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ABSTRAGT

~ The m&,iﬁ,purpose of this study was to investigate the
patterns in evaluvating professicnal experience training employed
by supervisors in teachers colleges in Bangkck Metropolis. The
samples consisted of 124 supervisors in teachere’colleges in Bangkok
Metropolis. Individual interview technique was enxpleyéd by the
collection of the data needed and the results were then presented

. :
by means of frequencies proportions and percentages.

The major findings of this study were s

1. Mest of the supervisors in teachers calleges in Bangkok
Metropolis evaluated professicnal experience by using criterion-
nreferenced model basing on percentage scores, The other teciinigue
was by using growth model basing on percentage scores.

2. The aspects that the supervisors in teachers colleges
in the study used in evaluating professional experience training

in each subject were as follows ¢



2.1 The subjects that had only teaching experiences
were evaluated on the characteristics of good teachers and general
teaching ability i

. 242 The subjects that had both teaching experiences
and job training were evaluated on the charscteristics ef good
teacher, job training ability and general téa.ching ebility.

2.3 The subjects that had only job tralning experiences
were evaluated on the cheracteristics of good teachers and Joﬁ
training ability. | |

3. Most of the eupervisors’in teachers collegés in MOk
Metropolis evaluated their students? aspoct either pass or fa:l.l

and used 5 = level rating ‘scales.

4+ The most popular tactars that have in fluenced the
- gupervisors in changing their grades were multi~-dimensional consideration,
clase attendance, and the behaviers of the etudent teachers, respectively.

5. The probléms that most of the supervisors in the study
found were difficulties in using of evaluation forims and the different

SR~

opinions of evaluators, .

N = R e .

6. Most of 'bhe supervisors in the study disagreed in
assigning grades in “wo' levels ¢ pass and fail,
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