nsldnguanedsziunisdisilutlszmelne ;

=] = % =
NIDIANEN L‘Lﬁ?ﬁl‘]_l LWEUﬂ?tLWﬂ@WﬁW?M?ﬁLﬂ’M@

Weng Aeviegm

¥ ]
IngntinustiiudounilsnasnasAnsmunangnssy oy NRMans e

ANUTURAIERT  AATTNHRANART
AMCRAIART  inaInsaiumdInenas
tnsdnmn 2544
ISBN 974-03-1055-9

-

AUANDVBINIAINTUNUNINENAY



THE PRACTICE OF UNEMPLOYMENT INSURANCE LAW IN THAILAND
IN COMPARISON TO SUCH LAW IN REPUBLIC OF KOREA

Mr.Wasu Sinhashthita

A Thesis Submitted.in Partial Fulfillment.of the Requirements
for the Degree of Masterof Laws in Laws
Department of Law
Faculty of Law
Chulalongkorn University
Academic Year 2001
ISBN 974-03-1005-9



v Y Aa a & ¥ o U
Adeneniinug nsldnguanedsriunisdrsnuludsanalng
=R = % a
neclAnE L FuLeUUsTmMAR 819U TNV
el W1E9g AeEgm
AN Unrans
fdl e aa
a1A3eTnn 7R9ANEATIANIET AANAT FANA

¥ 1
= ]

AEHRANERT QAN IAINUNAINNAE aYNR ITiLAnendnusatiutidudoumil

2DINIANENANHNANQRIUITY YN T

.................................................. ALAPDUTIRANART

Cq
=)
)
=
=
g&e
[n)]
s
o
=1
_H

(HaneAans1ans
ADIENTTHNITAALINENUNIS

................................................... 1928711N9INNT

................................................... 2141351301

................................................... NITNNIT

................................................... NITNNIT

(Wefane] Aunimi)



wieng RiEge : nsldnguanesenunmsienuludssindlne : nsdidnm
WsueulssimAgIa1susginua  (THE PRACTICE OF UNEMPLOYMENT
INSURANCE LAW IN THAILAND IN COMPARISON TO SUCH LAW IN
REPUBLIC OF KOREA) adfEnm : sAgmAs dAwd, 219 wi,
ISBN 974-03-1055-9

I~ = 2N o . % = Sy
MWN‘V]'].]?&VMPL‘VIEINLLLL’)ﬂGWI“]$uqﬂ{]‘1/m’1?_lﬂ?5ﬂuﬂﬁi"ﬂ\‘i\‘ﬁulﬂlﬂ] alunildunnng

o

Ay ldse laminaununsdidnsnumansesaiyaffdseiudsan w.A.2533 FannsvindszTeemd

PN

o 1 ISP A 1 L
nawnusNnguRnasenaan lilulasma neadideniafiansunatatsznishenisanalss lammaunu
sananadluuuaAnaesniranadsslaminaunuuuusany  deliarunsonaztlasiunazudlatioygminig
draeuld whiiluiesuansnisiidesussmaseniautesfinsnulutasyaznamilaninty  uay
annsAnEnguanetszAnnI 1w nTedtszmAaNsTs SN uRa TN LdINg NN el snAIN A

da  a o f 20 0 %) : Q L o
dungune i AnluEeeanns WAL aa {3199 8IANFANANUWIAALLLAUANTITLNNT
Aeszleminauny  namAeluuaRanasldnguriadenaduasesielunistiesiuuas wileilgm

1 g dl k73 d‘ A % Yo Y 1 s 1
negsuNInnd ey ldngunngive ussmn Aspe ase iU ulnenisd el sy Tamtina unus
= 1 a 1 v aa a 02 ] A 1Y
Wenathwpen  nanataagdladndsemainiuaiivuedaaasnisiaaudesmasungansnulagseuy
dsziun1sdneanu wnnanfazilu ssuntlseiunigdneway  wazannisdnenwudnlssmalnaaunnas
AziuUAAT89N19U s 1N199799 14NN 1 Tnauduannasldsylammaununsiidnesui
dszmalvefied  uulweRRTEINIsUssAunIsAsun sz lemmaunuiuasasiialunisudlatlom
N394 NARINUUATENEAINANATENIBNNUNBgNI9ATEn e sn N IWN98199U Aaemnmenig

o o N y o
NNNYUENUNIZAN naaAAuNIRELINgUNNeTineadesavinlUgszuudeyanainussanuni

Uge@NENIN BATITLUNTWRAHIAINANNITON BT NN DA ARDILATITUAB NN T A8t AT

avAlszneuwaitaziludaninlugnsinguanedssiunisdnsnusestsemalnenddss@nsnnsialy

AP IFRARRT AVINBTATRB ..o
a aa I's = dl rdl
AT URA AR S ANENATARNANIENUTNE .

Tn13@nmn 2544



# # 4186086434 :MAJOR LAW
KEY WORD: UNEMPLOYMENT / EMPLOYMENT / SOCIAL INSURANCE / THAI / KOREA

WASU SINHASHTHITA : THE PRACTICE OF UNEMPLOYMENT INSURANCE LAW
IN  THAILAND IN COMPARISON TO SUCH LAW IN REPUBLIC OF
KOREA.THESIS ADVISOR : ASSO.PROF.SUDASIRI WASAWONG., 219 pp.
ISBN 974-03-1055-9

For years there has been an effort to use Unemployment Insurance Law in Thailand. Overall,
this Law is about paying unemployment bengfits to the unemployed as stated in Social Insurance Act
B.E. 1990. To enforce this Law, however, a main point needs to be taken into consideration. Those
points include a flaw in the application of traditional unemployment benefits that fails to protect and/or
solve unemployment problems. What this can be is only a means of temporarily helping the
unemployed. In addition to that and according to studying of in Korea's Employment Insurance Law,
It found that to some extent the concepts under The Employment Insurance Law in Korea are different
from those in unemployment insurance law. It is the fact that Korea’s Employment Insurance Law is
meant to help the unemployed as well as to protect and solve unemployment problems rather than
simply just giving the unemployment benefits to those who have lost their jobs. Thus, it can be
concluded that Korea has an idea to give some help to the unemployed as following the principles of
employment insurance system rather than those of unemployment insurance system.

For all reasons mentioned above, | believe it is quite appropriate to make use of the
employment insurance system-in Thailand, by starting from applying the existence of unemployment
benefits to employment insurance system to help solve unemployment problems. Then, the extension
of the law should be done to create employment stability. This can be achieved by using proper
means and/or developing any concerned laws to bring about such things as an effective labor market
information system and vocational ability development system. These can somewhat lead to

possessing an effective employment insurance law in Thailand.
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Vigm‘ﬁn%’w (0.8) (0.7) (6.3)
2. Rudaeinanluniansesuinigdnsu - - -
luwnginie
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ﬂ.fiu‘*ﬁwmﬁﬂLﬁﬂzﬁ'\m‘%umifﬁwmu;ﬁqqma 9,583 113,395 12,116
(65.0) (14.5) (12.6)
9. FutaeaeLile g3 NI deeLE s 575 4,541 2,425
(3.9) (0.6) (2.5)
A QudneAniilesuatANdzaan s 253 2,785 1,645
AUATUNNTAN997U (1.7) (0.4) (1.7)

wnneig : faaalu () unnefedng %

P Employment Research Center, Employment Insurance Review, Korea Labor Institute, Spring

1999
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2) NANFFNANMUTUNITNRAIUIAIINAINITONIAITN

(Activities for Vocational Ability Development)
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IANAFUFARZAI U AT IR AT

2.1) N5 MAANNTIELURRUEANG

(Assistance to Employers)
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ﬁjﬂ'ﬂﬂﬁ'ﬂ@ﬂ@rm LL@ZLW@LﬂuLQuﬂ@rlﬁﬁ'U@ﬂﬂunﬂﬂ')'nJZQZ@"Jﬂﬁluﬂq?ﬂjﬂ@U?ﬁJ@uﬂquIﬂﬂN
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TIHUATLREAANU

n.Ruaanyua ldanelun1sdnauss (Subsidies for Training Costs)
a gdg dl £ % % a0 | %
Runiaunansziulingdnslidausanluniseusigndwinauanean

Wumnuszinnaesnisinessy Fal™

(1) RugewaadInsUNITALSHENAN

(Grant for Employee Training)

a o z 1 o 49{ [ =] % [
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(2) Ruiqeiaadnsulnausugniingaatnussnulua

(Grant for Training New Entrants to the Labor Market)
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¥ Y o = v v ] 1 ¥ =3 Yo Aa 1 A o
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= 1 v [~ [~1 Yo a 1 = [~3 o (% I 1@ Yo a 1 A
neentnvizali . dudufarlasutudosmaaiinaiuu o wid ldldAaglf5uRudaevas
v 1

tsrannudasay 50-80 wasA1ldanelunstinatsy wanaInidnungane e lneaanuludd

dngranaussauldiunisinauainuade wedwfaglafudnldanalunisilneusuia

PUALA LHAURINUIBIRUARNUA

69 Yoo, Kil-Sang. The Employment Insurance System in Korea, pp. 53 — 55.
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(3) NULILLUARRIUSUNITANNANISENBLSH

(Grant for Training Leave of Absences)
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(Grant for Training at Foreign Training Institutions)
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Fua1nneeuLlseiun13a1eu (Employment Insurance Fund) Ineialdazliinuiasay
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2. Qufdnsudeaurganuazaanlunisdnausn”

(Assistance to Employees)

a 9jdl Y o % A 4 dl v o ¥ o
uRuin ldiuuedne WTeau ANWNad 9N IFIN199ANATAUNNIa U
AHAZAIN lunNIinaus uazipseie vEaRLNUNNIANHELNNIAINEND TnsRudiinain

& = I
Lﬂuﬂq?fﬁﬂﬂLmﬂﬂ'ﬂﬂLUﬂ 2l

" Enforcement Decree of The Employment Insurance Act  Republic of Korea, Article 33.
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2.2) MSLAANNTILLURDYNA
(Assistance to Employees)
{unnslimnudasmaslnamssiogndnsluGasmesnisinandnuas

1 oA = = o d”
AaNEU Tnalisnaaziaanagil

a d =] v (4 L4 s
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(Vocational Training Subsidy for Insured Employees)
a o -lzl ! Y o ¥ v o dl o o a v
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dnldvinauenaioile viaGusiugina TneSurasnuwes Tnalugauyuinazlifasas 100
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(Loan for Tuition)
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2.3) MsliANNTaE R UTUNMSENBLSNEI199U
(Assistance for Training the Unemployed)
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Wunslipanudasuan ingnaAas1 9 witaLnTuina N azidanfail

a

n. ANNTIBURBRIUTUNSHNBLSNANATININEIUTLAYMUNGNUanaan
NY

(Aid for Retaining Displace Workers)

G| 1 A v ¥ a o o =
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u

1
1Ha ad
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nsinaust TAERUINRUEgI4AazYInAL 350,000 291 faAusalnan’” usiiedainAIy

" Yoo, Kil-Sang. The Employment Insurance System in Korea, p. 56.

Z Ibid .
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" Ibid.,pp. 57-58.
" Ibid.,p. 58.
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A15199 2 : HANITANLHUIIUYRINANTTNNRAIUIAMNAINITONI9RN TN A.A. 1998)

131 idninausy AU
918013 . 3
(Ui4) (W) (A1981)
v v 18,080 588,006 258,043
IR
(100.0) (100.0) (100.0)
1. mslfinudaeiaauniunadng 18,080 412,543 49,898
(100.0) (70.2) (19.3)
n.Ruganyuanldanelunisineuss 18,080 412,543 49,898
(100.0) (70.2) (19.3)
2. fuddmiudsanunanuazaanlunisine sy - - -
2. mslfpnudaamaasagnang - 175,463 208,145
(29.8) (80.7)
n. RugAnyuNIsEnaIdnduiugnang S 2 1
flseiumu (0.0)
9. JuffdmiuAnanize \ 12,350 16,949
(2.1) (6.6)
3. Mslianutasmaed iLNgEnaLsx 163,111 191,195
LTa, ) (27.7) (74.1)

wnneig : Aaaalu () unetdngm %

P Employment Research Center, Employment Insurance Review, Korea Labor Institute, Spring

1999

a1nANIAINaI LU idndanlazansazagnlszunns 600,000

AU Taslszanausasay 70 lunisatsunetiunislaguned1esiunis i udogae

' ¥
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Avdusanusutlssinainldaznuanfasas (80 1uRuAlgananldlunng
Tipnnutaamaagnanelngienzgdnsuianay 74 doulmasianay 20 aziflunngli
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3) Uselaginaununsfiianenu
(Unemployment Benefits)

Uselemimaununaniidnaeu (Unemployment Benefits) munguanedlserin
N1391997%  (Employment Insurance Law) 2eddsemeinivautsesniln 2 d9u Ae
Uselgamimaunulunismeuni  (Job-Seeking  Benefit) Lmzﬁwﬂhﬂmﬁmﬁmﬁumu
N199199U (Employment Promotion Allowance)75
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N19A199U

(1) Judqeaagnsuniandudnliniawludlunandudu
(2) RudreaaNagILEsINITHNaNTN
(3) Rirsenudaanisnianun lunuinglng

(4) Rudqeuaanistnaanulssnainig

® Employment Insurance Act Republic of Korea, Article 28 (1).

" Yoo, Kil-Sang, The Employment Insurance System in Korea, p. 60.
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(Job-Seeking Benefit)
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" Employment Insurance Act Republic of Korea, Article 28 (1).
" Ibid., Article 31 (2).

" Enforcement Decree of The Employment Insurance Act Republic of Korea, Article 40.
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Employment Insurance Act Republic of Korea, Article 33.
Ibid., Article 34 (3).
Ibid., Article 39 (1).
Ibid., Article 34 (4).
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* Ibid., Article 31 (1)2.

* Yoo, Kil-Sang, The Employment Insurance System in Korea, p. 65.
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% Enforcement Decree of The Employment Insurance Act Republic of Korea, Article 44.

& Yoo, Kil-Sang, The Employment Insurance System in Korea, p. 60.

% Employment Insurance Act Republic of Korea, Article 46.

* Yoo, Kil-Sang, The Employment Insurance System in Korea, p. 69.

* Ibid.
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EMPLOYMENT INSURANCE ACT
Act No. 4644, Dec. 27, 1993

Amended by Act No. 4826, Dec. 22, 1994
Act No. 5226, Dec. 30, 1996

Act No. 5399, Aug. 28, 1997

Act No. 5514, Feb. 20, 1998

Act No. 5566, Sep. 17, 1998

Act No. 6099, Dec. 31, 1999

Act No. 6124, Jan. 12, 2000

Act No. 6509, Aug. 14, 2001

CHAPTER |

General Provisions

Article 1 (Purpose)

The purpose of this Act is, through the enforcement of employment insurance, to prevent unemployment, to
promote employment, to develop and improve the vocational ability of workers, to strengthen the nationnf)s
vocational guidance and job placement capacity and to stabilize the livelihood of workers and promote their job-
seeking activities, by granting necessary benefits when they are out of work; thereby contributing to economic
and social development of the nation.

Article 2 (Definition)

The terms used in this Act are defined as follows:<Amended by Act No. 6099, Dec. 31, 1999>

1. The insured means the workers who are insured in accordance with the provisions set forth in Article 9 (1) and
(2), Article 10 (1) and Article 10-2 (1) and (2);

2. Separation means the termination of the employment relationship between the insured and the business
owner;

3. Unemployment means the condition.in which the insured is out of employment and remains unemployed in
spite of his will and ability to work; and

3-2. Recognition of unemployment means that a head of employment security office recognizes that a qualified
recipient pursuant to Article 33(2) is actively engaging in finding jobs during the period of unemployment.

4. Wages means wages conforming to the Labor Standards Act. Provided that, among money and valuables
earned during the period of temporary suspension from service or other similar situation, the money and
valuables determined by the Minister of Labor shall be regarded as wages under this Act. <Amended by Act No.
5566, Sep. 17, 1998>

Article 2-2 (Standard Wage)

(1) In a case where closure or bankruptcy, etc., of a business or a workplace (hereinafter referred to as
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business) makes it difficult to calculate and confirm the wage, or in a case where it falls under the categories
determined by the Presidential Decree, the amount which is specified and notified by the Minister of Labor
(hereinafter referred to as standard wage) shall be considered to be the wage.

(2) The standard wage as prescribed by paragraph (1) may be determined by hour, day or month in
consideration of the type and size of the business, work type and wage level, etc.

<Newly Inserted by Act No. 5566, Sep. 17, 1998>

Article 3 (Management of Insurance)

The Minister of Labor shall take charge of the employment insurance (hereinafter referred to as insurance).
Article 4 (Employment Insurance Activities)

(1) In order to achieve the purpose of Article 1, the insurance shall put into practice activities for employment
security, development of vocational abilities, payment of unemployment benefits, childcare leave benefits and
maternity leave benefits. <Amended by Act No. 6509, Aug. 14, 2001>

(2) The insurance year for the activities of the employment insurance (hereinafter referred to as insurance
activities) shall be the same as the fiscal year of the Government.

Article 5 (Assistance from State Treasury)

The Government may provide from its general account part of the expenses required annually for the insurance
activities. <Amended by Act No. 6509, Aug. 14, 2001>

Article 6 (Deliberation of Employment Policy Council)

Important matters related to the enforcement of this Act shall be deliberated by the Employment Policy
Deliberation Council (hereinafter referred to as the Employment Policy Council).

Article 7 (Scope of Application)

This Act shall apply to all businesses that hire workers: Provided, That it shall not apply to those businesses
separately provided for in the Presidential Decree in consideration of their size, industrial characteristics, etc.
Article 8 (Workers Excluded from-Application)

This Act shall not be applied to workers described in each of the following subparagraphs:<Amended by
Act No. 6124, Jan. 12, 2000>

1. Those who were newly employed after age 60(including those older than 60 as of the date of the
establishment of the.insurance relationship);

1-2. Those who are 65 years of age or older;

2. Those whose fixed work hours per month fall short of what is determined by the Ordinance of the Ministry of
Labor;

3. Daily workers (referring to those employed for one month or less) who fall under the standards determined by
the Presidential Decree;

4. Deleted.<by Act No. 5566, Sep. 17, 1998>

5. Government officials under the State Public Officials Act and the Local Public Officials Act;

6. Those who are subject to the Private School Teachers’ Pension Act; and

7. Other persons determined by the Presidential Decree.

Article 8-2 (Investigation and Study Related to Employment Insurance)

(1) The Minister of Labor may carry out investigation and study projects in order to support research on the labor

market and occupations and to assist employment insurance related work.
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(2) The Minister of Labor, when it is deemed necessary, may have part of the functions referred to in
paragraph (1) executed by proxy as provided by the Presidential Decree.
<This Article Newly Inserted by Act No. 5226, Dec. 30, 1996>

CHAPTERII

The Insured and the Insurance Relationship

Article 9 (The Insured)

(1) The business owner and the workers shall automatically become the insured: Provided, That the business
owner and workers stipulated in the proviso of Article 7 and the workers excluded by the provisions of Article 8
shall be excluded.

(2) In case the business owner provided for in the proviso of Article 7 obtains the approval of the Minister of
Labor with the agreement of the majority of his workers (excluding the workers under Article 8 and this shall
apply to this paragraph and paragraph (3)), the business owner and workers concerned may be insured.

(3) In case the business owner and workers insured under paragraph (2) intend to cancel the insurance, the
business owner concerned must obtain the approval of the Minister of Labor with the agreement of two-thirds or
more of the workers; however, such cancellation may take place only after one year has passed since the
establishment of the insurance relationship.

(4) When the Minister of Labor deems it impossible to maintain an insurance relationship, he may cancel the
insurance relationship concerned.

(5) When projects are to be undertaken by a series of contracts for work, the original contractor shall be
regarded as the business owner contracted to-do those projects subject to the application of this Act: Provided,
That if the original contractor causes a subcontractor to pay premiums through written contracts, and the
Minister of Labor approves it upon request by the original contractor, the subcontractor shall be regarded as the
business owner contracted to do those projects subject to the application of this Act.

Article 10 (Fictitious Insured Status)

(1) In case the business whose business owner and workers are automatically to become insured under
paragraph (1) of Article 9, becomes the kind of business designated by the proviso of Article 7 due to the
change of its scale, etc., the business owner and workers concerned are considered to be insured under
paragraph (2) of Article 9 from the date the status of the business is changed.

(2) When the business owner, as prescribed in Article 9 (1), comes not to employ workers, the insured in the
business concerned, it shall be considered he/she still joins the insurance for the period which he/she does not
employ workers, the insured, limiting to one year from the first day. <Newly Inserted by Act No. 5566, Sep. 17,
1998>

(3) The provisions of Article 9 (3) shall apply mutatis mutandis to the cancellation of the insurance by the
business owner and workers of paragraph (1).

Article 10-2 (Block Application of Businesses)

(1) In the case that an individual business operated by an business owner who is an automatic member of the
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insurance under Article 9 (1), meets each of the following conditions, all of that business ownernf]s
individual businesses shall be deemed as one business in the application of this Act:

1. Where the business owner is the same person;

2. Where each project has a specified period; and

3. Where the type of business and total annual amount of construction costs, etc., fit the conditions determined
by the Presidential Decree.

(2) In the case where the business owner, other than the business owner subject to the block application under
paragraph (1), intends to be subject to the application of this Act, considering all of the individual businesses
meeting the conditions of subparagraphs 1 and 2 of the same paragraph as a business, he must obtain the
consent of a majority of the workers (excluding the non-applicable workers referred to in Article 8, and the same
shall apply to paragraph (3)) and the approval of the Minister of Labor. In this case, as long as the block
application relation is not canceled under paragraph (3), the business owner concerned shall be deemed as
continuously subject to the block application of all individual businesses during the years following the
termination of the insurance year.

(3) In the case where the business owner subject to block application under paragraph (2) intends to cancel the
block application relationship, he must have the consent of a two-thirds majority of the workers and the approval
of by the Minister of Labor. In this case, the cancellation of the block application relation shall enter into force for
insurance relations of the following insurance year.

<This Article Newly Inserted by Act No. 5226, Dec. 30, 1996>

Article 11 (Date of Establishment of Insurance Relationship)

The insurance relationship with the business owner shall be established on the following date:

1. The date business is initiated, for a business whose business owner and workers are insured automatically
under paragraph (1) of Article 9: Provided, That in the case of a business designated by the proviso of Article 7,
the date such a business becomes the kind-of enterprise designated by the provisions of paragraph (1) of
Article 9, whose business owner and workers are to become insured automatically; and

2. For the business that obtains the approval of the Minister of Labor under paragraph (2) of Article 9, the date
shall be the day after the approval is obtained.

Article 12 (Date of Termination of Insurance Relationship)

The insurance relationship to the business owner shall terminate according to the following dates: <Amended by
Act No. 5566, Sep. 7, 1998>

1. The day after the business is closed or finished;

2. In case of the cancellation of the insurance under paragraph (3) of Article 9 (including the corresponding
application described in paragraph (3) of Article 10), the day after the approval of the Minister of Labor is
obtained; and

3. The day after the Minister of Labor determines and gives notice of the termination of the insurance relationship
under paragraph (4) of Article 9.

Article 13 (Report on Insured)

(1) The business owner shall report to the Employment Security Office about his workers’ acquisition or loss of
qualification for the insured and other matters determined by the Presidential Decree.

(2) When the original contractor becomes the business owner under paragraph (5) of Article 9, the subcontractor
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shall, under paragraph (1), report on matters concerning his workers, other than the workers belonging to
the original contractor.
Article 14 (Confirmation of Qualifications for Insured)
(1) The insured or those who were formerly insured may at any time request the head of the Employment
Security Office to confirm the acquisition or loss of their qualifications for the insured under the conditions
prescribed by the Presidential Decree.
(2) The head of the Employment Security Office shall, under the conditions prescribed by the Presidential
Decree, upon receiving the report of the employer under Article 13, upon receiving the claim of the insured or
those who was the insured under paragraph (1), or ex officio, confirm the acquisition or loss of the qualifications
of persons insured.
Article 14-2 (Restriction on Dual Acquisition of Qualification for Insurance)
Where a worker is employed simultaneously by two or more businesses which are under an insurance
relationship, he/she shall be qualified for insurance as a worker of one of the businesses, as prescribed by the
Ordinance of the Ministry of Labor.
<Newly Inserted by Act No. 5566, Sep. 17, 1998>

CHAPTER I

Employment Stabilization Activities

Article 15 (Implementation of Employment Stabilization Activities)

(1) In the case of a manpower shortage or unstable employment situation caused by business fluctuations at
home or abroad, changes-in-the-industrial structure or shrinkage-in-employment opportunities, the Minister of
Labor implements activities for employment stabilization such as prevention of job loss, acceleration of
reemployment, and expansion of employment opportunities, for the insured or formerly insured, etc. (hereinafter
referred to as the insured, etc.).

(2) In implementing the activities for employment stabilization provided in paragraph (1), the Minister of Labor
shall give priority to enterprises whose number of workers and other conditions meets the standards set forth by
the Presidential Decree. <Amended by Act No. 5226, Dec. 30, 1996>

Article 16 _(Support for Employment Adjustment)

(1) For the business owner whose adjustment of employment is unavoidable due to business fluctuations or the
change of industrial structure causing the downsizing of enterprises or the stoppage or transfer of enterprises,
the Minister of Labor may, under the conditions prescribed by the Presidential Decree, provide necessary
support for the suspension of work, the conducting of vocational ability development training necessary for job
conversions, the reassignment of manpower, or other measures for workersng) employment security. <Amended
by Act No. 5514, Feb. 20, 1998>

(2) The Minister of Labor may provide necessary assistance for the business owner who takes measures for the
employment security of workers in an unstable employment situation, such as employing workers separated from

jobs due to employment adjustment as in paragraph (1), under the conditions stipulated by the Presidential
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Decree. <Newly Inserted by Act No. 5226, Dec. 30, 1996>
(3) The Minister of Labor may, in providing the assistance referred to in paragraph (1), give priority assistance to
the business owner who falls under a business category or is located in a region referred to in Article 26 of the
Basic Employment Policy Act. <Amended by Act No. 5226, Dec. 30, 1996>
Article 17 (Promotion of Local Employment)
The Minister of Labor may, under the conditions prescribed by the Presidential Decree, provide necessary
support to business owners who move their businesses to, or begin or expand businesses in, regions where
employment opportunities are unusually deficient or the employment situation is rapidly deteriorating due to
changes in industrial structure, etc., thereby contributing to the prevention of unemployment and the promotion
of reemployment; and to business owners who take necessary measures to expand local employment
opportunities.
Article 18 (Employment Promotion for Aged, etc.)
In order to promote the employment of the aged and others (hereinafter referred to as the aged, etc.) who have
special difficulty finding employment under the normal conditions of the labor market, the Minister of Labor may,
under the conditions prescribed by the Presidential Decree, provide necessary support to business owners who
employ the aged, etc., newly or take necessary measures for their employment security.
Article 18-2 (Support for Employment Stabilization of Construction Workers, etc.)
(1) The Minister of Labor may provide necessary support for the business owner who carries out such activities
as described in the following subparagraphs, for construction workers, etc., in an unstable employment situation
according to the conditions determined by.the Presidential Decree:
1. Activities to improve the employment situation;
2. Activities for employment stabilization such as providing opportunities for continued employment; and
3. Other activities for employment stabilization as determined by the Presidential Decree.
(2) The Minister of Labor may-also-provide support to-an-business owners’ association in connection with the
activities listed in any of the subparagraphs of paragraph (1), in the case where it is difficult for one business
owner alone to carry out the employment stabilization activities and where this is in accordance with the
Presidential Decree.
<This Article Newly Inserted by Act No. 5226, Dec. 30, 1996>
Article 19 (Support for Employment Promotion Facilities)
The Minister of Labor may, under the conditions prescribed by the Presidential Decree, provide support for the
establishment and operation of living quarters for migrant workers, facilities for promotion of the employment of
female workers, facilities for counseling on job placement and employment problems and other facilities, for the
promotion of employment as stipulated by the Presidential Decree.
Article 20 (Furnishing of Employment Information and Vocational Guidance, etc.)
(1) The Minister of Labor may carry out activities for business owners, the insured and other job-seekers, such as
furnishing information about job offers, job seekers or other employment information, vocational guidance, job
placement, and deployment of the professional manpower needed for these, under the conditions determined
by the Presidential Decree. <Amended by Act No. 5226, Dec. 30, 1996>
(2) The Minister of Labor may, if necessary, delegate a part of his assignment under paragraph (1) to those who

are designated by the Presidential Decree.
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Article 20-2 (Restriction, etc., on Support due to Fraudulent Acts)
(1) The Minister of Labor may, as determined by the Presidential Decree, restrict the support or order the return
of what has been already supported, for a person who received or desires to receive support of employment
stabilization activities as provided by the provisions of this Chapter in a false or other fraudulent manner. In this
case, when ordering the return of what has already been supported, the Minister of Labor may, in addition to
what has already been provided, collect an additional amount corresponding to or below what has already been
fraudulently received in accordance with the Ordinance of the Ministry of Labor.<Amended by Act No. 6099,
Dec. 31, 1999>
(2) The Minister of Labor may, as determined by the Minister of Labor, not provide the support as provided by
the provisions of this Chapter for those businesses whose insurance premium is overdue. <Newly Inserted by

Act No. 5514, Feb. 20, 1998>

CHAPTER IV

Activities for Vocational Competency Development

Article 21 (Implementation of Vocational Competency Development Activities)

(1) The Minister of Labor shall provide the insured, etc., with opportunities to develop and improve their
vocational competency throughout the period of their employment and implement support activities for the
development and improvement of vocational ability.

(2) In implementing the vocational competency development activities stipulated in paragraph (1), the Minister of
Labor shall give priority to enterprises whose number of workers, etc., meets the standards prescribed by the
Presidential Decree. <Amended by Act No. 5226, Dec. 30, 1996>

Article 22 (Support on Business Owners for Vocational Competency Development Training)

The Minister of Labor may provide support for the expenses of vocational training to the business owner who
carries out the vocational competency development training as determined by the Presidential Decree for the
development and improvement of vocational competency of the insured, etc., under the conditions determined
by the Presidential Decree. <Amended.by Act No. 6099, Dec. 31, 1999>

Article 23 Deleted. <Act No. 5514, Feb. 20, 1998>

Article 23-2 (Expense-Support Standards, etc.)

In the case where the Minister of Labor provides support for the expenses of the business owner pursuant to
Article 22, the amount of such support shall be the amount of the vocational competency development premium
from among the estimated premium of the year concerned as referred to in Article 60 multiplied by the ratio as
determined by the Presidential Decree, and the limit shall be determined by the Presidential Decree. <Amended
by Act No.5514, Feb. 20, 1998>

[This Article Newly Inserted by Act No. 5226, Dec. 30, 1996]

Article 24 (Support for Vocational Competency Development for the Insured, etc.)
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(1) The Minister of Labor may support the insured, etc., for required expenses as determined by the
Presidential Decree if such worker is under the vocational competency development training or make efforts in
order to develop and enhance other vocational competency.

(2) The Minister of Labor, if necessary, may conduct vocational competency development training for promotion
of reemployment of the unemployed as determined by the Presidential Decree.

<This Article Wholly Amended by Act No. 5514, Feb. 20, 1998>

Article 25 (Support, etc., for Vocational Competency Development Training Facilities)

(1) If it is deemed necessary for the development and improvement of the vocational Competency of the insured,
etc., the Minister of Labor may, under the conditions prescribed by the Presidential Decree, loan the expenses
required to set up vocational competency development training facilites and to purchase equipment, and
provide support for the expenses involved in the establishment and operation of the vocational competency
development training facilities as determined by the Minister of Labor.

(2) Deleted. <Act No. 5514, Feb. 20, 1998>

Article 26 (Promotion of Vocational Competency Development)

(1) The Minister of Labor may carry out activities falling under the categories of any of the following
subparagraphs, for the development and improvement of vocational competency of the insured, etc., or provide
the expenses necessary for such implementation to those who carry them out:

1. Technical assistance activities related to vocational Competency development work;

2. Activities promoting skills and technology; and

3. Other activities as determined by the Presidential Decree.

(2) The Minister of Labor may, as provided by the Presidential Decree, delegate and conduct vocational
competency development training for job categories determined by the Minister of Labor if development and
enhancement of vocational competency, and flexible supply and demand of manpower are deemed to be
necessary. <Amended by Act-No.5514, Feb. 20, 1998>

<This Article Wholly Amended by Act No. 5226, Dec. 30, 1996>

Article 26-2 (Assistance for Vocational Competency Development of Construction Workers, etc.)

(1) The Minister of Labor may provide necessary expenses to the business owner for implementation of activities
for the development and improvement of vocational competency as stipulated by the Presidential Decree, for
workers in unstable employment situations such as construction workers, etc.

(2) The Minister of Labor may also provide assistance to an business owners’ association:in connection with the
activities mentioned in paragraph (1) where it is difficult for the business owner alone to carry out the vocational
competency development activities and-where this'is in accordance with the Presidential Decree.

<This Article Newly Inserted by Act No. 5226, Dec. 30, 1996>

Article 26-3 (Restriction, etc., on Support due to Fraudulent Acts)

The provisions of Article 20-2 shall apply mutatis mutandis to restriction, etc., on support for vocational
competency development activities as provided by the provisions of this Chapter.

