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## 4183674927 : MAJOR SUPERVISION AND CURRICULUM DEVELOPMENT
KEY WORD : TASK PERFORMANCE OF SUPERVISORS / THE SUPERVISOR'S STANDARD CRITERIA OF THE  MINISTRY OF

EDUCATION.
CHOLTICHA RODPOL: A STUDY OF TASK PERFORMANCE OF SUPERVISORS OF THE DISTRICT /SUB-DISTRICT

PRIMARY EDUCATION OFFICES ACCORDING TO THE SUPERVISOR'S STANDARD CRITERIA OF THE MINISTRY OF
EDUCATION, THESIS ADVISOR : ASSO. PROF. WALAIRAT BOONSWASDI; 240 pp. ISBN 974-334-087-4,

The purposes of this resesrch were 1o study the condition of the supervisor's performance and Ha problems at the district / sub- gistrict primary
sducation office accordingly to the supervigor's criteria, ministry of sducation. The sampies conducted are 338 supervisors of the district end sub-district
primary educstion office. The toois of the research are questionnaires, data analysls In ierm of percentage. The findings are:

The first criteria; The supervisors mostly tend fo perticipate as a member in an organization which aime at promoting the supervisory activities,
studying and collecting ail techniques of supervision, giving counselling to schocls, applying the reseerch work, Howevey, the problems found are thet these
orgenizations do not heva the activities to help them exchange their views and experiences to one ancther. They still have ng accese to the resources of
knowiedge, lack skills of how to do the research, and have too much assignments to cover.

Tha second criteria: The supervisors mostly tend {0 sfudy the basic problema of the supervision, the needs of the schools supervised end their
relevant activities. Howaver, the problem found is no budget o suppart,

The third criteria: The supervisors mostly tend to study the co- teaching , methods of teaching that appropriate to tha schooks supervised, and
stimulating techniques of self performance evaluation, However, the probiem found ls no budget to support.

The fourth criteria; The supervisors mostly tend to study the current neads and problema of the schools in groups and in the overall view 30 as 1o
deveiop their plans accordingly to the Office of the National Primary Education Commission’ supervisory guideiinas. Howaver, the problem found I8 no
follow-up and control program,

The fifth criteria; The supervisars mostly tend to atudy the tools end techaiques that fit thelr supervisary ectivities, They alac tend to ancourage the
achools' perticipation In making deciaion, inventing end developing these tools and techniques. However, the problem found is that the teachers do not signify
them.

The sixth criterla: The supervisors mostly tend to study the cument situation and the school's needs, aneiyze ths Offica of tha National Primary
Education Commission® s policy & objectivea. They encourage the teachers and their administrators to adopt new supervisory technigues in school, and to
develop their own capacity continuously. However the problem found I no budget to support.

The seventh criteria: The supervisors mostly tand 1o anatyze, collect and present the data of the cument issues about the naads, tha objectives of
development in the overall view, and individually. They aiso tend to do the report of the poiicy, the abjectives and the corrective plans in conclusion, However
the protiem found is thet the administrators end othar perscnnel concemed do not make use of thesa findings to better thelr work,

The eighth criteria; The superviscrs mostly tand to be well tum out , give constructive suggestions and honor the teachers who are good . However
the problem found Is too much assignment to carry the job at a salistactory level.

The ninth criterie; The aupervisors mostly 1end (o study thelr work assighed, be wiling to plan and meke any Improvement with others, and open
their mind tor the cihers. Howsver the minar problem found ls that the teachers find It Is sasier to behave the same old way ; they hardty adopt any new
techniques though they agree with them.

The tenth criteria; The supervisora mostly tend to coordinate &nd cobect Information about their locally o serve the community. However the
probiem found is the school's lateness in sending the data.

The eleventh criteria; The supervisors mostly tend to be dedicated to their work. The supervisors and the schoola are cooperative in planning,
selecling ectivitles of salf- Improvament . Howsver the probiem found ts that thay lack warking atrategles, tools, and procedure planning.

The tweifth Criterle: The supervisors mostly tend to be canacious of the possibility of the plan application, and select to collect the data in nesd,
They modify the method 1o Increase the achool's potentiatity. However the prablem found is that they lack resserch akills.

