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# # 4477585036 : MAJOR NURSING ADMINISTRATION

KEY WORD : INNOVATIVE BEHAVIOR / ACHIEVEMENT MOTIVE / WORK ATTITUDE /

CREATIVE CLIMATE / PROFESSIONAL NURSES
PATCHANA HENGBORIBOONPONG : RELATIONSHIPS BETWEEN
ACHIEVEMENT MOTIVE, WORK ATTITUDE, CREATIVE CLIMATE, AND
INNOVATIVE BEHAVIOR OF PROFESSIONAL NURSES, COMMUNITY
HOSPITALS. THESIS ADVISOR :

.,

The purposes of thiss ' exa“ment motive, work attitude, creative
climate and innovative ‘ S alyze relationships, and predict
innovative behavior of «profes " ﬂ/,:{( i 'e \5‘:\*\ ents, community hospitals. The

pulti-stage sampling. Research

AREEWAN  OUMTANEE, Ph.D. 131 pp.

ISBN : 974-17-2143-9

subjects consisted of 388 préfes 8l Aurs .» -
| o 715 ;,\\ N

instruments were Achievegient e limate and Innovative Behavior

Questionnaires. All instrumen d internal reliability with Alpha .79,
87, .95 and .96, respecitiVely., ue i andard deviation, Pearson’s product moment
correlation coefficient, and s €d to analyze data.
Major findings were as

1. There were the high le € achievement motive and creative climate

P e a

(X = 4.28, 4.08 and & e and 4 m inn tive behavior of professional

nurses (X = 3.38) v—r l\'-"‘
2. Achievemeng{ otive o de were significantly related to
innovative behavior of pro ssuonal nurses at .05 level (r = .528, 501 and .447 respectively, p< .05)

}T i9§4) immtm N
achievement motiv tivi di e accounted for 38.1% of

variance (R = 381 p<.05)

aammmm 1IN Y

= 3927 +.348 7,

Innovative behavior Achievement motive Creative climate
These findings indicated that nurses who have higher level of achievement motive, work

attitude, and work in a good creative climate will have the higher level of innovative behavior.

Field of study  Nursing Administration ~ Student's signaturep.ﬁwf‘?.‘.a......... ...".‘.’.".b.??!‘.f’.wz.
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