<This Article Newly Inserted by Act No. 5514, Feb. 20, 1998>

Article 27 (Delegation of Assignment)

The Minister of Labor may, if necessary, delegate a part of his assignment under Articles 21, 22, 23-2, and 24
through 26 to others as designated by the Presidential Decree. <Amended by Act No. 5514, Feb. 20, 1998>
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CHAPTERV

Unemployment Benefits

SECTION 1

General Provisions

Article 28 (Kinds of Unemployment Benefits)

(1) Unemployment benefits are divided into job-seeking benefit and employment promotion allowance.
<Amended by Act No. 5226, Dec. 30, 1996>

(2) Employment promotion allowance shall include the following:

1. Early reemployment allowance;

2. Vocational ability development allowance;

3. Wide-area job-seeking allowance; and

4. Moving allowance.

Article 29 (Protection of Right to Receive Benefits)

The right to receive unemployment benefits shall neither be transferable nor be offered as a security nor be
subject to attachment.

Article 30 (Exceptions to Daily Workers)

The matters concerning unemployment benefits and unemployment benefits premiums for daily workers shall be
determined by a separate Act.

Article 30-2 (Extension of Application Period of Unemployment Benefits)

When an insured person, who lost his job before the age of 65, reaches the age of 65 without job, resulting from
the job loss concerned, the provisions of this Chapter shall apply despite the provisions of subparagraph 1-2 of
Article 8.<Amended by Act No. 6099, Dec. 31, 1999>

[This Article Newly Inserted by Act No. 5226, Dec. 30, 1996]

SECTION 2

Job-seeking Benefit

Article 31 (Eligibility Requirement for Job-Seeking Benefit)

(1) The job-seeking benefit shall be paid to the insured persons who lose their jobs and meet each of the
following subparagraphs.<Amended by Act No. 6099, Dec. 31, 1999>

1. During the 18 month period(hereinafter referred to as base period) prior to the date of Job-loss, the aggregate
unit insurance period shall be 180days or more pursuant to Article 32;

2. Despite having the will and ability to work, they still did not find jobs(Including cases when they operate
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business for the purpose of making profits. The same applies in this Chapter) yet;
3. The reasons for job loss shall not fall under one of the grounds restricting eligibility to receive benefits
pursuant to Article 45;
4. They shall be actively looking for jobs.
(2) In case an insured person could not get paid their wages for 30 days or more consecutively during the 18
month period prior to the date of job loss due to diseases, injury, and other reasons prescribed by the
Presidential Decree, the base period(If the base period exceeds 3 years, the base period shall be three years)
shall be the one which is calculated by adding the number of days during which wages were not paid due to the
reasons concerned to 18 months.
Article 32 (Unit Period of Insurance)
(1) The unit period of the insured shall be obtained by adding days upon which payment of wages is based
during the insured period.
(2) When a recognition of qualification for benefits receipts was made pursuant to Article 33-2(1) prior to a date
when the last qualification for the insured was acquired, the days before separation on which payment of wages
relating to the recognition of the qualification was made shall not be counted in the unit period of the insured in
calculating the unit period of the insured pursuant to paragraph (1). <This Article Wholly Amended by Act No.
6099, Dec. 31, 1999>
Article 33 (Report of Unemployment)
(1) A person who intends to be paid a job-seeking benefit shall present himself at the Employment Security
Office immediately after separation, and shall report unemployment.
(2) The report of unemployment referred to in paragraph (1) shall include an application for job and an
application for recognition of the recipient qualifications referred to in Articles 33-2. <Amended by Act No. 6099,
Dec. 31, 1999>
<This Article Wholly Amended-by-Act-No.-5226, Dec, 30,1996>
Article 33-2 (Recognition of Qualification to Receive the Benefit)
(1) A person who intends to receive job-seeking benefit shall obtain a recognition from the head of employment
security office that pursuant to subparagraph 1 to 3 of Article 31(1), he/she has met conditions(hereinafter
referred to as Qualification for Benefit) to receive a job-seeking benefits.
(2) A head of Employment Security Office shall make a decision, when a person applies for the recognition of
qualification for benefit pursuant to paragraph (1), on whether the person is eligible to receive the benefit and
then‘notify the person of the results of the decision.
(3) When a person pursuant to paragraph (2) has met the conditions in' each following subparagraph, the
recognition of qualification for benefit shall be determined on the basis of the person’s last workplace;
1. A person shall lose his/her job as insured before being hired as insured by an employer from whom he/she
lost job.
2. In relation to a separation prior to the last separation, a person shall not acquire qualification for benefit.
(4) When a person(hereinafter referred to as the qualified recipients) who obtained recognition of qualification for
benefit pursuant to paragraph (2) obtains the new recognition for qualification for benefits within the period
pursuant to Article 39 and 42-4(1), the job-seeking benefit shall be provided on the basis of the newly

recognized qualification for benefit.
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<This Article Newly Inserted by Act No. 6099, Dec. 31, 1999>
Article 34 (Recognition of Unemployment)
(1) The job-seeking benefit shall be provided for the days recognized by the head of Employment Security Office
as unemployed among the days when a qualified recipient is unemployed.<Amended by Act No. 6099, Dec. 31,
1999>
(2) Deleted.<by Act No. 6099, Dec. 31, 1999>
(3) The qualified recipients who want to obtain the recognition of unemployment shall present themselves on the
dates designated by a head of Employment Security Office once every two weeks counting from the date
unemployment is reported and report the efforts made to obtain reemployment, and the head of the Employment
Security Office shall recognize unemployment for the preceding 14 days: Provided, That the methods of
recognizing unemployment for a person who falls under the following subparagraphs shall be determined by the
standards of the Ordinance of the Ministry of Labor: <Amended by Act No. 6099 Dec. 31, 1999>
1. Qualified recipients who are on the vocational competency development training, etc.;
2. Qualified recipients in case where the causes determined by the Presidential Decree such as natural disasters
or mass unemployment occured; and
3. Other qualified recipients determined by the Presidential Decree.
(4) Despite the provisions of paragraph (3), the qualified recipient may obtain the recognition of unemployment
by submitting a certificate describing the reason preventing his presence at the Employment Security Office in
case of the following: <Amended by Act No. 5514, Feb. 20, 1998>
1. In case presence at the Employment Security Office was impossible due to disease or injury and the period is
less than 7 consecutive days;
2. In case presence at the Employment Security Office was impossible due to interview with the job offerer
through the placement service of the Employment Security Office;
3. In case presence at the Employment Security-Office was-impossible in order to receive the vocational
competency development training, etc., directed by the head of the Employment Security Office; and
4. In case presence at the Employment Security Office was impossible due to natural disaster or other
unavoidable causes.
(5) A head of Employment Security Office shall take necessary measures such as job placements, etc., as
determined by the Ordinance of the Ministry of Labor to promote employment of qualified recipient when
recognizing unemployment pursuant to paragraph (1). In this case, the qualified recipients shall accept the
measured taken by the head of Employment Security Office unless reasonable causes do exist.
<This Article Newly Inserted by Act No. 6099, Dec. 31, 1999>
Article 35 (Basic Daily Wage for Benefit)
(1) The daily amount of wages which is the basis for the calculation of job-seeking benefit (hereinafter referred to
as basic daily wage) shall be the average wages calculated pursuant to Article 19 (1) of the Labor Standards
Act based on the last date of separation related to the recognition of qualification for benefit referred to in Article
33-2(1): Provided, That where the calculation period for the average wages concerned is less than 2 months, it
shall be calculated including part of the employment period at other applicable enterprises immediately before
the employment at the enterprise concerned under the conditions determined by the Presidential Decree.

<Amended by Act No. 6099, Dec. 31, 1999>
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(2) In case the amount of money calculated by the provisions of paragraph (1) is less than the ordinary
wages of the concerned worker under the Labor Standards Act, his ordinary wage amount shall be the basic
daily wage. <Amended by Act No. 5399, Aug. 28, 1997>
(3) In case it is difficult to calculate the basic daily wage under paragraphs (1) and (2), and in case the premium
has been paid based on the standard wage, the standard wage shall be a basic daily wage. <Amended by Act
No. 5566, Sep. 17, 1998>
(4) Notwithstanding the provisions of paragraphs (1) through (3), in a case where the basic daily wage
calculated as provided by these provisions is less than the amount(hereinafter referred to as minimum basic
daily wage) calculated by multiplying the daily fixed work hours of the day before the beneficiary’s separation by
the hourly minimum wage as prescribed by the Minimum Wage Act, which is applied at the time of separation,
the minimum basic daily wage shall be the basic daily wage. <Amended by Act No. 5566, Sep. 17, 1998>
(5) Notwithstanding the provisions of paragraphs (1) through (3), in a case where the basic daily wage
calculated as provided by these provisions exceeds the wages which are determined by the Presidential Decree
in consideration of the purpose of the insurance and the wage level of ordinary workers, etc., the amount of
money determined by the Presidential Decree shall be the basic daily wage. <This paragraph Newly Inserted by
Act No. 5566, Sep. 17, 1998>
Article 36 (Daily Allowance of Job-seeking Benefits)
(1) The daily allowance of job-seeking benefits shall be in accordance with the amount categorized by the
following subparagraphs: <Amended by Act No. 6099, Dec. 31, 1999>
1. In case of paragraphs (1) through (3) and paragraph (5) of Article 35, it shall be calculated by multiplying the
basic daily wage of the qualified recipient concerned by 50/100; and
2. In case of Article 35 (4), it shall be calculated by multiplying the basic daily wage of the qualified recipient
concerned by 90/100 (hereinafter referred to as minimum daily allowance of job-seeking benefits).
(2) In a case where the daily allowance of job-seeking benefits calculated in accordance with subparagraph 1 of
paragraph (1) is less than the minimum daily allowance of job-seeking benefits, the minimum daily allowance of
job-seeking benefits shall be the daily allowance of job-seeking benefits of the qualified recipient concerned.
<Wholly Amended by Act No. 5566, Sep. 17, 1998>
Article 37 (Report on Work and Income during Unemployment Period)
(1) In case a qualified recipient has provided work or earned income resulting from the work during the
period(hereinafter referred to as the Unemployment Period Subject to Recognition) which he wished to obtain
the recognition of unemployment, he shall report the fact to the head of Employment Security Office.<Amended
by Act No. 6099, Dec. 31, 1999>
(2) A head of Employment Security Office may investigate, if deemed necessary, whether the qualified recipient
has provided work or earned income resulting from the work during the unemployment period subject to
recognition.<Amended by Act No. 6099, Dec. 31, 1999>
Article 38 (Reduction of Job-seeking Benefit)
(1) In case a qualified recipient has earned income from work during unemployment period subject to
recognition, and an amount obtained by dividing the income, by the number of days recognized as unemployed
during the unemployment period subject to recognition concerned exceeds 60/100 of the daily amount of job-

seeking benefits, an amount calculated by multiplying a number left after subtracting the exceeded amount from
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the daily amount of job-seeking benefit, by the number of days recognized as unemployment concerned
shall be paid as the job-seeking benefits.<Amended by Act No. 6099, Dec. 31, 1999>
(2) In case a qualified recipient received an amount corresponding to the unemployment benefits for stable life
after separation as prescribed by the provisions of other laws and as determined by Presidential Decree, an
amount corresponding to the already receive amount may be subtracted from job-seeking benefit of the
qualified recipient concerned pursuant to the Presidential Decree. <Amended by Act No. 6099, Dec. 31, 1999>
Article 39 (Period and Days of Benefit Payment)

(1) The job-seeking benefit, unless otherwise provided in this Act, shall be provided for prescribed benefits
payment days pursuant to Article 41(1), within 12 months from the next day following a date of separation related
to the qualification for benefits of the job seeking benefits.<Amended by Act No. 6099, Dec. 31, 1999>

(2) In case the recipient is unable to find employment for 30 days continuously due to pregnancy, delivery,
childcare or other causes provided for by the Presidential Decree during the 12 month period under paragraph
(1) and reports the fact to the Employment Security Office, the job-seeking benefit shall be paid for the
prescribed benefit period pursuant to Article 41(1), within the 12 month period plus the period(4 years in case of
exceeding 4 years) during which the recipient could not work.<Amended by Act No. 6099, Dec. 31, 1999>
Article 40 (Waiting Period)

Despite the provisions of Article 34, the job-seeking benefit shall not be paid for 14 days counting from the date
of the report of unemployment under Article 33 as they are considered a waiting period. <Amended by Act No.
5226, Dec. 30, 1996>

Article 41 (Prescribed Benefit Payment Days)

(1) Based on one Qualification, the limit on the number of days for which the job-seeking benefit is paid
(hereinafter referred to as prescribed benefit payment days) is described in the attached table by insurance
period and age. <Amended by Act No. 5226, Dec. 30, 1996>

(2) The insurance period referred to by paragraph (1) shall-be the period of employment at the applicable
enterprise where loss of employment related to the qualifications for the insurance takes place (the period
employed as a worker under each of the categories named in Article 8 shall be excluded; hereinafter the same
shall apply in this Article): Provided, That in case the recipient has lost employment at an enterprise other than
the applicable enterprise and re-acquires the qualifications for the insurance within one year from the date of
separation, the period of employment at the applicable enterprise before the separation shall be included in the
insurance period. <Amended by Act No. 6099. Dec. 31, 1999>

(3) Calculating the insurance period under the proviso' of paragraph (2), in case the payment of job-seeking
benefit was made before the qualification for insurance was re-acquired at the applicable ‘enterprise where
separation from employment took place, the period of employment prior to separation shall not be included in
the insurance period concerning the job-seeking benefit. <Amended by Act No. 5226, Dec. 30, 1996>

(4) In case a single insurance period of the insured is confirmed to have obtained the qualifications for the
insurance before 3 years retroactively, the qualification shall be, upon confirmation, considered to have taken
place on the third year retroactively and the insurance period shall be calculated accordingly.

Article 42 (Benefit for Extended Training)

(1) A head of Employment Security Office may order a qualified recipient to take training when it is specially

necessary to take vocational competency development training for re-employment in consideration of his/her
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age and experience.
(2) A head of Employment Security Office may provide a person with the extended job-seeking benefit, when
ordering a person to take the vocational competency development training pursuant to paragraph (1), in excess
of the prescribed benefit payment days for the days recognized as unemployed during the period when the
person takes vocational competency development training concerned. In the case, the payment period of
extended job-seeking benefits(hereinafter referred to as the “Training Extended Benefit”) shall be limited by the
period determined by the Presidential Decree.
(3) Matters on persons subject to the training and the training courses pursuant to paragraph (1) and other
necessary matters shall be determined by the Ordinance of the Ministry of Labor.
<This Article Wholly Amended by Act No. 6099. Dec. 31. 1999>
Article 42-2 (Individual Extended Benefit)
(1) A head of the Employment Security Office may provide a qualified recipient who has special difficulty finding
jobs and lives a difficult life as prescribed by the Presidential Decree with extended job-seeking benefits in
excess of the prescribed benefits payment days for the days recognized as unemployed.<Amended by Act No.
6099, Dec. 31, 1999>
(2) The job-seeking benefit which is offered for the extended period as provided by paragraph (1) (hereinafter
referred to as the individual extended benefit) shall be offered for a period determined by the Presidential
Decree not exceeding 60 days.
<This Article Newly Inserted by Act No. 5514, Feb. 20, 1998>
Article 42-3 (Special Extended Benefit)
(1) The Minister of Labor may provide extended job-seeking benefit not exceeding 60 days for the days for
which the qualified recipient remains unemployed exceeding the prescribed benefit payment days, in the case
where the causes determined by the Presidential Decree such as sharp increase in unemployment, etc.,
occurred: Provided, That the-extended-job-seeking-benefit; shall-not-be-offered for a qualified recipient, etc.,
determined by the Ordinance of the Ministry of Labor, who earns certain level of income for livelihood stability
after separation. <Amended by Act No. 6099, Dec. 31, 1999>
(2) The Minister of Labor shall designate a certain period when he intends to offer extended job-seeking benefit
as provided by the -main text of paragraph (1)(hereinafter referred to as the special extended benefit). <This
Article Newly Inserted by Act No. 5514, Feb. 20, 1998>
Article 42-4 (Receipt Period of Extended Benefit and Daily Amount of Job-Seeking Benefit)
(1) In'the case where the individual extended benefit or special extended benefit as provided by Article 42 to 42-
3 is offered, the receipt period of a qualified recipient shall'be calculated by adding the extended number of
days of job-seeking benefit to the receipt period of the concerned qualified recipient under the provision of
Article 39.<Amended by Act No. 6099, Dec. 31, 1999>
(2) In the case where the individual extended benefit or special extended benefit as provided by Article 42 to 42-
3 is offered, the daily amount of job-seeking benefit shall be 70/100 of the daily amount of job-seeking benefit of
the qualified recipient concerned.<Amended by Act No. 6099, Dec. 31, 1999>
(3) The minimum daily amount of job-seeking benefit shall be the daily amount of job-seeking benefit of the
qualified recipient concerned in the case where the daily amount of job-seeking benefit calculated by the

provision of paragraph (2) is lower than the minimum daily amount of job-seeking benefit as provided by
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paragraph 2 of Article 36.
<This Article Newly Inserted by Act No. 5514, Feb. 20, 1998>
Article 42-5 (Mutual Adjustment, etc., of Extended Benefits)
(1) The extended benefit as provided by Article 42, 42-2, and 42-3 shall be offered after termination of the
payment of job-seeking benefit to which the concerned qualified recipient is entitled under the provisions of
Article 39.
(2) The individual extended benefit and special extended benefit shall not be offered to a qualified recipient with
entittement for the benefit for extended training unless the payment of the concerned benefit for extended
training has terminated.
(3) Either individual extended benéfit or special extended benefit shall not be offered in case when the qualified
recipient who receives either one of them acquires an entitlement to the benefit for extended training.
(4) The individual extended benefit shall not be offered to the qualified recipient who receives the special
extended benefit until the payment of special extended benefit has terminated, and the special extended benefit
shall not be offered to the qualified recipient who receives the individual extended benefit until the payment of
individual extended benefit has terminated.
(5) Other matters necessary for mutual adjustment of extended benefits shall be determined by the Ordinance of
the Ministry of Labor.<Amended by Act No. 5566, Sep. 17, 1998>
<This Article Newly Inserted by Act No. 5514, Feb. 20, 1998>
Article 43 (Date and Method of Payment)
(1) The job-seeking benefit shall be paid for the recognized days of unemployment once every two weeks under
the conditions prescribed by the Presidential Decree. <Amended by Act No. 5226, Dec. 30, 1996>
(2) Notwithstanding the provision of paragraph (1), The Minister of Labor may determine other methods of
payment for qualified recipients who are under the vocational ability development training, etc., designated by
the head of the Employment Security- Office-and-for other qualified- recipients provided for by the Presidential
Decree. <Amended by Act No. 5514, Feb. 20, 1998>
(3) The head of the Employment Security Office shall decide and notify the qualified recipients concerned of the
date on which the job-seeking benefit is to be paid. <Amended by Act No. 5226, Dec. 30, 1996>
Article 44 (Unpaid Job-seeking Benefit)
(1) In case a qualified recipient is deceased and there remains any unpaid part of the job-seeking benefit which
is due to the person, the spouse (which term includes the person who has maintained a de facto marital
relationship with the person), children, parents, grandchildren, grandparents, or brothers or sisters of the person
who had received their livelihood from the person at the time of the personn{f]s death, may claim-the payment of
the said unpaid part of the job-seeking benefit in their own name. <Amended by Act No. 5226, Dec. 30, 1996>
(2) For the days no recognition of unemployment is obtained due to the death of the qualified recipient, such
recognition shall be obtained by the one who requests the payment of the unpaid benefit in accordance with
paragraph (1). In this case if the qualified recipient falls under paragraph (1) of Article 37, the one who requests
such payment shall report the matters provided by paragraph (1) of the same Article to the head of the
Employment Security Office. <Amended by Act No. 5226, Dec. 30, 1996>
(3) The order of those who may receive the unpaid job-seeking benefit according to paragraph (1) shall be the

same as enumerated in that paragraph. In case two persons or more are in the same order, one of them shall be
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considered to have requested for all of them, and the payment to one person shall be considered as the
payment to all. <Amended by Act No. 5226, Dec. 30, 1996>
Article 45 (Restriction on Qualifications for Benefits Payment due to Causes of Separation)

(1) Despite the provisions of Article 31, the insured shall not be considered qualified for benefit payment in case
he is fired due to serious faults of his own or separated from employment on personal grounds without justifiable
reason.

(2) The existence of serious faults and personal grounds without justifiable cause shall be decided by the head
of the Employment Security Office in accordance with the standards determined by the Ordinance of the Ministry
of Labor.<Amended by Act No. 6099, Dec. 31, 1999>

Article 45-2 (Deferment of Job-Seeking Benefit Payment Due to Receipt of Large Amount of Money and
Valuables)

(1) Notwithstanding the provision of Article 39 (1), the payment of job-seeking benefits may be deferred for 3
months from the unemployment report date according to the provision of Article 33 for the qualified recipient
(including persons certain to receive the payment under the Presidential Decree), who received money and
valuables as a retirement pay, exceeding the amount determined by the Presidential Decree in consideration of
economic circumstances etc., at the time of separation.<Amended by Act No. 6099, Dec. 31, 1999>

(2) The receipt period of the qualified recipient whose payment of job-seeking benefits in accordance with
paragraph (1) is deferred shall be calculated by adding 3 months to the receipt period of the qualified recipient
concerned as prescribed by Article 39.

<This Article Newly Inserted by Act No. 5566, Sep. 17, 1998>

Article 46 (Restriction on Payment of Benefits for Refusing Training, etc.)

(1) In case the qualified recipient refuses to accept the employment introduced by the head of the Employment
Security Office or to receive the vocational ability development training, etc., designated by the head of the
Employment Security Office, the payment of the job-seeking benefit shall be suspended from the date of such
refusal: Provided, That in the case of any of the following justifiable reasons, the payment shall not be
suspended: <Amended by Act No. 5514, Feb. 20, 1998>

1. In case the job offered or the kind of occupation for which the vocational ability development training, etc., is
designated, is not suitable to the ability of the qualified recipient;

2. In case relocation of house is necessary to accept the employment or to receive the vocational ability
development training, etc., and such relocation is difficult;

3. In‘case the wage level of the offered job is unreasonably lower than the same kind of occupation or the same
level of skill'in the same area; and

4. In case of other justifiable reasons.

(2) In case the qualified recipient refuses without a justifiable reason to receive the vocational guidance for the
promotion of reemployment conducted by the head of the Employment Security Office in accordance with the
standard set by the Minister of Labor, the payment of job-seeking benefit shall be suspended from the date of
such refusal. <Amended by Act No. 5226, Dec. 30, 1996>

(3) The recognition of justifiable reasons under the proviso of paragraph (1) and paragraph (2) shall be decided
by the head of the Employment Security Office in accordance with the standards determined by the Minister of

Labor.
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(4) The suspension period of job-seeking benefit as provided by the provisions of paragraphs (1) and (2)
shall be determined and notified by the Minister of Labor, not exceeding one Month. <Newly Inserted by Act No.
5514, Feb. 20, 1998, 5566, Sep. 17, 1998>
Article 47 (Restriction on Payment of Benefit due to Fraudulent Act)
(1) In case one attempts to receive or has received the payment of unemployment benefit by means of
fraudulent or other unfair conduct, the payment of the job-seeking benefit shall not be made from the date such
attempt or payment is made: Provided, That the payment shall not be suspended for new qualifications obtained
after the separation from employment related to such job-seeking benefit. <Amended by Act No. 5226, Dec. 30,
1996>
(2) Despite the provisions of paragraph (1), in case false or other fraudulent methods under Article 37(1) fall into
the non-fulfillment of report requirement or false report as prescribed by Presidential Decree, the job-seeking
benefit shall not be provided for the unemployment period subject to recognition concerned. However, in case
two or more violations are committed, the provisions of paragraph (1) shall be applied. <Newly Inserted by Act
No. 6099 Dec. 31, 1999>
(3) In case a person who got paid or intends to get paid unemployment benefits in a false or other fraudulent
way is denied the job-seeking benefits pursuant to paragraph(1) or (2), the person shall be considered to have
received shall be considered to have received the job-seeking benefit concerned in applying Article 41(2) and
(3).<Amended by Act No. 6099, Dec. 31, 1999>
(4) In case a person who got paid or intends to get paid unemployment benefits in a false or other dishonest way
is denied the job-seeking benefit pursuant to paragraph (1) or (2), the person shall be considered to have
received job-seeking benefit corresponding to the number of the days during which the person became
ineligible to receive the benefits, in applying Article 49(2).<Amended by Act No. 6099, Dec. 31, 1999>
Article 48 (Return Order, etc.)
(1) The head of the Employment Security-Office-may-order the person-who receives the job-seeking benefit by
means of fraudulent or other unfair conduct to return all or part of such job-seeking benefit and may, in addition
to this, levy the amount of money equivalent to or less than the amount of the concerned job-seeking benefit paid
in a false and fraudulent manner in accordance with the standards determined by the Minister of Labor.
<Amended by Act No. 5566, Sept. 17, 1998>
(2) In case such false or dishonest means as mentioned in paragraph (1) were due to a false notification, report
or certification by the business owner concerned(including his agent, user or other employees), he shall be
jointly responsible with the person who has received the job-seeking benefit. <Amended by Act No. 6099, Dec.
31, 1999>
(3) A head of Employment Security Office may collect, in case the job-seeking benefit has been paid in excess
or by mistake, from a qualified recipient or a person used to be the qualified recipient, the paid amount.<Newly
Inserted by Act No. 6099, Dec. 31, 1999>
Article 49 (Special Case of Injury and Disease Benefit)
(1) In case a qualified recipient becomes unable to take employment on account of sickness or injury after he
reported separation from employment in accordance with Article 33 and cannot obtain the recognition of
unemployment, the amount of money equivalent to the job-seeking daily amount of benefit (hereinafter referred

to as injury and disease benefit) of Article 36 may be paid instead of the job-seeking benefit, notwithstanding
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paragraph(1) of Article 34, at the request of the qualified recipient : Provided, That the injury and disease
benefit shall not be paid for the period for which the payment of job-seeking benefit is suspended by
paragraphs(1) and (2) of Article 46. <Amended by Act No. 5566, Sep. 17, 1998>
(2) The number of days for which the injury and disease benefit may be paid shall be the days of the recipientn)
s prescribed allowance payment days minus the days for which the payment of job-seeking benefit is made. In
this case the job-seeking benefit for the number of days equivalent to the number of days for which the injury
and disease benefit is paid, shall be considered to have been paid in the application of the provisions of this Act
(excluding the provisions of Article 47 and 48). <Amended by Act No. 5226, Dec. 30, 1996>
(3) The payment of injury and disease benefit under the provisions of paragraph (1) shall be made on the first
payment date of the job-seeking benefit after the removal of the reason preventing the recipient from going to
work (in case of no such payment date of job-seeking benefit, on the date decided by the head of the
Employment Security Office): Provided, That payment may be made in accordance with the decision made
otherwise by the Minister of Labor if deemed necessary. <Amended by Act No. 5226, Dec. 30, 1996>
(4) Despite the provisions of paragraph (1), the payment of injury and disease benefit shall not be made to the
qualified recipient who is qualified for the payment of compensation for suspension of work provided by Article
82 of the Labor Standards Act, temporary disability compensation benefits provided by Article 41 of the
Industrial Accident Compensation Insurance Act or other equivalent compensation or benefit as prescribed by
the Presidential Decree.<Amended by Act No. 5454, Dec. 13, 1997>
(5) Concerning payment of injury and disease benefit, the provisions of Articles 37, 38, 40, 44 and paragraphs
(1) to (3) of Article 47 and Article 48 shall apply mutatis mutandis. In this case the period for which the recipient
wishes to obtain the recognition of unemployment in Articles 37 and 38 shall be considered the days for which

the recognition of unemployment cannot be obtained.<Amended by Act No. 6099, Dec. 31, 1999>

SECTION 3

Employment Promotion Allowance

Article 50 (Early Reemployment Allowance)

(1) The payment of early reemployment allowance shall be made when the qualified recipient is reemployed at a
stable occupation in accordance with the standards set by the Presidential Decree: Provided, That this provision
shall'not be applied in case the number of days for which the job-seeking benefit concerned is not paid, is less
than half of the fixed benefit payment days counting from the day before the reemployment takes place.
<Amended by Act No. 5226, Dec. 30, 1996>

(2) Despite the provisions of paragraph (1), the payment of early reemployment allowance shall not be made if
the qualified recipient has received the payment of early reemployment allowance within the period set by the
Presidential Decree, before his reemployment.

(3) The amount of early reemployment allowance shall be calculated in accordance with the standards set by the
Presidential Decree in proportion to the number of the fixed allowance payment days of job-seeking benefit for
which the payment of job-seeking benefit is not made. <Amended by Act No. 5226, Dec. 30, 1996>

(4) In the application of the provisions of this Act (excluding the provisions of Articles 47 and 48) the payment
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amount of the early reemployment allowance concerned shall be considered to have been made equivalent
to the job-seeking benefit amount for the days divided by the job-seeking daily amount of benefit as prescribed
in Article 36. <Amended by Act No. 5226, Dec. 30, 1996>
(5) A subsidy may be paid to a person who reemploys the qualified recipient at the earliest possible date and
shortens the period of payment for job-seeking benefit under the conditions as determined by the Presidential
Decree.<Newly Inserted by Act No. 5226, Dec. 30, 1996>
Article 51 (Vocational Ability Development Allowance)
(1) The payment of vocational ability development allowance shall be made for the period of the vocational
ability development training, etc., during which the qualified recipient undergoes the vocational ability
development training, etc., designated by the head of the Employment Security Office. <Amended by Act No.
5514, Feb. 20, 1998>
(2) Despite the provisions of paragraph (1), vocational ability development allowance shall not be paid for the
period during which the payment of job-seeking benefit is suspended under paragraphs (1) and (2) of Article
46.<Amended by Act No. 5226, Dec. 30, 1996>
(3) The requisites and amount for the payment of vocational ability development allowance shall be determined
by the Presidential Decree. In this case the amount of vocational ability development allowance may be
determined separately for the vocational ability development training, etc., related to the kinds of occupations
recognized and announced as especially essential by the Minister of Labor in consideration of the status of
manpower supply and demand. <Amended by Act No. 5514, Feb. 20, 1998>
Article 52 (Wide-Area Job-Seeking Allowance)
(1) The payment of wide-area job-seeking allowance may be made to the qualified recipient in case he engages
in job-seeking in large areas offered by the Employment Security Office and if the head of the Employment
Security Office deems it necessary in accordance with the standards set by the Presidential Decree.
(2) The amount of wide-area job-seeking allowance shall be the expenses normally required for such activities of
job-seeking as in paragraph (1), but the calculation of such amount of money shall be made as prescribed by
the Ordinance of the Ministry of Labor.
Article 53 (Moving Allowance)
(1) Moving allowance may be paid to the qualified recipient when he moves to be employed or to undergo
vocational ability development training, etc., designated by the head of the Employment Security Office and if
the head of the Employment Security Office deems it necessary under the standards prescribed by the
Presidential Decree. <Amended by Act No. 5514, Feb. 20, 1998>
(2) The amount of moving allowance shall be the amount normally required for moving the household of the
qualified recipient, but the amount of money shall be calculated as prescribed by the Ordinance of the Ministry
of Labor.
Article 54 (Restriction on Payment of Employment Promotion Allowance)
(1) The employment promotion allowance shall not be paid to a person who received or attempted to receive
unemployment benefits by means of fraudulent or other unfair conduct, as from the day when he received or
attempted to receive the said benefits: Provided, That payment shall not be suspended for new qualifications
obtained after separation from the employment related to such unemployment benefits.

(2) Despite provisions of paragraph (1), in case false or other dishonest methods under Article 37(1) fall into the
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non-fulfillment of report requirement or false report as prescribed by Presidential Decree, the payment of the
employment promotion allowance shall not be restricted. However, in case two or more violations are committed,
the paragraph (1) shall be applied.<Newly Inserted by Act No. 6099, Dec. 31, 1999>
(3) In case a person who received or intends to receive the unemployment benefits in a false or other fraudulent
way is denied payment of the early re-employment allowance because the person has been denied the
employment promotion allowance pursuant to paragraph (1) or (2), it shall be considered that the person has
received the early re-employment allowance when applying the provisions of Article 50(4).<Amended by Act No.
6099, Dec. 31, 1999>
Article 55 (Applying Mutatis Mutandis)

The provisions of paragraphs (3) and (4) of Article 44 and Article 48 shall apply mutatis mutandis to the
employment promotion allowance. In this case, the term qualified recipient in paragraph (1) of Article 44 shall

read as person qualified for employment promotion allowance.

CHAPTER V-2

Childcare Leave Benefits, etc.

SECTION |

Childcare Leave Benefits

<This CHAPTER newly inserted by Act No. 6509, Aug. 14, 2001>

Article 55-2 (Childcare leave benefits)

(1) The Minister of Labor shall provide, those meeting the requirements prescribed in the following
subparagraphs among the insured who received the childcare leave of 30 days(excluding the overlapping
period of the 90 day-maternity leave under Article 72 of the Labor Standards Act) or longer as stipulated in
Article 19 of the Equal Employment Act, with the childcare leave benefits.