-/
... .gzmznn;ﬂnﬁn. R X s Wy o s o
- ULnAng nmus"wwmnn 9 'y
f1177%91. ... s 57 muuaﬂamnrd"zﬁnm.......‘.‘?...‘?A‘fn‘t’f..E{.’.\f.:‘.?f‘.“.’.'.‘..
25 2

DL T e muﬂaﬂaa'mrdﬁﬁnmhu......................‘...........



finfinysudszmn

smoriwudernd difendldfaommnganninennsiiSnuinoring Ae
seammarmd 2lodal yoeded AW R mush YTan nezasawdly mamgndes
wlavanen  3ants sesmamsnend asygl wsven dszmuntIue  ewnd
arfufosd  wwiaw  nssunmslumsoeuinoriinug sosmamsnd a.lofing
@esmmad A wuzlivs @ idevensuveumiznwll w filfromamumon

ULt

veveumszgufnssnuidEnnvin M idnzaaneneuarifdeimuonus
wivailefISlumsdto  Aourfimed  dninsummlbszoufinmnsunedssune yovin
MR mwswdelunisite  awrsndnavimi Idlszaniszamauundie
vovsuquiufaingifo pnnnstiuminedy dusunueanuswnmiuie
MUUNYUNII Y

1 [} » 4
vonswveunIzAL Auve Amigi unzaseundd M liiTenaldfin
* - - ¥ L)
3omniagad veveuguifiow 4 yomudilihiaslennzdromfeduedd

-l - - of ==y : [ - '
mmAveInniinuinuil §Isoveneuldtudiimssnuynyvi

¥OEYY) IOAND



maly

nih
UNAABONTHIING. ....oeeeeeeciicnerenerrirsesnssessensnssasenens R A
UNAAGONTH IO, ....cveereereanrnsnsnasncsessissssneonssnasassssnsannseoness ceveeres . 0
faansaulizn............ . ARMIEL L ... ceeerercencsionsaeons n
ITUO . veveeereereecresencemsssstsnssnsimsssnsssn st s ansbiosasanasstsesansassssansss - ¥
TVITYRII M. creeierereer e eeesss st ireernnssssbenesseseanen veeereresreseersaenes ol
unil
1 umh
aomduniesa e AgUedlgn ..o e 1
SIS IRUBINTIIN0. oo s 3
VDUIUANIIITO .o seievisiensesrersasssemsessssssssessssaracssases 5
T 1L TR L OO RIOOON 6
s T iR IR LI INMII IO, oo asrreaes 7
2 noui wANNI UUIAA unzaniiseiineades
ADIINIIBUBIMTTNANITANN Y, oerrerrerererenneenrescresaraneen 8
AYMIANUIOVOINITHMHMIANNT............ | O eereeren 9
A WA R AT I TN VIR e 10
HANAITTIMANIIRON L. e Lo irnens NS e 11
NISLIUMTHMIMIRON Leeirriricreiseceererrerenenserensnssenns 13
T IR R In L LLAE LoLiL PO SO SO SO SRR RO RO 17
AINFTUMIHNMANIAAN L sretnsnens R w2
HAU TRTINIITMANIIANN YL e B 25
AU TSN ITTMEMIRON Y .ot vveaes 29
YARININWNTITNENITIANN L e 37
quinuuzveAnINg NIl IR L., w38

o - «
nmmmﬁnumm«n ....................................................... 40



mady @e)

P
yni | wi

nnﬂﬁﬁqmuoeﬂnuﬁmuﬁdﬁmwmnl::nuﬁnmé'lmo/ﬁwuna 41

insnasg Ay HmatyeansznasfnnEng.nnn.n. verenn 50

HOATITENIAO IO, ..o crnirranreesrireannane vevnrnenensasrsences 91
3 FAuumIie

ﬂzzﬂmunznriui'*mciwﬁ'lﬂunu’zi’o .................................. 99

P 0ATOM IFTUNIIITO e rbs e rasesenesaaes 101

MIHATIITOUD. oo oeeorroceieciecisinisesneaseesssensssssnrasass o 102

4 mdmneddeynunsaandinsieyideyn
| aoud 1 amdmsideynimoafunomnmusdaeuiuumeuon 104
aouR 2 niimnzideynieatumnmaiafiRem
vesfiniiman dinaumstszoufimndune/idune
ansnuahnasguiniimadueansnsasfinuiionn 107
ABUM 3 mwimseideyomeatullgmnmljidau
| veaftnuiimad ﬂ1~.‘|'m1umnh:nuﬂnmﬁunofﬁ«énna
ananashnasgufinniinadveansznaaefinninns 149
5 aplsonizido ghilsonnnisive tnzdeimienns
TQURONITITO. ..ottt sty I 164
:t)ﬁilﬂtlﬂnn'lﬁiﬂ.......................................; ......... ~-£.1.. 184
BIIUBIUS .. eveeieecreen e reaseescnesessresnabsbsasassassssassassenians 194



