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Thesis Title Allocation and Development of Manpower in the Tax

Administration o >venue Department
Name
"Thesis Advisors  Mr.

Department

Academnic Year

At present ma faced personnel

administration pro ailand is no doubt
also plunged into thi us than other organi-
zations due to its work saecurity of the nation.
For this recason, the Revenue uld pvay more attention to in
developing personnel manage £ “in very . The,study has an

i E————————————— .
intention to ,Cf-;.-_ )Y SONN 1:'" in the Revenue

Department, Such

1. The lyof the qualified officials for ﬂlyzing and arranging

the working system f£ sonnedh olavmln
2 ﬁ m

3. he improper al .LOC'lt?)I" of work force in the tax aamlnl.:,tratlon

AN IWUANIINYAY

e improper personncl »lann

f the Revenue Department:

H

5. The budget and technigue which will be used in developing

manpover.



In analyzing the problems, the study takes two approaches of both

interview the competant authority w 5 directly concerned with the problem,

and also study the personnel book and governmental

procedure.

The results : Study & o) > d for greater emphasis
in manpower planning a sconsider: on of the work load in each unit in
determining its allocatio nanpowe Iy ng programs designed to
improve efficiency and ormance 3 o\ By o reconmended.
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