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{8 employee s . : , Inaccurate Not thorough .Average' Consistently ‘ Exceptional
=performance in meeting . and careless, ~—frequent judgment, accurate, neat | judgment,
~ . -established job require- | work of poor errors, or accuracy, and thorough | accuracy and
. ments, nccuracy and ! quality. untidy work, thoroughness | —good judg- | neatness—
- neatness ; ) F and neatneas, | ment—few rarely makes
: 4 Occasional errors. errors.
. errors.
: ,‘_;'i- "‘.gq‘.....a--:.-..-.m..a.ma...'um. . e , - - i s e Bt e B
3 DEPENDABILITY " 1—3—=6== 6—8—10-— “11—13—15— 16—18—20— | 21—23—25—
: 'Rate on the’ degree to Undependable | Requires Generally Prompt and Can always be
Whlch ‘employee can be -—poor work considerable reliable— industrious— | relied upon—
. 'conSlstently depended . ; habits or prompting to usually good work exceptionally
< upon-to perform duties attendance— | insure com- prompt.in habits. industrious.
©" within the limits of his cannot work pletion of ' ‘attending to
* ‘experiencs and training  |[(withelit) | assignments— |\ duties,
- —consider work habits, prodding. irregular .
atténdance, and appli- il 1 ‘attendance. -
~ catien- —does he require ' ‘ C
px_‘o: pling? "
. COOPERATION 1—3—5— | 6—-8—10— 11—18—15— ' 16--18—20— | 21--23—25—
Rate on basis of general Does not work QOccasionally | Generally “ Cooperates Exceptionally
- attitude toward his work | well with difficult to cooperative willingly— cooperative—
and ability to work others, handle—lacks | and helpful— . well accepted | goes out of
. effectively with his antagonistic, . enthusiasm. usually i by fellow way to be
- supervisor and fellow does not will- displays employees— helpful-—very
~ employees. ingly conform satisfactory adaptable and | well liked.
R to established attitude - courteous. o
policies and .| toward his :
nrocedures. ° - work,
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