eslity ¢ie)

- w

un# i
FUBMITEIIBL e eovveresseneseesaessaessesasesnanonssisaaesaghar e tonassh s bR e et et s 195
DU I eeooeeesssesesseats s s enaasteassueaessesseass st s erae e R SRR s s s s 201
UTETRGTOU. oo veceitieecesiesibe s iennessstresscissamasssins s 240



-
AN

10
11
12
13

14

QAT

» [ J J LJ - L4
urmasnaudim niidungudiedn

--------------------------------------

uoassTIuRnE M dninsninlizoniinurdunse/

HeBune 180NN IFLNINBUNBURAZVUM. .o

HOASTO TN IMYBIGAB LU LD

uonan R mvelimeiimen

-
ATINUIUWMIGNIN Lo

uamantIUfuR e simeriimnn

¢ -l
ANUNDUMNATIIUN D o ea SN ELN NN,

uaaanmifiiRanvesfimiiman

AMINUAUIAIFNAS.....cr........o..

urAIn iR nvesmmsiman

o
AMNUFUIATEIN 4.,

torman iR nive smiiimnd

|
MNURUIATEIUR S,

uaaanUgin mvesimtimnn

o
ATUNUNUAIGIUN 6,

urmIM IR ve lneiimen

: -l
ADUNUWMIGWR 7.
U UR Ve slimtimeT
-l
ARUNTISIATFIUN B...........coo

oAl fuRauvelnmy imed

o
MNUNUATEUA 9o

uamInsUfiRauvesfimniimed

-
annuARNATENA 10.................

uraImsUiRauvedliniime

-l
AnNNUIINAIUA 11.................

--------------------------------------

--------------------------------------

--------------------------------------

--------------------------------------

--------------------------------------

--------------------------------------

--------------------------------------

--------------------------------------

--------------------------------------

-------------------------------------

------ L L Y Y T T Y Y Y TN TY

100

100
104

107

112

115

118

121

124

128

133

136

139

143



a
AN

15

16

17

18

19

20

21

22

23

24

25

NINYMITA (D)

uermanlginauvesinyriimed

7 -
mmnmmmmpu'n 12..iiireinnne enssansisassrracrssstsssnes

unalgminmfoRemivesinuiiimed

-4
ATUNDITIATFIUN L. einiasee oo neeeeone

uomsdoindfiReuvesfineiiman

-t
AMMNUTUIATFIUN 2,3 B0 6uveeerrreereerersresrennn,

uameilgpn v jiRamvediniiiman

p ol
AIIAUSTUWRTIUN 4. ceroreeeeeeasesreesse s,

nraallgmimatiRevessinutimad

o
ATUINBISTIIMRTFIUN 5. e essessseees

noasdlgmnsdfiRauvesfinuriimad

" |
ATNUNUIATIIUT ...t eeeeess s
unasilgminndjifauvesdinuriiman

-
AINVITUMIFIIN B...ooeereeeerresrseetoeese s

urasilgimsdfiRauvestinuiimead

-l
ATINUTUATIIHT ..o s

uomdgmnlfiRnuvesinuriimed

-4
AINUTRATEIUN 10,0101 steier oot
wermsdgmnmfiRenvesfinuiimnd
| |
LT TE T L TR ) SR S

unailgmimsdfiRauvesfinuiimad

-l
ARUNUTUIATIINN 12,

146

149

154

155

159

161

162

164

166

168



	ปกภาษาไทย
	ปกภาษาอังกฤษ
	หน้าอนุมัติ
	บทคัดย่อภาษาไทย
	บทคัดย่อภาษาอังกฤษ
	กิตติกรรมประกาศ
	สารบัญ