1. The insured period pursuant to Article 32 prior to the beginning date of the childcare leave shall be 180 days
or more in total.

2. The spouse who is‘an insured shall not take the childcare leave(excluding the childcare leave of less than 30
days) for the same child.

3. The application to receive the childcare leave benefits shall be made starting from one month after the
beginning date of childcare leave and within 6 months after the last day of the childcare leave, provided
however that a person who was not able to apply, in the prescribed period, for the childcare leave benefits due
to the causes as determined by Presidential Decree shall make the application within 30 days after the closure of
the causes.

(2) The amount of the childcare leave benefits pursuant to Article 1 shall be determined by Presidential Decree.
(3) The necessary matters as to the application for and payment of the childcare leave benefits shall be

determined by the Ordinance of the Ministry of Labor.



135
Article 55-3 (Confirmation of Childcare Leave)
A business owner shall cooperate actively, when an insured intends to receive the childcare leave benefits
pursuant to Article 55-2, with all the procedures such as the confirmation of the facts in accordance with the
Ordinance of the Ministry of Labor.
Article 55-4 (Notification, etc. of Employment)
(1) An insured who leaves his/her job or finds a new job (excluding a case where the contractual weekly work
hours are less than 18. Hereinafter the same in this Chapter) or receives money and goods from a business
owner during the period of the childcare leave benefits shall notify the head of employment security center of the
facts.
(2) The head of employment security center may investigate, when he/she deems it necessary, the matters such
as job-leaving, new job take-up etc. of the insureds during the period of childcare leave benefits
Article 55-5 (Restriction, etc. on Benefits Payment)
(1) In case an insured leaves his/her job from the concerned business or finds a new job during the period of the
childcare leave benefits, the childcare leave benefits shall not be paid from the time of job-leaving or new job
take-up.
(2) In case an insured receives money and goods from a business owner on account of the childcare leave, the
childcare leave benefits may be paid in reduced amount as determined by Presidential Decree.
(3) The childcare leave benefits shall not be paid to those who received or intended to receive the childcare
leave benefits in a false and fraudulent way starting from the date of receipt of the benefits concerned or the
date of intending to receive the benefits. Provided that in case a person meets newly the conditions for the
childcare leave benefits after taking the childcare leave related to the benefits concerned, the above provision
shall not apply to the childcare leave benefits pursuant to the new conditions.
Article 55-6 (Application in Mutatis Mutandis)
The provision of Article 48 shall-be applied-mutatis-mutandis-to-the childcare leave benefits. In such case, the

job-seeking benefits shall be considered to be the childcare leave benefits.

SECTION Il

Maternity Leave Benefits

Article 55-7 (Maternity Leave Benefits)

The Minister of Labor shall pay the maternity -leave benefits in case, pursuant to Article 18 of the Equal
Employment Act, an insured is granted the maternity leave in accordance with Article 72 of the Labor Standards
Act and meets the conditions in each subparagraph below.

1. The total insured period before the last day of the maternity leave pursuant to Article 32 shall be 180 days or
more

2. The application shall be made within 6 months from the last day of the maternity leave. Provided that a person
who was not able to make the application for the childcare leave benefits within 6 months mentioned above due
to the causes determined by Presidential Decree shall make the application within 30 days from the closure day

of the causes.
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Article 55-8 (Payment Period, etc.)

(1) The maternity leave benefits, pursuant to Article 55-7, for the number of days(up to 30 days) exceeding 60
days of the maternity leave period pursuant to Article 72 of the Labor Standards Act shall be paid in the amount
corresponding to the ordinary wage(Calculated from the beginning day of the maternity leave) under the Labor
Standards Act.

(2) The pay amount for the maternity leave benefits pursuant to paragraph (1) may have the maximum and
minimum amount as determined by Presidential Decree.

(3) The necessary matters as to the application for and payment of the maternity leave benefits pursuant to
paragraph (1) and (2) shall be determined by the Ordinance of the Ministry of Labor.

Article 55-9 (Application in Mutatis Mutandis)

The provisions of Article 48, 55-3 through 55-5 shall be applied mutatis mutandis to the maternity leave benefits.
In such case, the job-seeking benefits in Article 48 shall be considered to be the maternity leave benefits, and

the childcare leave in Article 55-3 through 55-5 to be the maternity leave.

CHAPTER VI

Premium

Article 56 (Premium)

(1) The Minister of Labor shall collect a premium from the business owners and the insured workers to cover the
expenses required for the insurance activities.

(2) The premium to be paid by the insured worker under paragraph (1) shall be the amount of his total wage
multiplied by one half of the-unemployment benefits premium rate-under Article 57: Provided, That in case the
wage under subparagraph 4 of Article 2 is not received from the business owner, the concerned worker shall
pay the amount of his total wage multiplied by the unemployment benefits premium rate under Article 57.
<Amended by Act No. 5399, Aug. 28, 1997>

(3) The premium to be paid by business owners under paragraph (1) shall be the total sum of the entire wage
amount of his insured workers multiplied by the employment security premium rate, by the vocational ability
development premium rate and by one half of the unemployment benefits premium rate under Article 57.

(4) In'the case where it is difficult to determine the total estimated wages or the total'amount of wages referred to
in paragraph (1) of Article 60 or paragraph (1) of Article 61, the total estimated wages or the total amount of
wages may be determined according to the labor expenses ratio as publicly announced by the Minister of
Labor. <Newly Inserted by Act No. 5226, Dec. 30, 1996>

(5) Of the premium provided in paragraph (1), the premium collected by multiplying the employment security
premium rate, the vocational ability development premium rate and the unemployment benefits premium rate
under Article 57, shall be appropriated for the expenses required for the respective activities. Provided however
that the premium for the unemployment benefits may be appropriated for the expenses required for the
childcare leave benefits and maternity leave benefits. <Amended by Act No. 6509, Aug. 14, 2001>

Article 56-2 (Special Cases of Collection of Premium)
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In the case where an insured worker arrives at the age of 64, notwithstanding the provisions of paragraph
(1) of Article 56, the premium shall not be collected during the insured period from the month to which the day
belongs.
<This Article Newly Inserted by Act No. 5226, Dec. 30, 1996>
Article 57 (Determination of Premium Rates)
(1) The premium rates shall be determined by the Presidential Decree separately for the employment security
premium rate, the vocational ability development premium rate and the unemployment benefits premium rate
within 30/1000 in consideration of the changes of insurance earnings and expenses and economic conditions.
<Amended by Act No. 5514, Feb. 20, 1998>
(2) Any change of the premium rate of paragraph (1) shall require the deliberation of the Employment Policy
Council.
Article 58 (Special Case of Premium Rates Determination)
Despite the provisions of paragraph (1) of Article 57, when the proportion of the amount of unemployment
benefits to that of the unemployment benefits premium as of June 30 of the year concerned at a certain
enterprise, whose insurance relationship was established more than three years ago retroactively, is more or less
than the proportion determined by the Presidential Decree, the unemployment benefits premium rate for the
following year may be adjusted upward or downward within the limit of 40 percent of the unemployment benefits
premium rate under the standards prescribed by the Presidential Decree.
Article 59 (Collection of Premium through Withholding)
(1) The business owner may deduct the amount of money equivalent to the premiums to be paid by his insured
workers under Article 57 (2) from the wages to be paid to them through withholding as prescribed by the
Presidential Decree.
(2) When the business owner deducts the amount of money equivalent to the premium of paragraph (1) through
withholding, he shall hand over the statement of such-deduction-to-the-insured worker.
(3) The original contractor provided in Article 9 (5) may entrust his subcontractors who employ the insured
workers other than those who belong to his workplace, with the deduction of the amount of money equivalent to
the premium to be paid by their insured workers through withholding wages. In this case the provisions of
paragraph (1) and (2) shall apply mutatis mutandis to the deduction from wages through withholding by
subcontractors.
(4) In case the worker pays the premium of the concerned unemployment benefits -under the proviso of
paragraph (2) of Article 56, the business owner shall report and pay the premium under Article 60 and 61, and
the concerned worker shall pay the amount equivalent to the premium to the business owner. <Newly Inserted
by Act No. 5399, Aug. 28, 1997>
Article 60 (Report and Payment of Estimated Premiums)
(1) Within 70 days from the first day of the insurance year(from the date of establishment when the insurance
relationship has been established in the course of an insurance year), the business owner shall report and pay to
the Minister of Labor each insurance year, the amount(hereinafter referred to as estimated premium) calculated
by multiplying the total estimated wages to be received by all the insured workers to be engaged in the
concerned business for the insurance year(if prescribed by the Presidential Decree, the estimated wages shall

be the total wages received by the workers for the previous year) by the premium rates of the concerned
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insurance activities under Article 57: Provided, That if a business, having a fixed business period such as
construction work, is supposed to be finished within 70 days, the report and payment of estimated premiums
shall be made by the day before the date of completion of the business. <Amended by Act No. 5399, Aug. 28,
1997>
(2) If the estimated total of wages increases beyond the limits provided for in the Presidential Decree, after
payment of the estimated premiums under paragraph (1), the business owner shall report and pay the difference
between the estimated premium already reported and the estimated premiums based on the estimated total
wages after the increase, to the Minister of Labor no later than the end of the following month of the month in
which increase was caused to happen. However, in case of business owners prescribed by the Presidential
Decree such as small business owners, etc., this provision shall not apply. <Amended by Act No. 6099, Dec. 31,
1999>
(3) The provisions of paragraphs (3) through (5) of Article 65 of the Industrial Accident Compensation Insurance
Act and Article 66 of the same Act shall apply mutatis mutandis with respect to the report and payment of the
estimated premium. In this case, the references Corporation, report and insured in paragraphs (3) through (5) of
Article 65 and paragraphs (3) through (5) of Article 66 of the same Act shall be deemed to read Minister of
Labor, report and business owner, respectively. <Amended by Act No. 4826, Dec. 22, 1994>
Article 61 (Report, Payment and Accurate Calculation of Final Premium)

(1) The business owner shall report and pay to the Minister of Labor the amount(herein after referred to as "final
premium") calculated by multiplying the total amount of wages received(including the amount decided to be
received) by all the insured workers who have been engaged in the concerned business during each insurance
year(during the period ending on the date when the insurance relationship has been terminated) by the premium
rates of the concerned insurance activities under Article 57, within 70 days after the beginning of the following
insurance year(within 30 days from the day after the date when the insurance relationship terminated in the
course of an insurance year). <Amended by Act No. 5399, Aug. 28, 1997>

(2) Paragraphs (2) through (4) of Article 67 of the Industrial Accident Compensation Insurance Act shall apply
mutatis mutandis to the report, payment and accurate calculation of the final premium. In this case, the
references Corporation, report and insured in paragraphs (2) through (4) of Article 67 of the same Act shall be
deemed to read Minister of Labor, report and employer, respectively. <Amended by Act No. 4826, Dec. 22,
1994>

Article 62 Deleted. <Act No. 5226, Dec. 30, 1996>

Article 63 Deleted. <Act No. 5514, Feb. 20, 1998>

Article 64 (Employment Insurance Affairs Association)

(1) An association whose entire membership is business owners, etc., and which is organized under a special
Act or which is established with the permission of the Minister of Labor under Article 32 of the Civil Act, or an
association which falls under the standards determined by the Presidential Decree (hereinafter referred to as
association) may manage by delegation of the business owner such affairs as reports of the insured, payment of
premiums due from the business owner under this Act and other affairs concerning the insurance (hereinafter
referred to as insurance affairs). In this case, the scope of business owners who may delegate insurance affairs
shall be specified by the Presidential Decree. <Amended by Act No. 5566, Sep. 17, 1998>

(2) When the association intends to manage insurance affairs as prescribed by paragraph (1), it shall obtain the
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authorization of the Minister of Labor as prescribed by the Presidential Decree. <Amended by Act No. 5566,
Sep. 17, 1998>
(3) The association which has obtained authorization under paragraph (2) (hereinafter referred to as employment
insurance affairs association) shall make a report to the Minister of Labor when it intends to discontinue the
affairs described in paragraph (1) or make a modification in the contents of the authorization. <Amended by Act
No. 5566, Sep. 17, 1998>
(4) The provisions of paragraph (4) of Article 58 of the Industrial Accident Compensation Insurance Act, Articles
73 through 77 of the same Act and Article 95 of the same Act shall apply mutatis mutandis with respect to the
employment insurance affairs association and insurance affairs treatment by the employment insurance affairs
association. In this case, the references to Corporation and insured in paragraph (4) of Article 58, Article 59 and
60 of the same Act shall be deemed to read Minister of Labor and business owner, respectively.
<Amended by Act No. 5566, Sep. 17, 1998>
Article 64-2 (Support for Employment Insurance Affairs Association)
The Minister of Labor may pay the collection expenses and other subsidies as prescribed by the Presidential
Decree when the Employment Insurance Affairs Association has dealt with insurance affairs as provided by
Article 64 (1).<This Article Newly Inserted by Act No. 5566, Sep. 17, 1998>
Article 65 (Applying Mutatis Mutandis)
The provisions of Articles 69 through 71 of the Industrial Accident Compensation Insurance Act, Articles 73
through 77 of the same Act and Article 95 of the same Act shall apply mutatis mutandis with respect to the
payment and collection (including the return of subsidy for employment security program, vocational
competency development program, and unemployment benefits) of the premium and other impositions under
this Act. In this case, the references to Corporation in Articles 69 through 71 of the same Act, Articles 73 through
75 of the same Act and Article 95 of the same Act shall be deemed to read Minister of Labor, and the references
to final premium report in Article 69 of the same Act-and-insured-in-Articles 69, 71 and 95 of the same Act shall
be deemed to read final premium report and business owner respectively. <Amended by Act No. 6099, Dec. 31,
1999>
<Wholly Amended by Act No. 4826, Dec. 22, 1994>

CHAPTER VI

Employment Insurance Fund

Article 66 (Establishment and Formation of Fund)

(1) The Minister of Labor shall establish the employment insurance fund (hereinafter referred to as fund) in order
to appropriate the expenses needed for the insurance activities.

(2) The fund shall be formed with the premium, collected money, reserve fund, profits derived from the operation
of the fund and other revenues according to this Act.

Article 67 (Management and Operation of Fund)

(1) The fund shall be operated and managed by the Minister of Labor.
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(2) The details of the management and operation of the fund shall be provided by the Framework Act on
Funds Management.
(3) The Minister of Labor shall manage and operate the fund by the methods listed under the following
subparagraphs:
1. Deposits to financial institutions;
2. Deposits to public financial funds;
3. Purchase of securities issued or guaranteed by state or local governments or financial institutions; and
4. Other methods to increase the fund determined by the Presidential Decree.
(4) The Minister of Labor shall ensure that the earnings from the management and operation of the fund will
exceed a certain level determined by the Presidential Decree.
Article 68 (Use of Fund)
The fund shall be used for the following purposes:
1. Expenses needed for the activities of employment security and vocational ability development;
2. Payment of unemployment benefits;
2-2. Payment of childcare leave benefits and maternity leave benefits <Amended by Act No. 6509, Aug. 14,
2001>
3. Return of premium;
4. Repayment of loans and interest; and
5. Other expenses needed for the enforcement of this Act and determined by the Presidential Decree and
incidental expenses related to the execution of the activities of paragraphs (1) and (2).
Article 69 (Fund Operation Plan, etc.)
(1) The Minister of Labor shall make the fund operation plan each year and it shall be approved by the President
through the deliberation of the Employment Policy Council and the State Council.
(2) The Minister of Labor shall-announce-the results of the fund operation through the deliberation of the
Employment Policy Council each year.
Article 70 (Establishment of Fund Account)
(1) The Minister of Labor shall establish the employment insurance fund account in the Bank of Korea.
(2) The employment insurance fund account under paragraph (1) shall be managed separately for each of the
areas of employment security, vocational ability development and unemployment benefits.
(3) When there is a shortage of funds in implementing the employment stability and vocational ability
development activities, the portion of the shortage may be financed by funds of other activities by setting the
term of redemption. In'such cases the amount of money financed other funds shall be repaid in accordance with
the Presidential Decree. <Newly Inserted by Act No. 5514, Feb. 20, 1998>
Article 71 (Receipts and Disbursements of Fund)
Necessary details related to receipts and disbursements in the management and operation of the fund shall be
determined by the Presidential Decree.
Article 72 (Reserve Fund)
(1) The Minister of Labor shall reserve surplus funds exceeding the expenditure for the year concerned, as a
reserve fund to meet a potential situation of mass unemployment or unstable employment situation.

(2) The optimum scale of the reserve fund mentioned in paragraph (1) shall be determined through the
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deliberation of the Employment Policy Council.
Article 72-2 (Treatment of Surplus and Loss)
(1) In case of a surplus as a result of the settliement of accounts of the fund, it shall be put aside as a reserve
fund.
(2) In case of an amount of loss resulting from the settlement of accounts of the fund, it shall be compensated by
using the reserve fund. <This Article Newly Inserted by Act No. 5226, Dec. 30, 1996>
Article 73 (Loan)
In the case where there is a shortage or a prospective lack in expenditure of funds, loans from a special
financing accounting, financial institutions, other funds and financial resources may be made on the security of

the fund. <Amended by Act No. 5514, Feb. 20, 1998>

CHAPTER VIII

Request for Examination and Reexamination

Article 74 (Examination and Reexamination)

(1) A person who has an objection to the confirmation of the acquisition or cancellation of the insurance
qualification referred to in Article 14 or to the disposition on unemployment benefits referred to in CHAPTER V
and childcare leave benefits and maternity leave benefits referred to in CHAPTER V-2 may make a request for
examination to the examiner referred to in Article 75, and the person who objects to that decision may make a
request for reexamination to the appeal committee referred to in Article 76. <Amended by Act No. 4826, Dec.
22,1994, Amended by Act No. 6509, Aug. 14, 2001>

(2) The request for examination prescribed-in-paragraph (1) shall-be brought within 60 days from the day on
which it is known that a confirmation or disposition of the same paragraph is made and the request for
reexamination shall be brought within 60 days from the day on which it is known that a decision of the request for
examination is made. <Amended by Act No. 5226, Dec. 30, 1996>

(3) As for the interruption of prescription, requests for examination and reexamination mentioned in paragraph
(1), shall be considered as requests by trial.

Article 74-2 (Appointment of Agents)

A person requesting ‘examination or‘reexamination may appoint the following persons in the subparagraphs
below as an agent in addition to a legal agent.

1. Spouse, direct ascendents and descendents, or brothers and sisters of a person making the request;

2. Executives or employees of a corporation making the request;

3. Lawyers or certified public labor practitioners;

4. Persons authorized by the Employment Insurance Appeal Committee.

<This Article Newly Inserted by Act No. 6099, Dec. 31. 1999>

Article 75 (Employment Insurance Examiner)

(1) In order to conduct the examination provided for by Article 74, an employment insurance examiner

(hereinafter referred to as examiner) shall be assigned.
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(2) In the case where the examiner receives a request for examination pursuant to paragraph (1) of Article
74, he shall make a decision on the request within 30 days: Provided, That where he cannot make the decision
within that period for compelling causes, he may extend the period once by not more than 10 days. <Amended
by Act No. 4826, Dec. 22, 1994>
(3) The staff, qualifications, placement and duty of the examiner shall be determined by the Presidential Decree.
(4) In the case where circumstances are such that a party could hardly expect an impartial deliberation and
decision from the examiner, he may lodge a motion of challenge against the examiner with the Minister of Labor.
<Amended by Act No. 4826, Dec. 22, 1994>
(5) In the case where the applicant for examination dies, when he is the qualified recipient of unemployment
benefits, his bereaved family referred to in Article 44, his heir, a person who succeeds to the rights or interests
related to the original disposition, the object of the request for examination, or others, shall succeed to the status
of the applicant for examination, respectively.<Newly Inserted by Act No. 4826, Dec. 22, 1994>
Article 75-2 (Request for Examination, etc.)
(1) The request for examination referred to in paragraph (1) of Article 74 shall be made to the examiner who has
jurisdiction over the Employment Security Office concerned, through the Employment Security Office which
makes the original disposition etc.
(2) The occupation stabilization agency shall send the request for examination to a competent examiner
accompanied by its written opinion within 5 days from the date on which it has received the request.
<This Article Newly Inserted by Act No. 4826, Dec. 22, 1994>
Article 75-3 (Mode of Request)
Requests for examination shall be made in writing under the conditions stipulated by the Presidential Decree.
<This Article Newly Inserted by Act No. 4826, Dec. 22, 1994>
Article 75-4 (Correction and Dismissal)
(1) In the case where the deadline referred to-in-paragraph (3) of Article 74 for the request for examination has
lapsed, or it is impossible to correct without violation of the legal methods, the examiner shall dismiss it through a
decision.
(2) In the case where the request for examination is possible to correct notwithstanding the violation of the legal
methods, the examiner may order the applicant for examination to correct it by fixing a reasonable period:
Provided, That the matters to be corrected are minor, the examiner may correct them ex officio.
(3) The examiner shall dismiss the request for examination through a decision where the applicant for
examination failsto correct it within the period stipulated by paragraph (2).
<This Article Newly Inserted by Act No. 4826, Dec. 22, 1994>
Article 75-5 (Transfer)
(1) The examiner shall, when he lacks jurisdiction for examination of the request, transfer the case to the
competent examiner, under the conditions determined by the Presidential Decree, and shall notify the fact to the
applicant for examination.
(2) The case transferred pursuant to paragraph (1) shall be, from the first, deemed the request to the examiner
who has been referred to it.
<This Article Newly Inserted by Act No. 4826, Dec. 22, 1994>

Article 75-6 (Suspension of Execution of Original Dispositions)
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(1) The request for examination shall not suspend the execution of original dispositions, etc.: Provided, That
where it is deemed materially necessary to avoid serious harm arising from the execution of original dispositions,
etc., the examiner may suspend the execution ex officio.
(2) The examiner shall, where he intends to suspend the execution pursuant to the proviso of paragraph (1),
make notice of the causes in writing.
(3) The head of the Employment Security Office shall, upon receipt of the notification referred to in paragraph (2),
without delay, suspend the execution.
<This Article Newly Inserted by Act No. 4826, Dec. 22, 1994>
(4) An examiner shall notify in writing, when he/she suspended the execution of the original dispositions pursuant
to paragraph (2), the fact immediately to the applicant for examination. <Amended by Act No. 4826, Dec. 22,
1994>
Article 75-7 (Powers of Examiners)
(1) The examiner may, at the request of the applicant for examination or ex officio, make investigations under any
of the following subparagraphs where deemed necessary for the trial of the request for examination:
1. To have the applicant for examination or person concerned appear at the designated place and inquire or
state his opinion;
2. To have the applicant for examination or person concerned present the documents or other materials which
may be used as evidence;
3. To have a third party with professional knowledge and experience appraise the situation; and
4. To enter the workplace related to the case or other places and question the business owner, employees or
other persons concerned or inspect other materials.
(2) In the case where the examiner undertakes the inquiries and inspections referred to in paragraph (1) 4 of this
Article, he shall produce a certificate indicating his powers to the persons concerned.
<This Article Newly Inserted-by-Act-No. 4826, Dec. 22, 1994>
Article 75-8 (Restitution of Actual Expenses)
A person who has appeared at the designated place pursuant to Article 75- 7 (1) 1 and an expert who has made
appraisal pursuant to subparagraph 3. of the same paragraph shall be compensated for their actual expenses
as determined by the Minister of Labor.
<This Article Newly Inserted by Act No. 4826, Dec. 22, 1994>
Article 75-9 (Decision)
The examiner shall cancel all or part of the original disposition, etc., or dismiss all or'part of the request for
examination when he closes the trial of the request for examination.
<This Article Newly Inserted by Act No. 4826, Dec. 22, 1994>
Article 75-10 (Methods of Decision)
(1) The decisions referred to in Article 75 shall be made in writing under the conditions determined by the
Presidential Decree.
(2) The examiner shall, upon his decision, send an original copy of the notice of decision to the applicant for
examination and to the head of the Employment Security Office who has made the original disposition, etc.
<This Article Newly Inserted by Act No. 4826, Dec. 22, 1994>

Article 75-11 (Effect of Decision)
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(1) The decision shall take effect from the date on which the original copy of the notice of decision is sent to
the applicant for examination and to the head of the Employment Security Office.
(2) The decision shall be binding on the head of the Employment Security Office who has made the original
disposition, etc..
<This Article Newly Inserted by Act No. 4826, Dec. 22, 1994>
Article 76 (Employment Insurance Appeal Committee)
(1) In order to conduct the reexamination provided for by Article 74, the employment insurance appeal
committee (hereinafter referred to as appeal committee) shall be established in the Ministry of Labor.
(2) The appeal committee shall be composed of 15 members or fewer including more than one representative
from labor and management respectively. <Amended by Act No. 5514, Feb. 20, 1998>
(3) Two of the members mentioned in paragraph (2) shall be standing members.
(4) No person who falls under any of the categories in the following subparagraphs shall be appointed as
member: <Amended by Act No. 4826, Dec. 22, 1994>
1. A person who has been declared incompetent, quasi-incompetent or bankrupt and has not been reinstated;
and
2. A person who has been sentenced to a punishment heavier than imprisonment and for whom three years has
not elapsed since completion of the sentence or the final decision not to execute it.
(5) No member shall be dismissed from office against his will unless he is sentenced to punishment or it is
difficult to discharge his duties due to mental breakdown or noticeable lack of ability. <Amended by Act No.
4826, Dec. 22, 1994>
(6) No standing member shall join a party or participate in politics. <Newly Inserted by Act No. 4826, Dec. 22,
1994>
(7) The appeal committee shall, upon the receipt of the request for reexamination pursuant to paragraph (1) of
Article 74, make an adjudication within -50-days. In-this case; the provisions of the proviso of paragraph (2) of
Article 75 shall apply mutatis mutandis with respect to the extension of the period of adjudication. <Newly
Inserted by Act No. 4826, Dec. 22, 1994>
(8) Matters necessary for the composition, operation and administrative organization of affairs of the appeal
committee shall be determined by the Presidential Decree. <Newly Inserted by Act No. 4826, Dec. 22, 1994>
Article 76-2 (Other Party to Reexamination)
The other party to the request for reexamination shall be the head of the Employment Security Office which has
made the original disposition, etc.
<This Article Newly Inserted by Act No. 4826, Dec. 22, 1994>
Article 76-3 (Trial)
(1) The appeal committee shall, upon the receipt of the request for reexamination, fix the trial date and place for
the request and shall notify them to the parties and to the examiner who has tried the case 3 days in advance of
the trial date.
(2) Either party may state his opinion in writing or orally before the appeal committee.
(3) The trial for the request for reexamination shall be made public: Provided, That it may be made non-public
upon the request of either or both of the parties.

(4) The appeal committee shall draw up a protocol of trial.
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(5) Either party or person concerned may make an application for inspection of the protocol of trial
mentioned in paragraph (4).
(6) The committee shall not, upon the application for inspection referred to in paragraph (5) by the party or
person concerned, refuse it without any justifiable causes.
(7) Articles 75-7 and 75-8 shall apply mutatis mutandis with respect to the trial for the request for reexamination.
In this case, the references to examiner, request for examination and applicant for examination shall be deemed
to read appeal committee, request for reexamination and applicant for reexamination, respectively.
<This Article Newly Inserted by Act No. 4826, Dec. 22, 1994>
Article 76-4 (Applicable Provisions)
The provisions of paragraphs (4) and (5) of Article 75, Articles 75-3, 75-4, 75-6, 75-10 and Article 75-11, shall
apply mutatis mutandis with respect to the appeal committee and reexamination. In this case, the references to
examiner in paragraph (4) of Article 75, decision in paragraph (4) of Article 75, Article 75-10 and Article 75-11,
and request for examination in Articles 75-3, 75-6 and 75- 9 shall be deemed to read member of the appeal
committee, adjudication and request for reexamination, respectively, and the references to examiner in Articles
75-6, 75-9 and 75-10 and applicant for examination in Articles 75-6, 75-10 and 75-11 shall be deemed to read
appeal committee and applicant for reexamination, respectively.
<This Article Newly Inserted by Act No. 4826, Dec. 22, 1994>
Article 76-5 (Notification)
In the case where the head of the Employment Security Office makes an original disposition, etc., or the
examiner sends an original copy of notification of decision pursuant to paragraph (2) of Article 75-10, he shall
inform the other party or applicant for examination whether a request for examination or reexamination can be
made on the original disposition, etc., or the decision, what process, if any, it must pass through, and the period
of request.
<This Article Newly Inserted-by-Act-No. 4826, Dec. 22, 1994>
Article 77 (Relation to Other Acts)
(1) The adjudication on request for reexamination shall, in applying Article 18 of the Administrative Litigation Act,
be deemed a ruling on the administrative appeals.
(2) Matters which are not provided in this Act with respect to examination and reexamination shall be governed

by the Administrative Appeals Act. <Wholly Amended by Act No. 4826, Dec. 22, 1994>

CHAPTER IX

Supplementary Provisions

Article 78 (Prohibition of Disadvantageous Treatment)

The business owner shall not dismiss or cause other disadvantages to the worker for reason of the request for
confirmation as provided by Article 14.

Article 79 (Extinctive Prescription)

(1) The rights to receive subsidy, bounty, unemployment benefits, childcare leave benefits or maternity leave
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benefits as provided by Chapters Il through V-2 or to receive a refund thereof or to collect premiums or
other amounts due under this Act shall be extinguished by prescription in case they are not exercised for three
years. <Amended by Act No. 5514, Feb. 20, 1998, Amended by Act No. 6509, Aug. 14, 2001>

(2) The extinctive prescription of the final premium under Article 61 shall start proceeding from the first day of the
following insurance year (from the day after the date when the insurance relationship terminated if the insurance
relationship has terminated in the course of an insurance year).

(3) For the prescription under paragraph (1), the provisions of the Civil Act shall apply unless otherwise specially
provided for in this Act.

(4) The provisions of Article 97 of the Industrial Accident Compensation Insurance Act shall apply mutatis
mutandis with respect to the suspension of the extinctive prescription. <Amended by Act No. 4826, Dec. 22,
1994>

Article 80 (Reports, etc.)

(1) The Minister of Labor may, if necessary, request the insured, or the business owner who employs or
employed the insured or the qualified recipient, the employment insurance association or the business owners
nJ) association which was the employment insurance association, to submit reports or related documents, or
request the presence of the persons concerned necessary for the enforcement of this Act.

(2) In order to receive the unemployment benefits, those who are separated from employment may request the
employment insurance association in charge of the insurance affairs entrusted to it by their previous or present
business owner under Article 64 to issue necessary certificates. In this case the business owner or the
employment insurance association shall issue such certificates on request.

(3) The Minister of Labor may request the insured, the qualified recipient or those who request the
unemployment benefits to submit reports or related documents or require their presence for the enforcement of
this Act.

Article 81 (Investigation, ete.)

(1) The Minister of Labor may, if necessary for the enforcement of this Act, have his officials question the relevant
persons or investigate such documents as account books at the workplace of the business owner who employs
or employed the insured or the qualified recipients, the employment insurance association or the business
ownersn{] association which was the employment insurance association.

(2) The official who conducts the investigation under paragraph (1) shall carry with him an identification card
showing his status, and show it to the persons concerned.

Article 81-2 (Requests for Materials)

(1) The Minister of Labor may, if necessary, request related central administrative agencies, local governments
and other public bodies, etc., to submit materials for effective operation of the employment insurance
undertaking.

(2) The person who is requested to submit such materials as provided by paragraph (1) shall comply with such
request unless there is a justifiable reason.

<This Article Newly Inserted by Act No. 5514, Feb. 20, 1998>

Article 82 (Order to Receive Diagnosis)

The head of the Employment Security Office may, if necessary for the payment of unemployment benefits, order

the person who falls under Article 34 (4) 1 and has obtained or intends to obtain the unemployment recognition
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under paragraph (2) of the same Article or the person who has received or intends to receive injury and
disease benefit under Article 49 to undergo diagnosis at a medical institution designated by the Minister of
Labor.

Article 83 (Statement of Opinion)

Deleted. <by Act No. 5453, Dec. 13, 1997>

Article 84 (Delegation or Entrustment of Authority)

The Minister of Labor may delegate a part of his authority as prescribed by this Act to the head of the
Employment Security Office or entrust another person with it under the conditions prescribed by the Presidential

Decree.

CHAPTER X

Supplementary Provisions

Article 85 (Penal Provisions)

(1) Any business owner who dismisses or gives disadvantage to the workers against the provisions of Article 78
shall be punished by imprisonment for not more than three years or by a fine not exceeding 10 million won.

(2) Those who receive unemployment benefits, childcare leave benefits and maternity leave benefits by a false
or other unlawful way shall be punished by imprisonment for not more than one year or by a fine not exceeding
three million won. <Amended by Act No. 6509, Aug. 14, 2001>

Article 86 (Fine for Negligence)

(1) Any business owner, representative of the employment insurance affairs association or his agent or
employees who fall under any-of the categories-of the following subparagraphs, shall be imposed upon them a
fine for negligence not exceeding 3 million won.

