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#a C742522. qajor COUNSELING PSYCHOLOGY
" KEY WORD: ROGERIAN GROUP COUNSELING / INTERPERSONAL RELATIONSHIPS

NUCHANAD SIRIPON : EFFECTS OF ROGERIAN GROUP COUNSELING ON INCREASING
INTERPERSONAL RELATIONSHIPS AMONG EMPLOYEES. THESIS ADVISOR : ASSO. PROF.
SOREE POKAEO, Ed.D. 174.pp. {SBN $74-638-604-2.

The purpose of this research was to study the effects of Rogerian group counseling
on increasing interpe}sonal relationships of employees. The hypotheses were that (1) the
posttest scores on interpersonal relationshipé of the experimental group would be higher than its
pretest scores. (2) the posttest scores on interpersonal relationships of the experimental group
would be higher than the posttest scores of the control group. The research design was the
bretest-posttest control group design. The sample was comprised of 16 employees of the TTL
industries public company limited, Bangkok. They were randomly selected from the .employees
who scored below one standard deviation on the Interpersonal Relationships Inventory. They
were randomly assigned ‘to the experimental group and the control group, each g-roup
comprised of 8 empioyees. The experimental group participated in group counseling conducted
by the researcher for 8 hours a day for 3 consecuti\{e days for approximately 24 hours. The
instrument used in this study was the Interpersonal Relationships Inventory based on Carkhuff's

scale developed by the researcher. The t-test was utilized for data analysis.

The results indécafed that :

(1) The posttest scores on interpersonal relationships of the experimental group were
higher than its pretest scores at .05 level of significance.

(2) The posttest scores on interpersonal relationships of the experimental group were

higher than the posttest scores of the control group at .05 level of significance.
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