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ABSTRACT

The Purposes of the Study

1. To study a pfocess of  personnel administration at police
training schools under the Police Education Burezu. The process
included 4 caﬁegories ¢ selection, maintenance, development; and
retirement,

2¢ To study personnel problems of police“training schools

under the Police.Bducatich Bureau,

Hygofhesis

There are significant differences in terms:. of" the  epiniens
and attitudes of upper - level administrators and mid - level
administrators and thosé of instructors and commissioned police

officers,



Procedures of the Study

The researcher constructed questionnaires in the forms of
check lists, rating scales, and open-ended questions to be used in
data coliection. After a trytout of questionnaires, they were
administered to upper-level administratdrs, mid-level administrators,
instructors, and other commissioned Police efficers stationed at
the police training schools, The population included 307 police

Personnel, The response ypate ag 85.99%. The data were analyzed

~throﬁgh percentage, meané, standamd deviation. and t-testys

Thg Research Findings

l. The Personnel administfation (i.c. selection; maintenance,
‘development, and retirement) was proceeded with few level,

2+ The hypothesig of significant difference’ in opihions
and attitudes among the /four groups of poliée~personne1 waé rejected .
at the .01 level of significance,

3¢ The most.crucial Broblem wag thaty, thete ¢were only a few-
- commissioned police officers who were willing to station at the
Police training'schools.' This=posed (a serious ‘threat tg alselection
Process. Moreover, there were inadequate. incentives to maintain
such police bersonnel to station in these échools for a longer period
of time., The development of police personnel confronted a problem
of uncontinuity, Finally, tye retirement created the least serious

Problem,’
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