1. A person who fails to make a report, or who has made a false report in contravention of Article 13;

2. A person who fails to make a report, or who has made a false report of the estimated premium under Article
60, or a report of the final premium under Article 61;

3. Deleted; <Act No. 5226, Dec. 30, 1996>

4. A person who fails to make a report or who has made a false report or who fails to present document or who
has presented a false:document in contravention of paragraph (1) of Article 80;

5. A person who refuses to issue a certificate under paragraph (2) of Article 80; or

6. A person who fails to reply to questions or who has made a false statement, or refuses, obstructs or evades
the investigation under the provisions of the same Article.

(2) Any of the insured, qualified recipients, or a person who requests unpaid unemployment benefits who falls
under any of the following subparagraphs, shall be imposed upon him a fine for negligence not exceeding one
million won:

1. A person who fails to make a report or who has made a false report or who fails to present a document or who
has presented a false document in contravention of paragraph (3) of Article 80; and

2. A person who fails to reply to questions or who has made a false statement, or refuses, obstructs or evades
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the investigation under Article 81 (1).
(3) A person who fails to reply to the question of the examiner or the appeal committee examining or reexamining
the request submitted under Article 74 or who has made a false reply, or who refuses, obstructs or evades the
investigation of the same Article shall have imposed upon him a negligence fine not exceeding one million won.
(4) The negligence fine as referred to in paragraphs (1) through (3) shall be imposed and collected by the
Minister of Labor under the conditions prescribed by the Presidential Decree.
(5) Any person who is dissatisfied with a disposition of the negligence fine under paragraph (4), may raise an
objection against the Minister of Labor within 30 days after he is informed of the disposition.
(6) If a person who is subject to a disposition of the negligence fine as referred to in paragraph (4), raises an
objection under paragraph (5), the Minister of Labor shall notify this without delay to the competent court, which
shall, upon receiving the notification, bring the case of the negligence fine to trial under the Procedure in the
Non-Contentious Cases Litigation Procedure Act.
(7) If no objection is made nor negligence fine is paid in the period as referred to in paragraph (5), it shall be
collected according to the example of the disposition of national taxes in arrears.
Article 87 (Joint Penal Provisions)
If a representative of a juristic person or an agent, servant or other employee of a juristic or private person
commits any offense as prescribed in Article 85 in relation to affairs of the juristic or private person, the fine as
prescribed in the same Article shall also be imposed on the juristic or private person in addition to punishment of

the offender.

Addenda

(1) (Enforcement Date)

This Act shall enter into force-on-July-1,-1995.

(2) (Transitional Measures related to Activities at the Time of This Act)

Notwithstanding the provisions of Article 11, the insurance relationship between the business owner and workers
(excluding the workers excluded under Article 8) in the business referred to in the main body of Article 7 at the
time when this Act enters into force shall be deemed to be established on the date when this Act enters into
force.

(3) (Transitional Measures related to Improvement of Retirement Allowance System)

The Minister of Labor shall work-out plans to improve the retirement allowance system referred to in Article 28 of

the Labor Standards Act according to the entry into force of this Act.

Addenda <Act No. 4826, Dec. 22, 1994>

Article 1 (Enforcement Date)
This Act shall enter into force from May 1, 1995. (Proviso is omitted.)
Articles 2 through 11

Omitted.
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Addenda <Act No. 5226, Dec. 30, 1996>

(1) (Enforcement Date)

This Act shall enter into force from January 1, 1997: Provided, That the amended provisions to Article 10-2 shall
enter into force from January. 1, 1998.

(2) (Transitional Measures on Persons over 65 Excluded from Application)

In the case where a person who is employed in a business to which employment insurance is applicable at the
time when this Act enters into force, and to whom this Act is not applicable according to the amended provisions
to subparagraph 1-2 of Article 8, is separated from the business concerned and if he meets, all the requirements
of the subparagraphs of paragraph (1) of Article 31, he shall be paid unemployment benefits until December 31,
1997.

(3) (Transitional Measures on Calculation of Basic Daily Wage for Benefits)

In the case where the insured worker is separated from employment prior to entry into force of this Act,
notwithstanding the amended provisions to Article 35, the basic daily wage for benefit shall be calculated in

accordance with the previous provisions.

Addenda <Act No. 5399, Aug. 28, 1997>

This Act shall enter into force on the date of promulgation.

Addenda <Act No.5453, Dec. 13, 1997>

Article 1 (Enforcement Date)

This Act shall take effect from Jan. |, 1998. (Proviso Omitted)
Articles 2 through 11

Omitted.

Addenda <Act No. 5454, Dec. 13, 1997>

This Act shall take effect from Jan. I, 1998. (Proviso Omitted)

Addenda <Act No. 5514, Feb. 20, 1998>

Article 1 (Enforcement Date)

This Act shall enter into force on March 1st, 1998. Provided that the revisional provisions of Articles 16 (1), 22
through 26, 27, 34 (4), 42 (1) and (2), 43 (2), 46 (1), 51 (1) and 63, and the revisional provisions of Articles 34 (3),
51 (3) and 53 (1)(restricted to changing vocational training to vocational ability development training) shall be
enforced on Jan. 1st, 1999, and the revisional provisions subparagraph 2 of Articles 8 and 79 (1) on July 1st,

1999.
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Article 2 (Transitional Measures as to Calculation of the Number of Days for Fixed Benefits)
Notwithstanding the revisional provisions of the attached Table, the previous provisions shall apply in calculating
the number of days for fixed benefits for a person who is separated from employment before this Act is enforced.

Article 3 Deleted. <by Act No. 6099, Dec. 31, 1999>

Addenda <Act No. 5566, Sep. 17, 1998>

(1) (Enforcement Date)

This Act shall enter into force from October 1, 1998.

(2) (Application Example on Payment Deferment of Job-Seeking Benefits Due to Receipt of a Large Amount of
Money and Valuables)

The revised provision of Article 45-2 shall apply to those who are separated after this Act enters into force.

(3) (Transitional Measures on Calculation of Unit Period for the insured, etc.)

Notwithstanding the revisional provisions of Articles 32, 35 and 36, the previous provisions shall apply in
calculating the unit period for the insured, basic daily wage for benefits and daily job-seeking benefits for those

who separated before this Act enters into force.

Addenda <Act No. 6099, Dec. 31, 1999>

Article 1 (Enforcement Date)

This Act shall take effect from April 1, 2000. However, Article 36(1), and 41(1) shall be implemented from
January 1, 200.

Articles 2 (Cases of General Application)

Articles 31, 32, 33-2(3), 36(1)2, 39, 41(2) and the revised provisions-in-attached table shall apply to persons who
are separated from their jobs after the Enforcement Decree of this Act takes effect.

Articles 3 (Transitional Measures on Extended Payment of Training Extended Benefits)

Despite the revised provisions of Articles 42(1) and (2) and 42-4(2), the previous provisions shall apply to the
extension period of the job-seeking benefits and daily job-seeking benefit amount for the qualified recipient who
was ordered to take vocational competency development training prior to implementation of this Act.

Articles 4 (Transitional Measurers on Payment Restriction of Unemployment Benefits)

For those who got paid or intends to get paid unemployment benefits in a false or dishonest methods prior to the
implementation of this Act, the previous provisions shall apply, despite the revised provisions of Article 47(2) and

54(2).

Addenda <Act No.6124, Jan. 12, 2000>

Article 1 (Enforcement Date)

This Act shall take effect upon promulgation.
Articles 2 through Article 6

Omitted.
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Addenda

(1) (Enforcement Date)
This Act shall take effect from Nov. 1, 2001.
(2) (Application Cases concerning Childcare Leave Benefits)

The revised provision of Article 55-2 shall apply from the workers who start to take childcare leave on Nov. 1,

2001 and onwards.
(3) (Application Cases concerning .\
The revised provision of Article 55-7° ) 1 who give birth to child on Nov. 1, 2001 and

onwards.
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ENFORCEMENT DECREE OF THE EMPLOYMENT INSURANCE ACT
Presidential Decree No. 14570, Apr. 6, 1995

Amended by Presidential Decree No. 14628, Apr. 15, 1995
Presidential Decree No. 14935, Mar. 9, 1996
Presidential Decree No. 15092, Jun. 29, 1996
Presidential Decree No. 15367, May 8, 1997
Presidential Decree No. 15587, Dec. 31, 1997
Presidential Decree No. 15624, Feb. 12, 1998
Presidential Decree No. 15683, Feb. 24, 1998
Presidential Decree No. 15829, Jul. 1, 1998
Presidential Decree No. 15902, Oct. 1, 1998
Presidential Decree No. 16095, Feb. 1, 1999
Presidential Decree No. 16464, July 1, 1999
Presidential Decree No. 16705, Feb. 9, 2000

Presidential Decree No. 17090, Dec. 30, 2000

CHAPTER |

General Provisions

Article 1 (Purpose)

The purpose of this Decree is to stipulate matters delegated by the Employment Insurance Act (hereinafter referred
to as the Act) and particulars necessary for its-enforcement.

Article 1-2 (Application of Standard Wage)

(1) A case which falls under the categories determined by the Presidential Decree in Article 2-2 (1) of the Act shall
refer to any of the following subparagraphs:

1. Where data related to wages does not exist or is unclear;

2. Where it is difficult to identify the location of the business concerned because the business or
workplace(hereinafter referred to as business) has relocated, etc.; and

3. Where a business owner who ordinarily employs 4 workers or less(when calculated by applying mutatis mutandis
the calculation method of the number of ordinarily employed workers as prescribed by paragraphs (2) through (5) of
Article 69) files a report, referring to the opinions of workers in the way prescribed by the Ordinance of the Ministry of
Labor in order to apply the standard wage for the concerned insurance year.

(2) The standard wage prescribed by Article 2-2 (2) of the Act shall be applied in accordance with the following
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subparagraphs:

1. The monthly standard wage shall be applied for full-time workers who are paid on a monthly basis.

2. The hourly standard wage calculated on the basis of weekly work hours shall be applied for short-term workers,
workers paid on an hourly basis (hereinafter referred to as part-time workers), and workers paid on a daily basis
(hereinafter referred to as daily workers); provided that in cases where a worker is not clearly defined as a part-time
or daily worker or the workernJ)s fixed work hours per week are not determinable, the monthly standard wage shall
be applied.

(3) Even in cases where the wage is confirmed or readjusted in the middle of the insurance year during which the
standard wage is applied, the standard wage shall be applied until the end of the concerned insurance year.

<This Article Newly Inserted by Presidential Decree No. 16095, Feb. 1, 1999>

Article 2 (Scope of Application)

(1) The business designated by Presidential Decree in the proviso of Article 7 of the Act means a business which
falls under any of the following subparagraphs(hereinafter referred to as the business) <Amended by Act No. 16464,
Jul. 1, 1999>

1. A business in the fields of farming, forestry, fishing or hunting, which ordinarily hires 4 workers or less; and

2. A construction project of which the total construction value (including the market value of the materials if a person
placing the order provides them) is less than the amount notified annually by the Minister of Labor; and

3. A housekeeping business.

(2) Deleted.<Presidential Decree No. 15902, Oct. 1, 1998>

(3) The scope of a business prescribed in the subparagraphs of paragraph (1) is based on the Korean Standard
Industrial Classification List which is announced by the Administrator of the National Statistical Office under the
Statistics Act, except for cases which are specially regulated by the Act and this Decree. <Amended by Act No.
15902, Oct. 1, 1998>

(4) The whole cost of the construction referred to in item (a) of subparagraph 2 of paragraph (1) shall be the total
sum of the individual contract prices when the contract has been made, by dividing the same construction work into
two or more parts (including the case where the person placing the order performs part of the construction directly)
for the completion of final constructed products, regardless of whether it-is called a trust or other names: Provided,
That this shall not apply in the case where works of respective contracted parts are independently conducted in
terms of time and place. <Amended by Presidential Decree No. 16464, July 1, 1999>

(5) In.the case where the whole cost of the construction work is less than the amount announced by the Minister of
Labor pursuant to in item 1 of subparagraph 2 of paragraph (1) but turns out to exceed that amount due to a change
of design (including the case where a design is actually changed), or is treated as a block pursuant to Article 10-2
(1) and (2) of the Act, the provisions of the Act shall apply as a whole from that time. <Amended by Presidential
Decree No. 16464, July 1, 1999>

Article 2-2 Deleted <Presidential Decree No. 16095, Feb. 1, 1999>

Article 3 (Workers Excepted from Application)

(1) Deleted < Presidential Decree No. 15902, Oct. 1, 1998>

(2) The person determined by the Presidential Decree under subparagraph 7 of Article 8 of the Act shall be persons
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defined as follows: <Amended by Presidential Decree No. 16705, Feb. 9, 2000>

1. Those who work in a business which the State or local governments directly implement for employment security
and stable life of the unemployed by providing them with temporary jobs;

2. Seamen under the Seamen Act: Provided, That this excludes persons stipulated by the Ordinance of the Ministry
of Labor;

3. Deleted < Presidential Decree No. 15902, Oct. 1, 1998>

4. Foreign workers: Provided, That persons who have acquired a residence permit to work in a job under Article 23
(1) of the Enforcement Decree of the Immigration Control Act and desire to join, and persons who have the
qualification of residence under paragraph (2) of the same Article, are excluded; and

5. Special post office staffs who are referred to in the Special Post Office Act.

Article 4 (Agent)

(1) The business owner may appoint an agent and let the agent perform the affairs of the business owner under the
Act and this Decree.

(2) The business owner must report to the Minister of Labor when appointing or firing the agent.

Article 4-2 (Execution of Affairs by Proxy)

(1) The Minister of Labor, pursuant to Article 8-2(2) of the Act, may have the Korea Labor Institute which was
established in accordance to Article 8 the of the Act on the Establishment, Operation and Fosterage of the
Government-Invested Research Institutions carry out survey and research programs to support labor market
research and a work related to employment insurance(hereinafter referred to as the insurance). <Amended by
Presidential Decree No. 16093, Jan. 19, 1999>

(2) Where the Minister of Labor has a proxy or agent executing activities pursuant to paragraph (1), he may support
the expenses required for the necessary research, study, management and operation, etc., from the insurance fund.

[This Article Newly Inserted by Presidential Decree No. 15367, May 8, 1997]

CHAPTER I

The Insured and the Insurance Relationship

Article. 5 (Establishment/Termination Report of Insurance Relationship)

If the owner of the business automatically joined the insurance under the Article 9 (1) of the Act, he shall report this
to the Minister of Labor within fourteen days from the establishment date of the insurance relation (the first day of the
insurance year concerned in the case of the business which is subject to the block application), and within fourteen
days from the date of termination (the date on which the block application relationship is terminated in the case of
the business which has been treated as a block) if the insurance relationship has been terminated due to the
discontinuation/suspension of the business <Amended by Presidential Decree No. 15367, May 8, 1997>

Article 6 (Optional Insurance Status)

(1) The owner of a business as prescribed in the provisions of Article 7 of the Act desires to join the insurance under
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Article 9 (2), he/she may join all of the employment security activities, vocational ability development activities and
the unemployment benefits, or may join the unemployment benefits only. <Amended by Presidential Decree No.
15902, Oct. 1, 1998>

(2) The business owner who joined the unemployment benefits as provided by paragraph (1) may join the
employment security activities and vocational ability development activities under the approval of the Minister of
Labor. <Newly Inserted by Presidential Decree No. 15624, Feb. 12, 1998>

(3) The business owner who joined the unemployment security activities and vocational ability development activities
under paragraphs (1) and (2) may terminate the concerned insurance activities with the approval of the Minister of
Labor. In this case, the insurance shall be terminated only after one year has elapsed from the date the insurance
contract had been made. <Newly Inserted by Presidential Decree No. 15624, Feb. 12, 1998>

Article 7 Deleted. <Presidential Decree No. 15624, Feb. 12, 1998>

Article 7-2 (Application for Approval for Recognition of Subcontractor as Business Owner)

Where an original contractor desires to obtain the approval referred to in the proviso of Article 9 (5) of the Act, he
shall make an application for this to the Minister of Labor within 14 days from the date on which the written contract
on the acceptance of payment of the premiums has been consummated.

<This Article Newly Inserted by Presidential Decree No. 15367, May 8, 1997>

Article 8 (Termination of Fictitious Status of Employment Security Activities, etc.)

The provision of Article 6 (3) shall apply mutatis mutandis to such cases where a business owner who fictitiously
joined the insurance activities as prescribed by Article 10 (1) intends to terminate the insurance contract for
employment security activities and vocational ability development activities. <Amended Wholly by Presidential
Decree No. 15624, Feb. 12, 1998>

Article 9 (Report on Changes of Insurance Relationship)

(1) Deleted. <Presidential Decree No. 15624, Feb. 12, 1998>

(2) If there are changes in-the following matters related to the insured business, the business owner shall report it to
the Minister of Labor within 14 days: Provided, That in case of subparagraph 4, the business owner shall report
within 14 days from the first date of next insurance year: <Amended by Presidential Decree No. 15587, Dec. 31,
1997>

1. Name of the business owner;

2. Name and place of the business;

3. Type of business;

4. Number of workers permanently employed(restricted to the case when there is a change in designating the
preferentially supported enterprise as stipulated by the provisions of Article 15); and

5. Period of the business (restricted to construction work).

Article 9-2 (Requirements for Block Application of Business)

(1) The term requirements as determined by the Presidential Decree referred to in Article 10-2 (1) 3 of the Act means
the following requirements: <Amended by Presidential Decree No. 15581, Oct. 1, 1998>

1. The business owner shall be a constructor according to the Framework Act on the Construction Industry, a

housing construction enterpriser under the Promotion of Housing Construction Act, an enterpriser under the
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Electricity Work Business Act or an enterpriser under the Telecommunication Work Business Act;

2. The total amount of the results of work for the insurance year two years prior to the insurance year concerned shall
be not less than 10 billion won; and

3. One or more of the projects subject to employment insurance application as referred to in Article 7 shall be in
force on the first day of the insurance year concerned.

(2) Any person who desires to obtain approval for a block application pursuant to Article 10-2 (2) shall request the
approval of the Minister of Labor not later than 7 days prior to the commencement of the insurance year concerned.
(3) Any person who desires to obtain the approval for termination of the block application relation pursuant to Article
10-2 (3) of the Act shall make such request to the Minister of Labor not later than 7 days prior to the commencement
of the following insurance year concerned.

<This Article Newly Inserted by Presidential Decree No. 156367, May 8, 1997>

Article 9-3 (Report on Commencement and Termination of Business Subject to Block Application)

An business owner who is subject to the block application pursuant to Article 10-2 (1) and (2) of the Act shall
separately report on each of the businesses which he operates to the Minister of Labor within 14 days from the dates
on which the business is commenced and terminated: Provided, That he shall make the report on commencement of
business by the day prior to the date of termination for a business which is terminated within 14 days. <Amended by
Act No. 15829, Jul. 1, 1998>

<This Article Newly Inserted by Presidential Decree No. 15367, May 8, 1997>

Article 9-4 (Insurance Relation after Termination of Block Application Relation)

In the case where an business owner of an individual business which is excluded from the application pursuant to
item (a) of subparagraph 2 of Article 2 (1), makes a report on the continued application of the insurance relation to
that business, which is one of several businesses that do not correspond to the requirements for block application as
referred to in Article 9-2 (1) and the block application relation of which is terminated, then the insurance relation shall
be deemed to continue until the date of termination of the concerned business. <Amended by Presidential Decree
NO. 15902, Oct. 1, 1998>

<This Article Newly Inserted by Presidential Decree No. 15367, May 8, 1997>

Article 10 (Reporton Acquisition or,Loss of Insurance Qualification)

(1) Pursuant to Article 13 of the Act, business owners or subcontractors shall repart, when workers hired by them
acquire or lose insurance qualification, the fact within 14 days from the occurrence of the ‘acquisition or the loss to a
head(hereinafter referred to as the Head of Employment Security Office with Jurisdiction. Over the Location of the
Business) of Employment Security Office with jurisdiction over the area in which the business concerned is located.
However, daily workers pursuant to Article 30 of the Act shall not be considered insured.

(2) The business owner who makes a report on the commencement and termination of business pursuant to Article
9-3 shall make a report on the acquisition or loss of qualification for insurance to the head of the Employment
Security Office having jurisdiction over the site of the individual business within the report deadline as referred to in
paragraph (1).

(3) When the business owner reports the loss of qualification for insurance and the loss of qualification for insurance

under the provisions of paragraphs (1) and (2) is caused by separation, he/she shall prepare and submit
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documentation demonstrating the reasons for separation, the insured unit period, and the specifications of wages,
retirement allowance, etc. which were paid before separation (hereinafter referred to as the confirmation document
on separation): Provided, That this shall not apply in the case where those who lose the qualification for insurance do
not desire to apply for recognition of qualification as recipients of unemployment benefits at the time of separation.
(4) The head of the Employment Security Office who receives the confirmation document on separation pursuant to
the main sentence of paragraph (3) shall confirm the insured unit period, causes for separation, and wage payment
specifications, etc. <Newly Inserted by Presidential Decree No. 15367, May 8, 1997>

(5) Where the head of the Employment Security Office confirms the contents entered in the confirmation document
on separation, he may demand that the separated person submit a doctornf)s medical certificate or other document
which can prove the causes, if there exists any fact that the separated person concerned has not received wages for
more than 30 days successively within 18 months before the date of the separation due to the causes referred to in
Article 31 (2) of the Act. <Amended by Presidential Decree No. 16464, July 1, 1999>

(6) Where any person who has not submitted the confirmation document on separation pursuant to the proviso of
paragraph (3), requires the confirmation document on separation in order to apply for recognition of qualification as
recipient of unemployment benefits, he may request the former business owner to deliver the confirmation document
on separation. In this case, the business owner who is so requested shall deliver the confirmation document on
separation. <Amended by Presidential Decree No. 16464, July 1, 1999>

Article 11 (Transference Report of Insured)

When the business owner transfers the insured (except for the daily worker under Article 30 of the Act. Hereinafter
same Articles 12 and 13) from a business of the concerned business owner to another business, he shall report to
the head of the Employment Security Office who has jurisdiction over the business location within 14 days from the
transference date.

(2) Deleted. <Presidential- Decree No. 14935, Mar. 9, 1996>

Article 12 (Report on Changes of Name, etc., of Insured)

The business owner, when the name or the resident registration number of the insured has changed or been
corrected, shall report to the head of the Employment Security Office having jurisdiction over the location within 14
days from the change or correction date.

Article 13 (Request and Notification of Confirmation)

(1) When the insured or the person who was insured desires to request confirmation of the acquisition or loss of
qualification for insurance as provided by Article 14 (1) of the Act, he may make this request to the head of the
Employment Security Office in charge of the location.

(2) The head of the related Employment Security Office, if the acquisition or loss of the qualification for insurance has
been confirmed under Article 14 (2) of the Act, shall notify the result of the confirmation to the worker who has
acquired or lost the qualification for insurance and to the business owner who employs or previously employed the
worker. In this case, the notification of the person who has acquired or lost the qualification for the insurance may be
made through the concerned business owner.

(3) The business owner who is entrusted with notification of the acquisition or loss of the qualification for insurance

under the latter part of paragraph (2), when he cannot make such notification because the whereabouts of the
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person who acquired or lost the qualification for insurance is unknown, shall report that fact directly to the head of
the Employment Security Office. <Amended by Presidential Decree No. 14935, Mar. 9, 1996>

(4) The head of the Employment Security Office, when he cannot make the notification under paragraph (2) due to
the unknown whereabouts of the person who acquired or lost the qualification for insurance or the business owner,
shall put up a notice on the notification board of the concerned Employment Security Office for at least 14 days.

Article 14 Deleted. <Presidential Decree No. 15367, May 8, 1997>

CHAPTER I

Employment Stabilization Programs

Article 15 (Scope of Preferentially Supported Enterprise)

(1) Pursuant to Articles 15(2) and 21(2) of the Act, the scope of enterprises which ore to be considered in priority in
carrying out the employment stabilization programs and vocational competency development programs shall be the
enterprises(hereinafter referred to as the preferentially supported enterprise) whose number of permanent
employees, by industry, falls into each subparagraph below:

1. Mining: fewer than 300 persons;

2. Manufacturing industry: fewer than 500 persons;

3. Transportation, warehouse and communication industry: fewer than 300 persons; and

4. Other industries besides those listed.in subparagraphs 1 through 4: fewer than 100 persons;

5. Industries other than those of subparagraph 1 to 4 : fewer than 100 persons.

(2) Any enterprise which does not fall under any of the subparagraphs of paragraph (1) and which is confirmed by
the Administrator of the Small-and Medium Business Administration (including the director of a regional office of the
Small and Medium Business Administration or director of a local office of the Small and Medium Business
Administration to measure up to the standards referred to in Article 2 (1) and (3) of the Framework Act on Small and
Medium Enterprises shall, notwithstanding the provisions of paragraph (1), be deemed to be a preferentially
supported enterprise.

(3) Any enterprise which is notified that it belongs to the group of large-scale enterprises referred to in Article 9 (1) of
the Monopoly Regulation and Fair Trade Act in accordance with Article 14 (1) of the same Act, notwithstanding the
provisions of paragraphs (1)-and (2), shall not be deemed to be a preferentially supported enterprise starting from
the insurance year following the insurance year to which the date of the natification belongs.

<Amended by Presidential Decree No. 15829, Jul. 1, 1998>

(4) In order to determine whether the enterprise is subject to preferential support under paragraph (1) of this Article,
the following standards shall be observed:

1. The number of workers who are employed ordinarily is calculated by dividing the total number of the present
workers on the last day of every month of the previous year of all the businesses operated by the business owner
(daily workers are excluded in the construction industry), by the operating months of the previous year, provided that

in the case of a business of managing communal houses as prescribed in the Housing Construction Promotion Act,
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the number of workers permanently used for each business shall be calculated; and<Amended by Presidential
Decree No. 15829, Jul. 1, 1998>

2. The industrial classification standard referred to in any of the subparagraphs of paragraph (1) shall be applied on
the basis of the major classifications of the Korea Standard Industrial Classification Table published by the
Administrator of the National Statistical Office under the Statistics Act: Provided, That where an business owner
manages the businesses of two or more industries it shall be on the basis of the industry whose number of ordinarily
employed workers is larger, and where the number of workers ordinarily employed are the same, the standard shall
be applied on the basis of the total amount of wages and sales.

(5) Notwithstanding paragraph (4), with regarding to the business owner whose insurance relationship was formed
during the insurance year, the question of whether his business is a preferentially supported enterprise shall be
determined on the basis of the starting date of the insurance relationship.

<This Article Wholly Amended by Presidential Decree No. 15367, May 8, 1997>

Article 16 (Supporting Measures, ete., for Employment Adjustment)

(1) For an business owner who takes measures for employment stabilization pursuant to Article 16 (1) and (2) of the
Act, subsidy or bounty shall be provided. <Amended by Presidential Decree No. 15829, Jul. 1, 1998>

(2) The business owner who is eligible for preferential support under the provisions of Article 16 (3) of the Act shall
be the business owner meeting the conditions of any one of the following subparagraphs:

1. The business owner who operates a business which is included in the designated businesses in need of
employment adjustment support, etc., (hereinafter referred to as designated business) under subparagraph 1 of
Article 18(1) of the Enforcement Decree of the Basic Employment Policy Act;

2. The business owner who carries out manufacturing/repairing, etc., under a contract with the designated business
from the business owner under the provisions of subparagraph 1 and who is the owner of a business of which more
than half of the amount of sales is related to the designated business; and

3. The owner of a business which is located at a designated site in need of support for employment adjustment
(hereinafter referred to as designated site) under the provisions of Article 18 (1) 2 or 3 of the Enforcement Decree of
the Basic Employment Policy Act.

(3) If it is necessary to-have-a special policy.for.employment stabilization in-prospect of present or future serious
employment instability such as an increase in-unemployment, etc., under the provision of Article 16, the Minister of
Labor may pay the subsidy or bounty as provided by paragraph-(1) during each designated period through a
deliberation of the Employment Policy Council.

Article 17 (Those Entitled to the Employment Retention Subsidy)

(1) The Minister of Labor shall, pursuant to Article 16(1), provide a business owner who takes such
measures(hereinafter referred to as the "Employment Retention Measures") as in each subparagraph below in a bid
not to dismiss his/her insured workers(except daily workers employed less than one month and those given a notice
of dismissal in advance. The same applies hereinafter in this Chapter.) in employment adjustment during the
implementation period of the concerned employment retention measures(except the case under subparagraph 6),
despite a need for inevitable employment adjustment, with the subsidy(hereinafter referred to as "the Employment

Retention Subsidy"). <Amended by Presidential Decree No.17090, Dec. 30, 2000>
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1. In the case that the ratio of total temporary shutdown days of the insured who executed the temporary shutdown
exceeds one-fifteenth of all of the fixed work hours of the insured of the concerned business on the basis of a one-
month unit period (hereinafter referred to as the unit period), the assessment method for the unit period and the
calculation method for the total temporary shutdown days when the business was shut down for a part of the fixed
work hours of a day shall be determined by the Ordinance of the Ministry of Labor;

2. In the case of reducing work hours on a daily or weekly basis for more than one month as prescribed by the
Ordinance of the Ministry of Labor, provided that more than a tenth of the work hours on a daily basis and more than
8 hours on a weekly basis are reduced;

3. In case a business owner implements training in a bid to retain employment pursuant to the Ordinance of the
Ministry of Labor;

4. Deleted. <Presidential Decree No. 17090, Dec. 30, 2000>

5. In the case of providing leave with or without pay for one month or longer; and

6. In the case of installing or maintaining facilities or equipment necessary for converting the business into a new
type industry which falls under a subcategory different from the previous one according to the Korean Standard
Industry Classification announced by the Commissioner of the National Statistical Office, and re-deploying more than
6/10 or more of the insured at the time of the report on the plan of employment retention measures under Article17-
2(2), into the new business. <Amended by Presidential Decree No. 17090, Dec. 30, 2000>

(2) Notwithstanding paragraph (1), if the combined number of extended work days and worked off-days at the
business concerned during the implementation of measures for sustaining employment as prescribed in
subparagraphs 1 and 2 of paragraph (1) exceeds the number of days specified in the Ordinance of the Ministry of
Labor, the subsidy for sustaining employment shall not be provided for the respective period.

(3) Necessary matters concerning the method for calculating the number of extended work days and worked off-
days, etc. shall be determined by the Ordinance of the Ministry of Labor.

Article 17-2 (Formulation-and Implementation of Plans for Employment Retention Measures)

(1) A business owner who desires to receive the subsidy for sustaining employment shall formulate a plan for
measures for sustaining employment containing the requisites of the following subparagraphs, as prescribed in the
Ordinance of the Ministry.of Labor and.implement them under the plan.

1. A business owner who is to formulate a plan for measures for sustaining employment shall make consultations
with a trade union, in the case where a trade union is formed by the-consent of the majority of all workers (or with a
person who represents the majority of all workers, in cases where no trade union which is composed of majority of all
workers exists).

2. A business owner shall keep documents that record the progress of the planned measures for sustaining
employment and the payments of allowances for shutdown or leave and wages.

(2) A person who is to establish a plan for measures for sustaining employment as prescribed in paragraph 1 shall
report to the Minister of Labor in advance. The same applies when he/she is to modify, among the contents of the
plan on the employment retention measures, the scheduled date, target workers, and wages to be paid during the
implementation period of the employment retention measures. However, in case there are justifiable reasons as

prescribed in the Ordinance of the Ministry of Labor, the employer concerned may report within 3 days from the day
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of implementing or modifying measures for sustaining employment. <Amended by Presidential Decree No. 17090,
Dec. 30, 2000>

(3) In implementing the plan for measures for sustaining employment prescribed in paragraph 1, a concerned
employer who refers to subparagraph 6 of Article 17 (1) shall complete redeploy-ment of the workforce within one
and a half years of the day he/she reported a plan for measures for sustaining employment and report it to the
Minister of Labor.

Article 17-3 (Amount and Scope of Employment Retention Subsidy)

(1) The subsidy for retaining employment shall be the amount in the following subparagraphs:<Amended by
Presidential Decree No. 16464, July 1, 1999>

1. For the cases referred to in subparagraphs 1, 5 and 6 of Article 17(1), the two-thirds[one-half in case of
companies which are not preferentially supported enterprises as prescribed in Article 15(hereinafter referred to as
the large-scale enterprises)] of the allowances for plant shutdown and leave of absence and of the wages paid to an
insured worker by a business owner for the concerned period during which employment retention measures were
taken. In this case, for leave without pay as prescribed in subparagraph 5 of Article 17(1), the subsidy amount shall
be determined by the Ordinance of the Ministry. of Labor in consideration of labor costs borne by the business owner
during the concerned leave period, and when the subsidy for retaining employment provided for the paid leave for a
worker as prescribed in subparagraph 5 of Article 17(1) is less than that provided for the unpaid leave for the worker,
the subsidy amount shall be the one which is provided when a worker is on unpaid leave. <Amended by Presidential
Decree No. 17090, Dec. 30, 2000>

2. For cases which fall under subparagraph 2 of Article 17(1), one-tenth(1/10) of the average wage paid to an
insured worker concerned by the business owner before work-hour reduction(one-fifteentn(1/15) in the cases of
large-scale enterprises) shall be granted; and

3. For cases which fall under subparagraph 3 of Article 17(1), the sum of the three-fourths(two-thirds in case of large-
scale enterprises) of wages paid to insured trainees by an employer during the training and an amount obtained by
multiplying the standard training expenses notified by the Minister of Labor, by the rate notified by the Minister of
Labor. <Amended by Presidential Decree No. 17090, Dec. 30, 2000>

4. In case a business owner.implements an additional training pursuant to.subparagraph 3 of Article 17(1) during the
implementation period of unpaid leave pursuant to subparagraph 5:of Article 17(1), the sum of an amount obtained
by multiplying the standard training expenses notified by the Minister.of Labor by the rate notified by the Minister of
Labor.and the training allowances determined by the Ordinance of the Ministry of Labor.

