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Fremont E. Kast and Aames M. Rosenzweig, Organization

and Management : A Systems Approach, 2nd.ed. (New York : McGraw-

Hill Book, Company, 1974), pp. 436-438.
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Earl F. Lundgren, Organizational Management (New York o

Harper § Row Publishers, Inc., 1974), p. 144,
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Koontz and O'Donnell, Principle of Management....,

p. 114,
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Ibid, pp. 123-124.
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C.T. Hardwick and B.F. Landuyt, Administrative Strategy

and Decision - Making. (Chicago : South - Western Publishing

Company., 1966), pp. 208-211).
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