
___________________________________________________________________________ N3IUAT
(fromansand a3 fve) wadatan)

N55UAS

(919136 A5.35a LIuIuw)



Yool m39@s : dnwazangiihveatnswnsglnasessedudnne nsiany

Udnsuneiheunasesuazinonusiung Sminuasugy. ( Leadership style of
District Officer : Assistant Chief District Officer ofAdministration Section and
Security Affairs Section in Nakhon Pathom Province) a.ﬁﬁﬂw’mﬁﬂ D 9A. 99,

sunus lausznaunswe

INNITANYUTBINNBULA1ITEUIY8991519n115818UNATRITEAUB NG

= v o | 1 o v (% IShY ¢ A
NIUANY Yano1tnoe1aunAsoalazi1gnuiung 29nuAIUgN 1InqUssasAnaAnty)
Tudnguneieunasasaziienuiua Jandauasusy dsUsvunnegiiinguuuule 8
anun1salnguiudngnentaenndaidugusuule wasgluuunnziiiasnadesiv
a0 UM IINGUAUNENUTEENSAINVD MO WAL UUKTIA LA U SalvesiinL A s U o

Tner3delimguiiuuugunuaniunisalvesiiames (Fiedler's contingency model) Tu

ada o a ¥

N3N wardiTeendenisAnwideyaninauinnle szl ulsidelnanIneiens

q

[ [

aunuIngy Jedideyadifyfeglavsdudyvivesudngnnaludaminuasugy

Y

Usznaume 1Wmihiiunases aundinneseaninwinuuaugine (ea.) wagiuglngdiu
lngnansAnwinudt Ydngunedignases Isuuunnizguinuuyaiuaiuduiug
(Relationship-Oriented Leadership) kaz Udngnnarigaasiuadsiiuuniizguinuy

191U (Task-Oriented Leadership) Usznaufuguiuuaizgiivesldndunarie

' o
< v [J v

Unaseawazudndunedheanuduasduiiauaenaqesiuaniunisainguivdngineis
dounfiey munanUssansnmeamgufuuugimuaniunisalvesiiaees Jananladn
sUnvunzginvangnedisunasesuazudngnnaiieninuduas Janinuasugy

v v

wanspantunsujuiRnuiiniugladidudyyvsentgluiunnuifanutdy ey

©

'
= ! a

WNgaNsRUTUNMIRan UM TlNinTUIENI N sUS URuie I AnUseansamluns
UdRanulunungineseglatefudyyinunanuseaniaimvemguldiiuugiiniy
anuNMInivasilneesue

a1y Spuseenaumans ANEUBTVOUAA oo

Unsfinen 2564 AN9319%0 8. NUSAWIAEN coveeeeeee



# # 6282032824 : MAJOR PUBLIC ADMINISTRATION
KEYWORD: Assistant Chief District Officer, Leadership style, Nakhon Pathom
province, Fiedler
Piyanat Trongsiri : Leadership style of District Officer : Assistant Chief
District Officer ofAdministration Section and Security Affairs Section in
Nakhon Pathom Province. Advisor: Assoc. Prof. Thanapan Laiprakobsup,

Ph.D.

Regarding this study, the objectives are to find the leadership styles of the
assistant chief district officers, the group situation which they encounter, and the
consistency of their leadership styles with group situation according to Fiedler’s
Contingency Model theory. The researcher used Fiedler’s contingency model for
the study and collected data using the qualitative research method by conducting
focus groups. The key informants are the subordinate of the Assistant Chief District
Officer in Nakhon Pathom province including the assistant governing officer, district
territorial defense volunteer, subdistrict headman, and village headman. The
findings revealed that the leadership style of the assistant chief district officers of
administration section was Relationship-Oriented, and the leadership style of the
assistant chief district officers of security affairs section was Task-Oriented.
Moreover, the leadership styles of both sections were consistent with the group
situation they were facing, which is based on the efficiency principle of Fiddler's
Contingency Model theory. From these results, the leadership styles of both
sections are appropriate to work with subordinates or within the working area. In
terms of the efficiency principles of Fiddler's Contingency Model theory, the styles,
also, appropriate to the context or situation that occurs during the operation to

achieve working efficiency with the subordinates in the district.

Field of Study:  Public Administration Student's Signature .......ccoecevvieennen

Academic Year: 2021 Advisor's Signature ..o
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