(2) In cases where measures for sustaining employment prescribed in subparagraphs 1 through 3 and 5 of Article
17(1) are taken, the subsidy for sustaining employment referred to in paragraph 1 shall be provided until the
cumulative number of days, during which the measures are implemented, reaches 180. (If two measures or more are
implemented simultaneously on a given day, it will be counted as one day.) And in cases where measures for
sustaining employment referred to in subparagraph 6 of Article 17(1) are implemented, the subsidy shall be
provided for up to one year from the date the workforce redeployment is completed, but in case the insured worker
who was hired through the concerned workforce redeployment, is dismissed in employment adjustment, the

employment retention subsidy shall not be provided from the date of the dismissal. However, the Minister of Labor
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may provide the employment retention subsidy to a business owner who received the subsidy for up to 180 days for
implementing measures to retain employment pursuant to subparagraph 1 through 3 and 5 of Article 17(1) when
he/she carries out additional employment retention measures up to 90 days pursuant to subparagraph 3 of Article
17(1) during notification period determined by the Minister of Labor, if employment situation worsens due to the rapid
increase in unemployment necessitating measures to stabilize employment. <Amended by Presidential Decree No.
16705, Feb. 9, 2000; Presidential Decree No. 17090, Dec. 30, 2000>

(3) Deleted <Presidential Decree No. 16095, Feb. 1, 1999>

(4) Deleted <Presidential Decree No. 16705, Feb. 9, 2000>

(5) Deleted. <Presidential Decree No. 17090, Dec. 30, 2000>

(6) For business owners who receive the employment retention subsidy pursuant to subparagraph 4 of paragraph
(1), the Subsidy pursuant to the latter part of subparagraph 1 of paragraph (1) shall not be provided during which
the Subsidy in accordance with subparagraph 4 of paragraph (1) is received. In this case, the business owners who
received the Employment Retention Subsidy shall provide the amount corresponding to the training allowances out
of the Subsidy to the workers in training. <Newly Inserted by Presidential Decree No. 15902, Oct 1, 1998>

(7) The amount of the employment retention subsidy provided pursuant to paragraph (1) shall not exceed the
amount per worker participating in each employment retention measure, determined and announced by the Minister
of Labor. <Newly inserted by Presidential Decree No. 17090, Dec. 30, 2000>

Article 17-4 (Provision Period of Employment Retention Subsidy)

(1) The Employment Retention Subsidy pursuant to Article 17 shall be provided to the business owners who
implement the measures to retain employment in a period corresponding to each following subparagraph:

1. For the business owners falling under each subparagraph of Article 16(2), the support period for employment
adjustment (hereinafter referred to as the designated period) notified in accordance with the provisions of Article
18(2) of the Enforcement Decree of the Basic Employment Policy Act;

2. For the business owners other than those of subparagraph 1, the period designated by the Minister of Labor
pursuant to Article 16(3).

(2) Notwithstanding the provisions of paragraph (1), if a business owner who has taken measures to retain
employment as prescribed-in subparagraph. 6-of Article -17(1)-converts -his/her- type of business and begins
workforce redeployment during the period specified under each subparagraph of paragraph (1), the Employment
Retention Subsidy shall be provided for one year from the day when the workforce redeployment is completed.
<Amended by Presidential Decree No. 16464, July 1, 1999>

Article 17-5 Deleted <Presidential Decree No. 15829, Jul. 1, 1998>

Article 18 Deleted <Presidential Decree No. 15829, Jul. 1, 1998>

Article 18-2 Deleted <Presidential Decree No. 15829, Jul. 1, 1998>

Article 19 Deleted. <Presidential Decree No. 17090, Dec. 30, 2000>

Article 19-2 (Subsidy for Re-hiring)

(1) The Minister of Labor shall provide a business owner with the subsidy for re-hiring when he/she(including
business owners related to the business concerned such as those who merge with the business concerned or take

over the business concerned as prescribed by the Ordinance of the Ministry of Labor. The same applies hereinafter
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in this Article.) rehires persons falling into the conditions of each following subparagraph pursuant to Article 16(2) of
the Act and does not dismiss workers in employment adjustment for three months before and six months after the
rehiring. <Amended by Presidential Decree No. 17090, Dec. 30, 2000>

1. A worker shall be re-hired in his/her previous workplace as insured(excluding workers prescribed by the
Ordinance of the Ministry of Labor, such as the workers with short-term work contract) within 2 years after losing job
due to employment adjustment.

2. A worker's unemployment period shall exceed 6 months after submitting application for job-seeking to
employment security office or other organizations determined by the Ordinance of the Ministry of Labor.

(2) The amount of the subsidy for rehiring pursuant to paragraph (1) shall be the one obtained by multiplying an
amount notified by the Minister of Labor every year by the size of the business, by the number of workers rehired.

(3) In providing the subsidy for rehiring, if a business owner rehires workers due to whom the business owner
received the rehiring subsidy during the last two years, the subsidy for rehiring shall not be provided.

(4) The necessary matters on application for and payment of the subsidy for rehiring shall be determined by the
Ordinance of the Ministry of Labor. <This Article Newly Inserted by Presidential Decree No. 16464, July 1, 1999>
Article 20 (Subsidy for Regional Employment Promotion)

(1) The Minister of Labor, pursuant to Article 17 of the Act, shall provide the subsidy for regional employment
promotion to a business owner who transfers his/her business to a designated area or newly sets up or expands
his/her business in a designated area which meets the following conditions: <Amended by Presidential Decree No.
15587, Dec. 31, 1997>

1. Within a designated period, the business shall be transferred, newly set up or expanded;

2. A business owner shall establish a regional employment plan on the transfer, set-up, or expansion of the business
and the subsequent hiring of workers and report the plan to the Minister of Labor, and then the plan shall be
implemented as planned;

3. Within one and half years after the date of submission of the regional employment plan, the operation of the
transferred, newly set up or expanded business shall begin;

4. As of the beginning date(hereinafter referred to as the Operation starting Date) of operation of the transferred,
newly set up or expanded business, the business owner shall hire the job seekers.for the business concerned who
have resided in the designated area concerned or other designated area for three months or more as the insured;

5. The business shall be the one which can contribute to a sound-development of the regional economy of the
designated area concerned;

6. The business shall be carried out with a document which contains the implementation status of the regional
employment plan and the information on wages paid to the hired as insured.

(2) A business owner wishing to receive the subsidy for regional employment promotion shall report the start of
business operation, pursuant to subparagraph 3 of paragraph (1), to the Minister of Labor.

(3) The amount of the subsidy for regional employment promotion shall be the half(one-third in case of large-scale
enterprises) of the wages paid to the insured who were hired in accordance with the subparagraph 4 of paragraph
(1). <Amended by Presidential Decree No. 15587, Dec. 31, 1997>

(4) The subsidy for regional employment promotion shall be provided for one year from the date of starting operation,
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and until the date when the designated period ends.

(5) The subsidy for regional employment promotion shall be provided, when the number of the insured who were
hired in one designated period in accordance with subparagraph 4 of paragraph (1) exceeds 200, to the 200 hired
plus only the 30/100 of the exceeded number of workers. <Amended by Presidential Decree No. 15367, May 8,
1997>

(6) The necessary matters on application for and payment of the subsidy for regional employment promotion shall be
determined by the Ordinance of the Ministry of Labor.

Article 21 Deleted. <Presidential Decree No. 15367, May 8, 1997>

Article 22 (Subsidy for Employment Promotion for the Aged)

(1) The Minister of Labor under Article 18 of the Act shall pay the subsidy for employment promotion for the aged to
the business owner who meets the conditions of the following subparagraphs. However, in case of subparagraph 2,
if a worker is hired by his/her last employer(including the business owners related to the last employer as determined
by the Ordinance of the Ministry of Labor, such as those who merged with or took over the last employer), the
subsidy shall not be provided, and in case of subparagraph 3, when the business owners related to the last
employer as determined by the Ordinance of the Ministry of Labor, such as those who merged with or took over the
last employer rehires, the subsidy shall be provided. <Amended by Presidential Decree No. 16705, Feb. 9, 2000>

1. Every quarter of the year, the ratio of the average monthly number of aged workers (with aged being persons of
old age under the Employment Promotion for the Aged Act; hereinafter the same) to the average monthly number of
all workers at the concerned business shall be more than the rate set by the Ordinance of the Ministry of Labor;

2. The concerned business shall newly hire as insured workers the elderly who have been in unemployment for more
than three months after submitting job-seeking application to employment security office or other organizations
determined by the Ordinance of the Ministry of Labor and shall not dismiss workers in employment adjustment for
three months before and six months after the hiring; <Amended by Presidential Decree No. 17090, Dec. 30, 2000>
3. The concerned business shall re-hire those aged 45 or older and less than 60 who retired from the business for
reasons prescribed in the Ordinance of the Ministry of Labor as insured workers(except those who were re-hired
within two years before the re-hiring and other workers determined by the Ordinance of the Ministry of Labor) after
three months and within-two-years from their retirement, and the concerned business shall not dismiss workers in
employment adjustment for three months before and six months after the re-hiring. <Amended by Presidential
Decree No. 17090, Dec. 30, 2000>

(2) Those described in-subparagraph 2, 3 or 5 through 7 of Article 8 of the Act shall be excluded when calculating
the numbers of workers and the aged as prescribed by subparagraph 1 of paragraph(1). <Amended by Presidential
Decree No. 16464, Jul. 1, 1999; Presidential Decree No. 17090, Dec. 30, 2000>

(3) The amount of the subsidy for employment promotion for the aged paid to an business owner meeting the
conditions of paragraph (1) 1 shall be the amount calculated by multiplying the amount annually notified by the
Minister of Labor, by the number of the aged employed in excess of the ratio determined by the Ordinance of the
Ministry of Labor as stipulated in paragraph (1) 1: Provided, That the total payment per quarter of the year shall not
exceed the amount calculated by multiplying the amount notified by the Minister of Labor, by the number equivalent

to 15 percent (10 percent in the case of a large-scale enterprise) of the workers of the business concerned.
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(4) The amount of the subsidy for employment promotion for the aged provided to business owners meeting
conditions of paragraph (1)2 shall be calculated by multiplying the amount determined and announced annually by
the Minister of Labor in consideration of wage increase rate, labor market conditions, etc. by the number of workers
hired and paid for 6 months. However, when the number of newly hired aged workers exceeds 100 in an insurance
year concerned, the subsidy for those exceeding 100 shall be provided only in 30/100 of them. <Amended by
Presidential Decree No. 17090, Dec. 30, 2000>

(5) Deleted. <Presidential Decree No. 17090, Dec. 30, 2000>

(6) The amount of the subsidy for employment promotion for the aged to be paid to a business owner who has met
the conditions in subparagraph 3 of paragraph (1) shall be calculated by multiplying the amount determined and
notified by the Minister of Labor annually in consideration of wage increase rate and labor market conditions by the
number of workers re-employed and paid for six months. In the case of re-employment of those aged 45 to 60 by a
business which belongs to the manufacturing industry, the level of support may be raised.

<Amended by Presidential Decree No. 17090, Dec. 30, 2000>

(7) The necessary matters on application for and payment of the subsidy for employment promotion of the aged shall
be determined by the Ordinance of the Ministry of Labor. <Wholly Amended by Presidential Decree No. 15367, May
8, 1997>

Article 22-2 (Subsidy for Employment Promotion for the Long-term Unemployed)

(1) The Minister of Labor shall provide a business owner with the subsidy for employment promotion for the long-term
unemployed when he/she hires persons, who fall under each following subparagraph and meet the conditions
prescribed by the Ordinance of the Ministry of Labor as insured(excluding workers prescribed by the Ordinance of
the Ministry of Labor, such as the workers with short-term work contract) through placement services of employment
security offices or other organizations determined by the Ordinance of the Ministry of Labor, and does not dismiss
workers in employment adjustment for three months before and six months after the hiring. However, if a worker is
hired by his/her last employer(including business owners related to the last employer as determined by the
Ordnance of the Ministry of Labor, such as those who merged with or took over the last employer), the subsidy shall
not be provided for the employer. <Amended by Presidential Decree No. 17090, Dec. 30, 2000>

1. A person who- was once-insured-and is-. unemployed in excess of six-months after submitting job-seeking
application to employment security office or other organizations determined by the Ordinance of the Ministry of
Labor; <Amended by Presidential Decree No. 17090, Dec. 30, 2000>

2. A person who was not insured and is'unemployed in excess of six months after submitting job-seeking application
to employment security office or other organizations determined by the Ordinance of the Ministry of Labor, even
though he/she has received job placement service more than once in every three month(during a period of six
months before being hired). <Amended by Presidential Decree No. 17090, Dec. 30, 2000>

(2) The amount of the subsidy for employment promotion for the long-term unemployed pursuant to paragraph(1)
shall be calculated by multiplying the amount determined and notified by the Minister of Labor annually in
consideration of wage increase rate and labor market conditions by the number of workers employed and paid for
six months. <Amended by Presidential Decree No.17090, Dec. 30, 2000>

(3) The subsidy for employment promotion for the long-term unemployed shall be provided for the period designated
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by the Minister of Labor after deliberation of the Employment Policy Deliberation Committee.

(4) If the number of newly hired long-term unemployed exceeds 100 in an insurance year concerned, the subsidy for
employment promotion for the long-term unemployed shall be, in case of those exceeding 100, provided only in
30/100 of them. <Amended by Presidential Decree No. 16705, Feb. 9, 2000>

(5) Deleted. <Presidential Decree No. 17090, Dec. 30, 2000>

(6) The necessary matters on application for and payment of the subsidy shall be determined by the Ordinance of
the Ministry of Labor. <This Article Newly Inserted by Presidential Decree No. 16464, July 1, 1999>

Article 22-3 Deleted <Presidential Decree No. 16829, Jul. 1, 1998>

Article 23 (Subsidy for Employment promotion for Women)

(1) The Minister of Labor, in accordance with Article 18 of the Act, shall pay the subsidy for promoting the
employment of women to such business owners who fall under the following subparagraphs. However, in case of
subparagraph 2, the business owners related to the business concerned in accordance with the Ordinance of the
Ministry of Labor such as those who merged with or took over the workers’ last employer, shall be included, and in
case of subparagraph 3, a workers’ last employer(including the business owner related to the last employer as
determined by the Ordinance of the Ministry of Labor, such as those who merged with or took over the last employer)
shall be excluded. <Amended by Presidential Decree No. 16705, Feb. 9, 2000>

1. Those who have granted more than thirty days of childcare leave (excluding the period overlapping the sixty days
of paid maternity leave before and after childbirth under Article 72 of the Labor Standards Act) under Article 11 of
the Equal Employment Act to insured workers, and have employed the insured workers continuously for more than
thirty days after the childcare leave has ended; and

2. Those who rehire women workers retired due to pregnancy, childbirth or child care after six months and within five
years from the retirement as insured(excluding those who were rehired within two years before the rehire) and do not
dismiss workers for three-months before and six months after the rehiring. <Amended by Presidential Decree No.
17090, Dec. 30, 2000>

3. Those who newly hire as insured workers women heads of households with dependent family members and
women with family responsibility who are determined by the Ordinance of the Ministry of Labor, among unemployed
women who submitted-the -application forjob-seeking to- employment. security.office and other organizations
determined by the Ordinance of the Ministry. of Labor and do not dismiss warkers in employment adjustment for
three months before and six months after the hiring. <Amended by Presidential Decree No. 17090, Dec. 30, 2000>
(2) The subsidy for promoting the employment of women: shall ‘be the amounts which fall under the following
subparagraphs:

1. The amount of the subsidy for promoting the employment of women paid to the business owners referred to in
subparagraph 1 of paragraph (1) shall be calculated by multiplying the amount annually notified by the Minister of
Labor according to business size taking into account the labor cost arising from childcare leave, by the number of
months used by the worker for childcare leave(including the paid postpartum maternity leave prescribed in Article 72
of the Labor Standards Act); and

2. The amount of the subsidy for promoting the employment of women for the business owners referred to in

subparagraph 2 of paragraph (1) shall be calculated by multiplying the amount determined and notified annually by



168

the Minister of Labor in consideration of wage increase rate and labor market conditions by the number of re-
employed women workers. In the case of businesses in the manufacturing sector, the support level may be raised.
<Amended by Presidential Decree No. 17090, Dec. 30, 2000>

3. The amount of the subsidy for employment promotion for women which is provided to business owners referred to
in subparagraph 3 of paragraph(1) shall be calculated by multiplying the amount determined and notified annually
by the Minister of Labor in consideration of wage increase rate and labor market conditions by the number of newly
hired women workers. <Amended by Presidential Decree No. 17090, Dec. 30, 2000>

(3) The maximum period of the subsidy for employment promotion for women which falls under subparagraph 2 and
3 of paragraph(1) shall be 6 months. <Amended by Presidential Decree No. 17090, Dec. 30, 2000>

(4) Deleted. <Presidential Decree No. 17090, Dec. 30, 2000>

(5) The necessary matters on application for and payment of the subsidy shall be determined by the Ordinance of
the Ministry of Labor. <Wholly Amended by Presidential Decree No. 15367, July 1, 1998>

Article 23-2 (Support for Retirement Mutual Aid Payments for Construction Workers)

(1) Pursuant to Article 18-2 (1) of the Act, the Minister of Labor may support part of the mutual aid payments to be
borne by the business owner who has concluded a retirement mutual aid contract for construction workers pursuant
to Article 13 of the Act on Employment Improvement etc., of Construction Workers.

(2) The amount of mutual aid payments to be supported, with reference to paragraph (1), shall be the mutual aid
payments for 30 days, starting from the date on which the construction worker becomes a beneficiary.

(3) Necessary details related to application for and method of support, etc., for the mutual aid payments as referred
to in paragraphs (1) and (2), shall be determined by the Ordinance of the Ministry of Labor. <This Article Newly
Inserted by Presidential Decree No. 15367, May 8, 1997>

Article 24 (Support of Employment Promotion Facilities)

(1) In accordance with the provisions of Article 19 of the Act, the Minister of Labor may provide support for part of
the establishment or operation expenses of employment promotion facilities to the head of local government, the
public organization or the non-profit corporation which is delegated or entrusted with the establishment or operation
of such facilities under the provisions of Article 21 of the Basic Employment Policy Act.

(2) Necessary details related to the support of employment promotion facilities-under paragraph (1) shall be
determined by the Minister of Labor.

(3) In accordance with the provisions of Article 19 of the Act, the Minister of Labor may give support to part of the
operation “expenses of nursery facilities ‘where the business owner establishes or. operates such facilities
independently or jointly, as determined by the Ordinance of the Ministry of Labor. <Amended by Presidential Decree
No. 156367, May 8, 1997>

(4) The Minister of Labor, pursuant to Article 19 of the Act, may extend a loan or partial subsidy as determined by the
Minister of Labor to a business owner or association of business owners who wish to establish nursery facilities
independently or jointly for the costs involved. In this case, the provision of partial subsidy for the costs shall be
restricted to a case where a business owner of preferentially treated enterprises(including an association of business
owners whose number of preferentially treated enterprises exceeds 50/100 of its members) establishes the nursery

facilities independently or jointly. <Newly Inserted by Presidential Decree No. 16464, July 1, 1999>
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Article 24-2 (Assignment of Specialized Manpower)

(1) The Minister of Labor, pursuant to Article 20 of the Act, shall place and manage job counsellors at employment
security office who engage in collection and provision of employment information, job guidance, job referrals, and
support for the unemployed in finding jobs. <Amended by Presidential Decree No. 15902, Oct. 1, 1998>

(2) The necessary matters on qualification of job counsellors as prescribed in paragraph (1) shall be determined by
the Ordinance of the Ministry of Labor. <Newly Inserted by presidential Decree No. 15902, Oct. 1, 1998>

<This Article Newly Inserted by Presidential Decree No. 15367, May 8, 1997>

Article 25 Deleted. <Presidential Decree No. 15367, May 8, 1997>

Article 26 (Restriction of Subsidy Payment for Fraudulent Acts)

(1) The Minister of Labor shall not provide business owners who received or intend to receive the subsidies as
prescribed in Article 17, 19-2, 20, 22, 22-2, 23, 23-2, 24 through false and other fraudulent ways with remaining
subsidies or the subsidies they wish to receive, and also shall order the business owners to return the already
provided subsidies. <Amended by Presidential Decree No. 17090, Dec. 30, 2000>

(2) The subsidies shall not be provided to those business owners who received or intend to receive the subsidies
through false or other fraudulent ways pursuant to Article 17, 19-2, 20, 22, 22-2, 23, 23-2, 24 for one year from the
date when they received or intend to receive the subsidy and those business owners shall be ordered to return the
mistakenly provided subsidies and bounties during a period of restriction on subsidy payment.<Amended by
Presidential Decree No. 17090, Dec. 30, 2000; Presidential Decree No. 17090, Dec. 30, 2000>

(3) The Minister of Labor shall notify without delay, when he/she has decided to order the return of the provided
subsidies pursuant to paragraph (1) and (2) or to collect an additional amount corresponding to or less than the
provided subsidy pursuant to paragraph (1) of Article 20-2 of the Act, business owners concerned of the fact.
<Amended by Presidential Decree No. 16705, Feb. 9, 2000>

(4) Those who received the notification pursuant to paragraph (3) shall pay the notified amount within 30 days from
the date when the notification is received. In such case, the notified amount shall, in principle, be paid in lump sum;
however, if the amount exceeds 10 million won and 1/2 of the estimated insurance premiums to be paid by the
concerned business, it may be paid in installment following the way determined by the Minister of Labor.<Amended
by Presidential Decree No. 17090, Dec. 30, 2000>

(5) In case those who were ordered to return what they had already received pursuant to paragraph (1) and (2) do
not fulfill the obligation, they shall not be provided-with the subsidies-and bounties for a period during which they do
not fulfill their obligation plus-one year after fulfillment of the obligation. <Newly Inserted by Presidential Decree No.
17090, Dec. 30, 2000>

Article 26-2 (Special Cases of Business Subject to Blanket Application)

For businesses which are subject to the blanket application pursuant to Article 10-2 of the Act, each individual
business shall be deemed to be one business in application of Article 17, 19-2, 20, 22, 22-2, 23, 23-2. <Amended by
Presidential Decree No. 17090, Dec. 30, 2000>

Article 26-3 (Mutual Adjustment between Subsidies)

(1) In the case a business owner who meets the conditions for the employment retention subsidy as prescribed in

Article 17 undertakes measures which meet the conditions for the subsidy for reemployment, the subsidy for
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employment promotion for the aged, the subsidy for employment promotion for long-term unemployed, and the
subsidy for employment promotion for women pursuant to Article 19-2, subparagraphs 2 and 3 of Article 22(1),
Article 22-2, and subparagraph 2 and 3 of Article 23(1), the employment retention subsidy shall be provided, but not
other subsidies.<Amended by Presidential Decree No. 17090, Dec. 30, 2000>

(2) In the case of a worker who simultaneously falls under the conditions of the subsidy for reemployment, the
subsidy for regional employment promotion, the subsidy for employment promotion for the aged, the subsidy for
employment promotion for the long-term unemployed, or the subsidy for employment promotion for women pursuant
to Articles 19-2, 20, paragraph (1) of Article 22, Article 22-2, and subparagraphs 2 and 3 of paragraph (1) of Article
23, one subsidy shall be paid upon application by a business owner concerned. <Amended by Presidential Decree

No. 17090, Dec. 30, 2000>

CHAPTER IV

Vocational Competency Development Programs

Article 27 (Support for Vocational Competency Development Training Costs to Business Owners)

(1) The term vocational competency development training as determined by the Presidential Decree mentioned in
Article 22 of the Act refers to the vocational competency development training under Article 2 of the Vocational
Training Promotion Act(hereinafter referred to as vocational competency development training) which falls under any
of the following subparagraphs: <Amended by Presidential Decree No. 16705, Feb. 9, 2000>

1. Vocational competency development training undertaken for the insured;

2. Vocational competency development training undertaken at the business concerned or a business related to the
business concerned for the to-be-recruited;

3. Vocational competency development training undertaken for those who are registered to seek jobs at employment
security office;

4. Vocational competency development training undertaken for the insured workers employed in the business
concerned during paid-leave (excluding 'monthly and annual leave with pay as prescribed in Articles 57 and 59 of
the Labor Standards Act) conforming to any of the following items;

a. Paid leave of more than 30 consecutive days shall be given to insured workers with a service period of 1 year or
longer. However, in case paid leave is given for promotion of skills and technology to the workers belonging to the
categories notified by the Minister of Labor and engaged in the production or related business, the duration of paid
leave can be adjusted separately; and

b. Wages equivalent to or exceeding normal wages shall be paid during the leave.

(2) The amount of support for training expenses for vocational ability development training as prescribed in
paragraph (1) shall be calculated by multiplying the training expenses concerned(restricted to the expenses
conforming to the standards notified by the Minister of Labor) by the ratio notified by the Minister of Labor in

consideration of business size, etc, provided that in the case of subparagraphs 2 and 3 or paragraph (1), the
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amount shall be the one obtained by adding training allowances as notified by the Minister of Labor, and the rate of
support may be raised for business owners who undertake vocational competency development training intended
for workers who are employed in production or related occupations for the promotion of skills and technology and
notified by the Minister of Labor. <Amended by Presidential Decree No. 16705, Feb. 9, 2000>

(3) The necessary matters on the scope of business owners, maximum support amount, application procedures and
other related matters for the training expenses and allowances for the vocational competency development training
shall be determined by the Ordinance of the Ministry of Labor. <Amended by Presidential Decree No.17090, Dec.
30, 2000>

Article 28 Deleted <Presidential Decree No. 15829, Jul. 1, 1998>

Article 29 Deleted <Presidential Decree No. 15829, Jul. 1, 1998>

Article 30 (Limits of Support for Expenses)

(1) The total amount of support for expenses related to vocational competency development training which a
business owner may receive under the provisions of Article 23-2, shall be limited to am amount equivalent to 180
percent(120 percent in the case of a large-scale enterprise) of the estimated premiums for the vocational
competency development activities which the business owner is supposed to pay during the the year concerned.
However, during the designate period referred to in Article 16(3), the limit on total amount of support for the
expenses which can be paid to a business owner may be raised to an amount equivalent to 200 percent(150
percent in the case of a large-scale enterprise) of the estimated premiums for the vocational competency
development activities which the business owner has to pay during the year concerned. <Amended by Presidential
Decree No. 15829 July 1, 1998>

(2) Notwithstanding the provisions of paragraph(1), in case a business owner conducted the standard training
recognized by the Minister of Labor as determined by the Ordinance of the Ministry of Labor in accordance with the
provisions of Article 28 of the Vocational Training Promotion Act or conducts the vocational competency
development training as determined by the Ordinance of the Ministry of Labor for those who are not hired by the
concerned business, he/she shall be additionally provided with 100 percent of estimated premiums for vocational
competency development activities which the business owner concerned has to pay during the year concerned, in
addition to the subsidy as prescribed in paragraph 1. <Amended by Presidential Decree No. 17090, Dec. 30, 2000>
(3) Despite the provisions of paragraph-(1) and (2), when the support amount is less than the minimum support
amount determined by the Minister of Labor in-consideration of size and type of business of an enterprise, the
support amount shall be the- minimum-support amount shall be the minimum support amount determined by the
Minister of Labor. <Newly Inserted by Presidential Decree No. 16464. Jul. 1, 1999>

Article 30-2 (Provision of Subsidy, etc. for Taking Courses)

(1) The Minister of Labor, pursuant to Article 24 (1) of the Act, may provide a person who takes vocational
competency development training programs at his/her own expenses approved or designated pursuant to Article 28
of the Vocational Training Promotion Act and falls under any of the following categories with the whole or part of
necessary expenses under the conditions set forth in the Ordinance of the Ministry of Labor: However provided that
in case the insured, even though not falling under one in subparagraph 1 and 2, take basic information technology

courses determined and announced by the Minister of Labor at their own expenses, they may by provided with all or
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part of the necessary expenses for training. <This Proviso Newly Inserted by Presidential Decree No. 17090, Dec.
30, 2000>

1. An insured worker who is slated to be out of work and loses his/her job during training or within one month after
completion of the training. However, it excludes the cases when the reasons of separation fall into the reasons
restricting the qualification for benefit receipt pursuant to Article 45 of the Act; <Amended by Presidential Decree No.
17090, Dec. 30, 2000>

2. An insured worker aged 50 or older; and

3. Deleted. <Presidential Decree 16705, Feb. 9, 2000>

(2) In case an insured worker enters or attends an polytechnic college under the Polytechnic College Act or an
educational institution higher than a junior college under the Higher Education Act at his/her own expense, the
Minister of Labor may, in accordance with Article 24 (1), loan the whole or part of the tuition, as determined by the
ordinance of the Ministry of Labor. <Amended by Presidential Decree No. 17090, Dec. 30, 2000>

(3) The loan conditions, such as interest rates and loan period, as stipulated in paragraph (2) shall be determined by
the Minister of Labor in consultation with the Minister of Finance and Economy. <This Article Newly Inserted by
Presidential Decree No. 15829 Jul. 1, 1998>

(4) The necessary matters concerning selection of loan recipients, loan procedures, the number of loans and other
loan-related matters under paragraph (2) shall be determined by the Ordinance of the Ministry of Labor. <Newly
Inserted by Presidential Decree No. 17090, Dec. 30, 2000>

Article 30-3 (Support of Qualification Test Fee)

The Minister of Labor, pursuant to Article 24(1) of the Act, in case an insured worker acquires a national skill
qualification determined by the Ordinance of the Minister of Labor at his/her own expenses, may provide the worker
with the whole or part of the expenses as determined by the Ordinance of the Minister of Labor.

<This Article Newly Inserted by Presidential Decree 16705, Feb. 9, 2000>

Article 31 (Reemployment Training for Unemployed)

(1) The Minister of Labor may, under Article 24 (2) of the Act, execute reemployment training for job seekers who are
unemployed and were formerly insured, if they are recognized as needing to receive vocational ability development
training.

(2) The expenses required for the re-employment training referred to'in paragraph (1) may be paid either to a person
who receives the training or an agency which undertakes it in the year concerned.<Amended by Presidential Decree
No. 15829, Jul. 1, 1998>

(3) In the case that the Minister of Labor executes vocational competency development training for re-employment of
the unemployed under Article 24 (2) of the Act, if the same unemployed does not have the qualifications for the job-
seeking benefit as stipulated in paragraph (1) of Article 33-2 of the Act, the Minister of Labor may pay training
allowances. <Amended by Presidential Decree No. 16705, Feb. 9, 2000>

(4) The Minister of Labor may loan all or part of the concerned training expenses to the unemployed who were
formerly insured and take reemployment training for unemployed as prescribed in paragraph (1). <Newly Inserted
by Presidential Decree No. 17090, Dec. 30, 2000>

(5) The necessary matters concerning selection of loan recipients, loan procedures, the number of loans and other
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loan-related matters referred to in paragraph (4) shall be determined by the Ordinance of the Ministry of Labor.
<Newly Inserted by Presidential Decree No. 17090, Dec. 30, 2000>

(6) The necessary matters concerning organizations conducting reemployment training for unemployed and other
related matters shall be determined by the Ordinance of the Ministry of Labor. <Newly Inserted by Presidential
Decree No. 17090, Dec. 30, 2000>

Article 32 (Loan for the Expenses of Vocational Training Facilities, etc.)

(1) The Minister of Labor may, under Article 25 of the Act, loan the expenses required to set up vocational
competency development training facilities and to purchase equipment, to a business owner, a business owners'
association that executes or intends to execute vocational competency development training and one who sets up
and operates vocational competency development training facilities pursuant to subparagraph 3 and 4 of Article 3 of
the Enforcement Decree of the Vocational Training Promotion Act. <Amended by Presidential Decree No. 17090,
Dec. 30, 2000>

(2) Deleted <Presidential Decree No. 15829, Jul. 1, 1998>

(3) The loan conditions such as interest rate, loan period, etc., pursuant to paragraph (1) shall be determined by
consultation between the Minister of Labor and the Minister of Finance and Economy. In this case, the different loan
rates may be set for business owners of enterprises subject to preferential treatment or the business association to
which the enterprise concerned belongs. <Amended by Presidential Decree No. 15829, July 1, 1998>

(4) Necessary details related to the loan ceiling and procedures, etc., of the expenses referred to in paragraph (1)
shall be determined by the Ordinance of the Ministry of Labor. <Amended by Presidential Decree No. 17090, Dec.
30, 2000>

Article 33 (Support for Vocational Competency Development Training Facilities)

(1) The Minister of Labor, in case a business owner , business association or the confederation of the association
and the Korea Manpower Agency by the Korea Manpower Agency Act establish independently or jointly vocational
competency development training facilities, may provide part of the expense required to install such facilities and to
purchase equipment. In this case, the Minister of Labor may provide a preferential treatment to business owners or
business associations subject to preferential treatment. <Amended by Presidential Decree No. 16705, Feb. 9, 2000>
(2) The support amount.and-. procedure for-the expenses pursuant.to-paragraph.(1) shall be determined by the
Ordinance of the Ministry of Labor. <Amended by Presidential Decree No. 17090, Dec. 30, 2000>

Article 34 (Promotion of Vocational CompetencyDevelopment)

(1) The Minister of Labor may provide support for a person who executes or desires to execute the following
activities, pursuant to Article 26 (1) 3 of the Act, with the expenses required for their execution: <Amended by
Presidential Decree No. 16705, Feb. 9, 2000>

1. Research and study related to activities for the development of vocational competencies;

2. Educational and public relations activities for the development of vocational competencies;

3. Development, publication and distribution of textbooks for the development of vocational competencies; and

3-2. Qualification test programs conducted by a business owner with a view to upgrading workersnJj skills; and

3-3. Programs implemented by the national skill qualification examination institution for convenience of the insured in

acquiring qualification pursuant to the National Skill Qualification Act;
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4. Other activities promoting development of vocational competencies.

(2) The qualification test program referred to in the provision of subparagraph 3-2 of paragraph (1) shall meet the
conditions in the following subparagraphs:

1. A business owner or a group of business owners shall conduct the qualification test program for the workers of the
business concerned and businesses related to the business concerned;

2. The type of qualification shall be directly related to the knowledge and skills required at the business concerned;
3. Regulations that workers who obtain the qualifications concerned can be favorably treated in terms of promotion,
pay raises, remuneration, etc., shall be formulated and implemented; and

4. Workers who are to obtain the qualifications concerned shall not be charged for any expenses including test fees
in relation to the test program.

<This Paragraph Newly Inserted by Presidential Decree No. 15829, Jul. 1, 1998>

5. The qualification testing programs shall not be managed for profit;

6. The qualification testing programs shall meet the conditions determined by the Ordinance of the Ministry of Labor.
(3) Necessary details related to application for support, method of support, etc., of the expenses referred to in
paragraph (1) shall be determined by the Minister of Labor.

Article 34-2 (Commissioning of Vocational Competency Development Training Programs)

(1) When the Minister of Labor, in accordance with Article 26(2) of the Act, intends to commission vocational
competency development training programs, he/she shall establish a plan to commission vocational competency
development training programs (hereinafter referred to as commissioned training programs).

(2) In selecting occupations for commissioned training programs prescribed in paragraph (1), priority shall be given
to those occupations for which individual business owners find it difficult to provide training, which suffer labor
shortages, or which play a vital role in national economic development.

(3) The vocational competency development training facilities as prescribed in Article 2 of the Vocational Training
promotion Act shall be commissioned to provide the commissioned training programs as prescribed in paragraph
(1). <This Article Newly Inserted by Presidential Decree No. 15829, July 1, 1998>

(4) The necessary matters related to implementation of commissioned training programs such as target trainees,
training procedures and-support for training expenses and allowances shall be determined by the Ordinance of the
Ministry of Labor. <Newly Inserted by Presidential Decree No. 17090, Dec. 30, 2000>

Article 35 Deleted. <Presidential Decree No. 15829, Jul. 1, 1998>

Article. 35-2 ' (Support for Development of Vocational Competencies of Construction Workers)

(1) The Minister of Labor, in case a business owner or a business owners’ association of the construction industry
conducts vocational competency development training for the development or improvement of vocational
competencies of construction workers who are not employed in a specified workplace and are determined and
notified by the Minister of Labor, may provide the business owner or the business owners’ association provides
training allowance to the construction workers during the training, with the expenses required. <Amended by
Presidential Decree No.17090, Dec. 30, 2000>

(2) The provisions of Article 27 (2) and (3) shall be applied mutatis mutandis to the support for vocational

competency development training costs pursuant to paragraph (1). <Amended by Presidential Decree No. 15829,
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July 1, 1998>

Article 36 (Execution of Business by Proxy)

The Minister of Labor, pursuant to Article 27 of the Act, may have the Korea Manpower Agency by the Korea
Manpower Agency Act and the Korea Research Institute for Vocational Education and Training by the Act on the
Establishment, Operation and Fosterage of the Government-Invested Research Institution carry out the programs
prescribed in each subparagraph of Article 34(1). <Amended by Presidential Decree 16705, Feb. 9, 2000>

Article 37 (Restriction of Subsidies, etc., Due to Dishonest Acts)

The provisions of Article 26 shall apply mutatis mutandis to the order for payment suspension or payment return of
the expenses for vocational competency development training which are paid under the provisions of Article 27. In
this case, subsidy shall be the expenses for vocational competency development training. <Amended by

Presidential Decree No. 15829, Jul. 1, 1998>

CHAPTER V

Unemployment Benefits

Article 38 (Determination and Notification of Unemployment Benefits)

When the head of the employment security office determines on whether an applicant for unemployment benefits is
qualified, he/she shall notify the applicant of the determination. However, if the head of employment security office
decides to pay unemployment benefits, he/she may record the fact in the employment insurance receipt certificate
pursuant to Article 43 and deliver it to the applicant instead of the notification.

Article 39 (Drawing Up Original Register of Benefits)

(1) The head of the Employment Security Office, when he pays the unemployment benefits, shall draw up an original
register of benefits for each qualified recipient who receives the unemployment benefits.

(2) In the case that there is a request by a person who is related to the insurance, the head of the Employment
Security Office shall have the person inspect the original register of benefits-and-issue a certificate if it is deemed
necessary.

Article 40 (Causes for Extension of Base Period)

The causes prescribed. for by the Presidential Decree in Article 31(2) shall refer to the causes in each following
subparagraph. However, the cases where money or other valuables determined by the Minister of Labor are given
under the provision of subparagraph 4 of Article 2 of the Act shall be excluded.

1. Shutdown of business;

2. Leave due to pregnancy, childbirth, and child-care;

3. Leaves and other similar cases which are determined and notified by the Minister of Labor.

Article 41 (Exclusion of Period Worked as Daily Workers)

The period worked as a daily worker, as specified in Article 30 of the Act, shall be excluded from the insured period

when calculating the insured unit period under the provision of Article 32 (1) of the Act and the prescribed payment



176

days under the provision of Article 41 (1)of the Act.

Article 42 (Application for Job-seeking and Application for Recognition of Recipient Qualification)

(1) Any person who desires to report unemployment pursuant to Article 33 of the Act shall make an application for
job-seeking as referred to in Article 9 of the Employment Stabilization Act, and submit a written application for
recognition of recipient qualification to the head of the Employment Security Office who has jurisdiction over his
residence (hereinafter referred to as the head of the Employment Security Office having jurisdiction over the
residence). In this case, it shall be accompanied by a payment period extension notice as referred to in Article 51, if
delivered.

(2) In the case where any person who desires to report unemployment pursuant to paragraph (1) has a confirmation
document on separation delivered by the business owner pursuant to Article 10 (6), he shall submit it to the head of
the Employment Security Office having jurisdiction over the residence: Provided, That this shall not apply in case
where it is impossible to deliver a confirmation document on separation due to obscurity of the whereabouts of the
business owner who has employed the separated person or other inevitable reasons.

(3) As stipulated in Article 34 (3) of the Act, the head of the Employment Security Office who receives the report on
unemployment pursuant to paragraph (1) shall designate a date on which the reporter must go to the Employment
Security Office and obtain the recognition of unemployment (hereinafter referred to as the recognition date of
unemployment), and shall notify it to the reporter.

[This Article Wholly Amended by Presidential Decree No. 15367, May 8, 1997]

Article 43 (Recognition of Recipient Qualification)

(1) In the case where the head of the Employment Security Office receives a written application for recognition of
recipient qualification as provided in Article 42, he shall deliver an employment insurance recipient qualification
certificate (hereinafter referred to as the recipient qualification certificate) to the applicant on the date when
unemployment is first recognized, in the case that the applicant is recognized as having the recipient qualification
for job-seeking benefit referred to in Article 33-2(1) of the Act. <Amended by Presidential Decree No. 16705, Feb. 9,
2000>

(2) In the case where the person who has submitted a written application for recognition of recipient qualification has
no recipient qualification for. job-seeking benefit as referred to-in. Article-33-2(1) of the Act, the head of the
Employment Security Office shall notify the fact to the applicant concerned. <Amended by Presidential Decree No.
16705, Feb. 9, 2000>

(3) In.case the recipient qualification certificate mentioned in paragraph (1) becomes. unusable or is lost, the
recipient shall apply to the head of his local Employment Security Office for re-delivery. <Amended by Presidential
Decree No. 15367, May 8, 1997>

(4) In the case that the qualified recipient changes or corrects his name or resident registration number or address
or dwelling place, he shall report this fact to the head of his local Employment Security Office. In this case the head
of the Employment Security Office shall amend the related details on the recipient qualification certificate and return
it. <Amended by Presidential Decree No. 15367, May 8, 1997>

(5) The person who has a recipient qualification delivered pursuant to paragraph (1) may request the head of the

Employment Security Office who recognized the recipient qualification to deliver the document of particulars that
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formed the basis for recognition of the recipient qualification. <Newly Inserted by Presidential Decree No. 15367,
May 8, 1997>

Article 44 (Recognition of Unemployment)

(1) In case the qualified recipient desires to receive recognition of unemployment under Article 34 (3) of the Act, he
shall present himself at the responsible Employment Security Office in his local area on the recognition date of
unemployment and record on the application form for recognition of unemployment, the contents of his past 14 days
of job-seeking activities, and submit it together with his recipient qualification certificate. <Amended by Presidential
Decree No. 15367, May 8, 1997>

(2) In the case that the head of the Employment Security Office recognizes unemployment as provided in paragraph
(1), he shall record the fact on the recipient qualification certificate and return it. <Amended by Presidential Decree
No. 15367, May 8, 1997>

(3) The standards for recognition of job-seeking activities referred to in paragraph (1) shall be determined by the
Ordinance of the Ministry of Labor. <Newly Inserted by Presidential Decree No. 17090, Dec. 30, 2000>

Article 44-2 (Special Causes for Recognition of Unemployment)

The causes determined by the Presidential Decree mentioned in subparagraph 2 of Article 34 (3) refer to any of the
following subparagraphs:

1. In case natural disasters have occurred;

2. In case the ratio of the monthly number of those who apply for recognition of being qualified to receive job-
seeking benefits to the monthly number of the insured at the end of the month concerned (hereinafter referred to as
the ratio of application for being a qualified recipient) exceeds 1% for two consecutive months; and

3. In case it is determined that the special extended benefits as prescribed in Article 42-3 of the Act are paid.

<This Article Newly Inserted by Presidential Decree No. 15829, Jul. 1, 1998>

Article 45 (Special Cases in Recognition of Unemployment)

In reference to subparagraph 3 of Article 34 (3) of the Act, the qualified recipient determined by the Presidential
Decree shall be the person who fits one of the following categories:

1. The person who can not be present at the Employment Security Office on the unemployment recognition date due
to employment or-interview with the job offerer or other unavoidable reasons-and who applied for the change of the
unemployment recognition date at the-responsible local Employment Security Office by one day prior to the
unemployment recognition date;

2. The person who can.not be present by the unemployment recognition date or the day before the unemployment
recognition date due to employment or interview with the job offerer or other unavoidable reasons, and who applies
for the change of the unemployment recognition date at the responsible local Employment Security Office without
delay after the reason has ended (restricted to the case of being present on the day before the next unemployment
recognition date);

3. The person in whose case it is deemed proper by the head of the Employment Security Office to change the
unemployment recognition date due to expiration of the payment period under Article 39 of the Act, the holiday of
public offices on account of the Regulations on Holidays of Public Offices or other unavoidable reasons; and

4. The person whose unemployment benefit arrangements have been canceled or changed by an examination, re-
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examination or litigation, as prescribed in Article 74 (1)of the Act;

5. A person who is certain to be employed within 30 days from the unemployment recognition date.

6. A person who lives in the islands determined and notified by the Minister of Labor and applies for special
recognition for his/her unemployment. <Newly Inserted by Presidential Decree No. 17090, Dec. 30, 2000>

7. An elderly aged 60 or more or a disabled person as prescribed in subparagraph 1 of Article 2 of the Act on
Employment Promotion and Vocational Rehabilitation for the Disabled who applies for special recognition of their
unemployment. <Newly Inserted by Presidential Decree No. 17090, Dec. 30, 2000>

Article 46 (Recognition of Unemployment by Certificate)

(1) In the case that the qualified recipient desires to receive recognition of unemployment under Article 34 (4) 1, 2 or
4, he may present himself at the responsible local Employment Security Office on the unemployment recognition
date and present the application form for unemployment recognition annexing the recipient qualification certificate
and a certificate stating the reasons for not having presented himself previously. <Amended by Presidential Decree
No. 15367, May 8, 1997>

(2) The necessary particulars to be stated in the certificate, details related to the issuer, etc., as referred to in
paragraph (1), shall be determined by the Ordinance of the Ministry of Labor.

(3) In the case that the qualified recipient desires to receive recognition of unemployment, as stipulated by Article 34
(4) 3 of the Act, he shall present, directly or through an agent, the application form for unemployment recognition,
together with his recipient qualification certificate and other certificates issued by job-training or other institutions, to
the head of the local Employment Security Office. <Amended by Presidential Decree No. 15367, May 8, 1997>
Article 47 Deleted. <Presidential Decree No. 14935, Mar. 9, 1996>

Article 47-2 (Calculation of Basic Daily Wage for Benefit)

Pursuant to the proviso of Article 35 (1) of the Act, in the case that the period for calculation of average wages in the
last business related to the recipient qualification is less than 2 months, the basic daily wage for benefit shall be
calculated by adding together the average wage received in that business and the average wage received in the
business where the recipient was employed immediately prior to that business, and multiplying the total by one half.
<This Article Newly Inserted by Presidential Decree No. 15367, May 8, 1997>

Article 48 (Ceiling Amount of Basic Daily Wage for Benefits)

(1) In accordance with-Article 35 (5) of the Act, in the case that the basic daily wage, which is the basis for the
calculation of the job-seeking benefits, exceeds seventy thousand won, the basic daily wage shall be seventy
thousand won. <Amended by Presidential Decree No. 17090, Dec. 30, 2000>

(2) The Minister of Labor, if it is deemed necessary to make an adjustment after application of the amount stipulated
in paragraph (1) in consideration of price increase rate, economic conditions and wage increase rate, shall consider
changing the concerned amount <Amended by Presidential Decree No. 17090, Dec. 30, 2000>

Article 49 (Provision of Work and Report of Income etc)

(1) The qualified recipient, in case he/she has provided work or earned income by providing work which is subject to
report under Article 37(1) of the Act, shall record the fact on the application form for unemployment recognition
which is to be presented on the first unemployment recognition date after the provision of the work and the receipt of

the income. <Amended by Presidential Decree No. 16705, Feb. 9, 2000>
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(2) The standard of judgement on whether the provision of work referred to in paragraph(1) is considered a state of
employment or not and whether the income earned from the work is subject to reduction in job-seeking benefits
pursuant to Article 38 of the Act or not shall be determined by the Ordinance of the Ministry of Labor.

<Newly Inserted by Presidential Decree No. 17090, Dec. 30, 2000>

Article 49-2 (Deduction from Job-seeking Benefits)

(1) Deleted. <Presidential Decree No. 15367, May 8, 1997>

(2) Deleted. <Presidential Decree No. 16705, Feb. 9, 2000>

Article 50 (Reasons for Extension of Payment Period)

The conditions determined by the Presidential Decree stipulated in Article 39 (2) of the Act shall be as follows:

1. Injury or disease of the recipient (excluding injury or disease where injury and disease benefit is being paid
pursuant to Article 49 of the Act);

2. Injury or disease of the spouse (limited to the case in which full-time care by the recipient is needed); and

3. Injury or disease of lineal ascendants or descendants of the recipient or of the recipientnf}s spouse (limited to the
case in which full-time care by the recipient is needed); and

4. National military service stipulated by the Military Service Act.

<Newly Inserted by Presidential Decree No. 16095, Feb. 1, 1999>

5. Imprisonment or being executed by criminal acts(excluding non-eligible person for unemployment benefits
pursuant to Article 45(1));

6. Reasons determined by the Ordinance of the Ministry of Labor pursuant to subparagraph 1 to 5.

<This Article Wholly Amended by Presidential Decree No. 15367, May 8, 1997>

Article 51 (Report for Extension of Payment Period)

(1) According to Article 39 (2) of the Act, those who desire to report the fact that they were not able to find
employment for thirty days continuously, shall present to the Employment Security Office having jurisdiction over the
residence, directly or through an agent, the payment period extension report annexing the recipient qualification
certificate (limited to the case where there is a recipient qualification certificate), within thirty days of the last day of
any consecutive thirty-day period during which they are unable to find employment due to the cause; Provided, That
in the case of occurrence of a natural disaster, compulsory: service.in.the military by-the Military Service Law, or other
unavoidable reasons, it shall be presented within 30 days. <Amended by Presidential Decree No. 16705, Feb. 9,
2000>

(2) The head of the Employment Security Office, in case the report provided by paragraph (1) is deemed to apply to
the causes for extension of the payment period, shall deliver the payment period extension notice to the person who
reported, record the necessary details on the recipient qualification certificate and return it. <Amended by
Presidential Decree No. 15367, May 8, 1997>

(3) The person who receives the payment period extension notice referred to in paragraph (2), in case the reasons
for the extension of the payment period have ended, or among the stated contents there are changes in matters
which are determined by the Ordinance of the Ministry of Labor, shall report this fact to the head of the Employment
Security Office having jurisdiction over the residence without delay, presenting the payment period extension notice

and recipient qualification certificate. <Amended by Presidential Decree No. 15367, May 8, 1997>
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(4) The head of the Employment Security Office shall, when he receives the report mentioned in paragraph (3),
record the related matters on the payment period extension notice and the recipient qualification certificate and
return them. <Amended by Presidential Decree No. 15367, May 8, 1997>

Article 52 (Payment of Training Extended Benefits)

(1) The period determined by the Presidential Decree in the latter part of Article 42 (2) of the Act shall be two years.
<Amended by Presidential Decree No. 16705, Feb. 9, 2000>

(2) Deleted. <Presidential Decree No. 16705, Feb. 9, 2000>

(3) Deleted. <Presidential Decree No. 16705, Feb. 9, 2000>

Article 52-2 (Payment of Individual Extended Benefits, etc.)

(1) The qualified recipients who have special difficulty finding jobs and are under hard living conditions as
determined by the Presidential Decree in Article 42-2(1) of the Act refer to those who meet all of the conditions in
each following subparagraphs: <Amended by Presidential Decree No. 16705, Feb. 9, 2000>

1. Deleted. <Presidential Decree No. 16464, July 1, 1999>

2. A person who has failed to find job even after three applications for jobs recommended by the head of the
Employment Security Office starting from the unemployment report date to the time the job-seeking benefits period
expires as prescribed in Article 33(1) of the Act and who has dependents enumerated in items a to c.

a. a dependent below 18 years of age or 65 or older

b. the disabled pursuant to the Act an Employment Promotion and Vocational Rehabilitation for the Disabled.

C. a patient requiring one month or more of medical care.

3. A person who, although he/she needs vocational ability development training in order to be re-employed, given
his/her career experiences and previous wages, labor market situations, etc., has not received or is not receiving
vocational ability development training.

4. A person whose sum of the basic daily wage for calculating benefits and the value of properties of himself(herself)
and his(her) spouse is less-than the level notified by the Minister of Labor.

(2) The period determined by the Presidential Decree mentioned in Article 42-2 (2) of the Act shall be 60 days.
<Amended by Presidential Decree No. 16095, Feb. 1, 1999>

(3) A qualified benefits-recipient who wishes to. receive. individual extended benefits shall submit an individual
extended benefits application attached with the recipient qualification certificate to the head of the Employment
Security Office having jurisdiction over the recipientnf]s residence by the expiration date of the job-seeking benefit.
<Newly Inserted by Presidential Decree No. 16705, Feb. 9, 2000>

(4) Details necessary for the payment of individual extended benefits provided for in paragraph (1) shall be
determined by the Ordinance of the Ministry of Labor.<Amended by Presidential Decree No. 15829, Jul. 1, 1998>
Article 52-3 (Payment of Special Extended Benefits)

The causes determined by the Presidential Decree mentioned in Article 42-3 (1) of the Act refers to any of the
following subparagraphs, provided that such employment conditions are expected to continue. <Amended by
Presidential Decree No. 16464, Jul. 1, 1999>

1. In case the ratio of the monthly number of people who receive job-seeking benefits (excluding those who receive

the benefits for extended training in accordance with Articles 42 through 42-3) to the number of the insured as of the
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end of the month concerned exceeds 3% for 3 consecutive months;<Amended by Presidential Decree No. 16095,
Feb. 1, 1999>

2. In case the monthly ratio of application for being a qualified recipient exceeds 3% for 3 consecutive months; and
3. In case the monthly unemployment rate exceeds 6% for 3 consecutive months.

<This Article Newly Inserted by Presidential Decree No. 15829, Jul. 1, 1998>

Article 53 (Payment Procedure for Job-seeking Benefit)

(1) The qualified recipient, on the first unemployment recognition date when he presents himself at the local
Employment Security Office, shall designate and report the financial institution and account number by which he
desires to be paid the job-seeking benefit. The same applies in the case of changing the financial institution and
account number. <Amended by Presidential Decree No. 15367, May 8, 1997>

(2) The job-seeking benefit shall be paid through the financial institution designated by the qualified recipient.
<Amended by Presidential Decree No. 15367, May 8, 1997>

Article 54 (Special Cases of Payment of Job-seeking Benefits)

The qualified recipient determined by the presidential Decree provided in Article 43 (2) of the Act refers to those who
fall under any of the following subparagraphs:

1. A person who is recognized as unemployed because he/she has met the requirements for special cases of
unemployment recognition provided for in Article 44-2;

2. A person for whom the date of unemployment recognition has been changed under the provisions of Article 45;

3. A person whose unemployment is recognized by certificate, under the provisions of Article 46; and

4. A qualified recipient who takes vocational ability development training.

<This Article Amended by Presidential Decree No. 15829, Jul. 1, 1998>

Article 55 (Claim for Unpaid Job-seeking Benefit)

(1) The person who desires to claim payment of unpaid job-seeking benefit under Article 44 (1) of the Act
(hereinafter referred to as the unpaid benefit claimant) shall submit the claim for the unpaid unemployment benefit to
the head of the Employment Security Office who has jurisdiction over the residential area of the deceased.
<Amended by Presidential Decree No. 15367, May 8, 1997>

(2) As provided by Article 44 (2) of the Act, in.the case that, the unpaid. benefit-claimant desires to obtain the
recognition of unemployment of the deceased qualified recipient, he shall present himself at the Employment
Security Office which has jurisdiction over the residential area of the qualified recipient and submit a written claim for
the unpaid unemployment benefit and obtain the recognition of unemployment of the qualified recipient.

(3) When the unpaid benefit claimant submits the written claim for the unpaid unemployment benefits, he shall
submit the report or documents which should have been submitted when the deceased qualified recipient desired to
obtain the payment of the job-seeking benefit. <Amended by Presidential Decree No. 15367, May 8, 1997>

Article 56 (Applying Mutatis Mutandis)

The provisions of Article 53 shall apply mutatis mutandis to the procedure for payment of the job-seeking benefit to
the unpaid benefit claimant. In this case, the term responsible local Employment Security Office shall read the
Employment Security Office which has jurisdiction over the residential area of the deceased, and the term qualified

recipient shall read unpaid allowance claimant.
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<Amended by Presidential Decree No. 15367, May 8, 1997>

Article 56-2 (Scope, etc., of Large Amount of Money and Valuables)

(1) The money and valuables exceeding the amount determined by the Presidential Decree in Article 45-2(1) of the
Act shall refer to money and valuables(excluding wages) which have been received at the time of separation from
jobs in the total amount of 100 million won or more, regardless of the names such as retirement pay, retirement
consolation allowance, etc.

(2) The person who, in accordance with the Presidential Decree, is certain to receive the payment in Article 45-2(1)
refer to one who was separated from the businesses of each following subparagraph. However, in case a business
concerned was declared bankrupt under the Bankruptcy Act from the period starting from one year prior to the
qualified recipient’s separation to the date of unemployment report by the qualified recipient after separation, the
preceding provision shall not apply. <Amended by Presidential Decree No. 16705, Feb. 9, 2000>

1. Government-invested institutions pursuant to Article 2 of the Framework Act on the Management of Government-
Invested Institutions;

2. Local public corporation and local public industrial complex pursuant to Article 49 and 76 of the Local Public
Enterprise Law;

3. A business where national/local governments or government-invested institutions contribute the half or more of the
capital or the half or more of the basic property;

4. A business with no wage arrears record for the last one year prior to a worker’s separation from job.

<This Article Newly Inserted by Presidential Decree No. 15902, Oct. 1, 1998>

Article 57 (Notice of Suspension of Payment of Job-seeking Benefit)

(1) According to the stipulation of Article 46, head of the Employment Security Office, when he decides upon
suspension of payment of the job-seeking benefit, shall record this fact on the recipient qualification certificate and
return it to the qualified recipient. <Amended by Presidential Decree No. 15367, May 8, 1997>

(2) When the head of the Employment Security Office decides to suspend payment of the job-seeking benefit, he
shall not recognize unemployment during the period of payment suspension. <Amended by Presidential Decree No.
15367, May 8, 1997>

Article 57-2 (FraudulentActs which Ease Restriction of Job-Seeking Benefit Payments)

The cases determined by the Presidential Decree in Article 47(2) of the Act shall refer to cases where the qualified
recipient has one of the reasons in each of the following subparagraphs.

1. In case a jobless person does not report the fact of provision of work or earnings of.income made during the
period which he/she intends to receive the unemployment recognition(hereinafter referred to as the unemployment
period subject to recognition) or provides false reports on the fact when applying for unemployment recognition;

2. In case a jobless person falsely reports the job-seeking activities made during the unemployment period subject
to recognition when applying for unemployment recognition.

<Amended by the Presidential Decree No. 16705, Feb. 9, 2000>

Article 58 (Return, etc., of Job-Seeking Benefit)

(1) Under the provisions of Articles 47 or 48 of the Act, when the head of the Employment Security Office decides to

suspend payment of job-seeking benefit or order the return of the already paid job-seeking benefit or to collect the
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amount equivalent to the job-seeking benefit, he shall notify this fact to the qualified recipient(including the business
owner under Article 48(2) of the Act) without delay. <Amended by Presidential Decree No. 15367. May 8, 1997>

(2) Pursuant to paragraph (1), a person who is ordered to return the job-seeking benefit or pay the amount
equivalent to the job-seeking benefit shall pay the amounts within 30 days from the date when the naotification is
received. However, in case the amount to pay exceeds the amount determined by the Minister of Labor, the Minister
of Labor may allow installment payment at the request of the qualified recipient. <Amended by Presidential Decree
No. 15587, Dec. 31, 1997>

(3) The procedure and period of the installment payment pursuant to paragraph (2) shall be determined by the
Minister of Labor. <Newly Inserted by Presidential Decree No. 156587, Dec. 31, 1997>

Article 59 (Payment Request and Payment Exceptions for Injury and Disease Benefits)

(1) The qualified recipient, in case he/she desires to request the payment of an injury and disease benefits under
Article 49 (1) of the Act, shall directly or by proxy, submit a written claim for payment of the injury and disease
benefits, together with his/her recipient qualification certificate and the certificate of disease, injury or childbirth to
the head of the responsible local Employment Security Office within 14 days of the date the cause of inability to work
has been removed (within thirty days of the completion of the receipt period, if the receipt period under Article 39 of
the Act expires during the period he/she is unable to work); Provided, That this shall be submitted within seven days
after a natural disaster or other unavoidable causes. <Amended by Presidential Decree No. 16095, Feb. 1, 1999>

(2) The compensation or benefit determined by the Presidential Decree in Article 49 (4) of the Act shall be the
following.

1. Compensation for the shutdown of business under Article 3 (2) of the National Compensation Act; and

2. Compensation money under Article 7 of the Protection of Persons Killed or Wounded for a Righteous Cause Act.
Article 60 (Applying Mutatis Mutandis)

The provisions of Articles 49, 53 and 55 through 58 shall apply mutatis mutandis to the injury and disease benefit. In
this case, application form-for unemployment recognition in Article 49 shall be deemed to read application form for
injury and disease benefit; and job-seeking benefit in Articles 53 and 55 through 58 shall read injury and disease
benefit. <Amended by Presidential Decree No. 15367, May 8, 1997>

Article 61 (Payment Standards for Early Reemployment Allowance)

(1) The phrase in the case which is applicable to the standards determined by the Presidential Decree in Article 50
(1) of the Act shall refer to the case in which the qualified recipient.is employed at a business which guarantees
employment continuously for more than 6 months after the waiting period-has lapsed, as provided in Article 40 of the
Act: Provided, That this provisions shall not be applied in the case where the qualified recipient is re-employed by a
former business owner or an business owner related to the former business owner who is designated by the
Ordinance of the Ministry of Labor, or to the business owner who makes an employment promise before the reported
date of unemployment under Article 33 of the Act. <Amended by Presidential Decree No. 16705, Feb. 9, 2000>

(2) The period determined by the Presidential Decree in Article 50 (2) of the Act shall be two years.

Article 62 (Amount of Early Reemployment Allowance)

The amount of the early reemployment allowance under Article 50 (3) of the Act shall be the amount obtained by

multiplying the daily job-seeking benefit(in case the daily job-seeking benefit is deducted pursuant to Article 49-2, it
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refers to the amount of the daily job-seeking benefit after deduction) of the qualified recipient concerned, by the half
of the number of unpaid days. <Amended by Presidential Decree No. 15587, Dec. 31, 1997>

Article 63 (Request, etc., of Early Reemployment Allowance)

(1) In the case that the qualified recipient desires to obtain the early reemployment allowance, he shall submit a
written claim for the early reemployment allowance together with his recipient qualification certificate to the head of
the responsible local Employment Security Office. <Amended by Presidential Decree No. 15367, May 8, 1997>

(2) The written claim for the early re-employment allowance under paragraph (1) shall be submitted after the date of
reemployment in a stable occupation as provided under Article 50 (1) of the Act. <Amended by Presidential Decree
No. 15587, Dec. 31, 1997>

(3) The provisions of Article 53 shall apply mutatis mutandis to the payment procedure for the early re-employment
allowance.

Article 64 (Vocational Competency Development Allowance)

(1) The vocational competency development allowance referred to in Article 51 (3) of the Act shall be paid to the
qualified recipient who received the job training, etc., designated by the head of the Employment Security Office, on
the day which is designated for payment of the job-seeking benefit. <Amended by Presidential Decree No. 15367,
May 8, 1997>

(2) The amount of the vocational competency development allowance provided under Article 51 (3) of the Act is the
amount which the Minister of Labor has decided and announced in consideration of traffic expenses, food expenses
and other necessary expenses for the job training, etc.

(3) The vocational competency development allowance is paid on the day of payment of the job-seeking benefit of
the qualified recipient. In this case the provisions of Article 53 shall apply mutatis mutandis to the payment
procedure for the vocational competency development allowance. <Amended by Presidential Decree No. 15367,
May 8, 1997>

(4) The procedure of application for the vocational competency development allowance shall be determined by the
Minister of Labor.

Article 65 (Wide-Area Job-seeking Allowance)

(1) The standards-determined by the. Presidential Decree -in Article 52.(1)-of the Act shall require the following
conditions:

1. Job-seeking activities shall begin after the waiting period has lapsed as stipulated under Article 40 of the Act;

2. Expenses required for job-seeking activities shall not be paid by the owner of the business which a qualified
recipient visits for job-seeking, and even if paid, they shall be less than the amount of the wide-area job-seeking
allowance; and

3. The distance from the qualified recipientng)s residence to the place of business visited for job-seeking shall be as
for as or farther than the distance determined by the Minister of Labor. In this case, the distance is measured by the
usual route from the residence to the business place, and a waterway is considered double the actual distance.

(2) The procedure of application for the wide-area job-seeking allowance shall be determined by the Ordinance of
the Ministry of Labor. In this case, the provisions of Article 53 shall apply mutatis mutandis to the payment procedure

for the wide-area job-seeking allowance.
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Article 66 (Moving Allowance)

(1) The standards determined by the Presidential Decree in Article 53 (1) of the Act shall be under the following
conditions: Provided, That the case of being employed with a labor contract period of less than one year shall be
excluded:

1. In the case of being employed or receiving vocational training after the waiting period under Article 40 of the Act
has lapsed, the head of the responsible local Employment Security Office shall recognize it as necessary to change
the residence under the standards determined by the Minister of Labor; and

2. The expenses of moving the residence shall not be paid by the business owner who employs the qualified
recipient, and even if paid, the amount shall be less than the moving allowance.

(2) The procedure for claiming moving allowance expenses shall be determined by the Ordinance of the Ministry of
Labor. In this case the provisions of Article 53 shall apply mutatis mutandis to the procedure for payment of moving
allowance.

Article 67 (Applying Mutatis Mutandis)

The provisions of Articles 55 through 58 shall apply mutatis mutandis to the Employment Promotion Allowance. In
this case, the term qualified recipient in Articles 56 and 57 shall read person qualified for employment promotion
allowance and the term job-seeking benefit in Article 57 shall read employment promotion allowance. <Amended by
Presidential Decree No. 16705, Feb. 9, 2000>

Article 68 (Entrustment of Business)

(1) The head of the Employment Security Office may, if it is deemed necessary according to the application of the
qualified recipient, entrust unemployment payment-related affairs for that person to another head of the Employment
Security Office.

(2) If the entrustment under paragraph (1) is performed, the entrusted head of the Employment Security Office shall
perform the tasks of recognition of unemployment, payment of unemployment benefits and other activities related to

unemployment benefits for the qualified recipient, in spite of the provisions of this Chapter.

CHAPTER VI

Premium

Article 68-2 (Application of Labor Expense Ratio to Workplaces Subject to Block Application)

In applying the labor expense rate determined and notified by the Minister of Labor pursuant to Article 56 (4) of the
Act, the labor expense ratio of the business which is subject to the block application pursuant to Article 10-2 of the
Act shall be the labor expense ratio of the year concerned for the kind of business with the largest annual amount of
actual construction work during the previous year.

<Amended by Presidential Decree No. 15829, Jul. 1, 1998>

Article 69 (Premium Rate)

(1) The premium rate as provided under Article 57 (1) of the Act shall be as follows:
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1. The premium rate for employment security activities shall be 3/1000;
2. The premium rate for vocational competency development activities shall be any of the following items;

(a) 1/1000 in the case of a business in which the business owner ordinarily employs fewer than one hundred fifty
workers;

(b) 3/1000 in the case of a business in which the business owner ordinarily employs one hundred fifty workers or
more and which falls into the scope of preferentially supported enterprise;

(c) 5/1000 in the case of a business in which the business owner ordinarily employs between one hundred fifty
and one thousand workers and which does not fall into item (b); and

(d) 7/1000 in the case of a business in which the business owner ordinarily employs one thousand workers or
more, or the businesses directly conducted by the national and local governments.
3. The premium rate for unemployment benefits shall be 10/1000.
(2) In applying paragraph (1) 2, the number of workers ordinarily employed by the business owner shall be the total
number of ordinarily employed workers in all of the businesses which are carried out by the business owner
(excluding overseas business): Provided, That, in case of the business that supervises public housing under the
Housing Construction Promotion Act, the number of workers who are employed ordinarily shall be calculated by the
business type. <Amended by Presidential Decree No. 14935, Mar. 9, 1996>
(3) In applying paragraph (1) 2 and paragraph (2), the number of ordinarily employed workers shall be the total
number of the workers as of the last day of the previous year divided by the working months of the previous year:
Provided, That, in the case of the business owner whose insurance relationship is established by beginning the
business during the insurance year, the number of the present workers on the day of establishment of the insurance
relationship shall be the number of workers who are ordinarily employed. <Newly Inserted by Presidential Decree
No. 14935, Mar. 9, 1996>
(4) If the confirmation of the number of workers who are ordinarily employed in the construction business is
impossible, notwithstanding paragraph (3), the number calculated by the following formula shall be the number of
workers who are employed ordinarily by the business owner: Provided, That, in the case that the insurance
relationship was established by beginning the business during the previous year, the denominator shall be replaced
by the monthly average wage. in-construction-business of the previous year multiplied by the number of months from
the beginning of business to December, and in the case that the insurance relationship was established by
beginning the business during the insurance year, the number of present employed workers as of the insurance
establishment date shall be considered as the workers who are ordinarily employed. <Newly Inserted by Presidential

Decree No. 14935, Mar. 9, 1996>

actual amount of construction work of previous year

labor expense ratio of previous year

monthly average wage of previous year in construction business 12

(5) The definitions of the terms used in paragraph (4) shall be as follows: <Newly Inserted by Presidential Decree No.
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14935, Mar. 9, 1996; Presidential Decree No. 15367, May 8, 1997>

1. Actual amount of construction work shall be the actual amount of construction work which is the legally
subcontracted part as provided in the Construction Business Act or other related Acts and subordinate statutes,
subtracted from the total actual amount of construction work;

2. Labor expense ratio, pursuant to Article 56 (4) of the Act, means the labor expense ratio for the kind of business
with the largest annual amount of actual construction work during the previous year from among the announced
labor expense ratio; and

3. Monthly average wage in construction business shall be the average wage calculated and notified by the Minister
of Labor on the basis of the wage in construction business contained in the Monthly Labor Statistical Research
Report prepared by the Minister of Labor under Article 2 of the Statistics Act.

(6) In applying paragraph (1) 2, the premium rate for vocational ability development activities to be applied to the
contractor shall be applied to subcontractors who become business owners under the proviso of Article 9 (5) of the
Act: Provided, That where an individual business which is subject to the block application pursuant to Article 10-2 of
the Act obtains recognition pursuant to the proviso of Article 9 (5) of the Act, the premium rate for vocational ability
development activities of the business owner who is the subcontractor concerned, will be applied. <Newly Inserted
by Presidential Decree No. 14935, Mar. 9, 1996; Presidential Decree No. 15367, May 8, 1997>

(7) Notwithstanding paragraphs (1) 2 and (2), in case the business is transferred or the business owners are merged
during the insurance year, the premium rate for vocational ability development activities applicable before the
transference or merger shall be applied to the transferred or merged business, restricted to the insurance year.
<Newly Inserted by Presidential Decree No. 14935, Mar. 9, 1996>

Article 70 (Collection of Premium through Withholding)

When the business owner desires to collect the premium through withholding under Article 59 (1) of the Act, he shall
deduct the amount equivalent to the premium to be paid by the insured workers from their paid wage, on the basis of
the total sum of the wage to be paid plus the wage which is paid irregularly after the regular wage payday, whenever
the business owner makes the regular wage payment to the insured workers.

[Wholly Amended by Presidential Decree No. 14935, Mar. 9, 1996]

Article 71 (Total Wage Estimate-and Its Increase)

(1) The case determined by the Presidential Decree in Article 60 (1) of the Act shall be when the total estimated
wage of the insurance year is more than 70/100 but less than 130/100-of the total wage during the previous year.

(2) Deleted. <Presidential Decree No. 15367, May 8, 1997>

(3) The scope determined by the Presidential Decree in Article 60 (2) of the Act shall be 100 percent.

Article 71-2 (Businesses Excluded from Requirement of Reporting and Payment of Increased Estimated Premium)
The business owner determined by the Presidential Decree in Article 60(2) of the Act shall refer to the business
owners with less than 5 permanent employees pursuant to Article 69(2) to (5).

<This Article Newly Inserted by Presidential Decree No. 16075, Feb. 9, 2000>

Article 72 (Measures following Change, etc., in Application to Insured Business)

(1) The business owner, in the case of expansion of the types of insured business related to the concerned business

as a result of joining the insurance or by changing the scale of business, etc., shall report and pay the recalculated
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amount of the premium in accordance with the enlarged insured business under Article 60 of the Act, within seventy
days from the day the business is enlarged. In this case, the provisions of Article 65 (4) of the Industrial Accident
Compensation Insurance Act shall apply mutatis mutandis to the report and payment of the recalculated premium.
<Amended by Presidential Decree No. 16075, Feb. 9, 2000>

(2) The Minister of Labor, in case the types of insured business which are applicable to the concerned business are
reduced by the cancellation of the insurance contract of an insured business, shall adjust the recalculated premium
by reduction, and if the estimated premium paid before exceeds the adjusted premium, the difference shall be
refunded.

<This Article Wholly Amended by Presidential Decree No. 14935, Mar. 9, 1996>

Article 73 (Applying Mutatis Mutandis)

The provisions of Articles 67, 68(1), 68(3) through (6), 69 and 70 of the Enforcement Decree of the Industrial
Accident Compensation Insurance Act shall apply mutatis mutandis to the report and notification of the recalculated
premium. In this case public corporation in Article 67 (1) shall be read Minister of Labor.

<Amended by Presidential Decree No. 16095, Feb. 1, 1999>

Article 73-2 (Payment of Employment Insurance Premium in Installments)

Businesses which are permitted to pay estimated insurance premiums in installments as prescribed in Article 68 of
the Enforcement Decree of the Industrial Accident Compensation Insurance Act, to which Article 73 applies mutatis
mutandis, are those which take insurance before June 30 of the insurance year concerned; provided that businesses
that are required to pay the balance of the estimated premium amount prescribed in Article 60 (2) of the Industrial
Accident Compensation Insurance Act and business projects of an unfixed term of less than 6 months, such as
those of the construction business, are excluded.

<This Article Newly Inserted by Presidential Decree No. 16095, Feb. 1, 1999>

Article 74 (Applying Mutatis Mutandis)

The provisions of Article 73 of the Enforcement Decree of the Industrial Accident Compensation Insurance Act shall
apply mutatis mutandis to the inspection and collection of the fixed premium which shall be applied mutatis
mutandis to Article 61 (2) of the Act.

[Wholly Amended by Presidential Decree No.. 14628, Apr. 15, 1995]

Article 75 Deleted. <Presidential Decree No. 15367, May 8, 1997>

Article 76 Deleted. <Presidential Decree No. 15829, July 1, 1998>

Article. 76-2 ' (Employment Insurance Affairs Association Subject to Approval)

An association which falls under the standards determined by the Presidential Decree in the former part of Article 64
(1) of the Act shall refer to an association which has received approval or authorization, or has registered or reported
at the competent authority as prescribed by legislative provisions (hereinafter referred to as association)

<This Article Newly Inserted by Presidential Decree No. 15902, Oct. 1, 1998>

Article 77 (Scope of Business Owner Delegating Insurance Business)

(1) The scope of business owners who may delegate the insurance business under the latter part of Article 64 (1) of
the Act shall be those business owners who ordinarily employ fewer than one hundred persons.

(2) Even if the business owner who delegates the insurance business ordinarily employs more than the number of
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the workers under paragraph (1) due to the expansion or merger of the business, he may delegate the insurance
business continuously during the insurance year.

Article 78 (Approval of Employment Insurance Affairs Association)

(1) In case the association desires to obtain the authorization of the Minister of Labor under Article 64 (2) of the Act,
it shall present a written application form for the authorization of the insurance association affairs association to the
Minister of Labor, annexing the following documents:

1. Copies of documents which prove that the association concerned has received approval or authorization, or has
registered with or reported to the competent authority;

2. Copies of the articles or bylaws of the association;

3. The balance sheet, a statement of profit and loss, and a list of property for the previous year and the documents
which certify ownership of the property: however, an association newly established in the concerned year need not
submit the balance sheet and the statement of profit and loss;

4. A copy of the agreement between the association and the business owner on the procedure of delegating the
insurance matters; and

5. Copies of the agreement concluded between the association and the national treasury agency, national treasury
receipt agency or post office designated by the Bank of Korea and the bank book to prevent misappropriation of the
premium, etc.

(2) A person who desires to obtain approval for handling insurance matters according to Article 64(2) of the Act shall
meet the requisites of the following subparagraphs:

1. Clear statement in the articles, bylaws, etc., indicating that insurance business activities are the purpose of the
association shall be made;

2. Ability of the business ownersn{) association to show in the balance sheet and statement of profit and loss that
management is conducted without loss, through self-generated income; and

3. There shall be 30 business owners or more who intend to delegate the employment insurance matters.

(3) The association which has obtained authorization of the Minister of Labor under Article 64 (2) of the Act
(hereinafter referred to as employment insurance affairs association) shall report to the Minister of Labor by 30 days
before the discontinuation date in case it desires to discontinue the insurance affairs, and by 7 days before the date
of change in case it desires to change the contents of the authorization.

<This Article Amended by Presidential Decree No.-15902, Oct. 1, 1998>

Article. 79 (Report on Commission of Employment Insurance Affairs and on Termination of Commission)

The employment insurance affairs association shall, when employment insurance affairs are commissioned or the
commission for the insurance affairs is terminated, report to the Minister of Labor within 14 days. <Amended by Act
No. 15902, Oct. 1, 1998>

Article 79-2 (Keeping the Account Book of an Employment Insurance Affairs Association)

The account book and other documents that the employment insurance association should prepare and keep as
prescribed by Article 64 (4) of the Act shall be as followings:

1. Alist of business owners who have delegated the insurance transactions;

2. An account book concerning collection for each business;
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3. An account book concerning insurance transactions other than collection and related documents, including a
report on the insured for each business;

4. Documents indicating the manner of delegating insurance matters between the employment insurance affairs
association and the business owner;

5. Documents concerning the payment application and receipt of the subsidy prescribed by Article 80-2;

6. Documents concerning the payment notification and receipt of the premium and other levies imposed on the
employer; and

7. An accord concluded with a national treasury agency or others.

<This Article Newly Inserted by Presidential Decree No. 15902, Oct. 1, 1998>

Article 80 (Applying Mutatis Mutandis)

The provisions of Articles 56, 56-2 and 58 of the Enforcement Decree of the Industrial Accident Compensation
Insurance Act shall apply mutatis mutandis to the treatment of insurance affairs by the employment insurance affairs
association. In this case public corporation shall read Minister of Labor, and insured shall read business owner.
<This Article Wholly Amended by Presidential Decree No. 15902, Oct. 1, 1998>

Article 80-2 (Support for Employment Insurance Affairs Association)

(1) The Minister of Labor shall, as prescribed by Article 64-2 of the Act, provide a grant for the collection expenses
incurred through the payment of the insurance premiums and relevant levies(hereinafter referred and relevant
bounty for collection expenses) and a subsidy for handing other insurance matters(hereinafter referred to as subsidy
for promoting insurance matters) twice a year every six months to the employment insurance affairs association
which handles insurance matters. <Amended by Presidential Decree No. 16095, Feb. 1, 1999>

(2) In case the total amount of the premiums and relevant levies paid every six months of the insurance year
concerned is more than 80/100 but less than 95/100 of the amount required, the grant for collection expenses shall
be 1/100 of the total amount paid; in case the total amount paid is 95/100 or more, the grant shall be the sum
resulting from the calculation based on each of the following subparagraphs, provided that, where the employment
insurance affairs association reports its business closuring the insurance year as prescribed by Article 78 (3), the
bounty shall be based on the premiums and other levies paid, of which the due date for payment expires between
the first date of the concerned.six-month period and 15th-day of the median month of the quarter to which the
closure day belongs: <Amended by Presidential Decree No. 16095, Feb. 1, 1999>

1. An amount equivalent to 5/100 of the amount paid after having been received from delegating business owners
who ordinarily employ 16 employees ormore; <Amended by Presidential Decree No. 16095, Feb. 1, 1999>

2. An amount equivalent to 3/100 of the amount paid after having been received from delegating business owners
who ordinarily employ more than 16 employees but less than 30; and <Amended by Presidential Decree No. 16095,
Feb. 1, 1999>

3. An amount equivalent to 1/100 of the amount paid after having been received from delegating business owners
who ordinarily employ 30 employees or more. <Amended by Presidential Decree No. 15902, Oct. 1, 1998>

(3) In calculating the amount of premiums paid as prescribed by paragraph (2), the amount that has been paid in the
course of the coercive collection of overdue payments shall be excluded. <Amended by Presidential Decree No.

15902, Oct. 1, 1998>
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(4) The subsidy for promoting insurance affairs shall be provided every six months according to the following
subparagraphs, provided that the subsidy is reduced by 50% for those businesses, which have delegated insurance
business to the employment insurance affairs association concerned for more than 3 months but less than 6 months,
and the subsidy shall not be provided for those businesses which have delegated insurance affairs for less than 3
months:

1. 8,000 won per business which ordinarily employs 10 employees or less;

2. 5,000 won per business which ordinarily employs more than 10 employees but less than 30 employees; and

3. 3,000 won per business which ordinarily employs 30 employees or more.

<This Paragraph Amended by Presidential Decree No. 16095, Feb. 1, 1999>

(5) When an employment insurance association desired to receive the grant for collection expenses and the subsidy
for promoting insurance business, it shall make a request for the grant for collection expenses, etc. to the Minister of
Labor one month after the completion of each six-month period (on the day of business closure in cases where the
association reports its closure as prescribed by Article 78 (3)). <Amended by Presidential Decree No. 16095, Feb. 1,
1999>

Article 80-3 (Limit of Support to Employment Insurance Affairs Association)

(1) In case the employment insurance affairs association causes a loss to the collection of premiums and other
levies, the Minister of Labor may deduct an amount corresponding to the loss from the grant for collection expenses
and the subsidy for promoting insurance affairs.

(2) In case the association concerned neglects or delays reports on the acquisition, loss, or change of eligibility for
the insured and fails three times to comply with correction notices from the head of the employment security office
having jurisdiction over the residence, the Minister of Labor may reduce the subsidy for promoting insurance affairs
by 50%.

<This Article Wholly Amended by Presidential Decree No. 16095, Feb. 1, 1999>

Article 81 (Applying Mutatis Mutandis)

The provisions of Articles 74(excluding subparagraph 4 of paragraph (1)) through 76, 79 through 79-5, and 80 of the
Enforcement Decree of the Industrial Accident Compensation Insurance Act shall apply mutatis mutandis to the
payment and collection-of the insurance premium. In this case, public corporation-in Articles 74 (3) and 80 (2) shall
become Minister of Labor; insured in Article 74 (2) and (3) shall become business owner; notice in Article 75 (2) shall
be report; provisions of Article 72 of the Act in subparagraph 2 of Article 76 (2) shall be provisions of Article 48 of the
Employment Insurance Act; and amount of insurance benefits shall read basic allowance for job-seeking benefits or
the amount equivalent to the amount of the basic allowance for job-seeking benefits; and 3 chun/day in Article 74 (4)

shall be 4 chun/day.<Amended by Presidential Decree No. 16095, Feb. 1, 1999>

CHAPTER VI

Employment Insurance Fund
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Article 82 (Management Business, etc., of Fund)

(1) The methods to increase the fund determined by the Presidential Decree in Article 67 (3) and (4) of the Act shall
be the buying of negotiable securities which are issued by the equipment rental company under the Equipment
Rental Business Act or a juristic person established under special law.

(2) The certain level determined by the Presidential Decree in Article 67 (4) of the Act shall be the rate of earnings
determined by the Minister of Labor, taking into consideration the interest rate on a fixed deposit with a one-year
expiration at a financial institution under the Banking Act.

Article 83 (Fund Accounting)

Accounting for the employment insurance fund(hereinafter referred to as the fund) shall be done according to the
principles of business accounting. <Amended by Presidential Decree No. 15367, May 8, 1997>

Article 84 (Use of Fund)

The expenses determined by the Presidential Decree in Article 68 (5) of the Act shall be the following expenses:
<Amended by Presidential Decree No. 14935, Mar. 9, 1996>

1. Expenses for management of insurance business;

2. Expenses for management/operation of the fund;

3. Subsidies related to employment insurance affairs association;

4. Payment of consignment fees for business or affairs under the Act; and

5. Contribution to the person who exercises by proxy or is entrusted with the business under the Act.

Article 85 (Entrustment of Fund Payment)

The Minister of Labor may execute the business related to the payment of support and subsidies from the fund,
granting of loans, payment of training expenses and training allowances, payment of unemployment benefits or
refunds of insurance premium (hereinafter referred to as the payment, etc., of insurance amount) by entrusting the
business to a financial institution under the Banking Act or to a communications agency.

Article 86 (Fund Operation Plan)

The fund operation plan under Article 69 (1) of the Act shall include the following matters:

1. Matters related to income and expenditures of the fund;

2. Matters related-to business plans planned of the reasons for expenditures and fund plans for the concerned year;
3. Matters regarding the disposition of the fund carried over from the previous year;

4. Matters regarding the reserve fund; and

5. Other matters necessary:for fund operation.

Article 87 (Notification of Fund Operation Result)

The Minister of Labor shall, under Article 69 (2) of the Act, notify the public of the results of the fund operation every
year in one or more special daily financial newspaper or general daily newspaper which has its main office in Seoul
Special Metropolitan City.

Article 88 (Accounting Institution of Fund)

(1) The Minister of Labor shall, from among the affiliated public officials, appoint a fund accounting commander to
be in charge of affairs related to the collection of the insurance premium and reasons for expenditure of the fund, a

fund accounting official to be in charge of affairs related to the accounts and expenditures of the fund, and a fund
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daily expense accounting official to be in charge of business related to insurance money payments under the fund.
(2) The fund accounting commander shall be in charge of contracts for management and operation, actions which
provide cause for income or expenditure of the fund, and business related to collection or decision- making about
fund earnings; the fund accounting official shall be in charge of income and expenditures in the process of
management and operation of the fund; the fund daily expense accounting official shall be in charge of management
of the fund transferred by the fund accounting official, and of payment matters.

(3) The provisions affecting a financial commissioner or tax collector in the Liability of Accounting Personnel, etc.
Act, shall apply mutatis mutandis to the fund accounting commander, and the provisions affecting a disbursement
commissioner or accounting official shall apply mutatis mutandis to the fund accounting official.

(4) The Minister of Labor shall notify the Chairman of the Board of Audit and Inspection and the Chairman of the
Bank of Korea when appointing the fund accounting commander and fund accounting official. <Amended by
Presidential Decree No. 15367, May 8, 1997>

Article 88-2 (Repayment of Money Financed by Other Funds)

Money financed by other funds, provided for in Article 70 (3) of the Act, shall be repaid with the income of the
business year that includes the repayment deadline.

<This Article Newly Inserted by Presidential Decree No. 15829, Jul. 1, 1998>

Article 89 (Designation of Transacting Bank)

The fund accounting official shall designate the Bank of Korea in its jurisdiction (including its main office, its branch
office, its agency, or its national agency; hereinafter is the same), or the nearest Bank of Korea if there is no Bank of
Korea in its jurisdiction, as the payer of the checks issued by him.

Article 90 (Procedure for Receipt of Fund Revenues)

(1) When the fund accounting commander desires to collect revenues coming to the fund, he shall notify the person
responsible for payment to pay it to the fundng}s account in the Bank of Korea.

(2) When the Bank of Korea receives revenues for the fund, it shall deliver the receipt to the payer and send notice of
the receipt to the fund accounting commander without delay.

(3) The Bank of Korea shall centralize the revenues of the fund received under paragraph (2) at the fund account
established in the main office of the Bank of Korea according to handling-procedures for national funds.

Article 91 (Procedure for Expenditure of Fund)

(1) When the fund accounting commander executes an expenditure-cause, he shall send the documents related to
the expenditure cause to the fund accounting official.

(2) When the fund accounting official desires to disburse money from the fund for expenditures caused by actions of
the fund account commander, he shall issue a check with the Bank of Korea as the payer.

(3) The amount which has not been expended during the concerned fiscal year due to unavoidable reasons, after
the fund accounting commander has executed the causes for expenditure, may be expended by carrying it forward
to the next year.

Article 92 (Prohibition on Cash Dealings)

The fund accounting official may not keep or handle cash: Provided, That, there is an exception in the case where

Article 65 of the Budget and Account Act is applied.
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Article 93 (Assignment of Limit on Amount of Fund Expenditure Cause Actions)

(1) The Minister of Labor shall assign to each fund accounting commander a limit on the amount of fund to be used
for expenditure cause actions within the scope of the quarterly expenditure cause actions plan under Article 86 (2).
(2) The Minister of Labor shall assign a limit on the amount of expenditure to each fund accounting official within the
scope of the monthly fund plan under Article 86 (2).

Article 94 (Report on Operational State of Fund)

(1) The fund accounting commander shall make a report on the amount of funds collected and on fund expenditure
cause actions, and the fund accounting official shall make a monthly report on the fund expenditure amount. These
shall be dated as of the last day of the present month and submitted to the Minister of Labor by the 20th day of the
next month.

(2) Other necessary matters related to the report on fund operation management besides the reports covered by
paragraph (1), shall be determined by the Minister of Labor.

Article 95 (Report on Settlement of Accounts of Fund)

The Minister of Labor shall draft the following documents related to the settlement of accounts of the fund for each
fiscal year, and shall submit it by the end of February of the next fiscal year, to the Minister of Finance and Economy
following review by the Employment Policy Deliberation Council, according to Basic Employment Policy Act:

1. Documents on the general condition and analysis of the statement of accounts of the fund;

2. Financial statements such as balance sheet, profit and loss settlement, etc.;

3. Operational plan of the fund and comparative list of actual achievements;

4. Earnings and expenditure statement of accounts; and

5. Other documents necessary to clarify the contents of the settlement of accounts.

Article 96 (Receipts and Disbursements of Reserve Fund)

Necessary matters related to receipts and disbursements of the reserve fund and spare money of the fund under
Article 72 of the Act shall be determined by the Ordinance of the Ministry of Labor.

Article 97 (Budget and Accounts Act Applied Mutatis Mutandis)

Matters which are not prescribed by the provisions of this Act or this Decree regarding the operation or management

of the fund, shall be carried out under the provisions.of the Budget and Accounts Act.

CHAPTER VIII

Request for Examination and Reexamination

Article 98 (Qualifications of Examiner)

The employment insurance examiner (hereinafter referred to as examiner) under Article 75 of the Act shall be
appointed from among the public officials affiliated with the Ministry of Labor and shall fulfill one of the following
descriptions:

1. A person who has held office previously at the fifth level or higher of regular government service in the Ministry of
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Labor and who has worked on affairs related to examinations or applications for re-examinations on employment
insurance for more than one year;

2. A person who has held office previously at the fifth level or higher of regular government service in the Ministry of
Labor and has worked in employment insurance affairs for more than two years; and

3. Other persons who are recognized by the Minister of Labor as having the equivalent of the qualifications listed in
paragraph (1) or (2).

Article 98-2 (Placement and Duty of Examiner)

(1) The examiner prescribed in Article 75 (3) of the Act shall be placed in regional labor administrations.

(2) The examiner shall deal with the examination affairs and the case studies of examination requests of a regional
labor administration and labor offices attached to it.

<This Article Newly Inserted by Presidential Decree No. 156829, Jul. 1, 1998>

Article 99 (Method of Application for Challenge)

(1) The application for challenge to the examiner under Article 75 (4) of the Act shall be in writing with the reasons
clearly indicated.

(2) When the Minister of Labor receives the application for challenge under paragraph (1), he shall make a decision
within 15 days and notify the applicant.

Article 100 (Report on Succession to Status of Applicant)

The person who succeeds to the status of the examination applicant under Article 75 (5) of the Act shall report to the
examiner in writing, attaching the documents by which to prove the succession.

Article 101 (Method of Request for Examination)

(1) Each of the following matters shall be stated on the documents of the request for examination under Article 75-3
of the Act:

1. Name and address of the claimant;

. Name of disposition office which is the claimee;

. Contents of disposition of the subject of the examination request;

. Date of coming into knowledge of the disposition;

. Existence and contents of the notification regarding the request for. examination by the claimee disposition office;

. Purport and reasons for examination request; and
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. Date of request.

(2) If the request for examination is instituted by a selected representative or agent, the name and address of the
selected representative or agent in addition to the matters of paragraph (1) shall be stated.

(3) The written documents of paragraph (1) shall be signed and sealed by the claimant or the agent.

Article 102 (Revision of Request for Examination)

(1) Revision of the request for examination under Article 75-4 (2) of the Act requests the presentation of documents
with the following written contents:

1. Matters to revise;

2. Reasons for demanding revision;

3. Period of revision; and
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4. Other necessary matters.

(2) If the examiner revises the request for examination with his authority under Article 75-4 (2) of the Act, he shall
notify this to the person concerned.

Article 103 (Notification of Transfer)

The notification of transfer of the request for examination under Article 75-5 (1) of the Act shall be in written form with
the following matters stated:

1. Name and position of the examiner to be transferred;

2. Reason for transfer; and

3. Date of Transfer.

Article 104 (Notification about Suspension of Execution of Original Dispositions)

The following matters shall be stated on the document of natification about suspension of execution under Article 75-
6 (2) of the Act:

1. Case name of the request for examination;

2. Disposition of the object of suspension of execution and the contents of the suspension of execution;

3. Name and address of the claimant;

4. Name of disposition office which is the claimee; and

5. Reasons for suspension of execution.

Article 105 (Application of Investigation for Trial)

(1) The application of investigation for trial related to the request for examination under Article 75-7 (1) of the Act
shall be in written form with the following matters stated:

1. Case name of the request for examination;

2. Purport and reasons of the application;

3. Name and address of the related persons who are required to be present (restricted to the case of Article 75-7 (1)
1 of the Act.);

4. Name and address of owner or custodian of documents, and other materials required to be submitted (restricted
to the case of Article 75-7 (1) 2 of the Act);

5. Reasons for the legal-consultation (restricted to-the case of Article-75-7-(1) 3-of the Act.); and

6. Business place and other places to enter, business owner, employees and other related persons to question,
documents and other materials to inspect (restricted to the case of Article 75-7 (1) 3 of the Act).

(2) When the examininer inspects the. evidence under Article 75-7 (1) of the Act, he shall draft an evidence
inspection ‘protocol. In this case, when he receives the statement from the examination claimant or the related
person under Article 75-7 (1) 1 of the Act, he shall make the written protocol statement and annex it.

(3) The following matters shall be stated on the evidence inspection protocol of paragraph (2) and the examiner shall
sign and seal it:

1. Indication of the case;

2. Date, time and place of the inspection;

3. Subject of inspection and method of inspection; and

4. Result of inspection.
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Article 106 (Written Decision)

The decision on the request for examination under Article 75-9 of the Act shall be by the written verdict with the
following matters stated, and this shall be signed and sealed by the examiner:

1. Case number and case name;

. Name and address of the claimant;

. Name of disposition office which is the claimee;

. Main text;

. Reason of the Claim;

. Reasons; and
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. Date of decision.

Article 107 (Commission and Appointment of Appeal Committee Members)

(1) Among the members of the employment insurance appeal committee (hereinafter referred to as the appeal
committee) under Article 76 (1) of the Act, the members representing the workers shall be recommended by a trade
union which is a national level confederation, and the members representing management shall be recommended
by a national level employers' organization, and each member shall be commissioned by the President at the
nomination of the Minister of Labor.

<Amended by Presidential Decree No. 17090, Dec. 30, 2000>

(2) The other members of the appeal committee, excluding members who represent the workers, members who
represent management and members naturally included by virtue of their office, shall be commissioned by the
President at the nomination of Minister of Labor from among those who fall under each subparagraph below:
Provided, That, the standing members shall be appointed by the President at the nomination of the Minister of Labor
from among those who fall under subparagraph 3 or 4:

<Amended by Presidential Decree No. 17090, Dec. 30, 2000>

1. A person licensed as judge or prosecutor or lawyer;

2. A person currently holding office or who held office previously as an assistant professor or higher position in a
university under the Higher Education Act;

3. A person currently holding-office or who held office at the third level or-higher as-a public official;

4. A person who has worked in labor relations affairs for more than fifteen years and who is recognized by the
Minister of Labor as a qualified person; and

5. A person who has’ profound academic knowledge and experience related to social insurance and employment
matters and who is recognized by the Minister of Labor as a qualified person.

(3) The Minister of Labor shall appoint one member by virtue of office from among second-or-third level public
officials who are in charge of employment matters in the Ministry of Labor.

Article 108 (Term of Office for Members)

(1) The term of the appeal committee members shall be three years and they may be reappointed. The term of the
member by virtue of office under Article 107 (3) shall be the period during which he is in charge of the employment
insurance affairs.

(2) Deleted. <Presidential Decree No. 17090, Dec. 30, 2000>
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Article 109 (Treatment of Members)

The standing members and the members other than those naturally included by virtue of their office who attend the
appeal committee meeting may be provided with allowances and travel expenses needed to perform their duties
within the budget. In this case, the provisions concerning the travel expenses for public servants shall be applied
mutatis mutandis with respect to the payment of the travel expenses. <Amended by Presidential Decree No. 17090,
Dec. 30, 2000>

Article 110 (Chairman and Vice-Chairman)

(1) The appeal committee shall have one chairman and one vice-chairman.

(2) The Chairman of the committee shall be appointed by the President at the nomination of the Minister of Labor
from among the standing members; the Vice-Chairman shall be elected from among the committee members.
<Amended by Presidential Decree No.17090, Dec. 30, 2000>

Article 111 (Duties)

(1) The chairman shall represent the appeal committee and shall preside over the affairs of the appeal committee.

(2) The vice-chairman shall assist the chairman and when the chairman is unable to perform his duties due to
accident, the vice-chairman shall act for him.

Article 112 (Meetings)

(1) The meeting of the appeal committee consists of 9 persons or fewer: chairman or vice-chairman, members
naturally included by virtue of their office and 1 representative each from workers and employers who are
designated by Chairman for each meeting.

(2) When the chairman of the appeal committee desires to convene a meeting, he shall notify in writing the time and
place and agenda of the meeting to each member by 15 days before the commencing of the meeting: Provided,
That this does not apply to the case of an emergency.

(3) The meeting of the appeal committee shall be opened with the attendance of a majority of members composed
under paragraph (1) and shall make a decision by the concurring vote of the majority of members present.

Article 112-2 (Assignment of Researchers)

(1) The Minister of Labor may assign researchers to carry out expert surveys and research necessary for re-
examination by the appeal committee as prescribed.in Article 76 (8) of the Act.

(2) The researchersny) qualifications shall be determined by the Ordinance of the Ministry of Labor.

<This Article Newly Inserted by Presidential Decree No. 16095, Feb.-1, 1999>

Article. 113 (Notification)

The notification of the examination date and place under Article 76-3 (1) of the Act may be in written form, and it shall
be delivered in person or by registered mail.

Article 114 (Application for Closed Proceedings)

The application for closed proceedings under Article 76-3 (3) of the Act shall be in written form with the purport and
reasons stated.

Article 115 (Protocol of Trial)

(1) The following matters shall be stated on the protocol of trial under Article 76-3 (4):

1. Name and number of the case;
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2. Date, time and place of the trial;
3. Names of the members present;
4. Name of the concerned person present or his agent;
5. Contents of the trial; and
6. Other necessary matters.
(2) The trial protocol of paragraph (1) shall be stated with the date of writing of the protocol and it shall be signed
and sealed by the chairman.
(3) The inspection application under Article 76-3 (6) of the Act shall be in writing.
Article 116 (Applying Mutatis Mutandis)
The provision of Article 105 shall apply mutatis mutandis to the inspection of a request for re-examination. In this
case the examiner shall be the appeal committee or the chairman.
Article 117 (Method of Request for Re-examination)
(1) 5-2 Purport of and reasons for the request for re-examination;
<Newly Inserted by Presidential Decree No. 17090, Dec. 30, 2000>
1. Name and address of the claimant;
2. Matters of Article 101 (1) 2 through 4;
3. Name of the examiner who made the decision;
4. Date the decision became known;
5. Existence or nonexistence of naotification and contents of notification related to the request for re-examination to
the examiner who made the decision; and
5-2. Purport of and reasons for the request for re-examination <New Inserted by Presidential Decree No. 17090, Dec.
30, 2000>
6. Date of request for re-examination.
(2) When the request for re-examination is instituted by a selected representative or agent, it shall state the name
and address of the selected representative or agent in addition to the matters of paragraph (1).
(3) The claimant or the agent shall sign and seal the documents of paragraph (1).
Article 118 (Written Adjudication)
The written adjudication on the request for re-examination shall have the following matters stated and the chairman
of the appeal committee and the members who were present at the examination shall sign'and seal it:
1. Name and number of the case;

. Name and address of the claimant;

. Name of the original disposition office;

. Name of the examiner who made the adjudication on the request for examination;

2

3

4

5. Text of the judgement;
6. Purport of the request;
7. Reasons; and

8. Date of the adjudication.

Article 119 (Applying Mutatis Mutandis)
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The provisions of Article 104 shall apply mutatis mutandis to the suspension of execution of the original disposition

through the request for re-examination. In this case, claim for examination shall be claim for re-examination.

CHAPTER IX

Supplementary Provisions

Article 120 (Obligation to Preserve Documents)

The business owner who is or was applicable to the Act and persons who are or were responsible heads of the
employment insurance affairs association and are or were subject to the Act shall preserve all documents related to
the insurance affairs for three years from their completion date.

Article 121 (Notices on Essentials of Act, etc.)

(1) The business owner shall put up notices in a place where they are easily visible, to inform his workers on
necessary matters related to essentials of provisions in Act and subordinate statutes concerning employment
insurance that affect the workers and on the establishment of the insurance relationship.

(2) When the insurance relationship expires, the business owner, shall put up a notice to inform the workers of the
expiration date.

Article 122 (Expenses for Diagnosis)

When the head of the Employment Security Office under Article 82 of the Act orders a diagnosis under Article 82 of
the Act, he may pay the necessary expenses for the diagnosis.

Article 123 (Delegation, etc., of Authorities)

(1) The Minister of Labor may delegate authority on the following matters to the head of the Employment Security
Office under Article 84 of the Act: <Amended by Presidential Decree No. 16705, Feb. 9, 2000>

1. Support of employment adjustment under Article 16 of the Act;

2. Promotion of regional employment under Article 17 of the Act;

3. Support for employment promotion for the aged, etc., under Article 18 of the Act;

3-2. Support for employment security of the construction workers pursuant to Article 18-2 of the Act;

4. Restriction of support due to dishonest acts pursuant to Articles 20-2 and 26-3 of the Act;

5. Supportfor vocational competency development training to business owners pursuant to Article 22 of the Act;

6. Support for vocational competency development of the insured pursuant to Article 24 of the Act;

7. Approval of the dispositions on delayed payment of levies and the deficits disposal pursuant to Article 65 of the
Act;

8. Request for report, submission of related documents and presence pursuant to Article 80 of the Act(Limited to
cases where they are necessary to take care of the delegated work);

9. Entrance to office, question to related persons and examination of documents pursuant to Article 81 of the
Act(Limited to cases where they are needed to carry out the delegated business);

10. Imposition and levy of fines pursuant to Article 86 of the Act;
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11. Support for operating costs of enterprise’s nursery facilities pursuant to Article 24(3);

12. Support for vocational competency development training facilities of the business owners subject to preferential
treatment pursuant to Article 33.

(2) Under Article 84 of the Act, the Minister of Labor may entrust authority over the following matters to the public
Labor Welfare Corporation, (hereinafter referred to as Labor Welfare Corporation) according to the Industrial
Accident Compensation Insurance Act: <Amended by Presidential Decree No. 16705, Feb. 9, 2000>

1. Approval of insurance subscription and cancellation pursuant to Article 9(2) and (3) of the Act, nullification of
insurance relations pursuant to Article 9(4) of the Act, and approval of insurance subscription and cancelation of
subcontractors pursuant to Article 9(5) of the Act;

1-2. Approval of block application and cancellation of the business pursuant to Article 10-2(2) and (3)

1-3. Recording on the collections of premium, levies by the Act among the fund income, the returned amount
pursuant to Article 48 of the Act(referring to cases where Articles 49(5) and 55 of the Act are applied mutatis
mutandis), and the returned amount pursuant to Article 26(1) of the Presidential Decree(including cases where
Article 37 is applied mutatis mutandis);

2. Collection of premium pursuant to Article 56 of the Act;

3. Investigation and collection, additional collection and adjustment for reduced amount of the estimated premium
pursuant to Article 60(3) of the Act;

4. Work on return and collection due to investigation, collection and settlements of the final premium pursuant to
Article 61(2) of the Act;

5. Approval of employment insurance association, acceptance of reports on changes and abolition in the contents
approved, and matters on how to carry out work of the employment insurance association pursuant to Article 64 of
the Act;

6. Appropriation and return of overpaid premium, collection of additional premium and delayed premium, demand
for levied amount, disposition of delayed payment and deficits disposal pursuant to Article 65;

7. Report, submission of related documents and demand for presence pursuant to Article 80(limited to cases where
it is necessary for carrying out of the delegated work);

8. Entrance to office, questions to related persons, and-investigation.of documents.pursuant to Article 81(Limited to
cases where it is necessary to carry out the delegated work);

8-2. Request for submission of data pursuant to Article 81-2 of the Act(Limited to cases where it is necessary to carry
out the delegated work);

9. Acceptance of appointment or dismissal report of the agent pursuant to Article 4;

10. Acceptance of establishment and nullification of insurance relations pursuant to Article 5

11. Approval of voluntary subscription or cancellation of employment security programs pursuant to Article 6(2) and
@)

12. Approval of cancellation of fictional subscription to employment security programs pursuant to Article 8;

13. Acceptance of reports on changes in insurance relations and on whether an enterprise is included as
preferentially treated enterprise pursuant to Article 9;

14. Acceptance of report on business commencement or ending pursuant to Article 9-3;
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15. Acceptance of report on whether insurance relations will continue to apply pursuant to Article 9-4;

16. Matters on loan and support work of enterprise’s nursery facilities, and on management and operation of the loan
and the support pursuant to Article 24(4);

17. Reduction adjustment and return of the estimated premium pursuant to Article 72.

(3) Under Article 84 of the Act, the Minister of Labor may entrust authority for the financing of expenses and the
management or operation of loans for vocational training facilities, etc., under Article 32 of this Decree, to the Korea
Manpower Agency, according to the Korea Manpower Agency Act. <Amended by Presidential Decree No.15587,
Dec. 31, 1997>

(4) The president of the Labor Welfare Corporation and the president of the Korea Manpower Agency shall appoint
fund accounting director from their standing directors, and the fund accounting staff from their staff, respectively, to
carry out work delegated in accordance with paragraphs (2) and (3) and report it to the Minister of Labor. In this
case, the fund accounting director and the fund accounting staff shall perform works of the fund accounting
commander and the fund accounting official, respectively. <Amended by Presidential Decree No. 16705, Feb. 9,
2000>

(5) The provisions on a financial commissioner and revenue collector in the Liability of Accounting personnel, etc.
Act, apply mutatis mutandis to the fund accounting director, and the provisions on disbursement officers and
accounting official thereof, to the fund accounting staff, respectively. <Newly Inserted by Presidential Decree No.
15367, May 8, 1997>

(6) The Minister of Labor shall notify the Chairperson of the Board of Audit and Inspection and the Governor of the
Bank of Korea of the appointments of the fund accounting director and the fund accounting staff pursuant to
paragraph (4). <Newly Inserted by Presidential Decree No. 16705, Feb. 9, 2000>

(7) In the case of entrustment to the Labor Welfare Corporation, as in paragraph (2), an entrustment fee is paid from

the general account.

CHAPTER X

Penal Provisions

Article. 124 (Imposition.of Fine for Negligence)

(1) When the Minister of Labor imposes a fine for negligence under Article 86 (4) of the Act, the Minister of Labor
shall indicate the type of offense committed, the amount of the fine for negligence, and the expiration date for
payment, and shall notify these in writing to the person who is subject to the imposition of fine for negligence, after
investigating and confirming the offense committed.

(2) When the Minister of Labor imposes a fine for negligence, he shall give the person who is subject to the fine the
opportunity to state his defense within ten days. In this case, when no defense has been raised by the designated
date, it is recognized that no defense will be raised.

(3) The Minister of Labor shall consider the motive and the result of the offenses committed in determining the
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amount of fine for negligence. And the levy criteria of the fine for negligence shall be as prescribed in the attached
table. <Amended by Presidential Decree No., 17090, Dec. 30, 2000>

(4) The collection procedure for the fine for negligence shall be determined by the Ordinance of the Ministry of
Labor.

<Newly Inserted by Presidential Decree No. 17090, Dec. 30, 2000>

Addenda

Article 1 (Enforcement Date)

This Decree shall enter into force on July 1, 1995.

Article 2 (Transitional Measures Concerning Scope of Application)

(1) Notwithstanding Article 2 (1), the whole of the Act will not be applied to a business which ordinarily employs
fewer than thirty persons until December 31, 1997. The provisions on payment of the premium for employment
stabilization activities and activities for vocational competency development among the provisions of Articles 3 and 4
of the Act and Article 56 of the Act are not applied to the business which ordinarily employs more than thirty and
fewer than seventy workers.

(2) Notwithstanding Article 2 (1) until December 31, 1997, the business owner who ordinarily employs fewer than
thirty persons may, under Article 6 of the Act, join all of the employment stabilization activities, vocational
competency development activities, and unemployment payments, or may only join the unemployment benefits; and
the business owner who only joins the unemployment benefits under Article 6 or the business owner who ordinarily
employs more than thirty and fewer than seventy persons may join the employment stabilization activities and the
vocational competency development activities under Article 7 of the Act.

(3) Notwithstanding Article 2 (1), in the case that a business which ordinarily employs more than seventy workers
becomes a business which ordinarily employs more than seventy workers due to change of the business scale, it will
be considered as joining the employment stabilization activities and the vocational competency development
activities under Article 8 until December 31, 1997. In the case that a business which ordinarily employs more than
thirty and fewer than seventy persons becomes a business which. employs. more than seventy workers due to
change of the business scale, the business owner shall report to the Minister of Labor to apply for employment
security activities and vocational competency development activities-within 14 days, under Article 9.

Article. 3 (Transitional Measures Concerning Report of Establishment of Insurance Relationship)

(1) The business owner who establishes the insurance relationship on the enforcement date of the Act under
paragraph (2) of the Addenda to the Act shall report the establishment of the insurance relationship to the Minister of
Labor by July 10, 1995, notwithstanding Article 5.

(2) Under paragraph (2) of the Addenda to the Act, the business owner who establishes the insurance relationship
on the enforcement date of the Act shall report to the head of the responsible Employment Security Office on the
qualifications of the insured by July 25, 1995, notwithstanding Article 10.

Article 4 (Transitional Measures on Reports of In-Plant Vocational Training Plans)

Notwithstanding Article 75, the business owner who desires to receive deduction of the premium in advance for the
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year 1995 shall submit the in-plant vocational training plan by July 31, 1995.

Addenda <Presidential Decree No. 14628, Apr. 15, 1995>

Article 1 (Enforcement Date)
This Decree shall enter into force on May 1, 1995.
Articles 2 through 5

Omitted.

Addenda <Presidential Decree No. 14935, Mar. 9, 1996>

Article 1 (Enforcement Date)

This Decree shall enter into force on the date of its promulgation: Provided, That the amended provisions of Article 3
(2) 3 shall enter into force on its promulgation but shall be applied on January 1, 1996.

Article 2 (Transitional Measures Concerning Insurance Relationship of Workers in Private Schools)

(1) The worker, the educational foundation and the executive of the private school under the Private School Act
(hereinafter referred to as the private school) who were eligible for unemployment payments under the previous
provisions, at the time this Decree enters into force shall be recognized as joining the unemployment payments on
January 1, 1996, under Article 9 (2) of the Act, notwithstanding the amended provisions of Article 3 (2) 3: Provided,
That if the educational foundation or the executive of the private school under the Private School Act applies for
exclusion from membership in the unemployment benefits with the consent of more than half of the workers who
were eligible for the unemployment benefits under the previous provisions, the insurance relationship for
unemployment benefits related to the private school is recognized as cancelled on January 1, 1996.

(2) The educational foundation or the executive of the private school which is considered a member of the
unemployment benefits under paragraph (1) shall report and pay the estimated premium for the 1996 insured year
within seventy days from the enforcement date of this Decree.

Article 3 (Transitional Measures Concerning-Scope.of Small-and Medium-Enterprises)

(1) The small or medium enterprise under the previous provisions at the time this Act enters into force, in the case
that the business is maintaining appropriate -conditions according to the standards for small and medium
enterprises, shall be considered as a small or medium enterprise by this Decree, notwithstanding Article 15:
Provided, That the amended provisions of Article 15 (2) are excluded from application.

(2) Notwithstanding the provisions of paragraph (1), the small or medium enterprise under the previous provisions at
the time this Act enters into force, in the case that the small or medium enterprise is not subject to the standards for
small and medium enterprises due to a change in the total amount of assets or the number of workers who are
ordinarily employed, is considered as a small or medium enterprise by this Decree until December 31, 1998.

Article 4 (Application Cases of Payment of Subsidy for Employment Promotion for the Aged)

The amended provisions of Article 22 (1) and (3) shall be applied from the aged employment promotion subsidy

portion of the first quarter of the 1996 insurance year.
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Article 5 (Application Cases of Payment of Childcare Leave Bounty)

The amended provisions of Article 23 are applied to the payment portion of childcare leave bounty, in case the
childcare leave, excluding the sixty days of paid leave before and after delivery under Article 60 of the Labor
Standards Act, is executed after January 1, 1996.

Article 6 (Transitional Measures Concerning Accurate Calculation of Ordinarily Employed Workers and Application
of Insurance Premium Rate)

The amended provisions of Article 69 (2) and (3) are applied to the calculation of ordinarily employed workers for the
purpose of deciding the rate of insurance premium for vocational ability development activities in the estimated
insurance premium for the 1996 insurance year: Provided, That in the calculation of the number of ordinarily
employed workers of the previous year for the purpose of deciding the estimated premium rate for the 1996

insurance year, the 1995 insurance year is considered to be from July 1, 1995, to December 31, 1997.

Addenda <Presidential Decree No. 15092, Jun. 29, 1996>

This Decree shall enter into force on July 1, 1996.

Addenda <Presidential Decree No. 15367, May 8, 1997>

(1) (Enforcement Date)

This Decree shall enter into force on the date of its promulgation: Provided, That the amended provisions of Articles

5, 9-2 through 9-4, 10 (2), 23-2, 35-2 and 68-2 shall enter into force on January 1, 1998.

(2) (Transitional Measures on Preferentially Supported Enterprise)

The amended provisions of Articles 15 and 69 (1) 2 (b) shall be applied from the 1997 insurance year.

Addenda <Presidential Decree No. 15569, Dec. 31, 1997>

Article 1 (Enforcement Date)

This Decree shall enter into force on Jan.1st, 1998.

Article 2to 5 Deleted.

Addenda <Presidential Decree No. 15581, Dec. 31, 1997>

Article 1 (Enforcement Date)

This Decree shall enter into force on Jan. 1st, 1998.(proviso Omitted)

Article 2to 5 Deleted.

Addenda <Presidential Decree No. 15587, Dec. 31, 1997>
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This Decree shall enter into force on Jan. 1st, 1998.

Addenda <Presidential Decree No. 15624, Feb. 12, 1998>

Article 1 (Enforcement Date)

This Decree shall enter into force on March 1, 1998.

Article 2 (Transitional Measures as to Application Scope)

(1) Notwithstanding the provision of Article 2 (1), the provisions relating to premium payment of employment security
activities and vocational ability development activities among the provisions of Article 56, Chapter Il and IV shall not
apply for a business which ordinarily employs more than 5 and fewer than 50 workers until June 30, 1998.

(2) Notwithstanding the provision of paragraph (1), the business which ordinarily employs more than 5 and fewer
than 50 workers until June 30, 1998 may join the employment security activities and vocational ability development
activities with the approval of the Minister of Labor.

(3) Notwithstanding the provision of paragraph (1), if a business which ordinarily employs more than 50 workers until
June 30, 1998 becomes a business ordinarily employing fewer than 50 workers due to a change in business size or
for other reasons, it shall be regarded that the concerned business owner joined the employment security activities

and vocational ability development activities.

Addenda <Presidential Decree No. 15683, Feb. 24, 1998>

This Decree shall enter into force on the date of promulgation.

Addenda <Presidential Decree No. 15829, Jul. 1, 1998>

Article 1 (Enforcement Date)

This Decree shall enter into force on July 1, 1998, provided that the revised provision of Articles 27~30, 30-2, 31
(limited to the change from vocational training.or.education to vocational-competency development training), 32, 33,
34, 34-2, 35, 35-2, 36, 37, 69, 76, and subparagraphs 5, 22-2, 24, 26 and 27 of Article 123 (1) of Article 3 (2) shall
enter into force on January 1, 1999.

Article. 2 (Transitional Measures for the Subsidy for Retaining Employment)

For those who have notified a plan to implement or are implementing measures to retain employment under the
previous provisions of Article 18, 18-2, 19-2 and 22-3 at the time when this Decree enters into force, the subsidy for

retaining employment shall be provided according to the previous provisions.

Addenda <Presidential Decree No. 15902, Oct. 1, 1998>

Article 1 (Enforcement Date)

This Decree shall enter into force on October 1, 1998, provided that the revised provision of subparagraph 1 of
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Article 3 (2) shall take effect from January 1, 2000, and the revised provisions of subparagraph 2 of Article 9-2 (1)
and Article 17-2 (1) shall enter into force on January 1, 1999.

Article 2 (Transitional Measures for Planning and Implementation of Measures for Retaining Employment)
Notwithstanding the revised provision of Article 17-2 (1), the subsidy for retaining employment shall be provided for
the measures for retaining employment that are conducted under the provisions of subparagraphs 4 and 5 of Article
17 above even at the time when the revised provision of Article 17-2 (1) is in force.

Article 3 (Tentative Measures on Scope of Support for Retaining Employment)

(1) If a business owner who has implemented a measure for retaining employment as prescribed by subparagraphs
1 through 3 of Article 17 and falls under either of the following subparagraphs implements an additional measure for
retaining employment as prescribed by subparagraph 3 of Article 17 after having received the subsidy for retaining
employment for a maximum of 6 months as prescribed by Article 17-3 (3), Article 17-3 (4) shall not apply for the
period determined and notified by the Minister of Labor:

1. A business owner whose business type is designated in subparagraph 1 of Article 18 (1) of the Basic Employment
Policy Act; or

2. A business owner who has agreed with workers not to cut the workforce for one year after having implemented the
additional measure for retaining employment as prescribed by subparagraph 3 of Article 17.

(2) Where the Minister of Labor deems it necessary for employment security to implement the measure prescribed
by paragraph (1) when the employment situation has deteriorated due to a sharp rise in unemployment, etc., he/she
shall determine and notify the period during which the measure as prescribed in paragraph (1) is implemented. In

such case, the period shall be from January 1, 1999 to December 31, 1999.

Addenda <Presidential Decree No. 16093, Jan. 29, 1999>

Article 1 (Enforcement Date)
This Decree shall take effect on promulgation date.

Article 2 to 4 (omitted).

Addenda <Presidential Decree No. 16095, Feb. 1, 1999>

Article. 1 (Enforcement Date)

This Decree shall enter into force on the date of promulgation, provided that the revised provision of Article 48 shall
take effect from July 1, 1999.

Article 2 (Transitional Measures for Payment of Grant for Collection Expenses, etc.)

For employment insurance affairs associations which have already been conducting delegated employment
insurance affairs at the time this Decree takes effect, the grant for collection expenses and the subsidy for promoting
insurance affairs dating back to 1998 or earlier shall be provided in accordance with the previous provisions of
Articles 80-2 and 80-3.

Article 3 (Tentative Measures on Scope of Support for Retaining Employment)
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(1) If a business owner has implemented measures for sustaining employment prescribed by subparagraphs 1
through 5 of Article 17 during the period between the effective date of this Decree and June 30, 1999,
notwithstanding the revision of Article 17-3 (2), the receipt period of the subsidy for sustaining employment shall be
extended to 200 days.

(2) The Minister of Labor shall provide the subsidy for sustaining measures to business employers who implement
measures for sustaining employment as prescribed in the subparagraphs of Article 17 during the period between the
effective date of this Decree and June 30, 1999, notwithstanding the revision of Article 17-3 (4).

(3) If a business employer, who takes over a business going through employment adjustment for managerial reasons
between the effective date of this Decree and December 31, 1999, notwithstanding the provisions of Articles 17
through 17-4, and re-assigns 60% or more of the previous workforce, implements employment security measures
determined and notified by the Minister of Labor, and if the employees own 50% or more of the business concerned,
the Minister of Labor shall provide a subsidy for sustaining employment, which is calculated by multiplying an
amount notified by the Minister of Labor per business size by the number of re-assigned employees.

Article 4 (Tentative Measures on Scope of Grant for Active Recruitment)

(1) The grant for active recruitment shall be provided for business owners hiring one or more workers every month,
who are displaced due to employment adjustment as prescribed in Article 16 (1) of the Act notwithstanding Article
19 (1) between the effective date of this Decree and June 30, 1999 (limited to workers insured at the time of
dismissal), at the recommendation of the employment security office; provided that if businesses ordinarily
employing 4 workers or less hire 1 or more workers per month who are displaced due to employment adjustment
without the recommendation of the employment security office, the grant shall be provided.

(2) If business owners, who hire displaced workers as insured workers as prescribed by paragraph (1) of hire
workers displaced according to the provision of Article 19 (2) as insured workers, do not lay off employees for 1
month before and 3 months after hiring displaced workers, the grant for active recruitment shall be provided despite
the revised provisions of Article 19 (1) and (2).

(3) If business owners hire insured workers between the effective date of this Decree and June 30, 1999 despite the
provision of Article 19 (3), two-thirds (one-half for large enterprises) of the wages paid to the newly hired workers
shall be subsidized for 6-months; provided that if business owners hire workers who-have been unemployed for one
year or longer or workers aged 55 or older who have been unemployed for more than 6 months, three-fourths (two-

thirds for large enterprises) of the wages paid shall be subsidized.

Addenda <Presidential Decree No. 16464, Jul. 1, 1999>

(1) (Enforcement Date)

This Decree shall take effect from the date of promulgation. However, the revised provisions of Article 123 shall take
effect on Oct. 1, 1999 and the revised provision of d. of subparagraph 2 of Article 69(1) shall take effect from Jan. 1,
2000.

(2) (Transitional Measures on the Subsidy for Employment Promotion of the Aged)

The payment of the subsidy to those business owners who hire or rehire the aged pursuant to the previous Article 22
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at the time of implementation of this Decree shall follow the former provision.

(3) (Transitional Measures on the Subsidy for Hiring)

In case a business owner with the less than 5 permanent employees who hires persons displaced due to
employment adjustment during the period starting from the date of this Decree’s implementation to Dec. 31, 1999,
without the placement service of employment security office, the business owner, despite the provisions of Article

19(1), shall be provided with the subsidy for hiring.

Addenda <Presidential Decree No. 16705, Feb. 9, 2000>

Article 1 (Enforcement Date)

This Decree shall take effect on promulgation. However, the revised provisions of Article 26(3) and (4), 31(3), 43(1)
and (2), 45, 49(1), 49-2, 51(1), 62, 52-2(1) and (3), 56-2, 57-2, 61, 67 and 71-2 shall take effect on Apr. 1, 2000.
Article 2 (Application Cases on Payment Period Extension of the Employment Retention Subsidy)

The revised provision of Article 17-3(2) shall begin to apply to the employment retention measures pursuant to
subparagraph 3 of Article 17(1) which are implemented additionally by business owners after enforcement of this
Decree.

Article 3 (Application cases on Establishment of Maximum Amount of the Subsidy for Employment Promotion of the
Aged)

The revised provisions of Article 22(5), 22-2(5), 23(4) shall begin to apply to the portion of the subsidy which is
provided to the newly hired elderly, the long-term unemployed, and women after the enforcement of this Decree.
Article 4 (Application cases on payment period extension of the Subsidy for Employment Promotion of the Long-
Term Unemployed)

The revised provisions of Article 22-2(2) shall start to apply to the portion of the subsidy which is provided to the
newly hired workers after the enforcement of this Decree.

Article 5 (Application cases on support for expenses of vocational competency development training)

The revised provisions of Article 27(2) shall begin to apply to the portion of the support amount for the expenses of
vocational competency development training-undertaken after the enforcement of this Decree.

Article 6 (Application Cases on Maximum Support Amount for the Expenses for the Basic Training)

The revised provisions of Article 30(2) shall begin-to apply to the portion of the support provided to the basic training
which.is carried out after the enforcement of this Decree.

Article 7 (Application cases on support of subsidy for taking courses)

The revised provisions of Article 30-2(1) shall begin to apply to persons who take vocational competency
development training at their own expenses after the enforcement of this Decree.

Article 8 (Application Cases on Promotion of Vocational Competency Development)

The revised provisions of Article 34(2) shall begin to apply to the qualification test programs undertaken after the
enforcement of this Decree.

Article 9 (Application cases on Payment criteria of the early reemployment allowance)

The revised provisions of Article 61(1) shall begin to apply to persons who lost their jobs after the enforcement of this
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Decree.

Article 10 (Transitional Measures on Mutual Adjustment between Subsidies)

In case a business owner meeting the payment conditions for the employment retention subsidy pursuant to the
previous provision at the time of the enforcement of this Decree newly hires women heads of households with
dependents or women with responsibility to support family members and, does not dismiss workers for three months
each before and after the hiring, the subsidy for employment promotion of women, despite the provision of Article
26-3(1), shall be provided.

Article 11 (Tentative Measures on Employment Retention Subsidy)

The Minister of Labor shall, despite provisions of Article 17 through 17-4, provide a business owner who takes over a
business from the date of this Decree’s enforcement to Dec. 31, 2000, which is facing inevitable employment
adjustment due to managerial difficulties and meets the conditions in each of the following subparagraph with the
employment retention subsidy calculated by multiplying an amount notified by the Minister of Labor by the size of
business, by the number of redeployed workers. In this case, for persons who received the employment retention
subsidy or intend to receive the subsidy in a false or other dishonest ways, the provision of Article 26 shall apply
mutatis mutandis.

1. The business owner shall redeploy 60% or more of the workers in the previous business to the business
concerned;

2. The workers in the previous business shall acquire in excess of 50% of the equity of the business concerned;

3. The business owner shall take employment security measures determined and notified by the Minister of Labor.

Addenda <Presidential Decree No.17090, Dec. 30, 2000>

Article 1 (Enforcement Date)

This Decree shall enter into force on Jan. 1, 2001.: provided that the revised provisions of Article 27(3), 30(2), 30-
2(4), 31(4) through (6), 32(1) and (4), 33(2), 34-2(4), 44(3), 49(2), 124(4) shall enter into force on Mar. 1, 2001 and
the revised provisions of Article 19, 26-2, 26-3, and subparagraph 6 and 7 of Article 45 shall enter into force on Jul.
1,2001.

Article 2 (Application Cases of Limits to-Support for Expenses)

The revised provision of Article 30(2) shall begin-to apply to the vocational competency development training which
is conducted for the first time after Mar. 1, 2001 for workers who are not employed by the concerned business.
Article 3 (Application Cases of Provision of Subsidy for Taking Courses)

The revised provisions of subparagraph 1 of Article 30-2(1) shall begin to apply to those who take the vocational
competency development training conducted for the first time after Jan. 1, 2001.

Article 4 (Application Cases of Loan for Reemployment Training for the Unemployed)

The revised provisions of Article31(4) and (5) shall begin to apply to those who take reemployment training for the
unemployed conducted for the first time after Mar. 1, 2001.

Article 5 (Application Cases of Loan for the Expenses of Vocational Competency Development Training Facilities)

The revised provisions of Article 32(1) shall begin to apply to those who conduct vocational competency
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development training for the first time pursuant to provisions of Article 25(1) after Mar. 1, 2001.

Article 6 (Application Cases of Support for Vocational Competency Development Training for Construction Workers)
The revised provision of Article 35-2(1) shall begin to apply to those who take the vocational competency
development training for the first time conducted after Jan. 1, 2001.

Article 7 (Transitional Measures concerning Employment Retention Subsidy)

A business owner who, as of Jan. 1, 2001, implements employment retention measures pursuant to the previous
provisions shall be given employment retention subsidy according to the previous provisions, notwithstanding the
revised provisions of Article 17 and 17-3.

Article 8 (Transitional Measures concerning Subsidy for Hiring)

A business owner who hires those displaced due to employment adjustment pursuant to the previous provisions of
Article 19 as of Jul. 1, 2001 shall be given subsidy for hiring according to the previous provisions, notwithstanding
the revised provision of Article 19.

Article 9 (Transitional Measures concerning Subsidy for Re-hiring)

A business owner who re-hires those displaced due to employment adjustment pursuant to the previous provisions
as of Jan. 1, 2001 shall be given subsidy for re-hiring according to the previous provision, notwithstanding the
revised provision of Article 19-2(1).

Article 10 (Transitional Measures concerning Subsidy for Employment Promotion for the Aged)

A business owner who hires the aged pursuant to the previous provision as of Jan. 1, 2001 shall be given subsidy for
employment promotion for the aged according to the previous provision, notwithstanding the revised provision of
Article 22.

Article 11 (Transitional Measures concerning Subsidy for Employment Promotion for the Long-term Unemployed)

A business owner who hires the long-term unemployed pursuant to the previous provision as of Jan. 1, 2001 shall be
given subsidy for employment promotion for the long-term unemployed according to the previous provision,
notwithstanding the revised provisions of Article 22-2.

Article 12 (Transitional Measures concerning Subsidy for Employment Premotion for Women)

A business owner who hires female workers pursuant to the previous provision as of Jan. 1, 2001 shall be given
subsidy for employment. promotion for women according to the previous provision, notwithstanding the revised
provisions of Article 23.

Article 13 (Transitional Measures concerning Ceiling Amount of Basic Daily Wage for Benefits)

The basic daily wage for benefits as prescribed in the previous provision shall apply to a-person who leaves his/her
job before Jan. 1, 2001, notwithstanding the revised provision of Article 48(1).

Article 14 (Transitional Measures concerning Commission and Appointment of Appeal Committee Members)

The members, standing members, chairman or vice-chairman of the Appeal Committee who are commissioned or
appointed pursuant to the previous provision as of Jan. 1, 2001, shall be considered to be commissioned or
appointed according to the previous provision, notwithstanding the revised provisions of Article 107 and 110. In this
case, their term of office shall be counted from the date of the commission or appointment under the previous
provision.

Article 15 (Tentative Measures concerning Employment Retention Subsidy)
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If a business owner, who takes over a business which inevitably has to carry out employment adjustment for
managerial reasons during the period from Jan. 1, 2001 to Dec. 31, 2001, meets the conditions described in any of
the following subparagraphs, he/she shall be paid the amount of employment retention subsidy calculated by
multiplying the amount notified by the Minister of Labor according to the size of business by the number of workers
redeployed. In this case, the matters concerning application procedures and required documents shall be
determined by the Minister of Labor, and the provision of Article 26 shall apply mutatis mutandis to the person who
received or intends to receive the employment retention subsidy through false and other fraudulent ways.

1. Sixty percent or more of the workers from the previous business shall be redeployed in the concerned business.

2. Twenty five percent or more of the workers from the previous business shall acquire over 50% of the equities of
the concerned business.

3. The business owner shall take employment security measures determined and notified by the Minister of Labor.
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